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RECEIVED

REQUEST
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REQUEST DISPOSED
OF

viswanathan

1. If SC/ST candidates shortlisted in a scientist recruitment process
in any Indian Government institution will be offered Travel Allowance
(TA). But, why Wildlife Institute of India (WII), Dehradun offers TA to
only those who are qualified in the written examination though it is
mentioned in the advertisement. Please give me the reason. 2. What
is the criteria followed in shortlisting the candidates for written
examination in your recent advertisement (Advertisement No.
WII/ADM/2018/46) for filling up of Group-A Scientific position. Please
give me the criteria details. 3. Why your institute consider written
examination is a criterion for shortlisting the candidates for interview
instead of his/her research experiences and research publications.
Please give me your criteria details. 4. Written examination is not
conducted in any Indian research institution for the recruitment of
Scientist-C. Why WIl is conducting examination for recruitment of
Scientist-C. Please give me the details.

Sir, Please refer to your Online RTI Request cited above under RTI
Act, 2005. In this context, the point-wise reply to your queries has
been received from the concerned authority of the Institute and the
same is attached separately in 36 pages in .pdf file at your provided
email. If you are not satisfied with the aforesaid reply, you may file an
appeal before the First Appellate Authority i.e. Dr. V.B.Mathur,
Director, Wildlife Institute of India, P.B. J 8, Chandrabani, Dehradun -
248 001, PI,. 0135-2646102, 2640910 within a period of one month.

Date of Action

Action Taken By Remarks

16/05/2018 Nodal Officer

17/05/2018 Nodal Officer Forwarded to CPIO(s) : (1) Anju Baroth

07/06/2018 Anju
Baroth-(CPIO)
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RIGHT TO
[/ INFORMATION ONLINE REPLY
No. WII/RTI/CPIO/2018-19 (Qtr-I)/11 Dated 07.06.2018
To,

Shri Viswanathan,

No. 26, Alapakkam Main Road,
Lakshmi Nagar, Maduravoyal,
Chennai—600 095

Tamil Nadu

Email id vishwazoology@gmail.com

Sub.: Information sought under Right to Information Act, 2005- reg.

Ref.: Your Online RTI Request Reg. No. WLIOI/R/2018/50012 dated 16/05/2018.

Sir,
~ Please refer to your Online RTI Request cited above under RTI Act, 2005. In this

context, the point-wise reply to your queries has been received from the concerned authority
of the Institute and the same is attached separately in 36 pages in .pdf file at your email id

vishwazoology@gmail.com

If you are not satisfied with the aforesaid reply, you may file an appeal before the
First Appellate Authority i.e. “Dr. V.B.Mathur, Director, Wildlife Institute of India, P.B.18,
Chandrabani, Dehradun — 248 001, Ph. 0135-2646102, 2640910” within a period of one
month.

Thanking you,
Yours faithfully,

N

( Dr. Afju Baroth)
CPIO & NO, RTI

Encl: as above.

gAUE WO 18, TR A1, QERIGT — 248001, ITRTATS, HRA

Post Box No. 18, Chandrabani, Dehradun - 248001, Uttarakhand, INDIA
R vl uad : +91-135-2640111 A 2640115 HEFF : 0135-2640117
EPABX : +91-135-2640111 to 2640115; Fax : 0135-2640117;

g / E-mail: wi@wii.gov.in, 39 / website: www.wii.gov.in
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WILDLIFE INSTITUTE OF INDIA
CHANDRABANI DEHRADUN

No. : A/2-31/2005-WII (Vol 1ll)

Sub:

Ref:

Dated: 06™ June 2018

OFFICE NOTE

Act, 2005-reg.

Request to provide information sought by the applicant under Right to Information (RTI)

CPIO, WII note dated 18.05.2018 along with an RTI Request No. WLIOI/R/2018/50012

(No .11) dated 16.05.2018 of Shri Vishwanathan, Chennai.

SiI.No.

