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WILDLIFE INSTITUTE OF INDIA
DEHRADUN

No. A/2-31/2005-WII (Vol. V)
Dated: #40ctober, 2016

Sub: RTI application dated 21.09.2016 of Shri Fahate Singh Chauhan — reg.

The information pertaining to the above RTI application is furnished below:

Para No. 1to 12:  Information sought is related to the Recruitment made by the
Institute during the year 2002. A copy of the WIlI approved
Recruitment Rules enforce at that particular time Is enclosed
(Annexure-1). The information pertains to more than 14 years old
and the concerned file presently not traceable. Efforts are being
made to trace the file and the information sought will be provided
shortly.

Para No.13: A copy of Recruitment and Assessment Promotion Rules of Group
A Scientists is enclosed.

Para No. 14: As the RTI applicant is not working in this Institute, hence the
question of his promotion and pay fixation does not arise.

Para No. 15: No such type of Information is available in the Institute.

Para No. 16: Information sought is interrogative. Hence, it is not to be answered.

Para No. 17: The information sought is in complaint in nature. Hence, can't be

answered under RTL

Para No. 18: The information pertains to more than 14 years old and the
concerned file presently not traceable. Efforts are being made to
trace the file and the information sought will be provided shortly.

Para No. 19: The information pertains to more than 14 years old and the
concerned file presently not traceable. Efiorts are being made 1o
trace the file and the information sought will be provided shortly.

2
Submitted please. o % i;/f
= (Rajeev Mehta)

Section Officer
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WIIDLIFE INSTITUIE @ INDIA
An autonomous Institution of the Ministry
AT Of Envirumnent and Forests.,
RECRUITMENT RULES F(R SCIENTIFIC, TECHNICAL AND
ADMINISTRATIVE SERVICES .
m___mw“,_“;ﬁ““'“ = e i
SEC'I'ION -~ I = Classification of Services into Grougs
2.1.1____1‘_%..‘?_&
All the posts at the Wildlife Institute of India,
hereinafter referred to as the Institute, will be
“—categorised into the following three services:-
(1) Scientific (Training & Research) - Group IV
(i1) Technical =~ Group III, IT & I. °
- (iii) Administrative - Group O & M,
1«1 Research 1s a majof component in the aims, objectives

ESTED
- and activities of the Institute, In order to foster the
1,;%% ndia, Delvige ientific environment, these rules provide for a scheme
ofassessment promotions and scope of direct recruitment
atfall levels in the Group IV grades.

C N i

Group =  Name of P Pay scale Mode of selection Appoin-

& - post SR D i IR = Direct S %ing
.Grade _ | DP = Deputation author ity
- - (SP = Promotion by
selection
(AP = Promotion by .
i assessment ' ;
B e 2 .._3_.__. 4 AT @V ;
Scien'tific - Training.& Research. . -
; Group IV - Academic (Detailed rules given in Section IV |
IV (1) Scientist-A ) = 700-40~1100=50~ DR/DP . Governing!
(Lecturer) | 1300 - - Body |
IV (2) Scientist-B 1100=50=1600 DR/DP/AP -do~ !
. (Asstt.Prof.)) . B e
(3) Scientist-C 1500~60-1 300- DR/DP/AP  w=do~= T
(Associate | 100=2000 * ‘&
Prof,) - | el
By (4) Scientist=D 2000-125/2=2500 DR/DP/AP -do-
(Professor) ‘ o



{6 ' a L
'ﬁﬁ incumbent will carry the post with him as he moves up
within Group IV. Vacancy caused by an incumbent at any level
| fc;r any reason in Group IV will always fall in IV(i), although
direct recruitments can be made at any level depending upon ‘
requirement and availability of candidates, |

—_—

i L o L

Group IIJ-= Technicians and TeEﬁnicél (Tf?'ic_m._"s“ ‘
s EDetaIIeE rules aiven in Section 111)

425-15-500-Ep-15-  DR/DP ¢ Director, WIX
560-20-700 : =
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I1I (1) Technicians -~ A.

. i.e. Librarian,
Technicians——-
(Museum, Audio
Visual aids,
herbaxium, lab-
oratory, Drafts- .
man, Computer

- programming,
Workshop, field
technicians i.e.
Engineering,
Animal keeping

- L B | I

111 (2) Technicians - B. | 550-25-750-EB- AP/DP :
in above vo=- - 30=-900 . gP rum) |
cations. r.11(4 |

iII (3).Techniciansr-c 650=30=740=35= AP /DP 2 %

' in above voca- 23073353258282 - %
| tions. '. ‘ 1200 .
11 (4) Technicians =D . it e

II=I . 'Ii‘.n above vocations ';!%8340-1100-50- AP/DP | #do i ;

Group 1I- ‘Tradesmen. in musuem (1 herbarium (1) laborator .:

worksnhop (1), library (1), Engineering \1,

nimal keeping (1)/Mapping Asstt./Artists (1
Detalilgd rules _given 1in Sef o?‘II
11 (1) Tradesman . - DU=0=3c0=E0=0= .
11 (2) cdoe 380-12~500=EB=15-560 AP/DP -
-do= . .| 380-12-440-15-560_EB-20-.
1L §3) -~ ‘ 640 e A AP /DP
| o R ‘ 425-15=500=EB=15=560~20~
N '
= ?

