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SPEED POST

Mo, A2-1/2007-WIl (Vol. X ¥ 2016-17Part-1V) Dated 17.01.2017
To,

Shri N.5.5aun,

Advocate,

Urtarakhand High Court, Nainital,
450-Balliwala, Kanwali Road,
Dehradun — 248 001

Uttarakhand

Sub.: Information sought under Right to Information Act, 2005- reg.
Ref: Your RTI Application No. Nil, dated 20.11.2016, received on 23.11.2016
Sir,
Please refer to vour application cited above under RTI Act. 2005, In this response.
you were requested o deposit an amount of Rs. 44/- as photocopy charges for providing the
information sought by you vide our letter no. A/Z-1 2007-WI (Vol. X: 2016-17/Part-111)
dated 16.12.2016. U-"‘ij s Jellea
After receiving an amount of Rs. 44/- (vide receipt no. 5388 ot 09.01.2017),,the .:irr.ﬁq 7
information received from concerned authority of the Institute are contained in 22 papes
which are attached herewith.
If you arc not satisfied with the aforesaid reply. you may file an appeal hefore the
First Appellate Authority i.e. “Dr. V.B. Matiur, Director, Wildlife Institute of India, P.B.15,
Chandrabani, Delradun — 248 001, Ph. 0135-2640910" within « period of one month.
Thanking you.

Yours Faithfully,

{Ajay lEr|1q:|»al:ur='|:|
CFIO

ncl: as above, | @
Encl: as al 10 W, | L

e

g Wo 18, Tega-l, TEAGA — 248 001, WG

Posi Box Mo, 18, Chandrabani, ﬂ-t:hra Dun - 248001, INDA

Fhodluas ; +91-1352640111 ¥ 2840115 #FE © 0135-2640117, T - WILDLIFE
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Wildlife Institute of India
Chandrabani, Dehradun

No: AJ2-31/2005-WII

Sub: Information under R.T.l. Act-2005

-
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Dated: 15" December2016

Ref: CPIO note dated 24.11.2016 providing information on the application of Shri

N.S. Saun, Advocate Dehradun.

A Certified Copy of the recommendations of the Wil's Departmental Promotion

Committee (DPC) held on 13™ July 2015 (covered in 22 pages) are attach
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Recommendations of Departmental Promotion Commitlee (DPC) for consideration of
suitability of employees for promotion to the level of Assistant.] from Assistant Il and
Assistant-lll from Assistant Il of the Administrative Cadre.

Date of Meeting: 13" July, 2015

The above said meeting of the Departmental Promotion Committes (DPC)
was held on 13.07.2015 &t 1430 hrs in the Board Room of the Institute,

- The following were present: -

(i) Shri Suresh Dalal, Registrar - Chairman

(i) . Dr. K. Sankar, Scientist-G : - Member

(ii)  Shri Ajay Shrivastava, Scientist-F - Member

(iv)  Shri G.S. Rawat, Asst. Director, F5I - Member

(v}  Shri P.K. Aggarwal, Admn. Officer - Member-Secretary

At the onset it was briefed by the Registrar that this Department Promotion
Committee was meeting for assessing the suitability of employees of administrative
cadre for their prometion to the next level of Assistant |l and Assistant ||
consequent upon implementation of Order of Hon'ble High Court of Uttarakhand
dated 26th May, 2015 in CWP No. 1580 of 2011 (Annexure-1) wheraby issuance of
Office Order No. WIIADM/2011-12/017 dated 7" July, 2015 led to reversion of
employees from higher levels (Annexure-2).

Since the select list panel(s) to be prepared by this Committee will be utilizad
for making promotions alternating with the promotions to the level of Section Officer
and above on the recommendations of the DPC chaired by the Dean, FWS.
Therefore, the zone of consideration includes all employees at level of Assistant 1|
and Assistant || who have completed their eligibility length of service.

The Committee noted that all employses as mentioned above are to be
assessed has the approval of Director, Wl in noting of file No. WIVADM/2011-12/14
'DPC-2015".

With this background information, the Committes azsessed the employess for
their suitability for promotion to the next higher grade in accordance with the
provisions of Recruitment and Promation Rules 2007 for Assistant Grade | and
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The assessment require evaluation of the Annusl Performance Appraisal .

Reporis of the previous five years. Furiher, the DoPT guicelines issued vide OM

- No.22011/5/81-Estt.0 dated 27" March, 1997 prescribes that the bench mark for

suitability for promotion would be ‘Good' 2nd the DPC would grade the employeeas as

‘Good', "Average’ and 'Unfit’ only. Only those employees who obtain the grading of

‘Goed” will be included in the panel in the order of their seniority in the lower grade
(Annexure-3). ' :

The Administrative Services (Recruitment & Fromotion) Rules 2007 of the
Institute are silent regarding procedure to be adopted by the DPC and therefore, the
DPFC itself had to decide on the procedure to be followed. It was decided to assess
the suitability of employees based on Annual Performance Appraisal Reports of the
previous five years as this is the generally followed procedure in government
departments as per DoPT guidelines.