Information Sought

Reply

If SC/ST candidates shortlisted in a scientist
recruitment process in any Indian Government
institution will be offered Travel Allowance
(TA). But, why wildlife Institute of India (WII),
Dehradun offers TA to only those who are
qualified in the written examination though it is
mentioned in the advertisement. Please give
me the reason

As per advertisement TA/DA was to be paid only
to SC/ST/OBC candidates for attending the
interview (Advertisement No. WII/ADM/ 2018/46).
The copy of the same is enclosed. TA/DA to this
category persons has been paid by this Institute.

What is the criteria followed in shortlisting the
candidates for written examination in your
recent advertisement (Advertisement No.
WII/ADM/ 2018/46) for filling up of Group-A
scientific position. Please give me the criteria
details.

Wildlife Institute of India has approved set of rules
i.e. “Recruitment and Assessment Promotion
Rules for Group-A Scientific Post-2010".

As per Rule 6.5.2 of the above stated Rules, For
recruitment of Scientists upto Scientist-F level, the
Director, WIl shall constitute the Screening
Committee. The Committee shall screen the
applications received and organize a written test or
seminar if considered necessary for short listing
the candidates to be called for the interview. (Copy
of RR is Enclosed). This condition of written test
was mentioned in the advertisement itself.

Why your institute consider written examination
is a criterion for shortlisting the candidates for
interview instead for his/her research
experiences and research publications. Please
give me your criteria details.

The reply of this point is covered in at SL.No. 2
above.

Written examination is not conducted in any
Indian research institution for the recruitment of
scientist-C. Why WII is conducting examination
for recruitment of Scientist-C. Please give me
the details.

The recruitment of Scientist is to be made as per
approved Recruitment Rules of this Institute. You
may please refer Recruitment Rules as provided
vide SI.No. 1.

ao " b‘%m

ATTESTED

c Po
CPIO, Wild Life

b\" \8
(Rajiv Mehta
Section Officer

A
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Wildlife Institute of India

(An Autonomous Institution of Ministry of Environment, Forest and Climate Change,
Government of India)
Chandrabani, Dehra Dun - 248 002, INDIA
EPBAX: 0135-2640114 and 2640115, FAX: 2640117

Website: www.wii.gov.in, Email: pka@wii.gov.in

FACULTY RECRUITMENT
Advt. WII/ADM/2018/46

The Wildlife Institute of India is a premier National Institution in the field of Wildlife Research,
Conservation, Training and Management. The Institute is looking for bright candidates for filling up
of Group-A Scientific 05 (five) positions of ‘Scientist-C' on Direct Recruitment (D.R.) basis. The
applications are invited from citizens of India for filling up of the following posts:

Post, Pay scale, No. of Post and Qualifications, Disciplines and
Reservation Category ‘ Experience
Scientist C: (05 Posts) - Master Degree in Wildlife Science/Life
Pay Matrix: Level 11 Sciences/Computer Science/Veterinary
(Rs. 67,700-2,08,700/-) Sciences with 03 (THREE) years

experience in wildlife research.

02 Post (Un-reserved)

OR

01 Post (Reserved for OBC Category)
(only for Non-Creamy Layer) Ph.D. in any of above fields with 01 (ONE)

year experience in the above field.

01 Post (Reserved for SC Category)

01 Post (Reserved for ST Category)

Terms and Conditions:

; The headquarters for the above posts would be Wildlife Institute of India (WIl), Dehradun.
However, the selected candidates would be liable to serve at any location within India as
decided by the Institute as per functional needs.

2 Age: Not exceeding 31 years in case of candidates possessing Master's degree and 34
years in case of candidates having Ph.D. degree as on last date of receipt of application.

3: Age Relaxation: Relaxation in upper age limit shall be allowed in accordance with the
Government of India, Ministry of Personnel, Public Grievances and Pensions (Department
of Personne! & Training) OM No.1501282/2010-Estt.(D) dated 27.03.2012 as amended from
time to time However, the categories of upper age relaxations are as follows:

(a) Scheduled Castes and Scheduled Tribes up to 5 years.