......
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Group I - Attendants in muéemn herbarium, laboratory,
IIbrary, engineering (electrical, Animal keeping)

(Detailed rules given in Section I)

210-4-226-EB~4= DR  Didector;
S WIT

I (1) Attendant

I (2) -do- 225=5=-260-6-290- AP e
S | EB=-6=308 AL
I (3) ~do- 260=6=326=-EB~-8- AP  =do-
ok 550 | :
T () =do 380-12=440~15~560 AP ~d0-

(]
-

Administrative — Ministerial ' o ;

gDe"l:é.iled rules given in Seot_ion V)

0O (1 ) L.D Lo . | _ ' 260_6"290"EB—6- | DR o1 O !
- . - 326=8=366=EB~ ';
3901 0-40‘0 '
0 (2) LD May %%0~=10=~380=EB= DR/SP =do=
work as Cashiey, 12~500=EB=15- from 0(1)/

|
Asstt. Store | 560 o T j
Keeper, Asstt, ' : =

Hostel Supdte) | '
4251 5=500=EB= SP from ~do=

l O 3 Xi)Store Keeper-1 2 NN (Ve ;
( Xi)Hﬂstel = ot gha 15=560-20~700 ]%2)/
Hindi Transla= _
= tor-1 = | ceiloit
.( ii)s tenographer -~ 0= DR/DP ~d O= ?
Grade III-5* | | - ST F
0 4) Accountant ' 500 =20=700=E B SP from =do- |
( . 25=900 0(3)(1)/
. . DP |
0 (5)  Sr, Personal . - 550=25=750=EB= SP from =do- . !
Asstt. (Steno- 30~900 0(3)(ii)/ |
| grapher Gr.I.) - . oahB |

0 (6 Adm. Officer/ ; 650=30-740=~35~  SP from =do=

(6) Fin., Officer 810-EB-35-880- 0 (4)/(5)/
=0 40=1000-8B~40-= DB~ .
O '
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Administrative = Maintenance

gDetailed rules' given in Section V} ‘

L EE IR B R e
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w Eomliites & AT ' 260—6—326—EB- DR Direotor |

M (2) Driver (Heavy 320-400 298P
' Duty) Senior from

~ Farrash (1),
i + Chowkidar (. 3)-1
* Cook/bearer (6). )

| Tracker o | ‘ ' ' |
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WILDLIFE INSTITUTE. OF INDIA e

Thu ru131 laid down harexn are for ths Tachnical Service,

which will be divided into three Eruupa as belnwz

— n—— ®
b - Vi rm— e i iy

M — N ——— S— —

1.1

workshop, lil::'rary,.-an-imal keeping, engineering .

iaqd horticulture maintenance.
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Group _II: 5 *.*uﬁadesman* - for aeforessid functionss

Group III: Senior Technicians for aforesaid functions,

- The rules prescribe the spacifications of recruitment and

tha scheme of assessment promotions in different Groups

| | | #
and from one Group to the other. ' The three Groups will

have the following four grades eachs-

Group 1 _ | _
Grade I (1)= Rs.210=4-226-EB~4~250-EB~5-290

Grade I (2)- Rs,225-5-260-6-290-EB~6-308

Grade I (3)- Rs,260-6-326-EB-B-350
Grade I (4)= Rs.300-12-440-15-560

Group 11

Grade 11 (i)-ﬂﬁ.260-6—326-EB-B-35d_

'GISda 11 (2)-Hs.3BU-i2-5DD-EB-15-530‘
Graﬁe‘II (3)-Rs.380-12;440-15-560-EB-20-6{0
Eiadé‘II (4)—Rs.425-15-500-EB—15-560-20*7DU
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Group III
Gamily B0 105 Rs.425-15-500~EBw15~560-20-700

Grede 111 (2)~ Rs,550-25-750-EB~30-900
Grade 1'1; (3)- as.550-30;740-35-,&10-59-35-330-40-

1e2

1.3

B

--$000-€8-40-1200 . ___

TEEEE A e Sl 8w B H

LRl T P R S RS

Grade III (4)- Rs, 700-—40 -900—EB-40-11DU-50-1300

Details .of (i) grades; (ii) pesy range; (ii'i)--=designations.;

Ldiv) minimum number of years needed -for assessment

promotion from one grade to the next higher grade;

and . (v) minimum ciualificatians and experience raquirad
for direct recruitment to different gradés_(ﬁhare

parmissibls), are given. res;:scti...valyr for Groupsl, Il and

I1II in Teblesl, II & III. Additional desireble quali-

fications are also specified in the respacfiﬁe Table&.