With the above observations, the recommendations of DPC are a= under:

(1}  Assessment for suitability from Assistant-l| (FB-1 Grade Pay 24cd) to
Assistant | (PB-2 Grade FayH.f!ﬂ}: The employees fulfilling the qualifying length of
service of five years as Assistant Grade Il in order of their inter-se seniority is as

Lnder:

'Sl Mame of employee

=
=]

@ ~I| @ o] & ol ol <l

Shri M. Suryanarayana
| Smt. Baljeet Kaur
Smt. T.K Ahuja
Shri Rajiv Mehta
Shri A.S. Rawat
Shri Suresh Kumar
Smt. Shakuntala Devi
Smt. Anita Pahwa

9 | Shri Kharak Singh
10 | Shri P.K. Mukherjee
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The summary of APARs of the employees is given under:

]

Name of Official - ACR Period Grading Assessed Grading |
Shri M. Suryanarayana 2014-15 Good 5
2013-14 ___Very Good
2012-13 Good | Good
2011-12 Mot Svailabla
_ 2010-11 |  Good
Smit. Baljeet Kaur 2014-15 Very Good 1
2013-14 Very Good
201213 Very Good Good
2011-12 Outstending | -
: 2010-11 Very Good
Smt. T.K. Ahuja 2014-15 Qutstanding
2013-14 Very Good
2012-13 Very Good Good
2011-12 Outstanding
2010-11 Outafanding
Shri Rajiv Kumar Mehta 2014-15 Vary Good
2013-14 Quistanding
2012-13 Very Good Good
2011-12 Very Good
. 2010-11 Very Good
Shri A S. Rawat 2014-15 Very Good
| 2013-14 Very Good
2012-13 Very Good Good
2011-12 Very Good
ot 2010-11 Very Good
Shri Surash Kumape 2014-15 Wery-Good giz
201314 Very Goad '
2012-13 Very Good Good
2011=12 Very Good |
2010-11 Very Good
Smt. Shakuntzla Devl 2014-18 Very Good -]
2013-14 _Very Good
2012-13 Very Good Good
2011-12 Very Good
20 2010-11 Very Geod
Smit.Anita Patvea | 2014-15 Very Good
2013-14 Very Good
2012-13 Very Good Goed
| aH=1d - Good
2010-11 Good
| Shri Kharak Singh Bhainsora 2014-15 Very Good
2013-14 Very Good |
20123-13 Very Good Good
2011-12 Very Good
- 2010-11 Very Good
Shri P.K. Mukherjee 2014-18 Very Good g
2013-14 Very Goed
2012-13 Very Good Good
2011-12 Very Good
2010-11 Good by
.'n“,II::
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Based on the above table, all 10 employees are graded 'Good’ and are
suitable for promotion to the next higher Grade as Assistant | depending on the
vacangy in the grade.  Aecordingly, promotions are recommended in order of
seniority, availability of vacancy and in accordance with the Reservation Roster
Peint. There are two employees belonging to Scheduled Caste (SC) category
namely (i) Shri Suresh Kumar and (i) Smt. Anita Pahwa figuring &t serial number &
and 8 in the inter-se-seniority between the assessed employees. The Roster
Promation Point for promotion of SC category employee is the seventh vacancy.
First in consideration will be Shri Suresh Kumar and in the event of him getting
promoted prior to the seventh vacancy, the Roster Point will remain unutilized and
will be available for promation to Smt. Anita Pahwa. In nutshell the promations will
follow as under:

Sl. | Name of employee | Category | Roster Remarks
No. | in order of seniority | of Point for
employse .
T [ShiM - UR 1. UR [ Shri Suresh Kumar gets promoted on |
Suryanarayana his own tum on the sixth vacancy
2 | Smt BaljeetKaur | UR 2. UR | andis not utilizing the Roster Point of
3 [ Smt T.K Ahujas= | UR- 3. UR |reservation at seventh vacancy.
‘4 | Bhr Rajiv Mehta UR 4. UR | Therefore, Smt. Anita Pahwa will get
5 | ShriA.S. Rawat. UR 5. UR | promotion on the seventh vacancy
6 | Shri Suresh Kumar | SC 6. UR followed by Smt. Shakuntala Devi en
7 | Smt. Shakuntala UR 7. S eighth vacancy and so on.
Davi
B | Smt Anita Pahwa | 8C 8. UR
9 | Shri Kharak Singh | UR 9. UR
10 | Shri P.K. Mukherjee | UR 10.UR

There is no employee from the Scheduled Tribe category and therefore, the

roster for ST category will not apply. '% g sy
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(2)  Assessment for suitabllity from Assistant-lll (PB-1 Grade Pay 1424) to
Assistant |l (PB-2 Grade Pay 24#e): The employees fulfilling the qualifying length
of service of five years as Assistant Grade Il in order of their inter-se seniority is as

under:

sl Name of employee
No.

| Shri Yogesh Bhatt
Shri Sanjay Bharti
Smt. Sadhna Verma
Smt. Padma Rani

Shri P.S. Dhamanda

| B o) pa) =

The summary of APARs of the above emplnyées is given under;

' Name of the ’ ACR Period ' Grading Assessed
Officlal - Grading
Shri Yogesh Bhatt 2014-15 ¥ Good Good

|- 2013-14 Very Good
2012-13 Very Good
2011-12 Very Good
s 2010-11 Very Good
Shri Sanjay Bharti | 2014-15 _ VeryGood- . | Good
2013-14 Very Good
2012-13 Very Good
2011-12 \ery Good
- 2010-11 |  OQutstanding ¥
Smt. Sadhna 201415 : Very Good Good
Verma 2013-14 | Very Good
2012-13 Very Good -
2011-12 - Qutstanding =~ |
ity 2010-11 ___Outstanding
Smt. Padma Rani ~ 2014-15 Very Good Good
- 2013-14 Very Good
2012-13 Very Good |
2011-12 . MeryGood |
2010-11 Very Good
Shri P.S. 2014-15 Very Good : Good
Dhamanda 2013-14 Very Good
: 201213~ Vary Good |
2011-12 - VeryGood -~ |
2010-11 ___Very Good

e

L..%.:..-.?d"““"‘?
5




Based on the above table, all 05 employees are graded ‘Good' and are
suitable for promotion to the next higher Grade as Assistant | depending on the
vacancy in the grade.  Accordingly, promotions are recommended in order of
seniority, availability of vacancy and in accordance with the Reservation Roster

Paint.

