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Wildlife Institute of India

I S nkean ' SPEED POST

MNo. AZ-12007-WII (Vol. X; 2016-17/Part-11) Dated 12.0972016

To,
Shri B.5.Chauhan,
1 1-Mahima Enclave,
Aowasiya Kalyan Samiti,
Lane No. 1, Phase No. 1,
Kehri Gaon, Fremnagar,
Dehradun — 248 007

Sub.: Information sought under Right to Information Act, 2005- reg.
Ref: Your RTI Application dated 06.08.2016, received in this office on 09.08.2016

sir,

Please refer to your application cited above under RTI Act, 2005, In this conlext, the
information sought by you are being provide herewith. As per the information provided by
the concerned authority of the Institute, the information related to few points being old
records are still being collected and will be provided shortly.

Il you are not satisfied with the aforesaid reply, you may appeal to the Appellate
Authority ie. “fv, F.B.Mathur, Director, Wildlife Institute of India, P.E. 18, Chandrabani,
Deliradun — 248 001, Ph. #135-2640910"

Mhanking you,

Yours faithinlly,

6T Y

EF (Aseem Shrivastava)

- CPIO
Al o/,

[ LT, S

gH1d 1

Forcl: As above,

THUE W, 1 8, TeagA, Seuga-243 001, (STRETES), WA

Post Box Na, 18, Chandrabani, Dehradun-248 001, (Uttaraknand}, INDLA

¥ 9w, - +91-135-2640141 F 2840115, T 2644452 T 2544464, TR 0135-2640117, TR WILDLIFE
EPABX : +31-135-2640111 to 2640115 & 2644462 to 2644464 Fax @ 0135-2640117, GRAM @ WILDLIFE
g—el?fErmail D wilEwilgoviin
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WILDLIFE INSTITUTE OF INDIA
DEHRADUN

No. A/2-31/2005-WII (Vol. 1)

Dated: §'" September, 2016

Sub: RTI application dated 06.08.2016 of Shri Balbir Singh Chauhan

— reg.

The information pertaining to the above RTI application is furnished

pelow:

Para Na. 1 fo &:

Para Mo.T:

Fara Mo. 8:

Para Ma. 9:

Fara Mo, 10:

Information sought is related to the Recruitment made
by the Institute during the year 2002. A copy of the
WIl approved Recruitment Rules enforce at that
particular time is enclosed [Annexure-1). The
information pertains to more than 14 years old and
the concerned file presently not traceable. Efforts are
being made to trace the file and the information
sought will be provided shortly.

Information sought is interrogative. Such information
is not available with the [nstitute.

The information pertains to more than 14 years old
and the concemed file presently not traceable. Efforts

are being made to trace the file and the information
sought will be provided shortly.

Information sought is interrogative. Such information
is not available with the Institute.

Information sought is interrogative. Para MNo. 11;
Information sought is interrogative. Such
information is not available with the Institute.



T
Fara No. 11: .!nfnnﬂati-::un sought is interrogative. Such information
iz not available with the Institute.
Fara Mo. 12: A copy of the approved Recruitmant Rules of WIl has

been provided vide Annexure-1. The revised
Recruitment Rules as amended in the year 2006 are
enclosad as Annexure-2.

Para Mo, 13: Information sought is interrogative and in complaint in
nature. Such information is not available with the
Institute.

Para No. 14: Information pertaing for more than 14 vyears.

Information sought is interrogative and the applicant
asking explanafion. The concerned file presently not
traceable. Efforts are being made fo trace the file and
the information sought will be p-rc:u.ﬂded shortly. A,

s .
copy of the concermed bank aeﬁﬂuﬂt-statemem gt J-q". ¥
enclosed as Annexure-3.

L i.-. - o
. M A ot ekl
Submitted please, -.-;.r:l:ll,-':" a &

(Rajeev Mehta)
5.0



ANNEXLVRE - T

WILDLIFE WSTITUTE OF INDIA
An Autenomous Institution of the Ministry of Environment & Furests

RECRUITMENT RULES

" Fof

.SCIENTIFIC, - TECHNICAL AND ADMINISTRATIVE SERYICES

WILDLIFE WNSTITUTE OF INFIA

DEHRA DUN
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WIIDLIFE INSTITUIE (¥ IH}E%
An autonomous institution o e Ministry
of Environment and Forests..

RECRUITMENT RULES F(R SCIENTIFIC, TECHNICAL AD
ADMINISTRATIVE SERVICES

SECTION = I - Classification of Services into Groups
and Uraces,
All the poste at the Wildlife Institute of India,
hereinafter referred to as the Institute, will be
—categorised into the following three services:-

(i} Scientific (Training & Research) — Group IV
(ii) Technical = Group IIT, II & I,
(iii)} Administrative = Group O & M,

1.7 HResearch is a majaf component in the aims, objectives
and activities of the Institute. In order to foster the
scientific environment, these rules provide for a scheme
ofassessment promotions and scope of direct recruitment
atall levels in the Group IV grades.

2. (Grades, vpay scales, mode of selection and appointing
authorities,

Group Tame of Pay scale Mode of Selection Appoin-
& post in i) R = Direct ting
Grade DP = Deputation authori®y
SP - Promotion by
selection
(AP -= Promotion by
agsessmnent
i = A 3 4 5
Scientific = Fraining_& Bessarch.
Group — Academic (Detailed rules given in Section IV)
W (1) Scientist=A ) - 700-40~-1100-50- DR/DP . Governing!
( Lecturer) 1300 Body
v (2) Scientist-B 1100=50=-1600 DR/DE/ 4P - o=
(Asstt.Prof.) B
. IV (3) Scientist-C 1500=60=1800= DR/DE/LAP =do=. ¢
o (Associate 100=-2000 ~ s
Prof.) :
v (4) Scientist=D 2000-125/2-2500 LR /DPR/ AP —do=

{Professor) /




;ﬁf{ =il =
!1; ;’a 3 by
ff An incumbent will carry the post with him as he moves up
within Group IV. Vacancy caused by an incumbent at any level
for any reason in Group IV will always fall in 1v({i), although
direct recruitments can be made at any level depending upeon
requirement and availability of candidates.
Te R A
111 (1) Technicians — A. 425-15=500~Ep-15- DR/DP :Director, WIE
i.e. Librarian, 560=20=T00
Technicians— it ST
(Museum, Audio
Visual aids,
herbafium, lab-
aratory, Drafts-—
man, Computer
- programming,
Workshop, field
techniclans i.e.
Engineering,
animal keeping 1
1II (2) Technicians - B. 550=25=750-EE- AP/DP Fhedigw -
in above Vo= 30=-900 SP from !
cations. Gr,II(4)
111 (3) Technicians -G - 650=30=T40=35= AP fDP e L
in above voca- g1 0-ER~-35-B80-
tions. 40-1000=EB .40~
; 1200
111 (4) Technicians =D
. i above vecations| 700-40-1100-50~ AP /DF mdp= .
1300 :
Group 1I- herbarium (1) 1abnratur1§?
—FEngineering L1} i
keepln Ina Asstit./Artists (1) :
_ Lules given in section 11) Frrlom
I1 (1) Tradesman RS EEE“E'gﬁa'EE‘E'EEE bR rwdip=s
11 (2) ~do- 380~12-500=EB=15-560 AP/DP pom |
11 (3) -do— | 380-12-440-15-560_EB~-20- S
640 : AP /DP mdgs |
II (4) ~do- 425-15-500=EB=15-560-20=

700 Ap/DP sdos
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1 2 7 3 4 5]
Group I - Attendants in museum, herbarium, laboratery,
1ibrary, ensineering Telectrical, Animal Egegiggl
~ (Detailed rules given in Section I)
(1) Attendant 210-4=226-EB-4- DR Director;
—— - gso-gp-S-200 . WII
(2) ~do- 225-5-260-b-290- AP o
EB=-5=308
(3) ~do- © 2B0-6-326-EB-8- AP ~do-
350 T
(4) ~do=- 380-12-4L0-15-560 AP ~do=
Administrative — Ministerial
(Detailed rules given in Section V)
(1) L.D.C, 260_6=290=EB-G= DR s e
% 2 BB G 5=E B
550=10=-400
{2) U.D.C. (May 530=10=380=-EB= DR/SP ~—do=
work as Cashiey, 12~-500-EB~15-  from 0(1)/
Asstt. Store 560 .DP
Keeper, Asstti.
HoSERT Simdey) 525-15-500-EB=  SP £ a
~15=500- rom =do=
(3Xi)store Keeper—i i i
Hostel Eupnit.—‘i 15=560-20-700 ]%E}f
Hindi Transla- '
=% tor=1 s et . L
(1i)5¢en ographer =l o= DR/DP ~do=—
Grade II,=5
&) Accountant 500=-20=700-2B~ SE from -—do=
{ 25-500 o(3)(1)/
DF
(5) 5r. Personal 550-25-750-EB-  SP from -do-—
Asstt. (Steno- 30-500 0(3){ii)/
gpapher Gr.i.) LoP
& Adm, Officer/ g 650-30=T40=35= SP from -—do-
(6) Fin. Officer 810-E8-35-880- 0 (4)/(5)/
-"-{351{) 000~EB-40- 1] 2
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Administrative = Maintenance ;
{(Detailed rules given in Section V)
4 P -&-326-EB- IR Director
M (i) Qriver : S -Eggﬂ' Eliadg o'y N oS RO
M (2) Driver (Heavy : 3 20=L00 SP =d0—
Duty) Senior from
Grade. : M (1)
(&)
M {3} Peor), Swee ET{EJ 195_3_220_@3_ DR =d o=

Farrash \1 :
Chowkidar (3)»—
Cook/bearer (6]
Tracker

i

S=232 . e
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7 WILDLIFE INSTITUTE OF INDIA
l:.-"-: | .l_.l" : . ; : : Py
V- Soctinn 1,11 & 111 - Recryitment Aules for Technice] Sergmice.
.'l-. ; - 5
1.0 The :ulei 1a1d down herein are for the Techn1:a1 Service,
which will be divided into three Eruups a5 below:

—_— e eup 1 Ta&hn1Ea&—ﬂ%%aﬂdiqia—in_lahn:;in:Ff_muzaumﬂ,
wu:kshnp, library, animal keeping, enginsering -
and horticulture maintenance.

______ Grpup I1: ffwiTmaﬁeﬁméhfﬁgﬁ¢ for asforessid functionss
Grogup III: Senior Technicians for aforesaid funetions,
1.1 The rules prescribe the apscifications of recruitment and

the scheme of asssasment promotions in different Groups
¥
and from one Group to the other. The three Groups will

hevae the following four grades machi-

Grade I (1)= Hs.EiH—ﬁﬁEEE-EE-d-EED;EE-E-EQD
Grade 1 (2)- Re.225-5-260=5-290-EB-6-308
Grade 1 (3)- Rs.260-6-326-E6~8-350

Grade I (4)- Rs.300-12-440-15-550

Grade II (1)-R=,260-6-326~EB~8~350

Grade II (2)=Rs.380-12=500-E8=-15-560
Grade II (3)-Rs,380-12-440-15-560-EB~20-640
Grade 11 (4)=-Re,425-15-500-EB-15=560-20-700



Group IIX
Grads 1II {1)- Rs,425-15-500~EB~15~560~20-700
Grade I1I (2)= Rs.550-25-750-EB-30-900
Grade III (3)- Rs.650-30-740~35-810-EB-35-860-40-

— — e #EEE—E_-#DnlEED S Ees

Eznde 111 (4)~ Re.TOO-40. -Bnn-za-du-11un-5u-1zﬂu

1a2. Details of (i) grades; (ii) psy range; (iii) designations;

{iv) minimum number of yesrs naedsﬂ-?nr assgssment

promotion from one g:;de to the next higher graede;

end (v} minimum éualifi:atinns and sxperiﬂﬁ:e reguired
for direct recruitment to different grades [(where
permissible), are given respectively for GroupsI, Il and
111 in Tablusi.lil ﬁ,III. Additional desirable guali-
fications are alsoc specified in the respective Teble&-

BE NecesgdIy.

1.3 fﬂirect recruitmant is ellowed et entry gredes i.e. Grades

' I (1), II (1) and III (1) only in the three Groups, except:

in Ernhp III“HhEIG_E qualified and :xﬁ;tian éd ﬁéndldﬂta

can be recruited directly aisa to Grade III (2) but not
beyond. Advance increments upto a maximum of 5 in the
entry grade may be given in all the three Groups depending
upon the qualifications and experience @s adjudged by the

Selection ;ﬂ:aaasmeﬁt Committeeq.

14 Thexe will be & common Eulﬂctiuﬁaﬁﬁgshﬂsment Committee -

for Group I & II snd another such Committee for Group 117,

gTO
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The Director will be empowered to appoint these committees.

1.5—nuﬁ§§;;thianasﬁassmengzgggmctiugmschEme,_;x_any_giVEn ..... SRS e e b

1.6‘

1.7.

point of times the mombe T of postsineschgroup-—wild
be fixed for all the four grades (combined) in that
Group. There will be no rigid division of posts
among the different grades within a Group. An incumbent,
as and if he/she moves up, will carry the post with him/
her and when_he/she_vacates; for whatever reasom, tie——
post that falls wacant will be at the entry level grade
in the respective Group.

Deputation appeintments may be offered in the initial
stages only in Grades II (4), II (2), II1 (3) and

111 (4). Once cand.dates from within the WII-Services
start becoming available for senior grades, deputatien
appointments, with a maximum tenure of 3 years will
permissible only as the an excéptiun to fill up gaps.
Deputaticn Tules of the Central Services will apply to
appointments on deputatien in fixing salaries and other
terms of deputation. A deputation appointee may opt for
absorption against the pest he is werking, subject to
age specifications as prescribed, Such absorption will
be subject to clearance by Assessment Committee for

the concerned grade and approval of the appointing

authority.

in case of direct appointment to any grade in any
Group, there will be a2 peried of probation of one

Year,
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WILDLIFE INSTITUTE OF IKDIA —

ﬂEEEHiEﬁéﬂi;ﬂéigg_gnd Scheme of Asgessment Promotjiopns
Fné-E:nuh I - Technieal

TABLE - I
Group Mams of Fost  Pay SGals — Mininum Desirsble — No.of vas_
i BEs = (in Rs.) Qualifi=- Qualifi= of sazvice .
Grade Designation - emations cations | in Grade
needed for
assaEsSment
promotien
nekt grede
I (1) Attandant 'A! 210-4-226- S5.5.C. Expexiancs 18t-T7 yesrs
EB=4-250- .ar of working . in the
EE=B=290 equivelent in museum, grade.