el

as necessary. -

"Direct recruatment is allnwed at entry grades ieee Grades ;

' :!.n GrnuP i1 where & qualif‘.ud and expar:mncad cendidate -

can be recruited directly a:'l.sn to Grade 111 (2) but not

bey‘nnd.z Advance increments upto a maximum of 5 in the

e -
-

L _ O

i Bt o g . el S Dl s o ey
a

I (1), I1 (1) end III (1) only in the three Groups, excep+

entry grede may be given in all the three Groups depending

upﬁn the'qualificati_oﬁs and experience as adjudged by the

Selection /Assaasms;'tt Committeeg.

\
‘ L]

There will be a common Selection Agstssmenit Lommittee

for Bréup I & II end #nother such Committee for Group 111 ¢

| ' m"%‘%i; STED -

Fiial

ot e
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The D:I.'z:ector_‘wil; be empowered to appoint these committees.

—— k-ﬁ;—Ugdthig-~asﬂse_g_smen-ttﬁn@mation-fscg_emej,faiw any-given... = __4__.

e T e 1 e

-

—po ; me—; 1Yt
be fixed for all the four grades (combined) in that
Group, There will be no rigid division of posts
among the different grades wWithin a Group. An incumbent, j
as and if he/she moves up,- will carry the post with him/ '
i ~ her and when_he/she _vacates; for whatever reasom;—the
post that falls vacant will be at the entry level grade

in the resbective Group,

C » WP . s IOt ' E

1.6 Depﬁtat;on appointments may be offered in the initial
stages only in Grades II (4), II (2), III (3) and

II1I (4). Once cand:idates from wzlthin the WII-Services o
start becoming available for senior grades, deputation - |

appointments, with a maximum tenure of 3 Years will
permissible only as the an exception to’fi.ll up gaps.

Deputation rules of the Central Services will- apply to |
appointments on deputation in: fixing salaries and other 1§
terms of deputation. A deputation appointee may opt for i gl
absorption against the post he is working, subject to ;
age specifications as prescribed. Such absorption will ' *

be- subject'tq clearance by Assessment Committee for = - ]
the concerned grade and approval of the appointing .-'

authoi‘ i tY 2
1.7. In case of direct appointment to any grade in any . g
Group, there will be a period of probation of one |
Year, | ' : S iir
: -.‘ Lt ~ : L .'
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scruitment Rulss and Sscheme of Assessmeni Promotiong
| Fgé‘ﬁrnuE 1 - Technical . | | I

k.

-

TABLE = I

~ Group Wame of Fost —Fay sear
& or

(in Rs.) Qualifi- Qualifi- of ssrvicm .

Grade Designation . - "cations cations . in Grads
| nseded for
assgssment .
promotion

next grasde

14w

L i o F i T " L]

F 1 -
i - T L1 ;
i
T A T e T 1 L T L L e e A e e e o o s T e e i o,

I (1) Attendint 'A? 240wd206e: 55500 Experisnce 1st-7 years .
: EB=4-250=- . QT of working. in the
EB=5-290 equivalent in museum, grade.
; | laboratory,s.d.8 |
library, e oy

inat;ument,ﬁrd-E years
workshop  44h-Top of

: e | grade
' plus on
year
I (2) Attendant ’B° 325 Budflcte: - | e
e 290~EB-6-308 | - -
I (3) Attendant *C°® 260=6=-326-EB-" . ¥ 7 |
i) - § 8~350 : - do -
1 (4) Attendant D' - 380=12=440~ | .
EB~15-560 : e e
ﬁéﬁﬁﬁ%fg7m<}. | as. ar
e i i Wt )
oS uﬂﬁaﬁf"’:\“jj e
: i g v lﬁ‘iﬁlﬁa ¥ E& i
e Thatue &
Cpi0, Wi U :
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A% WILDLIFE INSTITUTE OF INDJA