There is only one employees belonging to Scheduled Caste (SC) category
namely, Shr Sanjay Bharti figuring at serial number 2 in the inter-se-seniority
between the assessed employees. The Roster Promation Paint for promotion of SC
category employee is the seventh vacancy. Shri Sanjay Bharti gets promoted to the
Grade of Assistant Il on the 2™ vacancy and therefore, the reservation point (SC) will
remain unutilized to be filled up by promotion in future at the seventh roster point. In
nutshell the promotions will follow as under:

Sl. | Name of employee in | Category | Roster Remarks
No. | erder of seniority of Point for

' employes : - 5
1 | Shri Yogesh Bhatt UR 1. UR Shri Sanjay - Bharti gets
; i et promoted to the Grade of
g gmss.?éﬁﬁf ﬂiﬁ;g ﬁﬁ g HE Assistant Il on the 2™ vacancy
Er g — and therefore, the reservation
4 | Smt Padma Rani UR 4. UR | nint (SC) will remain unutilized
5 Shri P.5. Dhﬂman'da UH E. UR to ba filled U_F' b-!'f pmml:ltiﬂﬂ in
future at the seventh roster
point 2

There is no employee from the Scheduled Tribe category and therefore, the
roster for ST category will not apply.

i<t Vs S 31?\/
{Ajay Slirivastava) EMV_’/

{Suresh Dalal) (Dr.K. Sankar) {G.5."Rawat)

(P.K. iggamal]
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IN THE HIGH COURT OF UTTARAKHAND AT NAINITAL @

Writ Petition (8/8) No.1580 of 2011

M.D. Gupta
....... Petitlaner

Versus

Wild Life Institute of India & others . C
........ Respendents

Mrp L Panl, Advosale for the petilioner.
M5 Argiall Ehargap, ﬂnﬂwﬂmﬂ-ﬂﬂ_ﬁ‘nﬂ:lbm of Indin/ resporcias! nos. ] & 2.
nf

Ms, Mamia Bishi, Aduocsie for
Mr. . Bartheeal, Advoeate for respondent nos. 4 & € to 15,

Hon'ble Servesh Kumar Gupta, J.

Having heard learned eounsel for all the parties,
it transpires that innumerable illegalities and irregularities
have been done by the Directors of this Wild Life Institute
(an nu!anun;ﬁus body working under the Ministry of Forest
and Environment, Urﬁun of Indig), the outcome whereof is
the illegal appointments and prometions on the whims and
caprices of Directors of ‘this Institute, de hors all the
recruitment and promotion rules, for the reasons best
known to them. By such whimsiecal and arh;itrarj.ﬂ action on
the part of directors, from time to time, respondent nos.4 to
11 were favoured in the manner of appointment or

promotion, If the appointments were made on a particular

e

post, then those were without publication of any
ad.lrerl'.ise.lr_‘lent, at any time, rendering an equal nppnrl:uri_itjr
to the competent persons and likewise, the promotions
were made by such officer de hors the rules favouring
persons of their choi.c. Such an action on the paﬁ of
responsible officers, inasmuch as holding the rank of
Director, made the petitioner victim. So, he moved to the
an:runmnt of India. Furthermore, one of the Directors
Mr. S. Singsit, when noticed these irregularities and




illegalities, he wrote a letter to the Government of India
entailing the clause as under: -

“Since the procedure for pmmﬁnn‘s made we.re nof in
confirmation to the Recruitment Rules approved by the
Governing Body and because of which eligible
candidates could not get opportunity to be considered
for promotion, it is proposed that the promotions in
quesﬁnnahmﬂdbedﬁﬂqﬁashmﬁuﬂeﬁgﬂe
eandidates should be given upparf.umq.r fo appear in
the competitive examination as stipulated in the
Recruitment Rules.” -

In response to that letter, the Government of
India, vide letter dated 9.1.2004, issued appropriate
directions which are as follows: -

“ Kindly refer to your letter No.A/2-154/ 2003-WiI dated
21.10.2003 on the above cited subject. In this regard, - -

the undersigned is directed to convey that the
appointing authority should take the decision at his

level, wﬁm@mmm% it

has to be rectified and mspcnns!’bﬂ!ry fixed and : 50
disciplinary action be token against those found gur'ﬂy
by folloting the prescribed rules and procedure.”

Even so, nothing happened, much less
conducting any disciplinary action against the delinquents
and they remained in service for quite a long time and
many of them even retired. Some of them have completed
more than two decades of their service,

It i pertinent to mention that in the year 2007,.
freah recruitment Rules were framed. The last clause :
appended to those Rules seems to be indicted in order to

A
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render special favour to the Hindi Translator who is
respondent no.7- Smt. Baljeet Kaur, herein, and this lady
was appointed without issuing any advertisement just on’
the basis of pick and choose policy by the then Director.
That apart, certain persons, who were not even posscssing
the minimum qualification, prescribed under the Rules, pot
appointments at the pleasure of Director. Since all these
candidates have completed more than two decades of their
service and the Direntnré_n, who played such a felonious role,

have almn since been mt:'red, 80, perhaps, it would not be

feamble to take any stringent m:.t{nn against thosze
dellnqumm and to issue the temunatmn orders of these
persons but, at least, the pﬂ!‘.lhm'lﬁ' should be safeguarded

fromr injustice,
The seniority list of the petitioner has not heen

finalized-so far. Attention of this Court was drawn to the
letter dated 25.10.2011 issued by the Government of India

to close up the matter. The Court do not agree with the

contents of such letter and quashes tht:' directions,
whatever issued, in such letter becauss 4Ite.ga|_|_*gr_a_1335r

r:mmﬁa the same and that can never attain the status |;|f
legality.