" laboratory,a,4-8
library, G EREN
instrument,drd=-% years
workshop  g44n_Top of

r : grade
plus om
year

I {2) Attendant ’B’ 225-5=260=6~ - - do =
: 290-EE-6-308
1 (3) Attendant "C! 260-£-326-EB~" - do -
: B=350
I (4) Attendsnt *D' - J80=12-4 40~

EE-15-550 - do -




fLﬂ,.r -4~ ' @

ﬂ/l/ WILDLIFE INSTITUTE OF INDIR
ﬂgg;gitmunt Rules_snd Scheme of faspesment Promotions *
For Group 11 - Technical
TABLE - 11
m-'-:-::-ﬂ-i_"_w : e —— ok e L et
Group HEm!‘Ef:tht——Fiﬁ;ﬁtiit~Pﬂiﬁiﬁ+m+-~é;;:ﬁ:;i;ahln--Nu‘-nf yesrE -
B or Desip- {in ARs.) Quelifi- Qualifi- of service in
Grede pation cations cations the grede for
: sesessment
promotion %o
next higher
e grade
I1 (1) Tradesman _-. . 260-6= $55C or equi= : 18t-T years in
tA? 326-EB-B-valent with o the grade
350 Science.
Candidates not 2nd=-B years in
heving science the grade
in 55C cen be
considered if ird-9 yeers in
specielly quali- the grade
fied for library ez
. museum posts. 4th- Top of
grade plu:’
OR. 5SC end IT1 one year
Trade Certificate
in relevant trade.
SSC opr egui-
valent with
3 years experience
in ® technical job
in library,
instrument, work-
shop/fectoxry.
I1 (2) Tradesman - :.: ¢ 380-12- ' A
Ly I 500~EB~ :
15-560
11 (3) Tyedesman.; .t 380-12-
TC* 440-15- - do =
5 60-EB~
20-640

{1 (4) Tradesman~izisi 425-15=
== apt . 500-EB-15- e
560-20-700 -

e S = e
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WILDI.IFE INSTITUTE . OF INDIA

ecrulitment Rules and Scheme ssessment omotions
fﬂr Group III - Technical

TABLE —-Ili

Fest— ——Pgw Scale— Minimum_— _Desirable No. of YIs,i:

o or Designa- qualifi-——qualifl="_ : -
Grade tion cations cation in Grade
: ' needed for .
asgessment
promotion
to next
' : higher
S B A EL ] il de : grade i
111(1) Liprarian,Tech- 425-15-500- B.5c. or Certifica- 1st 7 years!
: niecian in Museum,/ - EB=15=560- 3-Yr. te or ~in the '
AV aidsfﬁeihariumf 20=700 Diplumg Diplb?a in Grade
Laboratory/Computer in Engi~ any of the
Programme/Workshop, neering/ following: gﬂgnﬂtgiarE'
Draftsman, Engi=- @ Draftsman/ Grade
ﬂéﬁfiﬁgfkﬁiﬂziQ . Fipe (i) Compu-

Arte/Libra- +ter pro- 3rd 9 years
Ty Science. gramming ~ in the
Grade
(ii) Operating
medium 4th Top of !
AV ailds Grade

(iii) Forest BLUS. Oy
Fangers yeak
training
OR 3=year expe-—
rience
(i) Operating
modern
AV-aids.
(ii) Animal
Keeping
~in a
: : recogni-
Fo sed Zoo. '
I111({2) —do— 550=25-T50= ~do—
B-Grade . EB=30-900 - .
111(3) ‘=do= _ 650-30=T40=35- g -do—
C=Grade 810-EB-35-880- _
“ -40-1000-EB-40-
. 1200 - .7 . _
I1I(4 =do= 700-40-900=-EB~ A
(84 D=Grade 40-1100=50-1300 - ' o
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Section IV - Recruitment Ruleg for the -

Telentiiil T Training &
asearchn) Servicts

This Section lays down the recraltment rules for
the Scientific ( Training i Research) Service of
+he Wildlife Institute of India. These Rules

. 1100~50-1600.

will-apply +o all faculty puﬁiﬁiggﬁl_axﬁipﬂiﬂg

R e _ A R

Thetules prescribe the specifications of recruit=
ment and the scheme of asseasment promotions. The
scientific service, hereinafter galled Group v,
willhave the £ollowing four grades -

Gpade IV (1} B ?ﬂﬂ—hﬂ—11ﬂﬂ-5ﬂ-ﬂ§ﬂﬂ (Seientist-A or!
; Lecturer);

crade IV (2) [ 1100=50=1600 (Scientist-B or Asstts
L Professor);

Grade IV (3) F. 1500-6&-1531}-1430-2{:{}{: (Scientist-C
or Associate Professor)

Grade IV (4} . 5000=125/2=2500 (Scientist-D or
Professol.

Hereinafter, in thetules, the roman rumerals will
re-present the Group and the arabiec namerals, in
parenthesis, the Grade. Thus Grade - IV (2) would
represent the second Grade in Group IV i.24

e

Details of (1) arades; (1) pay range; (1ii)
designations; (iv) minimun mupber of years nesded
for assessment promotion from One grade tﬁ the next
higher grade and (w) minimum gqualifications and !
experisnce required Ifor direct recruitment to.
different grades are given in Table IV, attached,
additional desirable qualifications, aimed &t
ensuring gquality and subject diversity, will be

a5 specified in Attachment U= R

Recruitments to all grades in Group IV will be
considered direct resruitment. Existing persormel
of the Institute can also apply for such direct
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recruitments if fulfilling essential qualifications.,
The Governing Body will lay down therules and
additional eriteria to enable committées to make
assessments and decide upon the suitability ef

the candidates for screening and interv;ew for
promotions/appointments,

Committee for all Graup v Graﬁes. This Committee
will consider candidates for appointment by direct
recruitment as well as deputation. At least half
the members of this Committee will be external
i,e. non-official experta-and-scientists from

- non-government institutions of higher learning,
Additional specialists may be nominsted for consi-
dering appointwents to meet faculty requirements
in a particular subject area. No proceedings of
thiz Committee will be wvalid unless half the members
present are extetrnal.

Tk Under thls assessment promotion: scheme, at any
given point of time, the number of posts in Group
IV will be fixed for all the four grades combined.
There will be no rigid division of posts among
the different grades within the Group. An
incumbent, if and as he/shs moves up, carries
the post-with-him/her and when he/she vacates;———
for whatever reason, the post that falls wvacant
is at the entry level grade i.e, Grade IV (1),

1.6 In every case of direct appointment to any
grade, there will be a period of probation of
one year,

Lal¥. -Deputﬁtiﬂn appointments may be offered in a211

grades to candidates possessing the minimum
qualifications applicable to these grades,and
serving the Central or State Governments or
Scientific institutions under them or universi-
ties or other réﬁughised.nunrgavernmant research
institutions. Appointments on &Eputatian to

any grade will generally not exceed a period of
3 years and will be extendable upto 5 years after
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prior approval of the Governing Body. &t
gddition, deputation rules of the central
gervices OF A1l India services, as the case may
pe, will apply o appointments on deputation 18
fixing salaries and other terms of deputatiohe
A deputation appointes may opt for apaorption

5 ST At ”ﬁ_,-:ne—is.m.:ztkil?ﬁ;_ﬁ_ubject pagt

EPEEiflc"fiﬁﬁs—aﬁ¥%%%£;rﬁhEﬂ} such &

will be subject 1o clearance by the Assessﬁlen‘r,—"
committee Ior the concernzd grade and approval
by the A.pp_r:::ln‘c.ing Authoritye

A,|. . The psmessment Committes, 1coking at the gquali-

fications, experience and current salary drawn
py the candidates may grant upto Live advance
increments in the scale +o a suitable ecandidate
subject O apprwal of the Appointing Authority.
For more than five advance increments, prior
approval of the Governing Body will be necessary s
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Recruitment Rules and Scheme of Assessment Promotions

TABLE = IV

for Group = IV — Scientiflc jTraining & Research)

cyoup———feme-gfpest - _ Pay S
& or - =

Grade

le

Minipun

Designation

Desgirable
Reie - qualifd— -

o ﬂf
#Egns.ni_"

cations cations

sesTEl e

Grade need -
for assess

ment promo
tion to

next Grade .

7 (1)

W (2)

v (3)

v (&)

Scientist= ﬂ_
(Lecturer)

Scilentist
{ Asstt.
Professor)

Scientist
(Associate
Professor)

Scgientist =D
(Professor)

700-40-1100—
50=1300

1100=50=
1600

- B

As for IV(1)

M.5c, Int
Class in Life
EciE%l{:g or
A.I-II L] & ﬂr‘ :
M.V.Sc, Ist
Class or
M. IE Class
(Socioclogy/
Economics or
Mass Communi=-
cation) or
Ph,D. in
Wildlife
Ecology,
Biology or
Managemsnt.

- ment
hereto.

above plus

— 5 yeabs

experlence
in wildlife

+eaching/
research,/

| managerent.

1500=-60=-
1800=100~
2000

- G

2000=125/2~
2500

As for IV(1) ~do=
above plus 10

years experience

in wildlife
teaching/research/

management.

As for IV (1)
above plus 15
years experience
in wildlife
.ﬁeachingfresearchf
anagement.

.udg-

As given
in attach-

5 years in
the grade,

7 years ir
the Grade :

e —

-7 years 1r

the Grade.
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WILDLIFE INSTITUIE _OF INDIA
ruitment Rules - Attagggent to Section IV

Rec
5 acifications of Desirable ualificatiana fo

General .

o rei-Thasshe follonind BE LeC

subject aféas aé;ﬁiﬁtinﬁtﬁ;ﬂﬂéi::ihmn__

pelow i
wildlife Biology wildlif&-Management Extension, Socio—
: R T e e __;cpnum}cs,'LEw &
HHﬁIﬁlstratinn
(1) yertebrate enala; i) management of (i) Conservation
(herbivores & animal popul- gducation.
carnivores; mamnmls ¢ tione.
pirds & reptiles)
(ii) Plant ecology - 44) Habitat manage= (1i) Park interpre-
: ment {woudland, tation, visitox
grassla d and centres.
wetland
4] gheavioural 1i1) . Restoratlon of (1ii) wildlife tourism
scology endangered in paIks.
speclas and thelir
habitats. DE
iv) Habitat ecology (41w} captive breeding (iv) Interface conflict
and Zo0 Mmanzgement with Turual C OMITTL
e A _iiﬂﬁﬂﬂﬁﬂjﬂpt of
core=huffeT multi-
yse zoning.
y)  Aguatic ecolod¥ (v pnimal health (v} Eco development
in multi=-use are=st
yi) Systems ecology (vi) . Modern concepts  (vi) control of wildlll
of conservation : damage.

(World Lonserva=
+ion Strategy,
national approach).

vii) statistical modell= (vii) park planning and (vii) wWildlife utili-

ing, data prucassing. _ management, zation.
“yiii) Remote sensing and : L : 0
habitat evaluatian S : (viid) tiigiigi gﬂgfn]
. £ - 2 [~ i i e
ix) Documentation and (ix) Ptb?ii;i::i: :

data base
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{2 It is necessary that thé selections for faculty
incumbents are aimed at meeting the requirements of this

subject diversity.

143 In accordance with the relative workload of

teaching and research—in- the—three faculties, the total _
number of posts (excluding the Director) will be appro=
priately allocated among them.

2a Desirable Qualifications: Desirable academic
qualifications are given in paragraphﬁwﬁareas ﬂpetiﬂllsatlnnl

desirable #oT Individual faculties are given in n the
paragraphs 2. 2-to 2.4, The speclalisatlnns suggested for a
particular fﬂcult? reflect a poel of skills needed to meet
the training and research requirements in that faculty.

The selection process will aim at ensuring that the incumb-—

ents in a faculty, as far as possible, provide the needad

skills, While the indiwiduals selected for senior levels
would be possessed of several specialisations from these
pools, those at the entry level may or may not pPessess
them, However, in such an event, the entry level candidates
must have appropriate academic background so as to quickly

acqnire such ekills.

2.1 _ Desirable academic qualifications: R SR
1) Diploma in Wildlife Management awarded by
the Wildlife Institute of India or equival-
ent.

ii) Current involvement in wildlife research
25 evidenced by participation in research
projects and/or publication of research

: papers. .
i Fa:ult§ of Wildlife Biology-Desirable specialisat
G §Eec;a sed work exper ence
i] ﬂactﬂrate degree in a relevant subject

‘from a reccgnlsed Unlve:sity or Equlvalent

e
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e

ii) Plant ecology/vertebrate ecology as
directly related to wild animals.

1ii)}  Mapping and evaluation of wildlife
: habitats or foresis

ST mhcalnﬂg;éi;iﬁiﬁfic-Uﬂriﬁﬁfﬁfﬁﬁ?f: = o

2.2

2.3

v) Systems approach in study of ecology
of eco—systems/species.

vi) Use of statistics and computers in

~———H{ldlife biology.

vii) Remote Sensing and computer processing
of data relating to bioclogical communities.

culty of Wildlife Management= Desirable
Specialisa

i) Doctorate degree in a relevant subject
from a recognised university, or equivalent.

1i} Park/Sanctuary planning and managﬂmént
or formulation and administration of wildllz
development schemes at headgquarters organi-—
sation in Centre or States.

iii) Habitat management with respect to -~ —

endangered specles.
iv) Status surveys and management of wild
animal populations. :

v) Captive breeding and Zoo Management.
vi) Wildlife health (Veterinary aspects).

Faculty of Extension, Socio—economics Law
and Administration- Desirable s gcialisations or
.sEeciaIiﬁad work experience: ! ;

i) Doctorate degree in relevant subject from &
;ecuggiged university, or eqguivalent.

-

a



! ,__——H""'""
-l -
ii) Wildlife management armd interpretation
of Parks/Zoos, and publication of research
papers on these subjects,.
= Ti5) —sﬂnﬂ-f.lmﬁaﬁ:s_ﬁﬁmmﬂﬁ— ==
Management,
iv) Forest/Wildlife Economics.
v) Wildlife Legislation/Administration/
: Trade control. : T
: vi) Conservation educatinn fpark inter =
pretation.
vii) Eco=development of rural communities
(preferably as related to multi-use
areas around wildlife reserves.
viii) Use of audie=-viszual aids, publiqatichs
and other media for mass communication.
ix) Control of wildlife damage.
x) Use of statistics and computing in wildlife

management and :asearch.

e e
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saction V = Recrultment Hules for the Aﬂministraﬁiﬂe

and Maintenance Services

This section lays down the rules for tae pdministra=

11
tive and Maintenance services of the Wildlife Insti-
T.7  ThE&eé TUieS Will PPy s—theGreay-0-mGroup=i
grades and posts, as glven in para 1.7 and 1.8
which follow.
1.5 The pdministrative Service, hereinaiter referred fo
as Group=0, will have +he following gradesS.
Group — O = sdministrative
Gpade 0 - (1) = (260-6-290=EB~6= /" - Lower Division
326-8=36 H=EB= Clerk
390~10=400) . _
Grade 0 - £2) - (330=10=380=EB= * ~ Upper Division
12-500-EB15-560) Clerk (May work
as Cashier, Asstt.
Store Keeper, .
Asstt, Hostel Supdt.
Warden)
Grade 0 = (3) = (425=15=500-EE~ ~ Stenographer Gr.I1l,
15=560=20=T00) Store Keeper,
Hostel Supdt.,
Hindl Translator.
Crade O — (&) = (500-20-7O0-EB=25- = Accountant
I —— E}IDI:I j LI 5l P .
uade 0.2 (5) | = (050=2% JOUCEDC. o BT Personal
(=900 Asstt. (Steno-
grapher Gr. T)a
Grade 0 = (B6) - ( 650=30=T40=35- —  Adm, Officer/
810=-EB=35=-880= Finance DEficer
I;0=q Q00 ~EB=40-
1200)
1.4 The Maintenance sepvice, hereinafter referred to

- as Group - M, will have the following gféﬁes.
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Group = M - Haintenance

Grade M- (1) . (260-6-326-Ep~ - Driver

350), .
Grade M~ (2} . (320_400) = Driver (Heavy
: Duty) Seniop
ﬂ'rﬂ.dﬁi
Sfae M=) o (ISeNsoine L Sweeper,
e D ==
Chowkidar,
Cook/Bearer
Tracker

1.5 Table V-0 below, lavs down the recrultment rules
for all grades in Group = 0,

Eﬂﬁie = V=0

Group & Minimum quali- Age Mode of reoruitment
Grade fication :
E'ﬁ ] = 4
0= {1) 5.5.8.C, 18 - 28 Direct recruitment 100w,
Typing years Departmental candidates
0 w.p.m. 2ligible upto 35 years, but
noe relaxation in minimum
qualifications,
0 - (2) Univeraity Not (i) 50% by promotion from
) degree for appli- Grade 0-1, with 5 years
direct cable, service in that grade,
recruits through DPC based on -record
Typing ' and interview., (DepuTation
0 WeDela : on stop gap—basispermissible)
19 = 28 (11} 50% by direct recpryuit-
years - nent through competitive
SXamination and interview
by DEC,

Departmental candidates
possessing minimyunp quali-
Tications alao eligible
(with age relaxed upto

%0 years )for direct
retruitment, :




V4
Jff

k-

1 2 3

# —_—

¢ - (3) (i)For Store Not
Keepery Hos-— Appli-
tel.kupdt. cable
Hindi
TranslatoI
University
degree..