_Recruitmgnt-ﬂqles.and Scheme of Asssssment Promotions  ,

£§;_§£QUE 11 -'Téchnical
TABLE — I1I

— D e TR L - Sl § T LT G R | | ..,.,__,f €% E-EJ’:—E—:_ _ )
B - or Desig- (in Rs.) Quelifi- Qualifi- of service in |
Grade  nation cations cations the grede for |
assessment I
promotion to
next higher I
' grade f
I1 (1) Tradesman . ._-. . 260-6- 553C or. equi- 18t=7 years -in
: AT . 32 6=EB-~B-Va8lent with e the grade _
. 350 Science. . =
Candidates not 2nd=8 years in g
having science ' ~ the grade ,
in SSC can be ,
considered if 3rd-9 years in
specislly quali- the grade
fied for library or ‘
» Museum posts. 4th= Top of
‘ ‘ grsde plu:’ |
OR. SSC and IT1 ohs year 5
Trade Certificate |
in relevant trade. _
DR S5C or equi- .
valent with |
J years experience :
in & technicel job j
in librery, |
instrument, worke |
shop/factory.
II (2) Tradesman = :ii:y 360=12= Lo
- Bt 500-EB-
15=560 i
I1 (3) QOpadesman.; . ..iitw 380=12- =
'C* 440~15~ - do = |
560=EB=~ ;
20=640 _ 1
{1 (4) Tradesmanciciic 425=15- ’
; £a 7 1p¢e 500=EB=15~ - do - |
: ;w'@éEﬁ . 560-20-700 ' oo
S 2
?b“;% : ‘ Q{{lﬁ,ﬁib ﬁiﬁtﬁ itﬂ;h : | lé.




ecruitq'lent_ R‘_u-le-s

WILDI.IFE __ INSTITUTE. . OF __ INDIA
nd Scheme of Assessme
- for Group III - Technical

- JABLE = I11
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Promotions £

SPasis 'Eh__'""' -N-ame—e+—R I --TH_,-,_.__::__ PP iian --—»*—WDG-SiIahlﬁ_..,._N,Q. of YI‘S!I "
. & or Designa-~ Tuai i Ffe— O BEIVITE
‘Grade Flon - =0 - cations cation in Grade |

5 t% el | needed for ; .
-~ assessment |
promotion |

! to next |

o - higher =

s _ | Goerges e QIS {F 2 ah s : grade o

~II.'[_( 1) " Librarian;Tech- 425-15-500-' BoSCe or Certifica-' st 7 years.i.
* nician in Museum/ . EB=15=560= 3aYr, te or n the ¢
tv aid:/He}'garium/ - 20-=700 Eipéomg Diplmt:_:at;n - Grade _
- Laboratory/Computer . . in:Engi- -any o e |
'Programme/w::rlcshop. .neering/ fellowing: . nd Btz:aru

- Draftsnan, iga Lo o Draftsm_an/ Gga SR

aﬁﬂﬁgfﬁn ng Fipe:. (1). Compu

EPi.nga Rigrreat s Arts/Libra- ter pro- 3rd 9 years!.

W e ry'Science. gramming'""fh the

o Grade =

(11) Operating ;

. medium . __b Top of |

RN aids Grade = -

‘(i11) Forest  Plus.one

« faboery - 179 L

 training

OR 3-year expe— i

rience '

: (i) Operating

oY e - . modern’

‘%Q'%jj{:%? et Eﬁ;h : | AV-aidS-
tH;%_fi,ﬁfi?ii;?ﬁﬁiﬁ=5” :5 (i i) Animal

MR g2 Keeping

TR : ‘in a

' recogni-
| | sed 400, "

I11(2) o 550-25-750- ~d 0=

, B-Grade -EB=30-900 |
I1X1(3) =do= 650-—30-740-35-, -do-

C-Grade 810-EB=-35-880~
pl g -40-1000-55-40-
I11(4) -d0= , 700-40-900-55- -- ke
' D-Grade 40-1100-50-1300 |
| PTO




. = L‘z} 5 ‘»-*J
BOIE: Direct appointment to III(2) or higher start by .
UPto 5 advance iiicrements in T1I(1) permissible. {
. for candidates with higher aCademic

Qualifications, longer experience and, fulfilling 1
desired qualifications. | & L el

111"& \ | %’*"‘w!ﬁn :

;1}‘:%'5‘5\ T 0y X 1

u%‘f'ﬁ;“ i I
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Section IV -  Recruitment Rules for the
Scientific [raining &
Research) Service,

1.0 This Section lays down the recruitment rules for
the Scientific ( Training. & Research) Service of
the Wildlife Institute of India. These Rules
will apply to all faculty pesitions, excluding
the Director.

11, The&'ulee preacribe the specifications of recruit-
ment and the scheme of assessment promotions. The.

scientific eervice, hereinafter called Greup IV,
o o willheve the following four grades:-

- Grade IV (1) R, 700-40-1100—50—-1300 (Scientist—A )
o - Lecturer),

Grade IV (2) ks,. 1100-50~1600 (Scientiet-B or Asstt
e e ' -Professor):

Grade IV (3) - k. 1500—60-1800-100—2000 (Scientist-C
Lt or’ Assecia'te Professor

Grade IV (4) Bs. 2000-125/2-2500 (Scientist=D or
ﬁ Prefesser._'

| .Hereine.f'ber, in the/rulee, the roman numerele will
re=-present the Group and the arabie numerals, in

parenthesis, the Grade. Thus Grade = IV (2) would
represent the second Grade :Ln Group IV i, "

B¢ 1100-50-1600,

‘1.2': ' De_te:.:l_.s- of (i) grades; (ii) pay range; (iii) |
.~ ’'designations; (iv) minimum number of years needed