Looking to the above facts, the Court has restrained
itself to issue any hard and harsh order against these
respondents but at the same time, orders the present
Director “of the Institute to prepare and finalize the
Seniority List of all the Class-IIl employees, working in the
Institute, on different posts giving the notional pi-umutiﬂn

to the pentmne:r from the date on which he became entitled .
on the: post: of his next gradation arid so on. At the same ¥

time, the Court quashes the clause ‘The present incumbent

a.'-
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on the post of Hindi Translafor will remain in the feeder
channel for promotion to the post of Seetion Officer. In
future, the isolated post of Hindi Translator will get
promotional avenues as per Gol guidelines.”

_ The Director of the Institute is also ordered to
take appropriate steps to revert back those respondénts
who have got illegal promotions de hors the Rules,

Let the compliance of the order be made as
quickly as possible but not later than within six weeks,

- otherwise the Court may contemplate to lodge the FIR

against such dﬂinqmm_t officials and the office

superintendent as well, who may be in conspiracy with the

Director. The Court may further consider to lodge an FIR
egainst-the Director as well as the Office Superintendent
besides - entrusting the matter to the CBI for hn]d‘if:g

enquiry in the matter.

The petition stands disposed of accordingly.

Tka

[B:m:ﬁﬁﬁmr Gupta, J.}
26.05.2015
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MLt
IN THE HIGH COURT OF UTTRAKHAND AT NAINITAL

© CIVIL WRIT PETITION NO. AT L OF 2011 LL&LE)

fé , (UNDER ARTICLE 126 OF TEE CONSITUTION OF INDIA )
' : mIirmIcr DEHRADUN)
M. D: Gupta, §/o Late $ri Manchar L2l Gupta, aged
R/o 8/11, Kaulagarh Road, Anarid Viher, Dehradun.
' .....,P.'d:itiauer
\FEI!ET_JS .
‘_}r"’ 'il'ﬁ?ﬁ Life Institute Dfllidlh Lhmugh'lts Dunctnr Post Hm: No. 18§,
Chandrabamni, Dehradun. , :
}/ Registrar, Wild Life In: fiwte of India, Post Box No. IE
' E:Imm!mham, Dehradun, ' '
3.~ Union qurndJn through Smﬂnrf De;mmmt nfEmrmnmt &
Forest, New Delhi - p
4. . Sri V.Gopalacharyulu, Store-Keeper (Grade O-3(0).
& M.Suryanarayan, Hostel Suptd. (Grade O-3(i})."
- AK.Dubey, Accountant, (Grede ﬂ-—i!ﬂ}} :
Smt. Bﬂl}ﬂ: Kaur, Hindi Transator {Dm Post), :
ShR.S. Rana Internal Audit Offiesr . m:s find .
8h. Ashutosh Sharma Adminsirative officer - ”
Smt. T.K. ﬁhuja.smmr Kecper (Grade 0-3(j) -
-~ 8h Rajeev Mehta Hostel Supdt. {L'Pmdn 0-3(i)

-

:
¢ f_ : :

{E.:mnn_un private res _mlﬂsl_ﬂﬁ_'ﬂ.ﬂ.j_tn IT through Director, Wlld

i

" Life Institute of ludm, Post Box No. 18, Ehmdmhm D:hmdun}

THE HON'BLE CHI.EF JUSTICE AND HIS EGHFAHIE'N
I[JDGEE QF TH]$ HON® ELE HIGH CI}LFRT

behalf of the ]:-ntltiﬂnﬁr bﬁﬁ:m: lhu Hm'bIl: Court and. no such




Name of Advocate:- Anjali Bl‘.lﬂl;gawa.

Copying fee:- 36/-

Date on which Date of posting 1 Date of Signature of
application is made for | ofnoticeon | delivery Officer on
copy accompanied by the | notice board | of copy delivery copy
reguisite stamp
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WILDLIFE INSTITUTE OF INDIA . - . S
CHANDRABANI, DEHRADUN 55 2% P

No. WIADMI2011-421017 (Part)

r

Dated: 7% July, 2015
Office Order '

Sub: Implementation of Decision of Hon'ble High Court of Uttarakhand dated 26th

Wildlife Institute of India & Others — reg.

Pursuant to and for cempliance of subject quoted decision/order of the Hon'ble High
Court of Uttarakhand at Nainital the following orders are passed with immediate effect: :

(1) Reversion of those respondents who have got illegal promotions de hors the
Rules. _

~ On examination of the record, it is obtaining that the recommendations of the
Departmental Promotion Committees held on 17.11.1983, 29.06.1994, 17.08.1999 and
- 03.10.2000 made recommendations de hors the rules as given under:

(i) The DPC held on 17.11.1993 recommended promotions to Shri V. Gopalacharulu
and Shri M. Suryanarayan from level O-2 fo O-3 without helding prescribed competitive
examinalion. Also, it was incorrectly recommended to promote the employees on specific
posts of level 0-3. On promation the employees should have been assigned to the next
higher level of hierarchy and their deployment to specific posts was a mafter of posting and
transfer.  Further, it was alsg incommectly presumed by the DPC thet the posis under
consideration for promotion were isolated posts. The posis ‘were at level O-3 of the
adminisiralive cadre having well defined hierarchy.  Based on this incorrect conclusion of
the DPC the posts were considered for promotion under unresenved category end the
reservation roster was not prepared. Therefore, recommendation was in viclatlon of the -

reservation policy,

In view of the above, the promotion order No. DPC/93-WIl dated 15/12/93 promuoting
Shri V. Gepalacharyulu and another order of even number and date promoling Shri M.
Suryanarayana from UDC to Storekeeper and Hostel Superintendent respectively were de

hors the rules. Shri V. Gopalacharyulu superannuated on 30.08.2013,
()  The DPC held on 29/06/94 preponed the effeciive date of promation of the

employees earlier promoted vide DPC held on 17/11/93. Since the DPC held on 17/11/83
was itself flawed, the recommendations of this DPC also become in-fructuous and the

promation order dated 21/7/94 which ante dated the earlier promotion date is reguired to be
withdrawn,