ATTE

CPIO, Wild Life |



(b) Other Backward Class (OBC) up to 3 years.

(c) Persons with disabilities up to 5 years.

(d) SC/ST Persons with disabilities up to 10 years.

(e) OBC Persons with disabilities up to 8 years.

() Widows, divorced/judicially separated women and who are not re-married up to the
age of 35 years (up to 40 years for women of Scheduled Castes and Scheduled
Tribes).

(9) Employees of Wildlife Institute of India/ Central and Statc Government/ Autonomous
Bodies/Government Universities up to 5 years to those who have not rendered less
than three years of continuous regular service in such departments.

(h) Up to maximum of 5 years to candidates of Jammu and Kashmir who have ordinarily
been domiciled in the State of Jammu and Kashmir during the period from
01.01.1980 to 31.12.1989 (Any person intending to avail of the aforesaid relaxation
shall submit the certificate from either District Magistrate within whose jurisdictions
he/she had ordinarily resided or any other authority so designated in this behalf by
the Gowvt. of Jammu and Kashmir to the effect that he/she had ordinarily been
domiciled in the State of Jammu a: Kashmir during the period 01.01.1980 to
31.12.1989).

The Other Backward Class (OBC) candidat: : for the purpose of Age Relaxation and
Reservation will mean “Persons of OBC cateq ry not belonging to the Creamy Layer” as
defined in Government of India, Department of Fcrsonnel & Training OM No.36012/22/93-Estt.
(SCT) dated 08.09.1993 and modified therezter. Candidates claiming the benefit of
reservation under OBC category not covered un:er the Creamy Layer must furnish the OBC
certificate duly signed by the competent authority and self undertaking by the candidate on or
before closing date. Any deviation of the OBC C: ftificate from the prescribed format will not be
accepted by the Institute and will lead such - plications to be treated under Unreserved
category age-wise, if they are otherwise e ble. Representations from candidates for
reconsideration of their category at subseq 1t stages of the recruitment will not be
entertained. The OBC (Non- Creamy Layer :andidates are required to submit requisite
certificate in prescribed format (Annexure-1) Government of India, from a Competent
Authority issued on or after 01.01.2017. The me of the caste and community indicated in
the OBC (Non-Creamy Layer) certificate musi pear in the Central list of Other Backward
Classes.

The period of experience in the requisite discii e/area of work shall be counted with effect
from the date of acquiring the prescribed mininiuin Educational Qualifications required for the
post. Period spent in wildlife research will be counted towards experience.

The job requires teaching, training and field research that involves extensive traveling to forest
interiors including high altitude areas and arduous terrain.

Shortlisted candidates will have to produce original certificates cited in their applications at the
time of interview, if called for.
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8. Last Date of Receipt of Applications: The last date of receipt of online applications is 26

March, 2018 upto 1700 hrs. Online applications from abroad and from those in the Andaman
& Nicobar Islands, Lakshadweep, State/Union Territories in the North Eastern Region, Ladakh
division of the Jamimu & Kashmir State, Sikkim, Panaji Sub-division of Chamba, Lahaul & Spiti
Districts of Himachal Pradesh is 2" April, 2018.

The hard copy of the application along with requisite documents should reach the Institute
(Wildlife Institute of India, Chandrabani, Dehradun) on or before the 2" April, 2018 and
applications from abroad and from those in the Andaman & Nicobar Islands, Lakshadweep,
State/Union Territories in the North Eastern Region, Ladakh division of the Jammu & Kashmir
State, Sikkim, Panaji Sub-division of Chamba, Lahaul & Spiti Districts of Himachal Pradesh
should reach the |nstitute by 9™ April 2018.

The candidates have to follow both online processes and the hard copy submission as
described above, failling which their application will not be considered.

The applications received without application fee, unsigned application, incomplete applications
and applications not in prescribed format is liable to be rejected.

The address for correspondence furnished in the application form is final and no request for
change of address at a later date will be entertained.