. for assessment promotion from one grade to the next

h:l.gher grade and (v) minimum qualifications and
experience required for direct recruitment. te

U _, different grades are given in Table IV, attached,
- Additional desirable qualifa.cations, aimed at .
ensuring quality and subject diversity, will be
as specified in Attaeﬁment-IV-A. |

Recruitments to all grades in Group IV will be
‘considered-direct recruitment, Exiet::.ng pereermel

of the Institute can also epply for such direct




#,, . | | ! : . | ‘ e ————————————— : |1||
\4/ g ' -“1' = S S
% * - recruitments if fulfj:lllng essential qﬁalifiqations.
The Governing Body will lay down thgrules and

additional criteria to enable committées to make
assessments and decide upon the sultability of N

' the candidates for ‘soreening and interview .for
promotiops/appointments.

A ey e
i PR : r - B

Ty 4 Rl - - - :-:.._ T - e -
3 dlel o —W 1 ....,..F__,,,,. EQISITICED NS puw™ b - e ..._:: -:_ ~8-Qtsi-ha

el T P ———

- Committee for all Group I‘f Grades. 'Ihis Committee
will ‘consider candidates for appointment by direct

~recruitment as well as deputation. At.least half
the members of this Committee will be external
l.e, non—-o.ffioial experts~an&—sﬂientists from

non-gwermnent institutions of higher- learning.
= Additional specialists may be nominated for consi=-

dering appointments to meet faculty requirements

in a particuldr subject area. No proceedings of °
this Committee will be valid unless half the members
'present are external.

1¢D a0 Under' thils assessment promo’cion scheme, at any
' g:l.ven. point of time, the numbex- of posts in Group
IV will be fixed for all the four grades cambined.

Theie will be no rigid division of posts among
the different grades within the Group, An. |
incumbent, if and as he/she moves up, carries ;
the post-with-him/her and when he/she vacatesy— i

for whatever reas on, the post that falls" vacant

is at the entry level grade i.e. Grade IV (1),

1.6 Iri'every case of direct appointment to any e .
grade, there will be a per'iod of probation of
one years,

. ~Depu1:ation appaintments may be offered in all
grades to candidates possessing the minimum
'qualifications applicable to these grades yand
serving the Central or State Governments or
Scientific institutions under them or unz.versi—
TR \ﬁz o ties or other recogrised non-government researeh
,,.%_WNW@‘ 5 institutions. Appointments on de"pﬁutation to 2
e any grade will generally not exceed a period of |
53 years and will be extendable upto 5 years after

ooy B

-
£ ="F|.‘=..."1;.q_-..-ﬁ.¢.¢-_..u.i#;¢'i..p.7...i.n ¥ L i . Yran e
Lo ST Y
fa"
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prior approval of the Governing Body. In

addition, deputation rules of the Central
Services or All India seyvices, as the case may

: be, will apply to appointments on deputation
. fixing salaries and other terms of deputation.

s _ e A deputation appofntee may opt for absorption

———————————araastthe-post-he1s working, subject to age
L specl {cations—as— : dg--m:a,S.uch.._ﬁ,_w.,_;" '

will be subjec

committee for the

by the _Appqin'tirig Authoritye

1ooking at the quali-

]

t to clearance by the Assessment

concerned grade and approval

- The Assessment __Cornmittee,

dees
j £ fications, experience and -current salary drawn
* . i f by thqcandi;latm iﬁay-gran‘t upto fi‘?e advanc‘e
increments in the scale To.d suitable candidate
subject to approval of the Appointing Author itye
TFor more than five advance increments, prior
approval ja’f_ the Governing Body will be necessarye
\x*g:‘*}w
\d mmfw.g{ééf Oftiesy
“;ﬁ%ﬁ{& inatitute OF et
mhraf“ﬁm




A .~ MILDLFE INSTTTUIE @ INDIA -

‘Recruitment Rules and Scheme of Assessment Promotions

for Group -~ IV - Scientific Training & Researc = [

TABLE - IV

Desirable: No. of | ﬂ
: ifj=—-years.of |

S r—

-Fathia NaMEe—OTE s*"""““‘-‘ , 'E'X—ig = lg* e y_inimum
i = e

& : or *. . '_:E':*ﬂ:t;ﬁ. = : B b o & M R 1 § P I 0 i i .
'rade .- Designation - cations .  cations — —serviee—Li——
' Sk, oo | ' - Grade need |

for assess | .
ment promo .
“tion to

next Grade

v s

v (1) Scientist- A  700-40-1100- M.Sc. Ist As given 5 years in i
- (Lecturer). = 50~1300 Class in Life in attach- the grade.. -

oy Science or °  ment . .