(iii) The DPC held on 17.08.1959 made recommendations de hors the Rules as under:

: {(a) This DPC recorded that A si;ue-:;il'll:_ qualifications have been prescribed for the pnrai o

Hindi Translstor &s per existing Recruitment Rules' This observalion of DPC is
misrepresentation of fact because the qualification required for the pest of Hindi Translator
were approved by the Governing Body in its 12th Meeting held on 17.11.1288 which were
analogous to the recruitment rules of Hindi Official Languege, (Rajbhasha) of DoPT. . As per,
these rules the post of Hindi Translator is under Classification of Non-ministerial cadre.

(b) _ Further, the DPC considered and freated the post of Hindi Tranmslator (nen- .

ministerial) in lina of promotion of the ministerial posts of the Institute. This recommendation
of DPC and consequent promotion of Hindi Translator to the post of Accountant and of Smi.
Baljit Kaur from UDC of ministerial cadre to the post of Hindi Translator {non-ministerial) wes
emoneous because the posi of Hindi Translator was a direct recruitment izclated post and
the rules do not permit lateral movement of Hindi Translstor to the ministerial cadre for

' promotion purpose nor the personnel from ministerial cadre could get promoation fo the Post

of Hindi Translator. The sense contained in the Order of Hon'ble High Court which ls under
implementation is also conveying the isolated nature of the post of Hindi Translator,

That the direct recruitment of Shri A.K. Dubey to the post of Hindi Translator was:
made from the reserve pool of suceessful candidates of exam advertised by the Staff
Selection Commission for filing up of posts of Hindi Translators in all depariments of
Government of Indla under the recruitment rules of Official Language, (Rajbhasha)
Recruitment Rules. This exam was announced by the Staff Selection Commission vide their

' Advertisement F.No. 2/37/87-P&P (Volll). Shrl A.K. Dubey appeared in the exam and the

result placed him in the wait list.

Thus, the selection of Shri A.K Dubey to the post of Hindl Translator was not made
within the gmbit of the Recruitment Rules of the ministerial cadre of the Institule. I it were fo
be the post within the ministerial cadre al level O-3, the recruitment would have taken place
with & candidate from the reserved category of Scheduled Caste. This is evident from the

etter of the Institute No. A/3-2/86-WII dated 11.10.1288  wrilten to the Director General,

Surplus Cell, DoPT. The Institute requested the Staff Selection Commission for recruitment
of personnel for the Institute. In response, the Staff Selection Commission vide their letter
dated 28.2.1989 intimated the! recruilment of candidste Ii:.r adveriising the post in
autonomous Institution is not under the purview of the Commission. Subseguently, the
Institute requested for providing & person from the reserve panel of candidates available with
them. This requisition from the- Institute did not ask for a person from Scheduled Caste
category. The requisition from General Category was possible only when this post was
treated as lsolated. The Commission agreed to provide personnel from its wait list panel on
certain conditions. The conditions were accepted by the Institute as communicated vide
letter dated 5.12.1988. The candidate offered (general category) by the Staff Selection
Commission, interalia, included a condition that the Instiute will not subject the person
selected by them to any other selection'exam. This condition was accepted by the Institule



vide leller -No.AJ3-2/85-WII dated 28.03.1985 and subsequently Shri A K. Dubey was
appointed to the post of HIndI:Tmnslatnr The isolated pogls are governed by ACP {now .
MACP) schema which involve nrri'_.r non functional up-gradation of pay scales on completion -
of prescribed length of service. Therefore, the Departmental Promation Committee erred in ;
recommending lateral and functional promation from non ministerizl isolated post to the
" higher post of ministerial cadre, It is further oblaining that the pay scale of Hindi Translator
was elevaled to higher level under DoPT rules of Official Language Depariment w.ef.
01.01.1696. Shri A.K. Dubey availed arrears of pay for the perlod he had served as Hindi
Translator on his own apprr.al:rnn Mo official can be ghran service banaﬁta under two

3 level in th-e ministerial cadre for the benefit of ingress or egress l‘ll-::- or gut of the ministerial
cadre,

This DPC further emed In recommending promotion of Smt. Baljeat Kaur from
ministerial cadre (UDC) to the non-ministerial isolated post of Hindi Translator because this
post was required to be filled up on Direct Recruitment basis as decided by the Gwernlng

Body in its 12th Meeting held on 17.11.1288.

Therefore, the promotions of Shri ALK, Duha;r and Ern!. Baljeet Kaur as recommended by the
DPC held on 17.08.1999 and made vide Office Order No. DPC/99-WII dated 23.09.1099 are

raquired to be reversed.