-{i} 100% by promotion from Grads

O-'2, who have put in at least
5 years sefvice in that grade,
through competitive examination
and record evaluation by DFC.
(Deputation on stop j

ili}F"'---EI ﬂ...-...!g ot

grapher, years
S5.5. +C.

with train-
" ing Cexrti-
ficate from

1TI or other
recognised
ipstitution.
Shorthand

speed BO wWep.Me
typing 40 WePaTe

o= (&) 1) Accountant Not
Appli-
gable
{(ii)sr.Personal —do-
Assistant
ATt b sdministrative/-do=

Finapce Officer

- (1) 100% by, prem

-

4} 1005 by direct recruitment.
Departmental'Eaﬁﬁiﬁﬁfbs'pdiﬁﬁﬁgr"
ing requisite ualifications
alse eligible ?with relaxed age
upto 40 yvears) for direct recru
ment. (Deputation on stop gap
basis).

tion from
Grade 0 = _ {i) of those who
have put in B Yyears in that
grade, through competitive

- exemination and. record evaluatl

by LPC. {Deputation on stop gap
hisis or apsorption of deputa-
tionicts over 45 years).

(1i} 100% by promoilon from

Stenographer in Grade o T O 8 e
who have put in 8 years in that
grade Jthr ough Oampetitive Exami-

Astion. (Deputation on-3top-ga3

. T
mgls, o5, aOREPHARR,SE O
(1) 100% by promotion from botiv
categories; Accountants #nd
senior Personal resistants, who
have put in 5 yeaIxs service in
crade O-(4} through competitive
examination and record evalua-—
tien by DPC. (Deputation on sto
gap basis oI absorption of depu
iationists over 45 yearS/s

1 N
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1.6

M- (1) (4) VIII _ 18-30 _ Dizect _

the four grades in Group =M

Table ~ V=M

Table V-M, below lays down the recruitment rules for

i hf—fggfa—t—”gfars —  tests

(ii) Driving
licence
LMV /HMv

(iii) Proficiency
in routine
maintenance
of motor
vehiclas.,

M= (2) - As Above Not 100% b?
appli- Grade M
cabla

M= (3) = (i) For Peen.- 18-30 years
& Chowk-
idar
VIII Stan-
dard.

(ii) For Sweeper
Farrash
Bearer

Nil

(iii) For Cook
Experience
in Cooking.

(iv) Tracker

promotion from

- (1)

Direct
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Recraitment and Astessmend Promotlon Rules }m'
Techuten] & Sunport Staff 208

NOTIFICATION
RECRUITMENT RULES

I exercise of the powers conferred under Rule 3xvijixix) of the Memorandum of
Association, the Goveming Body of Wildlife Inditue of India formulates the
following Recruitment Rules for Technical posts in WIL.

Short Tiile and Enactment

These rules shall be called the “WTI Service Rules, 2006 for Recruitment of Technical
and Support StafT™ and shall come into farce w.c.f. the date notified by the Institute.

Scope of the Rules
These rules shall govern Recruitment and Selection of Technical and Suppon Staff,

Defmitions
In these rules, unless the context atherwise reqLires:
[a] ‘Appointing Authority’ means the authority as specified in Rule 12

[b]  Director' means the Director, Wildlife Institute of India, Chandrabani,
Dehradin,

[c] ‘Grade’ means 2 level in a Group with a preseribed pay scale for a post in
Group.

[d] ‘Group’- means a ge1 of grades referred to in Rule 6

[¢] ‘Governing Body® means the Governing Body (GB) of Wildlife inmtitute of
India : :

[f ‘Institute' means the Wildlife Institute of India (WD, an avtonamaous Institute
of the Ministry of Environment & Forests, Govenment of India,

[g]  “Service’ means service in WII,
[h]  “*Technical Staff® means staff as defined in Rule §.]
[i] “Support $taff means stafT as defined in Rule 5.2

Technical am:l. Support S1aff - Definitions thereof

‘Technicai- Stafi means =iaff who are expecied (o wse exisling scientific andfor

technical knowledge/ methodsftechniques towards solution of technical problems,

{ L

b
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Support Staff means #1aff who are expected to provide skilled assistance o technical
staff.

Grouns

The entire Technical and Support staff iz divided in four groups, namely: Groups | &
11 {Support), Group 1 (Engineering/Architécture) and Growp IV (Technical)

Group-1: Technical-1 Attendants in any Leboratory, Musewn, Workshop, Library,
Animal  Keeping, Computer & GIS, Herbarium, Horticulfore,

Meintenance, Avdio-vizual Unit, Reprographic Unit, ete.

Graup-11: Technical-ll staff in any Laboratory, Musecum, Workshep, Library,
Animal Keeping, Herbarium, Horicullore, Mainlenance, Artist, Audio-
visval Unit, Reprographic Unil, ete. In addition, the inducted Drivers in

Technical Service.
Group-Il  * Technical-11l st2T in Engineering/Architecturs Section

Group-1V: Technical-1V siaff in any Laboralory, ]']E.I']'_".-‘.'I.r.jl.'ll_l Arlist, Audio-visual,
Warkshop, Library. ]]har‘lc:umam::J Mz:*-:“m .ﬁ'mlma‘ Keeping, Compuier

e 1S, J:.dllur. cte.

Each Group has @ number of Grades. The groups are described in Homan numerals
and the grades in Arabic nurnerals. For E‘-‘.ﬂ!’!’l!‘.‘l]ﬁ, 1 {2} reéfers to the second grade in

Group 1 and I1{5)} refers to the fifth grﬂt_:lf: in Group i1L
The 'GFIIL‘IIJH'S and Grades are as follows:
Group Carade Pay Scale (Revized & pre-revised)

] ] R5.2550-55-2660-60-3200 (Rs.750-940)
i 2 Rs.2650-65-3300-70-4000 (R= B00-1150)

I 3 R 3050-75-2950-80-4590 (Rs.950-1400)

I 4 R5.4500-125-T000 (Rs.1350-2200)
Rs.3050-75-3950-80-45%0 (Rs 930-1400)
Rs.4500-123-7000 (Rs.1350-2200 & Rs.1400-2300)
R5 5500-173-9000 (Rs.1640-2900)

R 650d-200-1 0500 (Rs.2000-3500)

i
I
I

LEY, B

ol

1= 4500-125-7000 (R£.3400-23 I}I:I:l
Rs 5500-175-9000 (Rs.1640-2900)
R5.6300-200-10500 (Rs.2000-3500)
R 8000-275- 13500 (Rs 2200-4000)
R 10000-325-1 5200 (Rs.3000-4500)
Rs.12000-375-16500 (Rs.3700-5000)

11
111
1
il
i1

o bn ke e Bl e

Yz SO
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Rs.4500-125-7000 (Rs. 1400-2300)
Rs.5500-175-9000 (Rs.1640-2500)
Rs.6500-200-10300 (Rs.2000-3500)
Rs.8000-275-13300 (R 2200-4000]) -
Rs.10000-325-] 5200 (Rs.3000-4500)
Rs.12000-375-16500 (Rs.3700-3000)
Rs.14300-400-1 8300 (Rs.4500-5700)

v
Iy
n
v
AT
¥
i

b = T e S

Recruitment

Recruitment will normally be made only at the lowest grade in each Group, However,
if'a special need exists or drises, recruitment in higher grades in Growps - 11, 1 & [y
can be made in the Institute on specific recommendstions of Director and with prior

approval of the Chairman, Governing Body, WL,

QUALIFICATIONS, EXPERIENCE & AGE L1 MITS FOR RECRUITME MT

The minimum gualificationsfexperience and meximum age limits Tor recruitmen at
various levels sre as follows: ;

Age limit in
Yeirs

Liperience
i Years

Growp & Qualification -

Grade :

"GROUP - 1]

The period of experience in the requisite discipline/area of work
where prescribed shall be counted wee f. the dage of acquiring the
prescribed minimum educational qualification for that Group/Grade and
actual working experience in the relevant field in analogous post or one
grade below, '

Mole:

SSC/10% standard i science Nil 28
with. 50% marks in  the
aggregate or ITI Certificate of
2 years duration -in relevani
field.

GROUP-1
Rs.2550-3200
(Rs.750-040)

GROUP-iI(]) SSSC/HSCNZ™  in science Nil oy

Rs.3030-4590
(R5.950-1400)

with 60% marks in eggregate/
ITI Cenificate of 2 years
duration in relevant field.

GROUP-11{2) SSC/10% smndard with 50% Six 28
R5.4500-7000 marks in the sggrepate and |T)
(Rs.1350-22000 - Cenificate of 2 vears duration
Rs.1400-2300) in relevant trade,
OR -

SS5C/HSC/12® with relevant

lechnical subjects and 2 min.

of 60% marks in aggregate, Six 28

3

A —
e t\i\w—’
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TR s sl

Qualification Experience  Ape limii in
Grade ___inYears years
GROUT-11(3) SSC/0™ standard with 50% Mine 30
5. 5300-9000 _marks in the aggregate and 171
{Fﬂ.-]ﬁdﬂ-zﬁ'ﬂﬂ}. Cerfificate of 2. vears duration.
= in relevant trade.
OR :
SSSOTHSC/1Z™ with relevant Miae
technical subjects and & min.
of §0% marks in aggregate
GROUP- T} SSC/10" standard with 30% Twelve 35
Re.6500- 10500 marks in the spgregate and T
(Rs.2000-3500) Certificate of 2 years duration
Cin relevant trade.
OR ;
SSSCHSC/IM with relevant Twelve
technical subjects and & min.
of 60% marks in agpregate B
GROUP-11
GLOUP-11{1) lat Class 3 year Diploma in Mil T8
Rs.4500-7000  Civil Trgg Architecturs or
(Rs. 1400-2300) ° its equivalent. af "
GROUP- 111(2) Ist Class 3 year Diploma in Three’ 28
Rs, 5 500-9000 Civil EnpgJ Architecture or '
{Ra.1640-29007 its equivalent. :
: OR
B.E./B. Tech. {Civil) Mil -
GROUP-TH(3) Ist Class 3 year Diploma in Five 30
Rs.6300- 1050 Civil Engg/ Architeciure or :
(Rs.2000-3300) its equivalent:
OR
B.E./B. Tech. (Civil) T
GROUP-H4) Ist Class 3 year Diploma in Eight 35
Hs 8000-13500 Civil Engg./ Architecture or
(R, 22004000 its equivalent.
OR
Six

B.E./ B. Tech. (Civil)




(L

minimuem of $5% marks: or
B.E/BE Tech. or equivelent

———
Group & Chualification Experience  Age limitin .
Grade e in Years _years
GROUP-111{5) 151 Class 3 ycar Diploma in Ten 40
R, [ 0000- 1 5200 Civil Engg/ Architecture or
(Rs.3000-1300) ils equivalent.
Hi
i D.ESB. T_t.‘f_:h. (Civil) Six
GROLY — 1V e
GROUP-IV(1) st Class B.Sc. | 3ci)st Class il 28
Rz 4500-7000 B.Lib. Sci. or equivalent
(Rs.1400-2300) OR
Ist Class Dip. in Engg./Tech.
of 3 years fulliime duration or
115 equivalent -
GROUP-1V(2) Ist Class B.Sc. {Sci)1st Class  ° Two 28
Rs.3500-9000 B.LibSci. or equivalent
{Rs. 1840-2200) OR _
Ist Class Dip. in Engp./Tech, Three
of 3 years fulltime duration or
ils cquivalent.
OR
M.Se. or equivalent - with Mil
minimum of 55% marks; or :
B.E/B.Tech. or equivalent
GROUP-1V(3) Ist Class B.S<! (Seiyist Class. Five 30
Rs.6500-10500 B.Lib.Sci. or equivalent :
(Rs.2000-1500) OR
Ist Class Dip. in Engp/Tech. Six -
of 3 years fulltime duration or
its cquivalent,
OR:
M.Se. or equivalemt  with Three
minimum “of 55% marks; or
B.E/B.Tech. or equivalent
GROUP-IV{4) Ist Class B.Sc. (Sci)¥Tst Class Eight 35
R 8000-13500 B.Lib.Sci. or equivalent
{Rs.2200-4000) OR
: Ist Clazs Dip. in Engg./Tech. Nine
of 3 years fulltime duration or
i15 equivalent,
OR
M.B5c.  or  equivalent  with Six




minimum of 55% marks: or
B.E/B.Tech. or equivalent

Group & | Cualifieation
Grade T A in Years - YEAI'S
GR]}UP-I‘.-?{:E} Ist Class B.Sc. {S5¢i.V1st Class Eleven A0
Rs.10000-15200 B.Lib.Sci. or equivalent -
(Rs5.3000-4500) OR
. lst Class Dip. in Enpp./Tech. Twelve
of 3 years fulltime duration or
its equivelant.
OR
M.S¢c. or eguivalent - with Nine
minimum of 53% marks; or
B.E/B.Tech, or equivalent
GROUFP-IV{6) . st Class B.Sc. (Sci)lst Class Fourtcen 40
Rs.12000-16300  B.Lib.Sci, or equivalent
(Ra.3700-50007% = IR :
Ist Class Dip. in Engg.Tech. Fifleen
af 3 vears fulltime duration or
ils equivalent.
OR
M.S5c. or equivalent with Twelve
© minimum of 55% marks; or -
B.E/B.Tech. or equivalent =
CROUP-IV(T) Ist Class B.5c. (Sci)lst Class  Sevenieen 43
Rz | 4300-18300 B.Lib.Sci. or equivalent
{Rs4500-5700) : OR
: Ist Class Dip. in Engg./Tech.
of 3 years fulltime duration or Eighteen
% eqguivalent.
: OR
M.Se. or equivalent with Fificen

...... e e ]

Experienc Age {imit in
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&2 Cases of equivalence of qualifications may be decided as per the list notified by CSIR

and updated from time to time. Cases not covered in the aforesaid list shall be referred
ti Chairman, Governing Body for delermination of equivalence.

13 Trelgzation:
Kelaxation in age limit a5 per Government of India nonns.
9, Constitution of Selection and Screening Commitices

9.1 For recruitment to Group-1, i {1} to T {4), 115 (1310 XT3 (3) and IV (1) o {3}

The Selection Committees mentioncd below shall be constituted by the Director,

W in respeet of Group-1 11 (110 1 (4), 11 (1) t0 N1 (3) and 1V (1) 10 (3},

Chairman Tobe n-:lrn.inutcd by Director, Wi Eﬁmmf‘!ﬂ:;ﬁ afl
(Member (one) Dear, WII or equivalent
flember [:c;m::l
M Head of Gfﬁce., Wil

; ; Two experts from related areas, D;E'Df whom will he
Members {fwo) |from outside the W1l system. :

Quorum: Chairman, Dean. WI or equivalent and al least one F.xpnzﬁ_ in the concerned
discipline. : :

In respect of Group 111 (4) to 111 (6) and Group IV {4) o IV (6) the Selection
Commitiee will be constituted by Chairman, Governing Body as under: :

| Chairman ].ﬂ scientistforester/administrator at the level of Common 1o all Committess, |

Additional Secretary to GO to be nominated by |
| Chairman, Governing Body .
| Member Secretary | Director, Wildlife Institute of India

| Members (three) ]Dean and one faculty member from Wil and cne J'a-:uj_t:.e member from a |

| | sister institution in Dehradun.