10. Canvassing in any form will lead to disqualification.

11. Mere fulfilment oi the minimum advertised qualification and experience requirement DOES

NOT automatically entitles an applicant to be called for written test/interview.

12. Selection Process:

(i) The Instituie's Screening Committee shall screen the applications received by due date
and organize a written test for shortlisting the candidates to be called for the interview
based on the qualification, discipline, experience and age. The written test for the eligible
and shortlisied applicants shall be conducted in the Institute campus at Dehradun on 2™
May, 2018 between 0900 hrs to 1430 hrs. The Written Test will be of two hours duration
having 60 objective type questions. Each question will be of one mark each. There will
be a negative marking of 0.25 marks for each wrong answer. The written test will start at
1000 hrs. onwards on 2" May, 2018. Candidates are required to report on 2" May,
2018 at 0900 hrs in the Institute's Auditorium located inside the campus. The Written
Test will comprise multiple choice/objective questions based on the syllabus of Institute's
M.Sc Wildlife Science Course. For syllabus, candidate may see the Institute's website at
(hitp://vw.wii.gov.in/masters_wildlife 2 years and http://www.wii.gov.in/images/
pdff/xiii_ 1 sc_syllabus.pdf).

(ii) The first 20 candidates (for 02 Nos. posts of UR category) and first 10 candidates (for 01
post of OBC Category) and first 10 candidates for 01 post of SC category and first 10
candidates for 01 post of ST category in order of merit i.e. marks obtained in the Written
Test will be shortlisted and called for Interview before the Institute's Committee for




13.

14.

16.

16.
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(iii)

(iv)

v

(vil)

-

Selection cum Assessment Promotion (ICSAP). The merit in written test is of a
qualifying nature only in the screening process to be shortlisted for interview. The final
selection of the candidate will be in accordance with his/her performance in the interview
and in order of merit as decided by the Institute’s Selection Committee. The Interviews
of the shortlisted candidates are likely to take place soon after the written test, the exact
dates of interviews will be communicated to the candidates separately.

The result of the Written Test will be hosted on WIl's website (www.wii.gov.in) within 24
hours after the written test and also placed on the WIll's Notice Board.

Candidates are requested to bring all documents in original along with two passport size
photographs and self attested photo copies of all certificates while appearing for the
Interview. In case of reserved category candidates, the original valid certificate should
also be produced; failing which their candidature for the interview will not be considered.
Candidates of ‘OBC Category’ need to bring the latest certificate issued on or after
01.01.2017 as required in Government of India rules.

The candidates are advised to come prepared to be present in Dehradun for at least 2
days i.e. 2" and 3" May, 2018 and to make their own travel and stay arrangements at
Dehradun for the Written Test/Interview at their own cost. TA/DA will be paid to only
SC/ST/OBC candidates for attending the interview once they qualify the written test.
Any misrepresentation or falsification in the application and documents submitted will
lead to summarily disqualification of the candidature.

The documentation/certificates in case of the candidates who are called for interview will
be checked/verified from the originals certificates. In case it is found that an attempt has
been made by the applicant to willfully conceal or misrepresent the facts and does not
fulfill the eligibility criteria, his/her candidature will not be considered and will not be
allowed to appear for the interview. Candidates are required to furnish the declaration
form as given in the prescribed application form.

No correspondence will be entertained either with regard to call for written test, interview
and/or selection.

The candidates are advised to see the Institute website (www.wii.gov.in) from time to time
for any instructions related to this recruitment process.

It may be noted that if, at any stage, it is found that an attempt has been made by the
applicant to willfully conceal or misrepresent the facts, his/her candidature may be
summarily rejected and his/her employment terminated.

The date for determining the age limit/experience/qualifications shall be the closing date
prescribed for receipt of online applications i.e. 2" April, 2018.

The decision of the Institute in all matters relating to eligibility, acceptance or rejection of
application, mode of selection will be final and binding on the candidates and no enquiry or
correspondence will be entertained from any individual or his/her agency.