(W} The DPC held on 03.10.2000 did not hold the prescribed competitive examination
and therefore, its recommendation for promotion of Shri V. Gopalacharyulu, Shri M.
Suryanarayana, Smi. T.K. Ahuja and Shri Rajiv Mehta was vitiated. The DPC alee made
factual emor in assessing that the number of confidential reports required for assessment of
promation to the past of Accountant are different from the numbers required for assessment
of promoation to the post of Office Superintendent. The fwo posts were at the same level in
hierarchy and pay scale end were to be governed by the same set of recruitment rules,

The DPC adopted flawed scheme of promotions to specific posts of Accountant and
Office Superintendent whereas the promolions were required to be made from Level of 0-3
to O-4 and thereafier the occupancy on the posts of Accountant or of Office Superintendant
was a matier of posfing and transfer. Similar wes the flawed recommendation in respect of
promation of Smi. T.K. Ahuja and Shri Rajiv Kumar Mehla. Therefore, the promotion order
No. DFC/2000 dated 23.11.2000 promoting Shri V Gopalcharyulu and other orders of even
numbers and dates promoting Shri M.Suryanarayan , Smt, T.K, Ahuja and Shri Rajiv Mehta

are required to be reversead,

In view of the foregoing all promotions flowing from the DPCs held on 17/11/1993,
28/06/1984, 17/08/1588 and 03/10/2000 are hit by the Order of Hon'ble High Court because
mandatory competitive examinafion were not conducled or employees not in line of

promotions were recommended for promotion. Therefore, the prnmnhun orders issued on
recommendations of DPCs held on 17/11/1993, 29/06/1994, 17/08/1998 and 03102000 are




hereby reversed and the employees are reverted back to their previous position(s) with
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imrmediate effect ag under — :

-

] &l Premation de hors rules ] Pramotion Order | Poslilon of —I

Ho | Sarav SheliSmL e T Reversed Employee on
Reveraion

1 V. Gopelecheryuly | UDE Slorekeepsr Suparennusted on | NA

- re— Y= WO,

2 | M. Suryanaryana uoc Hoste! . | DPCAMIVSS daled | Assistant-ll as per

Suparintendant 217984 existing-
Huatal Office DRC2000 - dated | designafions of
i Superintendent -|-Superintendent - | 23112000 - - | revised RRe-of 2007 |
which s in Lhe
ievel of O-2 al
erstwhile rules of
RO 1888,
3 | AK Dubey Hindi Accountant DPCA9-WI dated | Hindi Translator
Translator 23.09.1999
4 | Baljest Kauwr uDC Hindli DPCAS-WIl dated | Assistant-Il as par
Translaior 23.09.1559 axisting
designations of
revized RRe of 2007
which s UDC in the
level of O-2 of
erstvhile rules of
i 1984,
B T.K. Ahuja LD Storekeeper DPC/2000 dated =dg=
23.11.2000
6 | Rajeav Mehta uoc Hosiel DPC/2000 dated -do-
; Superinfendant | 23.11.2000 =

I

(2) - Motional promotion to Shri M.D. Gupta, (Petitioner in CWP 1580 of 2011) from
the date on which he became entitled on the post of his next gradation and so on.

length of service of five years for promotion from Level O(1) to Level O(2).

That Shri M.D. Gupta was recruited as Lower Division Clerk in year 1985 on Direct
Recruilment basis, Tha Recruilment ;_lrn:l Promotion Rules of the Institute vide which his
senvice conditions were governed placed him &t tha level of O{1) and prescribed qualifying

Further, the

Rules require servica length of five years from Level Q{2) fo O(3), of eight years from the
Level O(2) to O4), of five years from the Level CIH_} o O[5).

Thus, Shri M.D. Gupta became eligible to promations on the above levels as under:

Promotion

5l. Ho. Date and Year in which Shri M.D,
to Level | Gupta complete qualifying length of
service for promotion to next grade.
1 0(2) 25.01.1990
2 0 (3 25.01.1995
e 0(4) ~25.01.2003
4 0 (5) 25.01.2008
T

g
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A
The Order of the Han'ble Court mandate netional prometion to Shei M.D. Gupta from
the date on which ha became entitled on the post of his next gradation and so0 on. Presently, .
Shri M.D.Gupta is positioned at level O-2 of erstwhile recruitment rules of 1985 and at level -
of Assistant Grade Il of the present rules. As shown in above Table he becomes eligible for
promotion to O-5 level on 25-01-2008. At present the posts of Administrative Officer,
Academic Officer end Finance Officer are the posts of that level, Presently, the post of
Administrative Officer is filled up and the posts of Finance Officer and Academic Officer are
vacanl, ;

The post of Finance Officer was vacated by a deputationist and is availabla for

—pmmmmﬁim&'mmm-mﬁam _ ; E-vacalgd-by-Shi —————

Ashutesh Shamma on his superannuation on 31.12.2008 and these posts are available for
promation of the entitied employee since 01.07.2007 and 01.01.2010 respectively. The
direction of Hon'ble Court renders the date of availability of post for promotion as the data of
entitlement to next gradation and so on. :

The recruitment rules of the Administrative cadre were amended in year 2007 and
further amendment in the pay scales of Administrative Officer/Academic Officar and
Assistant Grade | were made vide Institule’s Circular No. AM-3XUVIIGEWI dated
18.11.2009. As a result, this lsvel is now In three hierarchical sub gradations namely of (i)
Finance Officer (PB 2: GP 4600), (i) Academic Officer (PB 2: GP 4800) and (i)
Administrative Officer (PB 2 : GP 5400). The rules do net provide for any residency on these
three sub gradations for promotions and thus promotion frem Finance Officer to Acadamic
Officer to Administrative Officer is only vacancy based. The position of Administrative Officer
is held by Shri P.K. Aggarwal. Therefore, pursuant to and in compliance of Order of the
Hen'ble Court, the notionzl upward movement of Shri M.D, Gupta can take place upto the

position of Academic Officer,

Accordingly, in compliance of order of Hon'ble Court dated 26.05.2015 Shri M.D. Gupta
is hereby promoled notionally from the level of Assistant |l to Assistant | we.f 25.01.1885,
Assistant | to Section Officer w.e.f. 25.01.2003, Section Officer to Finance Oifficer w.ef.
25.01.2008 and from Finance Officer to Academic Officer on regular basks with immediate

effect iL.e. from the date of izsua of this order. .