Quorum: Chairman, Director, W1l, Dean and one faculty member.

0. Procedure for Recruiiment

10,1 Notification of YVacancies: Posis in 1hé..pa:.- scale of Rs.4300-7000 {Pre-revised
Rs.1400-2300) and above will be advertised and given wide publicity, ;

; Q\) 7
e H‘tﬂ‘\ L
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10.3.2
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12,
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12.1.2

13.
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Posts in the pay scales below Rs4300-7000 (Pre-revised Rs.1400-2300) will be
potified to the loeal Employment Exchanpe. Candidates sponsored by the
Employment Exchange will be considered along with eligible Depadmental

Lanmd ates. However, in the event of non-availability of ca nd|dai-s-= from Employment

Exchange, the posts zhall be advertised in local news papers and a copy of the
aertlstn—:n1 he sent 1o the Employment Exchengs.

Sereening of Applications

Applications reccived will be scrutimzed by a Sercening Committee 1o be constituted
by the Director, Wil The Screcning Commitice will adopt objective criteria far shon-
listing 1he candidates to be called for interview andfor trade tests, As far as possible 5
minimum of 3 candidates per post should be shori-listed for inlérview andfor trade

fests.

Selection Procedars

The candidates as recommended by the Screening Commitice will be invited for interview

andfor trade tes1s. Intimation 1o candidale for this purpose should be sent at least 21 days in
advance of the date fixed for interview andfor trade 1051, by registersdfspeed post,

4 duly constitited Sclection Commitcee under® these rules will interview the
candidates to evaluate their seitability for the posts.

For filling up 2 post, a panel of selected candidates in each discipling will be 5':m: pared.
If a candidate who is al the top of the merit-list does not report or does not accept the
sppoiniment, the next on the panel can be offered the post. The validily of the panel
will be for a period of one year, However, where a departmental candidate has been
selected for the post, no other candidate will be kept on panel for that paricular post.

Afier the Selection Commitice has finalized ils recommendations, these will be
approved by the Appointing Authority. Thereafter, usual pmc:edur: a5 laid down,
will be followed before the ap]:lnammcm letter is issucd.

Mot applicable
Appejuting Aulhorilies

For the posts of Group 111 {4) to 111 (6) and Group 1V {4) o IV (6) the Appointing
Authority shall be the Chairman, Governing Body.

For Group-l, 11 (1) 1o 11 {4), 1T (1) 0 11} {3) Elrili[. Y (1) 1o (3), the Appoiming
Authority shall be 1he Director, Wil -

Special Provisions

Where the posis are reserved for SC/ST candidates or where the SC/ST candidates
arc applicants for the posts, it must be ensured that a Member belonging to SC/ST
Community is nominated on the Selection Commitiees! Screening Committee for
posts uplo the level of Technical Group 111(4). Similarly, a member belonging 1o
SC/ST calegory will be associated in all selections beyend the grad-: of Rg B00-
12500 (Rs.2200-4000 pre-revised) where SC/ST candidates arc under consideration

_along with general candidates. Tnstructions -for nomination of female -members sed

3
'QI e E‘:_f.h,_;.---’”
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members representing the minority communities ss issued by WII/Gol from time 1o
time will continue to be followed,

132 In case the suitable candidates are not available through direct recruitment, the
Appeinting Authoritics ig regard (0 technical posts may make appoiniments on
deputaiion/foreizn service sonms; failing which on short term conlract,

14,  Fixation of Pay -

: eI [ T e Ly bt P e e e
1.0 The pay of a candidate selocted for ihe post shaii nu roadiy-be fiaca & the mifpinum of

i
the pay scale aached 1o the post. However, advance incremenss if any should be
recommended only in rare exceptional ceses keeping in view the merit of the
candidates.  While doing so, details of the achievements/exceptionally outstanding
perlormanceiwork of the candidate should be specifically mentioned in the
procecdings of the Sclection Commitiee. The proceedings should unambiguously
establisi and  convince anyone of the Dhigh quality of the candidate’s
work/performance/achievements Tor whom the advance increments have been
recommended. :
A maximum ol threc incremems can be pranted 1o a candidalte on th
recommendations of the Selection Committee by the Director of Institute in respect of
selection” for which he is the appainting avthority.  Bevend three and upte five
increments can be granted on the recommendations of the Selection Commitice by the
Chairman, Governing Bouy. Beyond five and upto seven increments can be granted
on the recommendations of the Selection Committee by the President, WII-§ ociety. -

15, Probaiion
Frobation period for direct recruits shall be one vear extends ble twice by further period
of a maximum of six months on cach occasion. If the performance of the person is not
found 10 be good, histher scrvices are liable 1o be terminated as per Govi, of India Rules,

16. General Instreciions

16.1  In regard 10 matters not specified hercin above, the technical émph;}-cm of the Wildlife
Institute of India will ke governed by the relevant rulesforders issued by the Gavernment
of India from time 1o time and CCS Conduct Rules,

17, FPower to relax

Where the Governing Body is of the opinion that it is necessary or expedient in the
intzrest of 1he Institute o do so, it may, by order for reesons to be recarded in writing,
relax any of the provisions of these rules.

18. Saving'

Mothing in these rules shall affect reservaltions, relaxation of age limit and other
concessions required to be provided for candidates belonging 1o the Scheduled Caste,
Scheduled Tribes, OBC, Ex-servicemen, female candidates and ofher special
catepories of persons in accordance with orders jcsned by the Cemral Government

from time 10 time in this regard.
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CENERAL INSTRUCTIONS

The Merit and Normal Assessment Scheme (MANAS) will come inie operation from
he date as notified by the Institute. All pending cascs of assessment falling due prior

1o the date of commencement of these rules, shall be decided sccarding to the old

The gmployess of Wildlife Instituie of India governed by erstwhile Recruitiment and
Assessment Promotions Rules of the Institute shall be given an oplion 10 switch over
1 the MANAS from the dete of its caming into effeet, The option shall be exercised

within the period prescribed by the Instiute,

Assessment 1o 2 higher grade does nat necessarily imply higher perks, such s office

SpACE, telephone, stenographic assigtance, furniture, ete. which will continuc to

depend upon functional needs subject to relevant instructions issued from time 1o

tims.

Assessment i5 distinct from promotion wnder the DPC system and. does nol

necessarily result in change of work patlern or higher supérvisory status or pawer,

though it does lead to an expectation of higher level of scientific and/or technical

performance.

Services rendered in the following situations, if any, will be computed for determining

the ¢igibility for Normal Assessment:-
Service rendered in a Sponsored Project/Scheme,

Periods of leave including Extraordinary Leave (EQOL) to the extent it counts for

carning increments; and the period spent on deputation/Foreign Service,
EOL granted for a full-lime assignment within or owtside the couniry.

Ad-hoe/Supernumerary service provided under rules followed by regular appoiniment

withaoul break.

For foreign assignment/deputation, swdy leave, EOL which has not resulied in break

of service where no ACR&/APARs arc availeble, average of per-a:-fnuige of marks as



.50

0.5.7

0.6

0y

0.8

obtained for interview {including Trade Test) for all group will be counted for Normal

Assessment only. I the ACRs/APARs T or the said period are available, then the ratin E
given by- the outside - organization will he converted nta F-Point Scale; Far his

purpase, st least three ACRs/APAR s written in Wl are required.

Period spent on prestigings fellowships will be considered for Merit Assessment

provided ACR=/APARS forat least two years written in the W1 are available,

The period spent on officisl deputation for which full safary has been peid and treated

as duty wili also be considered for MeTit Assessment.

The Merit Assessmen! will come ime offect from the date notificd by the Institute,

Period spent on Sabbatical Leave will count 1, or Mormal J-‘:.':u:smnem only.

Employee who take voluntary retirement or superannustes or dies in service will be -

cunsidered for assessment from due dates of hizther cligibility if it falls on an earlier
date. For deceased cimployees, marks will be awarded pro-rara on the basis of the

marks awarded for ACR&/APARSs plus Peer Review, as the case may h:..

It shail primarily be the responsibility of the Director/Head Gi‘ﬂfﬁcﬁﬂédministml!vc

Officer 1o ensure that the guidelings of the scheme are comrect| v followed,

Na advance increments will be admissible either on narmal or merit assessment, Pay

will be fixed as per normal rules notified by the Government of India from time 1o

time.
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1.0 Groups with Qualiffications for Assessment

iz
1%

; :|1_I

b

Groups: The entire Technical and Support Staff (including Engineering and
Architeetural staff) are divided in four Groups, namely Groups 1 & 11 {Support S1aff),
Group J11 (Engincering! Architectursl) and Growp 1V (T eclinical) Staff. Each Group
has a nuenber of grades. The Groups are dzscribed in Roman aui neinls and the Grades

within the Groups are described in Arabic numerals. For example, 1 (2} refers (o the
second grade in Group ] and 1V (5} refers 1o fifth grede in Group- [V. The
ascessments under MANAS .:‘,n: based on the Grade held in 2 particular Group and do

not depend on seniority and designation.

induction

1 A Mon-Technical dcpar’-nu tal stafl member acquiring skills and found fit, through a
suitable trade 1¢sg fior entry into Group 1 may be considered for induction provided
vacancy exists at the Jowest grade. The Trade Test shall be conducted by a Commiltes

censtiteted by Dircelor, ‘:*.-’IE, comprising the fallowing:

A'm E‘rr'kl}\'..r:i' £l |:|!.=t5|d-:: the W11 syslem;

A member from & EIEIEF nrgamaa:mn under MoEF covering ralevan{ arca;

A memiper from within the Wil

One of the members of the above Committee shali be nominaled as Ci:ﬁinna_n by Director,
WL, This emn phuizﬁs the need Fﬁrin:parting in-hml:.ir:.training'lh stai’t’inemhars 1 found
fit, they shall be placed in that particular grade in 'ar-nu;:n 1 which is closcst 1o their
present salary grades. Such induction should be _11.|51|J'|:d and appmvad by the Director
of the Instituie. In such cases the entire service rendered by the staff members i |r1 1hf:
Non-Technical category will be tﬂkr-.n inio 'Eli1|':3.‘5-il'_.|-:'ft'|51".:.'5 o ;'.:D:i]]ii:lﬂﬁj_'lg ifie period
af service towards eligibility for assessment to the next higher g.ruc.in:- However, the

effective date of assessment of such stafl will be from the date of Induction.



1.2.1 A Non-Technical departmental employee can be considered for induction in Group 11

subject to the following conditions:

) Induction may be done before the emploves aetains the age-of 30 years: -

&) Induction should be made aganst e available vacancy in Gronp 1 by the C ommitles

as constituted under para 1.2.1 above.

¢} Induction in all the grades in Group 11 should be need-based and in_the discipling in

which the vacancy s :équjrr:d 1 be filled: Employees with technical qualifications which

are laid - down for direct recruitment in Group 11 will be given preference.

d) The employee should have uudermn: atleast six months slmn:tured ||1 howse
training or lraming imparied by an outside prafessional J_g:“l.'!}' approved by 51.‘|1::,Ltn1 ral
Government and should qualify a Trade Test conducted by a duly constituted Committee

as mentioned at (b) above;

e) The period of service for assessment to a higher grade will count from the date of
induction but an employee will get the benefil of campuling two years or the aciual number
of years of service rendered in the grade immediately before ndur.tmn whichever is less,

towards the residency period only for the first chance of assessment in Grou pll;

f) Inductess will he placed in 1]]e equival cmfsr:gm-:nted grade and if gmde does not exjst,

1hen.in the nearesd higher grade,

Explanation: If a Non-Technical employee in the grade of Rs.1200-2040 is
inducted in the Technical cadre, then his pay will be fixed in the grade 4:-1'!?'.5,]_.350-
2200, there being no eguivalent prade in Gr.ll. Likewise, iff a Non-Technicgl
employee in the grade of Rs. 1400-2600 is inducted into lechnical cadre, then his
pay will be fixed in the grade of Rs.1640-2500, thers Being no equivalent grade in
Ciroup I1.

e



i) The pay will be fined as per rules, i.e. at the same stags and if there i1z no such
stage then al the next higher stage without giving the benefit of fixation as per
relevant GOT rules-in-this regard.

h} in the case of Drivers the residzney pericd for their assessment will count from
the date of their induction in technical stream. Cuidelines for induction of the drivers are given

al Annexure-1.

Induction under above catcgories will come ino cffect from the date 25 notihed by
ihe Institute. _

1.3 for assessment promaotion within the same group, the restriction of minimum

qualifications and caperience will not apply for the existing employees.

1.4 Eguivalence of Qualifications

1.4.1 New cases of equivalent of qualifications, if required, will be decided by the Chairman,
Governing Body, {

142 While deciding the equivalence of qualifications, it is 1o be ensured that only thosc
degrees/diplomas/certificates which are relevant o the arcas of work lo  be
performed and are recognized- by appropriate governmenl agencies or have been,

obtzined from Govl. remgn]ﬁd educational Institules are taken into  consideration.
The qualifications which have been recognized al the national level by the
competent relevant bodies of the Govi. of India, i.e. UGC and AICTE and are
rélevant 1o technical activities being carried out by the WII only should be
recognized for recruitment and assessment purposes in WIL The equivalence of
qualification available/decided from  time  to time  will  be wp-dated

pericdically.

141 A list of qualifications trested eguivalemt to those required for induction/fresh

recruitment in various Groups is annexed as Annexure 110 these Rulzs,

15
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2.0 Merit and Normal Assessment

2.1 The Aszessment Scheme envisapes Normal and/or Merit promotion on (he
basis of prescribed thresholds. Merit Asse men! shall be restricted o readly
oulstanding Technieal $1afl withom dilulion of quality; and the criterion of Training,
ard Research" work will be the guiding factor. Eligibility criteria should ensure that

enly the very meritorious Technical and Support staff qualify for Merit promaotion,

211, The MANAS supersedes fhe cxisting Wil Assesament Scheme for Technical and

Support Stafl.

212 The Merit Assessment Scheme is applivable 1o Gfuaapd‘fﬁ} upto 1V(6), provided
the incumbents possess entry level qualifications of Sciemist-B {8000-13500) and
arc engaged in Training and Rcsear-a:i-_. aclivilics. However, the condition of 1

TCIEEE Wil not apply.

2.1.3 Only TJ'iDEE Technical staff in the E.ﬁ]rf.'n?:.‘l.]'[jﬂntd Groups, who in their
,"-".CRS.{.-"I:.P:"LRE secure at least 225 marks in preeeding three years and 300 marks in
preceding four vears, as the case may be, will be eligible for consideration under
the scheme, For assessment under the aforementioned :.n:rF! scheme, :h'reshgrcrs will

be as prcsn:rihl;.d inparas 223 and 2.2.4.