AcI.F.C, Or° . hereto. -

'M.V.Sc. Ist S |

Class or = | |

. MoAs IECJ.B.SS , =5 |

(Sociology/

Economics or . . = . l ol
Mass Communi- . =~ S L
cation) or | :
Ph.,D, in . | i

Wildlife
Ecology,
.Biology or
- Management. st et

V- (2) Scientist - B 1100-50- . . As for IV(1) . =do- - 7 years ir |
(Asstte - : 1600 ~ ‘above plus B the Grade : |

. i Profesgor)‘ g e 5 _years e e g ea
) experlence . _ il 5

: %n -wlzlﬁdl}fe-
teac
researgﬁl |

- management.

\') (3) Scientist = C 1500=60- As for IV("I) -0~ 7 years ix;f;
- (Associate 1800-100~ - above plus 10 the Grade. |
Professor) - 2000 years experience . G
| - in wildlife -
teaching/research/
managements:

v (4) Scientist =D  2000-125/2- As for IV (1) ~do~
- (Prof&gf’%gr) 2500 ~ above plus 15
ol ~ .. years experience

L By
+'¥" 5, 5y i
485 i -l-.-'—.l-;i'-- -,
— . B o T Sl ® Sk s Sy B S 8 S gl g ¥ S
- i »
]

B > o8 . AT
St e ~f . - dn wildlife |
BRI ATTES L = anagement. - |
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WILDLIFE INSTITUTE OF INDIA

_—__._.__-———-——_".—'—"_-

Recru'ii:ment Rules o Atta'ch-meht to Section 1V

Sgecifications of Desirable %ualifications for
_ ' ' OS1 0“51

- Faculty

Verfebiate ecolo- 1)

(1) .
gy (herbivores &
carnivores; mammls,
pirds & reptiles)
(i) Plant ecology : ~ii)
1ii) Bheavioural 1i1)
- ecology . |
‘iv) Habitat ecology . (1v)

!tq-lM-_H.l

v)  Aquatic ecology (g)

vi) Systems ecology - (vi)

vii) Statiétiqal modell=
ing, data processinge

i viii) Remote sensing and '
" P77 habitat evaluation

ix) ~ Documentation and
data base e

- animal popul-
:tiODBi.

. Restoration of
‘endangered '

 habitats.
captive breeding

~ Animal health

(World Conseérva-.

% -£- N s ¥
'f' \ e
. Ell' W }"'h :. -
;*.K‘ % 'l:th I‘ﬂ..r'\-"‘r = 1{{_ Ll :
y %y II-.I-rIf'i_:':-'.r'-' J

_the.following three faculties with

. - e s

in the.1

Conservation

Management of
-_gducation., 1

- (4)

‘Habitat manage- (i1) Park inteIpZe~

ment (woodland,
grassla?d and
wetland .

tation, visitor
centres. -

(41i) wildlife tourism
: i_n'-m,rk's' A
speciss and their e SR

Interface conflict:
with rurual commun
_ties Concept of -
‘core-buffer multi-

use zoninge.

(4v)
and Zoo Management

Eco .development
in multi-use areas

(v)

Modern concepts (vij

Control of wildlif
of conservation |

damage.

tion Strategy,
national approach).

(vii) Park planning and ~(vii) Wildlife utili-

management, zation. +

(viii) Wildlife admini
| stration and. .
legialation. :

pTTESTED Publications.

| 5 ""'Fll.:' i I:. ¥ {I
b IR W

& 1

GPIO, VWi Lk iniliute of Ingia, Dehvadun
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1.2 It is necessary that the selections for faculty
incumbents are aimed at meeting the requirements of this
subject diversity; |

t.3 . In accordance with the relative werkload of

'muet have apprepriate academic background §0 as to quickly

-¥- . - —!"""l""lr t-t.ra-“-._'n‘.l AR A a1 1186 ---—the-—-—tm;

(8

A4

number ef posts (excluding the Director)'will be appro-
priately allocated among them. ‘

2. | Desireble-gualif;catiens. .Deeifable academic

qualificatiens are given in paragraphﬁwgé
desireble fof"indlvidual faculties are given in the
paregraphs 2.2 to 2.4. The Specialisations suggested for a

particuler faculty reflect a pool of skills needed to meet.

the training and research requirements in that faculty.

The eelectien precess*will aim at ensuring. that the incumb-
ents in a faculty, as far as possible, provide the . |

needed

skills, While the indiﬂiduals selected for senior levels
would be pessessed of several specialisations from these

those at the entry level may or may not poesese

poels,
in such an event, the entry level candbdatee

them. Hewever,

acqnire such skille.