{3)  Inview of para (1) and (2} above of this order, the seniority list of Hindi Translator
and cadre based ministerial steff after implementation of Order of Hon'ble High Court is-

decided as under;
(A) Hindi Translator

Name of the [ No. of | Pay Band & Grade | Seniarity Name of Employee in
Post Posts Pay of the Post Paosition order of senioriy

Hindi 01 | PB-2 1 Shri A K. Dubey
Translator Grade Pay Rs.4200 :

Fp . 3
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L (B) Ministerial Cadre:
Hierarzhy Level No.© | Pay Band & Grade | Seniority | Name of Employea -
of Pay of the Post positicn :
posts iy -
Administrative Officer 01 |PB2 (Grade Pay 1 Shri P.K. Agganwai
5400} e
Academic Officer 01 |PB-2 (Grada Pay 2 Shri M.D. Gupta
i I T -
Finance Cfficer 01 E&Egﬁrﬂde Pay - Vacant
Section Officer 05" | PB-2(Grade Fay - Vacant
..... . . ml & — - Alapan u
- . Vacan
- Wacant
. Vacan!
Bssistant = | 02 [ PB2 - (Grade Pay - Vacani
' 4200) - Vacant R
Assistant-|| 10 |PB-1 (Grade Pay| 3 Shri M. Suryanzrayana
2400) 4 Smit. Baljeat Kaur
5 Smt T.K_Ahuja
| Shri Rejiv Mehta
T “Shr ALS. Rawat
i Shel Suresh Kumar
] Smt. Shakuntala Devi
10 Smlk Anita Pahwa
11 Shri Kharak Singh
: ; 12 Shr P K. Mukherjea
Assistant-il 07 |PB-1 ([Grade Pay 13 Yogesh Bhatt
1800) 14 Shri Sanjay Bharti
15 Smt. Sadhna Verma
16 Shri Naveen Kr. Singhal
L Smi. Padma Rent
18 Shiri P.5. Dhamanda.
18 Shel Vijay Prasad
s
- (V.B. Mathur) ‘h‘H
Director
Distribution:
(1)  Shri A.K. Dubey, Hindi Translator
(2)  All Employees of Ministerial Cadre of Administrative Services, Wl {by name)
Copy to: : 5 :
(i) Additional Director General of Forests (WL), Ministry of Environment, Forest &
Climate Change, Indira Paryavaran Bhavan, Jor Bagh Road, Ali Ganj, New Delhi-
110003. .
(i) PA to Dean, FWS
(i) - PAto Registrar, WIl
{ivi  Administrative OfficerFinance Officer
(v Guard File /

{V.B. Mathur)
Director
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No. 22011/5/91-Batt(D) o :

I e tat GE Bkioat & e R <
Faw Delhi, dated the ZJth ¥March,97 -
/OPFIck WEIORANDIF/ Botle
Jecby= PROCEDUNE TO HE ORSIHVED DY DEPARTVENT AL

PROMOTIOR COMMI'TTEES. i . .

P

The undsrsigned ia dlrentsd to refer to the
lasiruct ions contained In paras 2,1,.7,2.2.2,2.35.1(1), 2.3.2(1)
(LL) & (1il) of this Dopartment's 0.id. o, zzunfﬁf@wui
dated 10.3.89 and to mgte tho changes In the aforement loned
paragrpphs - Th e

¥ Parg 2.1.1°*
SELECT 10N METIOD.

Tho word ' nalection' appenring in the flret

line of the pbove paragraph pay bo sobot ituted =
by the yord ' Seiestlon-gum-Senlority” & "Selszction
by Merit’. -

I Para 2.2.2 of 0.4, dnted 10.35.89 may ba subalituti
a8 under :-

" In papoe of each offfieer, an everdall grading siould
be glven., The proding shall be one smong () oubl~
atanding (i1) Very Good (iil) Goed (1v) Average
(v) Unfit, nre,n]:t-mg enspd poverced undar Para
2.3.1 (111)”

11T, f,i},.{ii],tii.i} % {iv) of para 2.:%.1 of O,N,
10.3.09 may Le subat itutod go unders;—

SELECTION-C12M=-SEHIORITY AND SELECTION DY MERIT

(1) MNaving regard to the levels of tho poats t.
which promot lons are to be made, tho nature and
importame of dutliss attached to the posto a benc.
Iarl: grade would be determined for esch category ¢
posto, :

Por all group-{, Group~B and Group—-i postis (uptc
and expluding the level of Ra. 00-5000) the bench
mark would be ' Good' and will fillad by the
mothod of Soleot loncum-Senlority a8 indicated lno
sub=para (111).

{L1) In reapect of ponts which are in tho level
of Ra. %/00-5000 and nbovo, the bomoh mork grode
phould be "Very Good' and will be fllled by the
method of Selectlion by Merlt gz Llndleated im sub-
para (.v).

contd. ..
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(iii) BEBach Departaental Promot ion Comitte
ponsidering the gultgbility of officars for prome-
tion to poats for siich the bemch mark hap been dete
mined o2 'Good' would grade the officeras .8 "Goed"
'average’ and 'Unfil' only., Only those offlcer who
cbtain the grading of "Good' will be lnmpluded in the
panel in the order of their sentority in the lower
graode subjeet to avallablility of vacancles.