214 The provisions of merit assessment will be applicable w.e.f the date as and when

notified by the Institute,

1.2 Eligibility and Thresholds: The cligibility and threzholds  for Narmal

Assezsment shall be as follows:




201 Groop-l

[ Group & |Sc ale of pay

Elgibility for 2ssessment

 Threshold i.e. Minimum

Grades | {yrs.} Marks
' {Ma. of years required 1o be | Normal- 1 Menit
' completed in the existing assessmenl | assessmen
Grade) :
T |Rs2,550-3,200(7, 8, 9, 11 and after T
: remzining Tor one year at the
maximum of the grade,
T [Re.2,650-4,000 [do- i 6. | WA
(3)  [Rs.3,050-4,590 -do- - | P | T
T |Re4,500-7,000] 5 = A
2.2.2 Group - ]
o [Rs 3050-4.590 |7+ 8, 9, 11 and aller T ] &0 A
o ; resnaining for one year at the 5
: maximum of the grade ;
gz TRs.4500-7.000 |-do. St | A
i3y |Re3500-9,000 o 75 A
{4y |R&.6500-10500 SRR A

*The pre-revised scales of

Gril(2) (Rs1350-22000/11(3) (Rs.1400-2300) have been
merged [o the revised scale of RsA500-7000 weef 1.1.96 and such cases are to be

regulated as per CSIR letter Mo P HG6G4-PPS dated 282000

223 Group-111

! Group Eligibility for assessment (y7s5.) Threshold ie.
&  |Scale of pay {MNa. of Years required to be Minimum
| Grades : completed i the existing Grade) iarks
. MNormal
| Asscssment
A
! T
: : 15,6,7.9 and after remaining for one
(1) [Red300-7000 E;-.fc:ar at the maximum of the grade 0
(2 |Rs5500-8000 o 40
I(3) [Re6300-10500 5 do- 70
11 {4) |Rs.8000-13500 <do- B
" 11(5) [Rs. 10000-15200




224 Group-1¥

s

Grgup e [E]mbl]lty Tor Assessimen Th r-*shmx“ Lo, Minisem
13 SEAE OT DAy 1"|.a ¥ darks
Grades |
|{N-:| al vears required to be MNoermal :
cnmcl:a leled in the existing Assess- Merit Assessment
: el inan
J yTS. 4 yra. | 3 vrs.
a, I, 9 and afier TL:“'lamq;!;_g ;
1V (1) [Rs.4500-7000 r4:|r one year al the maximuem &0 A MNA
; of the prade :
V() Rs.3500-9000  |-do- &t MA NA
V(1) [Rs 650 n-1_u:mn -do- 70 20 30
1V(4) [Rs.8000-13500 |-do- 75 85 50
IV(5) |Rs.10000-15200)-do- 73 kL 90
el B [ d at th :
I fﬁj R 12000-16500 |1.E.ﬁE]'-Eﬁ-gE at the |'|'I-E.'-{JJT.I|J.|'.I'I af 75 25 ; 91

IW(7) |Rs.14300-18300

*Consequent upon implementation of the recommendations of Fifth

Central Pay

Commizsion (V CPC), the concept of "afier remaining for one year ai the maximum of

the grade” in the pre-

revised scale shall be determined and admissible ::mry to those

employees who have availed all the oither chances of assessment admissible under the

MANAS before 1.1.96 except

the lasi chance on reaching the maximum of the

arade, which becomes due afier '1.1.1995 in all other cases eligibility for las

chance will be determined with reference Lo revised pay scales only.

2.2.4.1 Stafl in Group 1V {6), who possess the entry Ie:vef qualification of Scicntisi- B, will

only be eligible for assessment 1o Group

homesy

er, nol be msisted upeon in these cases. e

2 []bv e

IV (7). The condition of firsy class will,
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2.3.2

4.2 S1aff in Growp I (5) possessing qualifications of 8.E/B. E. {Arch.) or equivalent
will be eligible for consideration for asscssmenl promotion to the revised grade of Rs,
12000-16500 on remaining for one year al the maximum of the grade Group-111 (3}
ac m one time evenl. Such positions on vacation, will revert 1o the lowest grade in

Grouy 11

A non-functional selection grade in the revised scale of Rs 1430015300 will

be spplicable for giving encouragement 1o the specially meritorious persons in the
scale of Rs12000-14500 provided they have spent at least one year at the
maximum of the scale of Rs.12000-16500. When promoted, they shall carry the

post with them. The post will revert 10 the grade of Rs. 12000-16500 on vacation.

Special Provision

For second and subsequent chanees of Mormal assessment, up 10 E- five) marks wiil
b awarded for each year of expericnce in the interview marks, to “reach e
minimum  preseribed threshold, provided the APAR for that year is 'Satisfactory'.

Marks will be given on this sccount only for 3 maximum period of 3 (three) year.

Those emplayess who have acquired entry level qﬁaliﬁcs.'.iﬂns of the next Group
may be asscssed o the next higher Grade in the same Group,
two years carlier than the normal prescritied period of assessment, provided
they attain the prescribed threshold. I!':.'.u- azseszee is not recommended for promation
during first time, this will be treated as the first chance due on completion of five YEATS
and hefshe will get his/her chance(s) s in subsequent years as per table for Group

This benefit will be allowed only under Mornal ﬂss—:%mt?:-l and noi under merit

assessment.

Such benefit is admissible .only to those employees who acquire entry level
qualification ol next higher Group by underpoing the full process of acquiring the
relevant higher qualification afier joining W1l service, i.e, aking admission in the

course of study afler joining with due permission of the competent authority.

.Thm chence is adm:smbrr.: onee in the same group and will not be adjusted against ;hg :

chances a--mlal::ln: Tear n-.ﬂ-nnal assessmont und:r hATAS.



235

2.4

241

2.5

2.6

167

Employees who Eﬂh‘ﬁtqtlmlﬂ‘-«" acquired the entry level quafifications of the next higher
Group to the Gnt' in which they were placed could be considerad alongwith others
who apply in response 1o advertised posts. Such employées, it found At for seleclion,
will be permitted o carry their Fosis 1o the Bigker Group, if 59 ;'e-:iﬁirczf over and
above the number of owside candidates .:.elcn..md against the posls advertised.

Wherever pasis are not advertised in a p:-]i"-.]l:md.r YE&r or, |;I'ad'n.r-erused do nol cover

e >p'='3i'ﬁllia1ml1 of pann::,jar Jtl::hrzmc:g!,ﬂs of the- above catcgory, special

inlerviews may be arranged for them as a one- time measure. Th eir selection will be
ol acquiring a comparable level qu.m]mc’ﬂu:-ns expecied in open recruitment to sich

j"'i.15Il.J OIEs,

-

Relaxation in thresholds for Ei'_ﬁ‘]" tategory: Relaxation of 10% mmkq in

presmhe:i thresholds will apply m:]} for Normal Assessments of SCIST calegory,

Wherever relaxation is provided it will be ensured hat the cumulative effect of
this relazation will not have the effect of bringing  the lhmsfmld uelnw the

"Satisfactory" level as described in the 7-point scale in para 5.2.3.

Re-Classification  of  Posts:  The re-classification  of posts, on  the
recommendations of the Director, Wil will require prior approval ol the Chairman,

WII Governing Body.

Time Schedule for Assessment: The aseessment p-:rmd will be the financial year
and assessments will be done once in a vear. Only aligible employees up 1o 315t
March of the year will be considercd for Assessment.  As far oas possinle

assessments should be completed by 30th & September of the year,




3.0

30

3.1.2

PAMELS OF EXPERTS
Panels of Experts
The Dircetar, W11 andfor Chairman, Governing Body will lay down  and decide
the - arcas  for preparing Panels  of Experts  for constilution of Seleclion and

Assessment Promotion Committees as under: -

a) Directar, Wi - SAPC 11 below the payscale of Rs.8.000-13,504

b} Chairman, Governing Body - SAPC | for Wl Technical Staff in the pay scale of
Rs 8000-13300 and above

Arca-wise Panels of Experts will be prepared separately for each Group with the
approval  of the - Director/Chairman, Governing Body. For this pur';uzns.c sUgEestions
will be obtained from the Technical siaff working in the area and Members of the
Faculty. The Panels should be sufficiently large and will comprise both inlernal

[WJI}'aﬁd external ex perts including scientists and technologists.
An Expent should have at least 7 vears of sepervisory Jeadership experience.
The Panels of Experts will be valid for a period of three years aiter which they

will be recanstiteted. Additional names can be added to the Panels with the approval

of the DirectarfChairman, Governing Body during this period.



4.0  CONSTITUTION OF A SSESSMENT COMMITTEES
40 The Assessment Committees will be canstituted area wise from the approved Pancls.

of Experts.

4.1 The Assessment Committees  will be constituted by the Director in respect of

posts below the pay scale of Rs.8000- 13500 as und &r:-

I l{f.‘-r_:-m mon ta all

Chairman From a sister Drgan_umnsn under MaEF Commitiees
Member {one) Dean, W1l or equivalent
i S il
Member Secretary Head of Office, W
= \ wo Supervizory Tevel experts. one of whom will B

oniside the Wil svstem.

& Berem £
Member (1 Wy .| fron:

Quorum: Chaitman, Dean, W11 or equivalent and at least one Expert in the concemned

discipline.

4.3 In respect of the post in the pay scale of Re8000-13500 and above, the Assessimen|

Committee will be constiuted EI.J;.« Chairman, Governin g Body as undgr:

[. e : =T L —
A scientistforester/ administrator a1 the :
Chairman level of Additiona) Secretary to GOI with
adequate expericnce of field conservetian

Common to all
Commitiees. -

Member Secretary Director, Wil

: . Dca'a'u, iwa faculty members from W11 and one
(Members (Four) imember from sister institutions in Dehradun,

Quarum: Chairman, Direcior, WII, Dean and a1 least one Expert in the concerned
discipline.

In addition to the above, twa subject matter specialists should be co-opted in each of
the comminizes fram the Panel of Experts as per the requirement of each fresh
AsSESEMEN promotion, - ; )

-
L

The Assessment Commitiees which are considering the assesseés of reseryved
categories shall invariably include zn expert of SC/ST eategory. If such an
expert is not available in the approved area wise Pane] of Experts, an oulside

member of SC/ST cal.n:gnr_',-.r shall be zssociated gs a Tull-fledged member over and
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§2.

above the normal constitution of the Asscssment Comminec,

All the members on the Assessment Commitiess  should normally be at least

one rank-higherthan the grade for which assessment is being done,

The “Aceesting Authority for e recammenduiions by e SAPC would b Chairmim,
Governing Body, WII being the Appoining Avthority:  The Accepting Authority for the
secommendetions by SAPC-1 would be the Direcior, W1, being the .d-.ppn:-iasti'ng Authority in
their cascs.

SFLF-ASSESSMENT AND PERFOHRMANCE AFPRAISAL REPOAT,
WORK REFORT

The 'Work Report’ [WR), "Seli-Assessment Report” (SAR)."Annual Performance
Appraisal Reporl (APAR)" inthe scheme, will be defined 28 under:- s

Work Report (WR): Repon of an assesses on the work done by him/er during the
entire period, on’ the basis of which hedche iz (o be considered for assessiment. This
will be applicable anly for groups §11 &1V.

Self-Axsessment R:pr:-ri (SAR): An assessee's statement of work done during a year as.

cantained in Part-1 of APAR.

Annual  Performance Appraisal Report {(APAR): Repon of ;"nppiai.*,ai of annual

performance.

Annual Performance Appraisal Report {APAR) is applicable to employees of all

Groups; proformas of which are annexed as Annexure-111.

APAR proforma comprises iwo parts: .

Parl-1: Self-assessmemt  repart by  the  assessee and  its appraisal I;:.:r-' the
Reporting/Reviewing Officer based on assigned tasks, accomplished work and
outputs. Thiz part of the appraisal will not be confidential and will carry 75%

weightage and will be communicated to the employee.



(b3

Parl-11: Assessment/Appraisal of behavioural aspects. This pant of the appraisal will he
c-:-ni':r.:l-::miE] and carry 25% weighiage. However, only adverse mmams will be
u:c-mmrm...alﬁd lo Ne 255es5ee &5 per exisling provisions,

322 Thetotal APAR marks in a vear will be JEE

‘*23 APAR marks will be swardsd seearding 1o ruting of the asspazes on'g SEVER BN Soalc,
a5 under;-

Outstanding - 100 rnarks

Excellent %0 marks

Very Good 73 marks

Good 7 60 marks

Satisfactary : 50 marks

Fair 35 marks

Prar . 20 marks

324 The Institwte will notify - (he Reporting and Reviewing Officers. The R-gpgr:iﬁg
Cifficers shall normaliy be at least one rank higher 1han that of the assessee, The
Jiawewmg Officers should be senior and whemvcr possible should be of a ranr-:'

higher than that of the Reparting Officer.

2.2.5 MNew Proformae for APAR will come jnta force wef Eﬂllfi'ﬁﬂ:.'l? {hl'IWFI‘EI.S

526 For all assessments felling due on or before 1.4.2006, the available CR gradings will
be converted into 7- -point scale in MANAS as per CSIR circular No.17 (65) p-42/90-
PPS (Pi.11) daz-:{l 21121550, :

e
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6.5

6.8

6.8

PROCEDURE FOR ASSESSMENT

For assessmenls, Jn‘a;ks will be apportioned as foliows in respeci of :i'_irnup i, I, NIN&
1V

i} APAR : 3004 rarks (weizhtags)

ii) Interview (Performance 50% -do-
including Trade Test in

o R, | K PEF 0 11r
H I A A

Lisis of those being considered for Merit and Mormal Assessment have 1o
be prepared  and  placed  Before  the Asscssment Commitice in an alphabetical
order by the Ihrector, WL

The self-assessment reports and wark reports of the assessee without the remarks of
the Reporling/Reviewing Dfficer(s) will also e p!:u:.:..'d belore the Commiiice. Non-
submission of work repon by 1|'|-'.:-.H.SE{.‘_HHE¢S will be treated as willful disinterest and
lhe mssessee will he conzsidered as having forfeited that chance of assessment and no

experience marks as per para 6.4 below will be admissible in subsequent chance.

Marks will be awarded by the Caommittes for each assessee after the interview. The

APARs will then be scen and their marks added by the Assessment Committee

The marks Tor experience wherever applicable, will be added thereafter.

The Asscssment Commintee  will  preparc  scparate  lists (proceedings) for

Merit 2nd Normal Assessment promotion in alphabetical order.

Lists (proceedings) as ahove will be placed before the competent authority for
approval. The competent autherity will also be informed about the assessecs whosc

results are vel 1o be finalized for whatlever reason.

The assessees, whether promoted or not, should be informed of the result of the

azzessment.

Assessment of Technical employees is effective from due dates. In the case of
backlog of assessments, an employee is required to be assessed relrospectively, ie.

srom the dete when be had become due for assessment on completion of the prescribed
P

residency period.

ﬁ! f_?j ﬂ\{l}:\\, IS i

"

" -
() -
= -

wpe



6.9, The procedure for assessing of Technical and Support Stall who are under suspension/

ag.ainsi whom disciplinary proceedings arc pending; shall be as under: ;

6.9.1 If on the date of meeling of the Assessment Commitles, an employee is; (&)
under suspension; {h) apainst whom a charpe sheet has been issued and disciplinary
procecdings  are E:sndi:;g; or (c) against whom prosecution has  heen
launchedfzanclioned, the findings of the Assessment Committee will be ket in sealed
cover irrespective of the fact that the Assessment is due from the date when none of
these conlingencies was in exisience. Likewise, if the assessment has taken place
but any of the I:D.ﬂti]]gﬂl.]CEEtE- as mentioned sbove arises before iséuc of orders, the
findings of the Committee in respect of that cmployee will be kept in sealed cover.
However, if the employee is completely exonerated or suspension 15 held onjustified
upon conclusion of the proceedings, findings in the sealed cover would be acted
upon and the employee allowed the benedit of noiional promotion from due daie,
if recommended for promotion. In so fiar as the payment of arrears for the period of
notional promolion is concerned, the question or the extent thereof will be decided
by the appeinting authority by taking into consideration ali facts and circumstiances of
disciplinary proceedings/crimingl prasecution. Where the Eut]'luri.t:.f denies arrcars
of salary or parl of -i:. it shall record reasons for doing so after affording

oppartunity 1o the employee concerned Ly issuing a notice to show-cause there-against.