18.  Application Fee: The candidates from UR Category and OBC Category will pay application
fee of Rs. 1,000/~ (non-refundable). The SC/ST Category candidates are exempted from
payment of application fee.

19.  The application fee will have to be deposited online. Payment can be made via Internet
Banking/Debi! card/Credit card through our online secured payment gateway.

How to Apply:

(0

(ii)

(iii)

The applications should be filled up online in the prescribed proforma as given in
Annexure-2 through link http://services.armezo.com/wiircnctest/reg/. The online
recruitment process will start on 21.02.2018 and will end on 26.03.2018 and in case of
candidates from abroad and from those in the Andaman & Nicobar Islands,
Lakshadweep, State/Union Territories in the North Eastern Region, Ladakh division of
the Jammu & Kashmir State, Sikkim, Panaji Sub-division of Chamba, Lahaul & Spiti
Districts of Himachal Pradesh, the last date of submission of online applications is 2"
April 2018.

The hard copy of the application along with requisite documents should reach the
Institute (Wildlife Institute of India, Chandrabani, Dehradun) on or before the 2™ April,
2018 and in case of candidates from abroad and from those in the Andaman & Nicobar
Islands, Lakshadweep, State/Union Territories in the North Eastern Region, Ladakh
division of the Jammu & Kashmir State, Sikkim, Panaji Sub-division of Chamba, Lahaul
& Spiti Districts of Himachal Pradesh, the last date of receipt of hard copy of applications
is 9™ April 2018.

Important Note: The candidates have to follow both online processes and the hard copy
submission as described above, failing which their application will not be considered.

The haid copy of the application should be accompanied by self attested copies of
certificates of age, educational qualifications, experience, and claim of belonging to OBC
(Non-Creamy Layer) and SC/ST category. The original certificates would be required at
the time of interview.

Hard copy of the applications should be sent to the Administrative Officer, Wildlife Institute

of India, Chandrabani, Dehradun—248 002 (Uttarakhand) superscribed “Application for the Post of
Scientist-C" and should reach on or before the last date of receipt of applications. Hard copy of the
applications should be sent through Registered post/Speed post/By Hand in a sealed cover.
Applications received late for whatsoever reasons will not be considered by the Institute.

Sd/-
Director
Wildlife Institute of India
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Annexure-1

FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES
APPLYING FOR APPOINTMENT TO POSTS UNDER THE GOVERNMENT OF INDIA

This is to certify that Shri/Smt./Kumari son/daughter  of

of village/town in District/Division in the
State/Union Territory belongs to the community
which is recognised as a backward class under the Government of India, Ministry of Social Justice
and Empowerment's Resolution No. dated il
Shri/Smt./Kumari and/or his/her family ordinarily reside(s) in the

District/Division  of the
State/Union Territory. This is also to certify that he/she does not belong to the persons/sections

(Creamy Layer) mentioned in Column 3 of the Schedule to the Government of India, Department of
Personnel & Training O.M. No. 36012/22/93 - Estt.(SCT)dated 8.9.1993 **

District Magistrate
Deputy Commissioner etc.

Dated:
Seal

* - The authority issuing the certificate may have to mention the details of 2esolution of
Government of India, in which the caste of the candidate is mentioned as OBC.

** - As amended from time to time.

Note:- The term “Ordinarily” used here will have the same meaning as in Section 20 of the
Representation of the People Act, 1950.



10.

1.

12.

13.

14.