2.1 Desirable academic+ uelificetiuﬁs: ‘f“,m__;_;;;
* | R
i) Diplﬂma in Wildlife Management awarded by “
the Wildlife Institute of India or equival-
ente |
ii) Current involvement in wildlife research
as evidenced by partielpatlen in research
projects and/or publication of research
:;2.2
- .(l:f.'.rf:“,- | '
e TEID Decterate degree in a relevant subject |

= ; ‘__;,&m | L
g&¢i ¥ fIDm & rﬁcognieedﬂvniversity or equivalentd
of e i 3, DB el - - | | 1

}eas epeCialisation

__
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i1)  Plant ecology/@ertebrate ecology as
directly related to wild animals,

iii) -.Mapping and evaluatibn of wildlife
~ habitats or forests

- v) 'Systems approach in study of ecology,f
| of eco-systems/species. |

‘vi) Use of statistics and ccmputers in
e Wiidlife biology. .

vii) Remote Sensing and computer processing
of data relating to biological communitiest

2.2. _’ Facult of Nildlife Mana¢ement- Desira-le
e pecialisagions =t |

1) _:Doctorate degree in a relevant subject
| from a recognlsed university, or equivalent.

1 el 'Park/Sanctuary planning and management
or formulation and administratian of wildlif,_

- development schemes at headquarters organi-.
sation 1n Centre or.States. | |

iii) Habitat—management with rQSpect to e
e s oy . . endangered species. ¢ i
6% e S o S iv)- Status surveys and managenent of wihﬂ
animal populatlons.

v) Captive breeding and Zoo Management.
'vi) Wildlife health (Veterinary aspects).

_..conamics- |
& esirable specialisations ox
; specialised Work experience: :
\ o ) | | _ :
Eﬁ }bﬁgﬁﬁ;&ﬁ | ; |
e @wm‘ e Doctorate degree in relevant subject from a.:*
. T 216 Al
s ;ﬁd\mg&“ﬂﬁ& e s recg@g@sed university, or equivalent. A
e % pETE O T L
o ‘ ‘ .. . 'ﬁm Ji
<X . o DR ’
o ; an iy ﬁ‘{ﬂ&\ ! o
. o e ©
LT
v
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ii) ~ Wildlife management and interpretation
' of Parks/Zops, and publication of research
papers on these subjécts,

- Tﬁﬁﬂﬁﬂ.tiiﬂﬂwﬂ SEriee— ...,.,ii__._l
Maﬂagement.'
L
iv) Farest/WildlifE Economics, |
v) - Wildlife Legislation/hdministration/
e Trade_ggntrol. | Y e
: vi)' _ Conservation education: /park inter = |
pretation. ' ' i = |
vit) - - Eco-development of rural communities |
~ (preferably as yelated to multi—use’ '
areas around wildiife reserves.
viii) - Use of audio-visual aids, publications
and other media for mass cammunication. |
ix) Control of wildlife damage. |
~ X ) Use of atatistics and cumputing ind wildlife:
management and research. ' 1
V
.
IIFH i
RERG\ LY e ;;_
1&§izﬁﬁﬁi;§;t
AGTOPTL ogitat
aﬁaﬁ:‘{;ﬂﬁ{% *;?’ii;‘nfgﬁm 7
] {:fﬂ ) ;
S 4
= iﬁ,@aﬁwﬁﬁgﬁ . |
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§_§_§_’§_:1._5m__}_{ e Recruitmen‘t Rules for the Administrative
.—--_"—-"'—""-!_———-—m———-—p—_._—_____
s e and Maintenance Serv:l.ce& :

- 1430 This 'section lays down the rules for the Administra=-
tive and Maintenance Services of the wildlife Insti-

tute of Ind,j_a.

AT T .

which follow,

_-1..3' The Administrative Service, herainaftex- referred to
as Group-O, will have the f ollowing grades, _

T A R .

Group = 0 = Administr'ative | 1

Grade 0 = (1) = (260-—6—290-EB-6— ~ :Lower Division |

526=8~366~EB= e bey s Blenk
= AR | g
| - ~ Grade O - (2) e (330-10.—3804EB— e Upper Division
T o 12=500-EB15-560) Clerk (May work

as Cashier, Asstt.,
Store Keeper, .- ‘
Asstt, Hostel Supdt,

Warden)

Grade 0 = (3) = (425=15=500=EB= . = Stenographer Gr.II,
T | 15=560=20-700) Store Keeper, -
el Hostel Supdt.,, i
Hindi Transla'tor¢

Grade 0 - (4) '~ '(500-20-700-35-25— = Accountant

Grade O - (5) = (550-25-750-EB- - Sr, Personal
o . 30-900) - Asstt, (Steno-

grapher Gr. I) ?

Grade 0 = (6) = ( 650-30-740-35- ~ Adm, Officer/ _
W - 810-EB-35-880- - 'Finance Officer i
40=1000=~EB=40=~ 1 * |
1200) .