£92 In case the disciplinary proceedings result in imposition of penalty of ";::cns.ure"_

or "recovery from pay of the whole or part of any pecuniary loss caused by the

official's negligence or breach of orders" to the Institute the case would be placcd

before the same Assessment Commitiee(s) for the relevant year(s), as far as
possible, which will review it with reference 1o the original recommendations kept in
the sealed cover(s), the circumstances leading 1o disciplinary action and the penalty
imposed; and afier 1aking  into consideration all the aspects, give specific
recommendations for promotion or otherwise from the due date(s). Ere-n if the
employee is recornmended for assessment promotion from his due date, his pay on
promotion will be fixed notionally from the due date but actual monetary benefit shall

accrue 10 him only from the date following the date of imposition of 2ny of these

penallies:

| 41
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6.9.4

6.9.5

6.9.6

687

The same procedure as in para 3 abuve shall be Tollowed in the case of penalty of

“reduction 10 a lower stage in the time scale of pay” s specified in Rules 11 (11} {2) of

CCS (CCA) Rules is imposed, except that the monelary benefil of the assessment

promotion shall accrue to the Officer alter expiry of the penalty:

In casc the penalty of "withholdine of promolion” is impnsed; the disciplinary

.-urih---u--h- urhile Pass

ing the arders will clearly idicaie disiein e daie of effect of
the penalty and also the date on which the said emplayee shall bécome due ﬂ:rr. his
ATECIEMCN cOnSequEnt dpon impusition of the gforesaid penalty, unpi‘vmg thereby the
'L.I'-srllnx; of due date by the period of penalty. The fi findings in the scaled cover s 1all,
in such a case, will not be acted upon and the assessment shall be taken up afresh
from the shificd dee date. The moanetary benefit will accrue :inly w.e.f. the date
following the date of issue of siuch orders i e, the orders for imposing penalty, if the
':J]]jJJﬂ]r'El: I3 recommen ded for promotion. Howe W, e will et notional bencfit
from the shified due date of asscssment promotion,

In L*n: event of penalty of Mwithholdipg increments of pay", is impased, the scalud
cover(s) containing findings of the Assessment Commitiec(s) will be p! laced
before the same Assessment Commitize(s} for relevant years, &5 far as possible. In
case the employee was recommended for promotion by the i:.'El.]']IEr Commitice, the
Commitiee after considering the pcnaltv and the charges against the employee
will give itz recommendation whether the employee is 1o be promoted from his
original due date or otherwise, In case, he has not been recommended by the earlier
Commitiee then his case for the next chance will be processed as per pravisions of the
assessment scheme(s). The Assessment Commities while considerin B SUCh cases -.-.;]J

teke into consideration the renalty imposed upon the employes and the facts of the

case and thereupon give its recammendation. In case the employee is recommended
for promotion he will get his promotion notionully from his due date” with aciual
financial benefit from the date following the date of expiry of the penalty,

In the event of impositicn of penalty of “reduction 1o a lower Ilmiﬁiﬁif of
pay/grace/post of service” the sealed cover will not be opened and the Empi-:l:.-':c will
be assessed only from the date following the dete of -E:Hprrj.-' of the penalty.

However, in case disciplinary proceedings/cour case result i in impﬁsilinn of the
major penalties  of "compulsory rE11iEm£nI'.-"IE]'nﬂ'n’EJ"drE.mIS'-‘-EIl" under Rule 1]
of CCS8 (CCA) Rules, 1965, the scaled cover{s} will not be opened and the
emplovee will cease (o be entitled to 1he assessment which ‘had become due 16 him.

o 27
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6.9.% The above procedurs will be applicable to the cases of assessments of employees
governed under MANAS a5 well as erstwhile recrintment rules of the Instiute,

£.9.9 "In the evenl of imposition of penatty of reduction to a lower stage for a specified
periad as specified in Rules 11{v) of CCEEICA) Rules, the sealed cover will not be
apened and the employees will be assessed only from the date following the date of

expiry of penalty.

.30 Methodology for ciearing backiog: Normally an employee should be assessed for
only one chance in a year. In case, it is pecessary 10 hold assessments for more than one

chance in & vear due fo baﬁ:’c!ng or otharwize, it would be NECESSArY 10
a)  have separate Assessmient Committees for cach of the years;
o) - pei scparate Work Reports:

¢} do separate assessments for cach yvear in a separate sitling;
procecdings of each Azsessment Commiitee meeting be

drawn separately for each year.

v
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70 FASTER TRACK PROMOTION

7.1 Anemployee, on promotion under this scheme, shail move from one Grade to another
within the same Growp. Movement from one Group to another on assessment is not

permissible except under faster track assessment in the following cases:

i

{a) The staff in position as on 20.03.198¢ who had acquired the qualifications

prescribed for entry leve| for the next higher Groun of grades nmic 31,17 1986,

(k) The staff appointed to various scientific/technical posts pasées;sing entry level
qualifications prescribed for the next higher Group of grades upto 31,12.1986;
and : : :

{c) The staff who had been selected by the Selection Committee upte 31.12.1086.
but eould not join their posis E:- the above sSipulated .dae for .w:n:m .-::-f
completion ur'e_-_sm:n‘.:ial formalities af ?:ﬁﬁ«:ﬁ_zjnn of character and antecedents
and medical cxamination by the competent medical authority and DOSSEssing
entry level qualification prescribed for the next higher Group of grades at the

time of their appainiment,

(Procedure for Faster Track Promotion is given at Annexsre-1¥).

m ﬁ_ . Mg,,r
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Annexure-]
GUIDELINES FOR I"~!Ill UCTION OF DRIVERS INTO T'EE'_EJN*""AL STL:}.M

The post of Driver uelunga W Administrative (Mop- -Technical) C aLF... Asg 5u::h'!h{~ :
recruitment for the pogy of Driver should be made in-i.e. non-technical cadee -.:l.ul}'_ However,
[r||:_1l.-' could be mi:lu-:tﬁd into the lechnical cadre provided lhE\ have received demonstrab)e
mainienance training on the engines and have acquired technical skill and experience in repair

and ‘Maintenance of w:lw.:r::s and arg mri'mg W wark on the maintenance side when they do not

hawve dﬂ‘.-']]'lg duty.

Those, wha have not sp far acquired such tramm,JserJ may be g.wan the required praciical
training for a pericd of not Jess than three months m any Jnsilmtr:.-’Guvernmr:nHN::-n-

G“u:--r:mment Urganrzatm.r where such facilities exisi.

Afies smis.fa:;mr]r 'rajnjug and on their being found i for induction an the h&m of a
“suitable trade test, by an apprnprm:e Committee {comprising 'rhre: exXperts - one each from
ouiside the WII system, sisyer Organizetion under MoEF and from wnhm the Institute, they

may be indvcted inta technical cadre, The drivers thus ;nduﬂted mt-:- 1é-.-:hm-:ai radf.: will

become entitled to the bem:f‘ tof:

{i}  retirement at the age of &0 ¥ears and; (i) aéfessrnuni scheme ﬁpp!j&ai:-le i Gh&uup'—”

Technical em ployess of WII.

The period of service for their assessment to the next higher grade will count from the dae

of their induction into technical srre:arn.

On vacation of the posl by the |nd|ﬂduéi concerned due 1o resignation, n::1rn:m::n1, deznh Ei-:
1he vacancy will oceur and-be filled up in non-technical cadre Dn]}' :
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1IST OF RECOGNISED EQUIVALENT QUALIFICATIONS

e _|

| SLNo

{pualifieations

Equivalent to

MVE Course from S_E'J'E‘,_PH-:-.:*.EE Die-ronogsised
el 14-12-2001 ~vicde CSIR
Lr.Mo.] Ve/EQV/94 dated 14.12.2001

ivl.5c. deprec

Tdiplomna in Process Instrumentation from the
Institute of Paper Technology, University of
Roarkee {Afier B.Se. degree)

{M.Sc. degree

- B
f

e

Ph.D. degree obfained after B.5¢. or M. 5c.

Fh.DD. degrec

o

Diploma in Photography awarded by the
]n:'fian Air Force - De-recognised w.e.. 14-
12-2001 :

3-."1’:;”3 I]ip!mﬁa in
thq_?ap]]}' Entry lewel
qualification for Gr.1V

-

M.A, or Ph.D. in technical lr'Hns]a'iiua_%mh;r Lhan
fln-:lian Lungbuage‘f rovided these qualificalions
'have been obtained afier B.Se. in any branch of
lscience and the person concemned 5 Ngaged In
scientific or technical translation from English into
=my other foreign language or from any otner-
foreign language into English. ~ De-recognised
w-e:.ﬂ*lv]%—l[%ﬂl ]

{Entry level qualification for
Scientist BB :

|

IM_Sc. awarded on the basis of disseriation

M.Sc. degree in 151 Class being
entry level qualification for
Scientist B

— e

BY.S -

1M .Sc. degree

az

E o vears Diploma in Draftsmanship in respect
EFF 1%55& Sr. DEaﬂsm an (Selection Grade) who
were i1 position as an 1:2-198] - De-recognized |
wee.f. 14-12-2001

E\?W level qualification for Gr.

National Trade Cenificate/Diploma afier one and
half years academic study followed by six months
in-plant training in respect of those Sr. Drafisman
Selection Grade) who were in position as on 1-2-
%935 - De-recognised w.e.f. 14-12-2001

E&iﬁ’.tﬂ{ti qualification for Gr.

31
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— e e e et o e

Asspciateship Diploma of the Institution of

1.  |Chemists (] m:liat) obtained by examination - De- M.Sc. degree
recognised w.e.f, 14-12-200] ; :
Associate Membership Examination of the R
1. lindian Instinte of Chemical Engineers DEEF_ ©¢ in Chemical Engg. :
' M.Se. for recruitment 1o GrIvin 1
12, [M.Com. ijE Cell (Mot applicable to
. - ——— e I'.."II-" — .
PG Degree in Statistics/ Mathematics/ M.5e, for recruitment to Gr, IV
3. Computer Sciences 1N respeciive areas
5 Ef!.Sc.dfpr IECT'I.I:iTﬂJh‘:nt 5-:} Gr.IV
- T Yl epending upon the relevance
. |PG Degree in Economics/Geography of'the area of work decided by
\RC of the Lab./Ins, :
Twn.}earg Certificate course in Sr, Survcyar's: Three Years Diploma inthe
i Examination awarded by the Wes) Bengal-Survey [technical subject prescribed as
3 [nstitute prior 10 1987-88 - De-recognised wef = (the entry level qualification for.
14-12-2001 : GrlV : :
Certificate in General Nursin g & Midwifery of 3- :
16. | 112 years durstion awarded by the Rajastham -do-
- [Nursing Council - De-recognised w.e.f, 14-12-2001
o years course of Diploma in Business 7
7 |Management with ore vear course of Master of M.Sc
17. Management Science - De-recognized w.e. f, 1d. =i Dty
12-2001 _
Master's degree in Library & Information Science hias been treated as equivalent
18. (1o eniry level qualification of Scientist B vide CSIR letter No. 17/66/94-PPS
dated EJJ 1.2004, R : i e
[Intermediate plus training ﬂSIFCi-]"E.‘;‘t Entry ]EWI:] qualification for
Ranger/Deputy Ranger and Centificate i S R ;
19, | wildlife 1 anagm&%t from Wildiife Institute of  |Ficld It':hmﬂ.a] Dfﬁ‘:ef Grv(2)
' India, Dehradun . S of WII Technical Service
: SR e : ; Entry leve] qualification for
ap.  (M.A.English with Hindi as oplional subject at Editorial post in Group IV of

Graduation and with Dﬂp]ﬂma_m Joumnalism

WII Technical Serviee
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LIST OF RI*C{}GWI?FE) QUALIFICATIONS AND EFFECTIVE BETEE
COMMUNICATED AFTER NOTIFICATION OF MANAS

Twi year Diploma in Engg. awarded by Ad hoc Boards {S"J'r'a_ﬂar iplomain
1. |of Technical Education priorto 1959 -w.e f. 14.6-1995 - {Engg./Tech Entry leve]
De-recognised wel. 14-12-200] tqualification for Gr.1V
" |Post-Graduate Dl:n‘u:mdjﬂ *u]u & Paper froim Indian = SR
2. |Institute of Papar"lechmmfv Srhamnpm— woef, 14-6-  [M3Se . -
| 11995 z
5-Year Di p]c'rma from 81z JF School of Ans, an?:raa
_|followed by clearing the Examination in the prescribed: 5 Rk,
** |subjects (w.e.f. 24-7-1996) - Deqe-:ngmf;ed w.edfl 14-12- s L,_gr-::c
2001 Seebe il e e i e
| '-]'-.fE Sc. degrec in Life Sciences of 3-year duration
4. |oblained after B.Sc. from BITS, Pilani -w.e.f, 14- ]l'.}- M.Sc.
' 1998 - De-recognised w.e. J!' 14-12-2001
- |Master degree in Mathernatics M.A. (Math.) chisinsd e
= lafter B.8c. - w.e.f. §-10-1999 _ e i
B.5c, deg:ru'.t-i:: Engg. Technology otained afier 3-vear . = .
6 |Diploma in Civil Engg. from BITS, Pilani- 14-10-1999 kS
Pass in ScumnA :'?.: "F3" j*ﬁ:}j?ﬁﬁf:_nﬁ of ]nﬁ |Eu[m.ﬁ"'_" ; 5
7 |of Engineers (1), Kolkata FRE
Associate Membership l‘;xam:naﬁi}n of Indian Institute of nE
8. |Metals, Calcutta obtained after B.Sc. - w.c.£.14-10-1999 |7
| Associate Membership Examination of Indian Institu.t-c ot s
9. |Ceramics, Kolkata obtained after Diploma in Ceramics - |B.Tech/B.E.
Engg. of 3-year dm!jﬂn -wef 25-10-19480 :
st Class 3-Year Diploma Licentiate Examination in |3-Year Diploma i Engg./
10. |Printing & Graphic Arts obtained from State Council Tech. (Entry level
i‘ of Engg: & Technical Education -w.e.f. 25-10-1999 - qualification for Gr.IV)
r : M.8c. for Recruitment
: and Assessment for
MBA degree obtained from 1GNOU after B.5c, with not | Busingss Developmen
_ lless than 65% marks w.e.f31.58.0] and/or Resource
Il Planning Monitoring
and Evaluation :
- Dhvisions(Mot applicable 1o
WIT :
12 M35 Degree from Anna University/ Q1T w.ef.31.8.2001 rM_ Tech.

33
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] These qualifications could be considered equivalent if the samé have been abtained

with the Dmsmnfptm:mage of marke as pres:-:nbed m the WIJ Er,mn:e Rules, for
Recruitment of Technical and Supporting Staff.

“These qualifications would be considered equn-'a]fan: in respect of any candidaie
only 1f the same is of direct relevance to the workfjob assigned to himMher within

the areas/disciplines relevant to the mandate of the Institute.

.JI-\.,
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ANNEXTIRE-111

APAR PROFORMAE FOR GROUPS-II, 1T, AND IV

The existing proformae will continue 1ill such time as revised proformae for these groups arc

prepared and notified.

However, the existing Mote | in the proformas which relates to communication of greding 1o

the cmplovee may be replaced with the fﬁ]lc:-udng:-

“Critical appraiszl of the Reviewing Officer/Mormalization Committee and grading shall be

cominunicated to the employee. If the employee has anything further 1o add, hefshe may
respond i writing within a f:nerimi of four weeks after the receipt of remarks.

Representation of the employee will be considered by the competent authority and the

* cmployee will be informed of the final decision. No further representation shall lie against

the final decision of the compelent authority, If necessary the emplovee may seek an-

imterview with the competent authority.”