[ iv) Notwithatanding the provisions mentloned
above, in the case of promotions wade for induction
to Group A posts/services from lower E:rﬂu;:a, while
the bench mark would contlous to be 'Good', the IPQ
shall grada the offlcars as 'Outstanding', ' Very Geod’,
Good"', 'iverage' and "nift' g2 the csse may be and
ths officers will be arrzmqeﬁ a::curdln@i; to the grad—
ing obtained, placing the "Outstanding’ officers on
top followed by those i,.l.'BﬂE as "Very Good' andso on
in the select panel wpto the nomber of vacanciss, with
. the officers having the same grading maint aining their
Inter-se-saniority In the fecder grade . :

SELECTION DY MERIT

(v) In respact of servicesn/posta for whilch the
bengh mark han besn determined to be 'Very Good',
sach IPC would grade the offlgers pa "Outstanding',

I '"Yery Good', 'Cood', 'Average' &'Unift' as the cgse

\ may be. However, only thoss offlgers who are graded aon

2y "Yory Good' Tixoxxxrand above will be included in the
aslect panel, by placing the officers graded as 'Out-
atanding' on tag followed by thosegraded as ‘"Very
Good', subject to avallability of vooamnies, with the
officers with tho came ﬁgndh:g maintaining thelr
inter-se-seniority in the fesder grade.

(vl Jppoiniments from the panel shall be pade in
tha order of names appearing in the panel for promo-
tion.

(vil) vhare sufficient muaber of officers with the
required bench wark grade are not avallable within
the zone of conslideration, offlcers with the recuired
banch mark will be placed on the panel and for the
unfllled vapoancles the appoint suthor ity should
hold & fresh TPQ by consldering the required mumber
of officers beyond ths original zonme of conslderation.

IV. Para 2.}.25 L): the word ' Selectiona® gppearings in
ina 1 0 & ghove parsgraph b2 subatituted by
the worda 'Seleotlorcum-benlority' and "Selection

by Merit'.

Para 2.3.2(1ii) & Para 2.3.2 (ii1):- the word'Selec—
tlon"™ gpperring 1n line 1 of tne sbove two paragraphs
li:uay h-E. subst ituted by the words *Selectlorr—oun-Senlors
byt

2, gomaeguant 1y, the proveiions contalned in Some of
the paragrephs of this Department's 0,4, Fo, 22011/5/85-Ratt(D}
dated 13;4..1939 o lrenlat Lthe epnsolidated guldelines on TIPC pro—
cedura eld reguire a number of changes and i'heua ara Indioated 1n
ths pinnexure. :
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% Hinistry of Finonce, etc pre regquested to take &
ficte of the above declisisn-ynd take fmmediagte Bteps to smend the
recruitment rules for tha varlious posta whiich were nithertofore
filled by the method of ‘Selection” gnd subatitute the worg 'Sal-
action' in the solwmn Dertaining to method of promciion o either
'Halmtiﬂn—cmusl:nlnrfty’ or 'Selection by Merit® a3 per the

above revised instrustions,

A Theae orders shall be effective | from
15th Appril, 1997, 7
{Kiﬂ-iJ a)
Director(gatt)

To

All Ministries/Departments of the Govermment of Indis (Secretary
by name) :

copy tog-

1. Ministry of Railwayo, Wew Delni _
2. Department of Atomie tnergy, NHew Delhi

3« Department of Bleotronica, New Dalhi

4. Department of Space, New Delhi

5 Union Publie Service Commiogion 3 with referencse to thelr
Dholpur House, Hew Delhi. 1&#"&1919'9_1;:!. 10/1/88- 400 at.
L s B0 i

L., Staff Seleotion Commission, Mew Delhi

T S atia Secretarist, New Delhi

8. Rajya Sabha decretarist, New Delhi

9. Preasident's Secretarist, New Delhi

10. Compiroller & Auditor General of India, New Delhi,

11. All attached offices under the Ministry of Personnel, Publis
Glrevangces & Pens lons.

12, M1l Offlsers and Sections in the Depaptment of Personnel and
Trainl.l‘.'qg- = >
13. 100 spare coplea fop Eatt( D). '

o e




ANNEXURE .

-

HMODIRIGAT 10K BEQUIRED 70 BE MADE IN THE PROVISIONS OF

THIS DEPARTMENT'S O0.M. NO. 22011/5/86-ESTE(D) DATED

10.4.89.

1.

Para I(a): the word 'Selection' nay be replaced
g word 'Select iom-cum-seniority' snd 'Selection

by Merlt'.

Para 2.2: the word 'Seleotion' wheraver appearing
may be substlituted by the wopd ' Selection-cum-
Seniority' & ' Sededtion by Merit'.

Para % E the word 'Selection’ sppearing in line-
0 para may be subatituted by the word

'gelect lon-cum-seniority’ & 'Selection by Merlt’.
Para 6.1.7s the word ' Selection’ appearing in
Tine 1, may be subsi ftuted by the words 'Select lon-
cum-seniority! & 'Selection by Merit®,

Para E‘E.'E: mgy be asubatituted by para- Il of t he
moin oifice meorandus of whieh this is the enclosure.

Para 6.3.1: may be substituted by para-II1 of the

main oirice memorpndum of whleh this is the enclosure.

Para E_*'.f%"g'[ih' the word "Selections' appearing in
Tine 1 o s above paragraph may be subatituted by
the wopds 'Selestloncum-senlority’ and "Selection

by Merit'.

Para E.E.ES :l.t.} & b.3.2{(1i1): the word 'Select ion'
appear g - o e apove two peragrapho may

be sybstituted by the words '5eleot Lon-cumr-Seniority’

-