1.4 Thé‘ Maintenance Service, hereinafter referred to
as Group -~ M, will have the following gi*édes '
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s Groug_ =M ~ Maintenance -

ToRege How (1) | . (0.6 mohEn.. L Driver |

350). |
Grade M~ (2) - (320_400) - 'Driirer_',(Heavy
; Duty) ‘Senior
Grade, | |

Giadi M - (3)  lm (196~3-220-EB- - Peon, Swee_p__e_g,_;__é

s L ~Chowkidar,
| A B Ak Cook/Bearer
Tracker

15 T;able_ V=0 below, lays down the recruitment rules
- for all grades in Group - 0, |

'
1
A W -

bRl R SRR =

- Table =~ V-0
Group & - Minimum qu-al_i-' SoAER O 11‘4_0::_1&'0:6 recruitment

Grade @ ‘fication

O . (1) ; S-S tSnC- 18 = 28. Direc‘b recruitme.n'b 100%1"
S - Typing years Departmental candidates
30 wepom, . - eligible upto 35 years, but
| | ; o relaxation in minimum
. qualifications, Ll
-0 =(2) - University Not  (1). 50% by promotion from
o5 | degree for . appli- Grade 0-1, with 5 years
direct cable, Service .in that grade, |
recruits | = through DPC baséd o6n record =i
Typing - ~ - . . and interview, (Deputation |
ANl T on stop gap—basispermissible) ' |
19 - 28 (ii) 50% by direct recruite
years ment through competitive _
exXamination and interview
Departmental candidates -
- , DOSsessing minimum quali~- o
Naaahe?® s fications also el igible ;
Y e gwith age relaxed upto
nOF 4 W | e 0 years )for direct &
recruitment, - : N
Rt A% .
M&ﬁﬁﬁw . |
ﬂ’bﬂi’ \%}‘147 s - ;},ﬁﬁdﬁﬁﬁ |
“Qm#%%‘ e - %
T o U e o | s

T T
) oL




~ 0= (3) (1)

2 3

For Store Not

Keeper, Hos- Appli-

tel.Supdt. -cable
Hindi

Translator -

" University

' Qggree-,;

(i) 100% by promotion from Grau
O-2,, who have put in at least
5 years sexvice in thal grade,
through competitive examination
and record evaluation by DPC,
(Deputation on stop gap basis).

O~ (4) (i) Accountant

(ii)Sr.Personal

5.- (5)

|
o ‘5,&.1 ..
a" -~ o

L T

grapher,
Su_sl' -C-
with traine
"ing Certi-
ficate from

ITI or other

years -

p_l'

11)-100%--by-direct recruitment,.
Departmental candidates possess:
ing requisite qualifications

also eligible (with relaxed age

upto 40 years) for direct recru:
ment. (Deputation on stop gap

‘ bBSiE)l

recognised - o
institution. '
Shorthand i
SPEEd 80 WePelllo
typing 40 wepeme

‘Not -

- Appli-
gable

Assistant

L] LELl

Administrative/~do=
Finance Officer

© Grade 0. =

-examinat

~do-

(i) 100% by, prometion from

B°. (i) of those who
have put in. 8 years in that
grade, ﬁ?;aughucampetitivé ol
Xaman: ¢g+ﬁndf{§ca:d-eyaluatir
by DPC. (Deputation on $top gap
bhds16' or absorption of deputa-
tionists over 45 years).

'(ii)F10Q% by promotion from

Stenographer in Grade 0-3 . (ii
who havé put.in 8 years in that:
grade stHrough" Coppetitiveé Bxami-
gati‘em (D &puta_,‘t;'mn---on—gtqp%E%};
s "SRt BEron, §e. deputatas
(i) - 100% by promotion from bo<Tiv
categories; Accountants and . -
Seiior Personal Assistants, who
have put in 5 years service im -
Grzde O=(4) through rompetitive
examination and record evalua-—
tion by DPC. (Deputation on sto
gap basis or absorption of depu

tationists over 45 years).




1.6 = Table V-M, below lays down the recruitment rules for

the four grades in Group =M

Table ~ V=M _

Direct after-éppr0§:@ate}

&
== Ll LT S ST

s 2w T
=

-
L ]
TN e e man S s drmrm R EE REE e . '
a "mwa ot R L] LR b1 A e —— C—
L L] i ERd mm e
- T

' (ii)'Driving
| licence
' | = LMV/HMV

' (1ii) Proficiency
Pt e i in routine
' maintenance
of motorx
fVEhiClGS-

= e e |

M= (2) - As Above _ Not . 100% by promotion from
appli- Grade M ~ (1)

cable

M= (3) - (i) For Peon 18=30 years  Direct
| & Chowk= ~ |
jdar
Viil Stan-
dard.
5 ‘ | =ai) Fox-sweeﬁef
- - Farrash '

. I
. _———*—-——-—T— - W i
B 1 o B e .
|y F o g5 47 N l
5N Y ; *"""'ﬁ”"ll';";:- el AN i
I-'- ’-!."' oy 5 I.-‘:-‘ P | ' i 7
r # b e #

-Wﬁﬁﬁiﬁﬁﬁi¥ . - . (333) Pox Cook
Hane B s Experience
R N in Cooking.

(iﬁ) Tracker | :

% : | Bearer ___ i L g ——%
ey | )
!

g T maar
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