 OPERATIVE SCALES (OLD AND REVISED)

OLDSCALES:  [REVISEDSCaLES
Rs.?iﬂ-.i_:ii-ﬂ?ﬂ-]m?fifﬂ* STy Rs.2550-55-2660-60-3200
|Rs.800-15-1010-20-1150° |Rs.2650-65-3300-70-4000
Rs950-20-1150-EB-25-1400 Rs.3050-70-4590

Rs. 1200-30-1560-EB-40-2040 _ Rs.4000-100-6000

Rs. 1350-30-1440-40-1800-EB- 50-2200

: - Rz4500-125-7000
Rs. 1400-40-1 EW—_EB-EEI-EEIEI[] : :

Rs. 1640-60-2600-EB-75.2900 -~ |Rs.5500-175-9000 -

Rs2000-60-2300-EB-75-3200-1003500 Rs.6500-200-10,500
R;.mﬁ-?s-zsﬂﬂ-EH-l_ﬁmum ' = Rs.8000-275-13,500
Rs3000-100-3500- 3254500 [Rs. 10,000-325-15,200
Rs.3700-125-4700-150-5000 R5.12,000-375-16,500
Rs.4500-150-5700 o [Rs 14,300400-18 300
Rs.5100-150-5700-200-6300 R 16,400-450-20,000

Rs.5900-200-6700 Rs. 18.400-500-22 400

Rs.5900-200-7300

R

*EB is not applicable wee f, 1.1.1993

b

e
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WII DLIFE INSTITUTE OF INDIA
ANNUAL PERFORMANCE APPRAISAL REPORT FOR GROUP -1 & 11

FART=1
PARTICULARS OF THE EMPLOYEE _
(To be furnished by the Adminisiration)

1. Name (In Block Letters):
" Date of Birth: -
Date of Joining in WIL

Department

o et £ T T 1)

Presé:m:Fdst:_ e

a) Designation:

b) Gronp & Grade:

¢) Dateof appu.immem to the present post:
d)} TJate of Joining the D:pmjimmi
Reporting [_.'lﬁ"me_r: =

f
7. Reviewing Officer: -
) - Qualifications {ﬂcadmﬁc{ﬂcimtiﬂm’_’? echnical)

Degree/Diploma/Centificate |  Year | Subject & Specialization

SEE e S s R




10. Leave Rccnr{i{ﬂﬂjtr than casual leave)
Verified by:

Signature of COA/AQ with Date

\ 49

-~ Signature of the Employee

: “with Daie




PART I
PERFORMANCE APPRAISAL
- Part I1 (A)
SELF-ASSESSMENT BY THE EMPLOYEE
Perjl:u;:l (Fr:}m L o s e SR | ]
Jict: Fmgmrmcsfﬂcﬂwty(ms}-@m_]m{sj :
(Give titles) ]
2. Btatus in the Programme(s) Activity{ies)/ Project(s)
' P]E:ﬂ'::t tick the relevant Box
Team Member(s) . ' : ; : e X ?
: _Téchnica] Support
General Assistance '
3. Tasks asmgnﬂcf during the period:
{Please give information in the format tnc]ﬁsed}
4, Tasks completed during the period:
(Please give information in the format enclosed)
e ATy s;:an:mh?.ed work done or distinguished service rendered:
. Please state whether the annuﬁi return on immovahie propenty {Jf ap]:tllcab]e} for

the proceeding calendar year filed within the prescnhe-n date i.e. 31° January of the year

following the calendar vear. 17 not, the date of filling the return should be given.

 Signature of the Employee
with Date



M)

11 (B) APPRAISAL BY THE REPORTING AND REVIEWING OFFICERS

Reporting Officer:
a) Mame (In block Letters):;

by Designation:

Critical Appraisal by the Reporting Officer:

Grade awarded by the Reporting Officer:
(Seven-point scales (o be inserted).

Signature of the Reporting Officer

* with Date

Appraisal by the Reviewin g Officer;

a) I accept the self-zssessment report of the employee except for the followine:
b} Grade awarded by the Reviewing Cfficer:

Signature of the Reviewing Officer
' ".:'-'}Ih Date




1.

Critical appraisal of the Reviewing Officer and Grading shall be communicated 1o
the employee. I the Emplﬂ:r'f:ﬂ has anything further to add he/she may respond in
vmtms within period of four weeks after the receipt uf remarks. The reply of the
employee is to be placed on record whenever necessary. The employee may seek

an interview with the Head of the Institution/Designated Authority,

If‘thé assessec has served under more {han one ch-::-ning Offi cer durh:g the peried,
appraisal by each Reporting Officer should be gwen usmg xeroxed copies of this
page omly.



(wh

Part 11 (C) *DECISION OF THE ACCEPTING OFFICER

Remarks by the Accepting Officer:

Final Grade Awarded:

Sigm—:'luﬁ of 1]11_?:_ Accepling Officer with Date

* The part is to be filled only in case of Difference in opinion,
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“WILDIIFE INSTITUTE OF INDIA
ANNUAL PERFORMANCE APPRAISAL REFORT

PART J1I: BEHAVIOURAL ASPECTS

IS E [N g ke s B R e SR o [ SRRt

(Completed form is to be returned to the Adminisiration for record and necessary action)

I.- Name of the Employee :
{In Block Letlers)

2. Designation:

3. Department:
4. Employee’s profile:
(Please ¥ mark the relevant Do)
Attributes S .D“mﬂn'ﬂj'.'ﬂ " Very Good Satis- Poor
Good iy factory '
Sy UMY e e e
a) Intelligence . B T
& Industry it PR o] _[___._
b) Creativity- : SR AT
& Motivation sl ] | -
¢} Ability to work | - A
n a feam - “g : —
d} Sense of respon- . E ] - _
sibility/discipline B : : £ : !
¢) Punctuality and — S : : :
- Attendance [ ______ ] in SR FRES : f
43



1 b4

5. Imtegrity . (As per guidelines izsued by Govl. of india)

6. Final Marks:

signature of the Reporting Officer
e with Date

signature of the Reviewing Officer
i with Date

I Please read :arefu]]:,; the attached guidelines before filling !gp'tlsis mlumn-.-

11 If the employee is reporiing to more than one Repcurling Off icer, each Reporting
Oificer will fill separate form. Arithmetic Mean of the marks given by each ch-ﬂmng
Officer will be the final marks. .

111 Final marks l:}btamcd in the Eehavm*a Aspects w!] not be communicated 1o the
employee. However, marks ablained by the employee which fall under the category
“Poor” as well as adverse remarks on “Integrity” shall be communicated.

44
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WILDLITE INSTITUTE OF INDIA

' PART IV

FINAL MARKS IN ANNUAL PERF ORMANCE APPRAISAL REPORT

P A A O e A e et e e e e R e

1. Mame of the Emploves:
{In block letters)

Ao _‘Fin'.all Marks (to be commputed by apportioning relative marks of Part 11 and 111}
Marks in.]}art i {ﬂut I:;f?j:l
- Marks in part 11 {out of 25)

Total Marks {oul of 100)

' S[gt&lalure.c-f FI.C‘-'J;-.;'..".J-"H;I'E Officer
: with Date



ey

GUIDELINES ISSUED BY GOVT. OF INDIA, DEPARTMENT OF PERSONNEL,
RETARDING “INTEGRITY” VIDE OM. NO. 51571 ESTR “A" DATED
20™ MAY, 1972. : e

In every form of Confidential Report there should he a column regarding integri iy lo
enable the Reporting Officer to mark hisfher remarks on ihe integrity of the Government
servant reported upon, The following guidelines should be followsd in the matter of making
remarks in the calurmn relating 1o inlegrity:- :

= a) Supervisory Officer should maintain a confidential diary in which instznces which

time and action to verify the truth of such suspicion should be takeq expeditiously by
making confidential enguiries departmentally. At the me of recording the APAR,
this diary should be consulied and the matetial in it wtilised for filling in the column
relating 1o integrity. If the columy is not filled-on account of the unconfirmed nature
of the suspicion further action stiould be taken in accordance with the following sub-

paragraphs.

b) ' The column periaining 1o iﬂ:cgrit;.r should be lefi blank and i Erparate secrel nofe
about the doubts and suspicions regarding the Government servant’s integrity should
be recorded simultaneously and foilowed up. : :

c) A copy of the secret note should be sent together with (he Character Roll 1o lhe next
superior officer who should ensure that the follow-up action is taken expeditiously,

d) If, as a resull of the follow-up action, a Government scrvant is exonerated, hisher
integrity should be certified and an entry made i the Character Roll.

e) I, suspicions regarding hisfher integrity are confirmed, this fact can also be recorded
and duly communicated to the Govt. servan concemed, :

f There may be cases in which afier a seeret report/note has been recorded expressing
suspicion about a Govi, servant’s integrity, the inquirics that follow da not dizsclose
sufficient material to remove the suspicion or to confirm il In such a case the Gowvt,
servant’s conduct be watched for a further periad, and in the meantime, he should, as
far as practicable be kept away from positions in which there are opportunities for
indulging in corrupt practices and thersafier action taken as indicated at (d) and (e}
above. i : : .

g) There are occasions when a Reparting Officer cannot in faimess to him and to the
Govl. servant reported upon, either certifiad integrity or make an adverse entry or
cven be in possession of any information which wauld enable him 10 make 3 zeerpt
report iv e Head of e Department. Such instances can vecur when g Govt. servant
In a remole station and the Reparting Officer has not be the occasion to watch his/her
work closely or when & Govt. servant has worked under the Reponting Officer only
for a brief period or has been an long leave etc. In al| such cages, {he Reporting -
CMTicer should make an entry in the ihtegnr}r column 1o the effect that he has not
waiched the Govi, servant’s work for sufficient lime 1o be able 10 make any definite
remark, or that he has heard nothing against the Gowt, servant’s integrity, as the case
may be. This would be g factual statement to which there can be ng objection. But it~

Q a6 :
IL{-M##.____...-"". ET:J\_____._—PP'




N
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iz pecessary that a superioe officer should make every cffor! to form a definite

judgrnent about the imtegrity of those working under him, as early as possible, g0 bat

he may be able to make a positive slatement.

APAR is applicable to Employees of all Groups and all Grades and will consist of two parts:

Pari I: Self Assessmemt Repori by the assessee and ils Appraisal by the
ReportingReviewing Officer based on assigned tasks, -pccomplished work and
outputs. This part of the sppraisal will be open and non-confidential and will carmy

7594 weightage and will be communicated to the employes. ; T

Part 11: Assessment/Appraisal of hehavioral asﬁacts. This part of the appraisal will
be confidential and carry 25% weightage. However, only adverse remarks will be

| communicated to the assessee as per existing provisions.

The total APAR marks in a year will be 100,

APAR marks (Part I} will be awarded according 1o assessce’s raling on a sevén-point

- scale, as under:-

Oatstanding e 100 marks.

Excellent o= 90 marks.
Wery good (o v 75 marks.
Good - 60 marks.
Satisfactory i 50 marks.
Fair - 35 marks,

Poor . 20 marks..

llllllllll




'TASK ASSIGNED DURING THE PERIOD COVERED BY THE REPORT

(To be filled in the beginning of the year ar later whenever task is assigned)
Name of the Employee:
~ (In Block Letters)
Reporting Period

me---...,.........'.....'..._.......-.. D a
1. General Tasks:

2. Special Tasks:

Signature of the Employee
with Date

Signature of the Reppn'ing CHfcer

with Date

4z
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TASK CD‘%IFLLTED DURING THE PERIOD COVERED BY THE REFORT
{To be filled at the end of the Reporting Parmd]

* Name of the Employee:

(Tnn Block Letters)
: Reporting Period

O e s L L e L e e

1. General Tasks Eﬁmp!ete,d: (Give details)

2. Special Tasks:

Signﬂtmé of the ‘Empl-:::.fee

with Date

Signature of the Keperting Officer

with Date



WILDLIFE INSTITUTE OF INDIA

THE ANNUAL PFH_F{}RMANCE APPRAISAL HEPDRF {APARY
FOR GROUP IIl & IV ;

Reporting Period: e P e R
PART -1 s :
PARTICULARS OF THE EMPLOYEE
(To be furnished by the Adm_mrs:_rafmnj-

1. Name (in Block Letters)
2.8 Date of Birth
2k Date of Joining WII

4, a) I.}Epﬁi'-tﬁ‘.l;nt..
b)  Programme(sVactivity(ics)
5 Present Post; 2
a) Designation:
b) Group & Grade:
¢) Date of appnin:mént te the preseni post
d) Date of joining ﬂ::& ﬁi%‘iﬁjun?ﬁur:afﬂ eclion:
é. “RePﬁﬂing Officer:
*Reviewing Officer

8. Qualifications (Academic/Scientific/T e¢hnical) in reverse chronolopical order,
Degree/Diploma/Certificate | Year Subject - 3 | Specialization
|
] I I




a, nMembership of Professions] Societies

Name of the Society [ Class of Membership - =

|

11. tLeave Record {other than Casual Leave):

Varified by:
Signature of HOO/AQ : i Signature of Employee
With Date i - with Date -

NOTE: * These columns will be filled by the Administration

] , " @-ﬂw



PARTII

I {A} SELF AE‘SESEMENT BY THE EMPLOYEE

e

Programme(s)/Activity( ies)Profect(s) (give details)

Coordinator

)

{Please tick the r-elﬁ'unt box I:'S_]
Leader Member
ol Team

Tech,
Support

o i 1

|

=1y

e i 1_1

L
Bl

B

iii) - 5 | ’

.

R | |

I

Type of work engaged in & time devoted

a) Research & Development

b)  Design & Development

c) Testing, Evaluation,
" Calibration & Mamtﬂmnc:ﬂﬁmagmem
Of facilitics

d) Documentation, Publication,
Library & Translation

&) Technical service
f) Engineering Services
2) Information,

Liaison, HRD
h) Teaching/ Training

i) Field Work

j)  Editorial Services .

k). Any other (Please specify)
s e

Y
lia et
T

Y

10000000 007

Monihs




A

0.1

Tasks assigned dunn g the period covered by the Rr.:pnn
[Give information in the format enclosed]

Work done during the period covered by the Report |
[Give information in the formal enclosed] :

Technical outpul
Technical know-how, Expertise & Technical Service Contributed.

a) Software/Programmes/New Data Base/ Alogrith Developed/Applied

b} Technical Manuals, Test Reports/ Analytical! Reports prepared -[Gwe full
particulars including fee realized)

) Design & Drawing/ Flow Charts Developed

d) Consuliancy assignments undertaken (if any)

) Training offered/organized

) Repair & Maimenance {Joh work) undertaken



6.2

12%

g) Technical Assistanec rendered (give details)

]ﬁj Membership of Technical Commitices (give full particulars)

i) Any other (give details)

. Research ]::'ubh:almm,, Ten:hmc:a] R:pnm E‘un!c:rencs ]'-‘Ep-::s and [nvited Lemums

etc.
a). Paper published or a::::emc:d for publication i in Sclemlﬁw"l" echnical J::mma]s -

(give fu]! parliculars)

b) Papcr pﬂ:ﬁmted in or gﬂmz{;d Conferences/Symposia/Seminars cic, {gwe ﬁaJJ
particulars) :

c) Bnc-kt, Mnnﬂgmphs Chaplers in Books, Rv::wﬂws & Bibliographies published in
the ﬁpcn literature ete. (give details) e A

d) Intemally published Scientific/Technical Re ports

¢} Inviled lectures deljvered

fl Any ather {give details)

L




6.3

6.4

Outpul relating to Techmcal Support Services

a) Waorkshop and olher Technical Support Services (give details)

b} Operation & Maintenance of Sophisticated EquipmentFacilities

¢) Other Technical Support Services (give details)

~ Qutput relating to other Technical Services

#) ~Organizing of Meetings/Perspective Analysis and other services (give details)
b) ]nfﬂmalium‘?_ubﬁcat'iﬂfd!}ncum—.:ma;[iur}ﬂ,ibrat?." Translation serviees provided

{Give details)

¢} Manpower and Human Resource Development (give details)

d) Anyother (give details)

Lot



6.5  Inputs in Imparting Training/ Teaching/ field exercise(shfiled Surveys

a) Training.-"l'eachjng inputs

b) Inputs as resource person

¢}  Contribution towards undertaking field exercisefvisil o field areas on tour or

rescarch Pmrk{.s}"%rkshﬂp{.‘t} :

d) Field J_'m:'alfaj vi sited during the period

Hon uurs.-"AWErds.*'Diﬁfin-:tin}rta_-"'l:'iiaﬂﬂns received during the period {g.iw,- n‘euailsj_

8. Additional Qualifications obiajned/T raining received (pive details)

: ovable Propenty for the Preceding
ithin the prescribed date ¢, 31" January of the Year

If not, the date of filing the refurn should ke given.

o : he ] Signaiﬂre of 1he Em'];:-J 'f:.‘:,rge'{;,-ﬁf-', Dale
el T :
|

Yot
I-" T
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11 {B) APFRAISAL BY THE R’IE!’QRTHG AND
- REVIEWING OFFICERS

. Reporting E‘i)fﬁc-sr:

a) Name (In block Letters):-
b) Designation: '

Critical Appraisal of the performance of the employee during the period (give (a)
Highlight the significant achievements of the Employee (b) shertfalls relevant to the
assigned tasks) ; : :

Grade awarded by the Reparting Officer {Eaven-pmint scales to be used)

-Signature of the Reporting Officer
: with Datc
Appraisal by the Reviewing Officer

a)  Iaccept the self-assessment report of the emplovee except for the following:

by Grade awarded by the Reviewing Officer (Seven point seale 10 be used)

Signature of the Reviewing Officer
% -

: with Date
Appraisal by the Acceptiig Officer

al  1accept the self-assessmenit report of the employee except for the following:

b) .. Grade awarded by the ﬁa-:-:i:ptin'g- {}ﬁ'l-::er (Seven poini scale to be 115::‘:4.’:}

Signature of the Accepting Officer

with Daite

M 57 LR



Note: :
i) Critical appraisal of 1hE.RI:1-'J'EF.-':inE Officer and Grading shall be communicated to the

cmployce. If the employes has anything further to add, he/she may respond in

~ writing within a period of four weeks after the receipt of remarks. The reply of the
employee is to be placed on record whenever necessary. The employee may seek an
fntcm’_ cw with the Head of the jnéti:utﬂI}eaignate:d Authonty, .

) If the Asscssee hag served under more than one Reporting Officer during the period,
appraisal by each Reporting Officer should be given using Xeroxed copies of this

page only. e :

#1(C) BECISION OF THE DIRECTOR OF THE IN STITUTE
OR DESIGNATED AUTHORITY*

1. .Remﬁrl;:; by the Director of the Institation or Designated Authority

2, Final Grade Awarded:

Signature of the Director of the Institute -

Or Designated Authority with Dage

* The pan is to be filled only in case of difference in opinion.

ag

a;g,m_ﬁ___—— |




ANNUAL PERFORMANCE APPRAISAL REP QRT

?Ermd From ..

WILDLIFE INSTITUTE OF INDIA

o}

PART 111 BEHAVIOURAL ASPECTS

{This -::l;'l"rjplelEd form is to be returned to the Administration l‘ or record

D:signﬂﬁﬂn:;

R I B o T S

and necessary action)

Mame of the Employee [Iji Block Letters):

Division/Area/Section :

Employes’s profile:

(Please ¥ mark the relevant box)

Attributes/ Aspects

i) Iniclligence
i) Creativity
- & Motivation

iii) Ahility to wiork
in & team

iv) Sense of Respon-

sibility/Discipline

v) Leadership

Dutstanding ~ Very Good Satis- Poor
: Good factory
- (9] (4) (3) (£} (1}
| mi

-

[ Bl

59
ll.

[



|l:?

. INTEGRITY: (As per puidclines issued by Gowi, of India)

2. Final Marks in the Behavioural Aspects:

Signature of the Reporling Officer

Date:

Signature of the Reviewing Officer

Date: : i

Signature of the Acce pling Officer

Dhate: i

1  Please read carefully ﬂue_énach:d gujcicli nes before filling up this ::n]qmz_l.

I1. If the emj:j'u:u:,'ea IS feporting to more than one Rejmﬁing Officer, each Reporling
Officer will fill separate form. Arithmetic Mean of ihe marks given by each Reporting
Officer will be the final marks, =
Final marks obtained in the Behaviora Aspects will not be s:tjnm.mnica:::'d 10 the

1]

cmployce. However, marks obtained by the employee which fall under the category
“Poor” as well as adverse remarks on Integrity shall be communicated,




WILLLITE iNSTUIUTE OF INDIA

PART 1V

FINAL MARKS IN ANNUAL PERFORMANCE APPRAISAL REPORT

Pered from: tn T

1. . Name of the Empioyge:
{In block letiers)

i o Final Marks (to be computed by H]]-j:-ﬂ-l‘tiﬂﬂiﬂﬂ relative marks of Part 11 and 11[)

Marks in parl 11 (out of 75)
Miarks in part 111 (out of 25).

Total Marks {out of 100)

| agree with the assessment of the Reviewing Officer.

Sigrature of Reviewing Officer or
Designated Authority with Date

Signature of A ccc]:-lin_e, Oifficer

vty ["M‘l =

C-R=1F- =St o

Ty
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GUIDELINES ISSUED BY GOVT. oF INDIA, DEPARTMENT OF PERSONNFL,
REGARDING “INTEGRITY” VIDE O.M. NO. S1/5/71-ESTT, “A" DATED 2p™
MAY, 1072, .- :

In every form of Confidential Report there should be a column régarding integrity to enable
the Reporting Officer 1o mark hisfher remarke on the integrity of the Government servant
reported upon. The following guidelines should e followed in the matter of makin B reimarks
in the column relating to ntegrity:-

a) ©  Supervisory Officer should maintgin = confidential diary in which instances which
creales suspicion about the integrity of a subordinate should be noted from fime 10
time and action to verify the truth of such suspicion should be taken expeditious]y by
making confidential enquiries departmentally, At the time of recording the APAR, -
this diary should be consulted and the material in it utilised for fillinig in the cu]_u;r_m
relating to inte grity. If the column is not filled on account of the unconfirmed nature

of the suspicion further sction should be taken in accordance with the following sub-
paragraphs, ' ' '

b) The column 'peﬂ;aim'ng 10 integrity should be left blank and a separale secret note
about the doubts and suspicions regarding the Government servant’s integrity should
be recorded 51 multaneously and followed up.

©) A copy of the secret note should be sent togethier with the Character Roll 1o the next
superior officer who should ensure that the follow-up action is tsken ex peditiously,

d} I, as a result of the follow-up zetion, & Government servant iz exonerated, his/her
mntegnity should be centified and an entry made in the Character Rojl -

) If, suspicions regarding hisfher inmegrity are confirmed, this fact can also be reoe rded
and duly communicated to the Govt, servant concerned,

f) There may be cases in which afier a secret .I'I’.':}.!li:l]'f.-"ﬂml: has been recorded EXDressing :
suspicion about a Govt. servan’s integrity, the inquiries that follow do not disclose
sulficient material to remove the si:ﬁp_i::a’un or to confirm it In such a case the Govl,
servant’s conduet be watched for a firkas cericd, and in the TWEAE, e should, us
far as practicable be kept away from positions in which there are opporiunities for
indulging in corrupt practices and thereafier action taken as indicated at {d) and ()

abowve,

2] There arc-occasions when s Reporting: Officer cannot in fajmess to him and to the
{Govl, servant reported upon, either certifiad integrity or make an-adverse entry or ——
& :

Dols—




even be in possession of any information which would enable him to make a secret
report to the Head of the Department. Such instances can oceur when a Govt. servant
ina remeote station and the Reporting Officer has not be the occasion to watch his/her
work closely or when a Govl. servant has worked under the Reporting Officer only
for a brief period or has been on long leave ete, In all such cases, the Reporting
Officer should make an éntry in the integrily column to the effect that he has ot
watched the Gowt. servant’s work for sufficient time to be able to make any definite
remark, or that he has heard nothing against the Govt. servant’s integrity, as the case

~ may be. This would be a factual statement to which there can be no objection, But it
is necessary that a superior officer should make every cffort to form a definite
' judgﬁ’:&':ﬂt aboul the integrity of those working under him, ‘as early as possible, so that

he 1'15_:51}* be able to make a positive statement.

APAR is applicable to Employees of all Groups and all -.{jrades and will consist of two parts:

Part I: Self Assessment Repori by fhe assessee and its Appraisal by the

Etcpurtinﬂ-"ﬂevir:wzing -Dé'ﬁ;_ﬂr based on assigned tasks, émnmp]ish_-;d work and
outputs. This part of the appraisal will be open and nen-confidential and will carry
74% weightage and will be communicated to the employee.

Part 11: Assessment/Appraisal of behavioral aspects. This pant of the appraisal will
be .;.;;.nf'-;*:mm] and carmy 25% weighlage, However, -nnl:: adverse remarks will be
c,;.mmumnated 1o the agsessee as per existing prcn.rzs:c:-ns

Tl:e total APAR marks ina year will be 100,

APAR marks (Part I) will be awarded according to assessee’s rating on a seven-point

scale, as under:-.

Outstanding - 100 marks.
Excellent - 00 marks.
Very good - 75 marks.
Goad - A0 marks.
Satisfactory - 50 marks.
~ Fair - 15 marks.
Poor - 20 marks.
; P'| 63
|
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(%
' TASXS ASSIGNED DURING THE PERIOD COVERED BY THT REPORT

{T-? be filled in the bﬁginning of the year or later whenever task is assigned)

MName of L:r:lE Employce:
{in Block Letters)
: Reporing Period

From. - . "m'

1. General Technical Tasks:

2_ Special Tasks:

Lax

Other than Technical Tasks

Signalure af the Jf'ﬁ]::-] oyee

with Date

Signature of the Reporting Officer

with Date




‘TASK COMPLETED DURING THE PERIOD COVERED BY THE REPORT
(To be filled st the end of the Reporting Period)

Mame of the Employec:

{In Block Letters) _ ;
Reporting Period

LB R R S
1. General Technical Tasks:
7. Special Tasks:
3. Orher than Technical Tasks
Signaturc of Employee Signature of the Reporting Officer
with Date : : : with Diate



e e

ANNEXURE-]vV

PROCEDURE FOR FASTER TRACK PROMOTION

1. There may be ﬂaﬂ'me:ﬁbew in Group-I possessing gualifications p:reacrf]:ed_ for entry
level to the next ki gher group of tradzs, Such persons shal] be assessed for
-consideration for promotion 1o the nex._f. higher grade in the same grbup of grades, If
they do * not get promoted the first time, they will be eligible for assessmeny next
year. In all they shall haye four assessment chances. If on such internal éss:ssmf_mt
_promotion, their Pay when fixed is equal 1o or highe_r than the entry Jevel pay of the
next group of grades, they shall he deemed to have crossed OVET 10 the n:xa_h:‘ghe}
Grﬁu;: of grades. If their Pay, on such prc:;mn}finn, 15 less than the entry level pay of
the next higher group of grades, !héy shall remai in the newj}r Fromoted prade till .éu::h
lime as their pay reaches the entry level pay of the frn::-:i higher Gmup of gr_adﬁls_p:.:he

minimum s}ipu]éh:d period in the newly promoted prade for assessment to the pexp -

the same Group whichever is carlior. At tﬁa_at time they shall be zssessed again as before
for promotion to the next higher erade and be permitted (o Crossover 10 the next higher
Group of grades if their pay reachies the entry Jeve] pay. of the next higher Group, Up 1o

100% of the eligible persons may be prbmni_ed each titne. -

For example, if there are PCISOnE accupying positions in Group-1(2}, i.e. i the scale of

Rs.210-290 (pre-revised) or close 1o it with qualification nf'MﬂU‘icL_LfnﬁmJ‘SSLC' pilLs 2

years expenicnee or 1] certificate which are entry level qualifications for Group-I1, such

level grade of Group.1.

2. The s1aff members in Group-11 who have qualifications preseribed for eniry Jevel to the
next higher G:'ﬂu}:-—ﬂf shall he assessed for consideration for Promotion 1o the nexq’




chances. If un.nu-::h iniernal assessment promaotien, their p2y when fixed 15 equal 1o or
higher than the pay of the cntry level grade of next mghtr Group, they shall be deemad
ta have crossed over to this Group of grades. If their pay on such promotion is less than
the pay of the entry level grade of Group-IV{l), they shall remain in the newly
promoted grade till such time as their pay reaches the entry ]eveil pay of Groups 1V or
the m:mmum stipulated period in newly promoted gr"dn: of aﬂsrﬁsmtnt to next higher

grade or when their basic pay reaches the minimum of the néxl higher grade in the

. same Group, whichever is earlier. At that time they shall be assessed apain as before for

~ promotion to the next higher grade and be permitied to cross over to the next higher

Group of grades 1.c. GJ‘DUp ]"-.I if their pay reaches the entry ]r:w:l pay for 1h15 Group.

. Upte 100% of the eligible persons may be pmma:rted -gach time.

2.1

For example, if there arc persons occupying positions in the gm-:]e: of Re.260-350 (pre-
revised) or close te 11 with qualifications of 2 Bachclors Degree in Science or Library
Science etc. or a Diploma in Engg. of 3 years duration, which are entry level
qu:-u]Eﬁc:atinns for Group-IV grades, such persons ]:'I"!EL}’. be assessed; and if found fit, ma:,--
be placed m the ;:r_,rﬂ-::'l-s of Rs.330-560 {pre- _revised). When they spend 7 years in the
grade of Rs330- 56D {j.‘HE revised) o reach the basic pay of Ks. EEE]."-w]'uchcvtr i earlier,
they may be assessed and if found fit be brought an to the grade of Rs.380- 1540 {pre-
revised) and when they reach the basic pay of Rs.423/- in the grade of Rs.380-640 or
have spent i years in the E:a-:[e, whichever earlier, they may be assessed and if found fit
be placed in the grade of Rs. 425-700 {pre- T'E‘r']bl.‘.d} thus hnﬁgmg thcm e Group-1V,

prade-1 L.¢. Grade-TV(I), ;

The stafl members in Group-TV of grad::s who have qualifications prescribed for entry
nve] o the next higher LE Scientisti-B grades shall be asnessm for cu::ns:tlemtmn for
promaotion 1o the next higher grade in the same Group of grades 1.c. Group- V. 1 they do
not gel promated the first time they will be eligible for assessment next year. In all, they
shall be given three assessment chances, if on such intornal assessment promotion, their
pay when fixed is equal 10 or higher than they entry level gla;;.r.uf lewvel of ':“icicr;tistrB,
they shall be deemed to have crossed over 10 this Group. If their pay on such promotion
is Jess than the entry level pay of E--:j.cmia!—ﬂ, they shall remain in the newly promoted
grade til] such time as their pay reaches the entry level pay of Seientisi-B or the
minimum stipulated period in the newly promoted grade for assessment lo the next



.r__|l-|

[ 10

higher grade or when their basic pay reaches the minimum of the next higher grade

whichever is carlier, At that time they shall he assessed again as before for prometion 1o

the next higher grade and permitted 10 crossover (o the lowest prade of Group-A

Scientific Posts, if their pay reaches the entry |evel pay of Group-A Scientific Posts,

The assessment committec for assessment under the faster track sCheme may be

constituted in accordance with the provision of chapter - 4 of the revised MANAS.

The Assessment Commitiee shal] assess the merit of the employee on (he basis of his
qualifications, auilﬂeug:ments, record of work, ACRs for the penod. If, h:;:uwem-, an .
employee reaches the maximum of ';i-]i::'nﬁ}rl higher grade during the same period for
which be has already been assessed and promoted, then his ACRs for that period wilj
not be taken into consideration again. In such cases, the Committee may Judge the
overall sutability of the assesses 10 hold the nexi higher grade on the basis of record and

quality of his work and performance during interview,

The threshald as prescribed in the MANAS will not #pply in these cases,
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