PROFORMA FOR APPLICATION

Advertisement No:
Post Applied for:
Application Fee details:
Category:
SC/ST/OBC/UR
Name (in block letters):
Last Name:
Middle Name:
First Name:
Father's /Husband's Name:
Permanent Address
Address for correspondence
Pin code :
Tel. No. & Fax No. with STD Code:
E- mail :
Mobile :
Nearest Railway Station:

Date of Birth (Date/Month/Year):

Age as on 2" April, 2018
(in Years, Months and Days)

Scale of Pay of present post & present
Basic Pay and Total emoluments drawn:
(for employed candidates)

Educational Quzlifications starting with Higher Secondary (10+2) :

Annexure-2

Space for
photograph duly
signed by the
candidate

Exams Name of the Year of Subjects Division
passed Board/ passing

University

Percentage
of marks
obtained

If Ph.D., mention the following:

(i) Title of thesis:

(i)  University:

(i)  Name of Supervisor(s):

(iv) Date of award of Ph.D degree:




15. Secondary and Tertiary skills, if any

16. Number and details of papers published

17.  Number of books published

18. Total experience as on 2" April, 2018 in years, months and days in the field of wildlife

research.
(a) After M.Sc:

(b) After Ph.D :

19. Employment details (Chronologically from present position backwards)

Name of the Full Address of Post held Period Total Nature of
Employer/ Employer/Organization (with pay From* - emoluments duties/
Organization scale) To* drawn experience

* Specify Month and Year

20. In case of in-service candidates, the applications has to be sent through Employer/Forwarding
Authority as per Annexure-3, so as to reach the Institute within the deadline of 2" April,
2018. However, an advance copy may be sent to WII. :

Annexure-3 applicable Yes( )

No (

21. References: (Name and Designation along with contact address details including fax, email and

mobile)
(i)
(ii)
(iii)

22. Any other relevant information:

DECLARATION

| affirm that information given in this application is true and correct. | also fully understand
that if at any stage it is found that any attempt has been made by me to willfully conceal or
misrepresent the facts, my candidature may summarily be rejected and employment terminated.

PLACE :

DATE :

(SIGNATURE OF THE APPLICANT)



Annexure-3

CERTIFICATE TO BE FURNISHED BY THE EMPLOYER/FORWARDING AUTHORITY
(IN RESPECT OF IN-SERVICE CANDIDATES)

Certified that :

(i) The particulars furnished by Dr./Shri./Smt/Kum.
are correct.

(ii) There is no vigilance/disciplinary case either pending or contemplated against him/her.
(i) Integrity of the applicant is certified.
(iv)  The applicant would be relieved to join the Wildlife Institute of India in the event of his/her

selection within a 3 month period.

Date : Name and Signature
Head of Department/Forwarding Authority
With seal of the organization

Department:

Office :

Tel. No. :

Fax No. :

Mobile :

E-mail :
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(1))
- notification by the Institute.

o

WII.DLIFE INSTITUTE OF INDIA

(An luhnomou- lu-ﬂtuh under the Minlstry of Env!mmnoni & Forests, Govenment of India)
: CHANDRABANI DEHRADUN :

NOTIFICATION

In exercise of the powers conferred by the proviso of Rule 3 (xvi) (xix) of the

- Memorandum of Assoclation (MoA) of Wildiife Institute of India, Dehradun,

herein after called WII, and in supersession of all the. rules In so far as they
relate to the Group-A Sclentific Posts in WII, Dehradun In the pay scale of
_ Rs.8000-13500 and above, except in respect of things done or omitted to be
done before such supersession, . Governing Body of WII formulates: the
following Recruitment and Assessment Promotion Rules for Sglentist Group-A.

Short title and commencement »

(I) - Theseé rules shall be called as the ‘WII-Scientific Recruitment and

Assessment Promotion Rules, 2008.

These rules shall comé, Into force with effect from the dafge of

Applicabllity : ‘ ‘
These rules shall govem recrultment and assessment promotions of Grgﬁp-A

sclentific posts (Sclentist-B to Scientist-G). - - o

Definitions
In these rules, unless the context otherwise requires:

'Appol'ntlng,nuthorlty’a'means the authority as specified for

i

® recrultment of sclentists under Rule 6.9,

(i) Annexure” means Annexure to these Rules.

()  Director’ means the Director, Widife Institute of India,
Dehradun. - :

(lv) Institute’: means the Wildlife Institute of India, Chandrabanl

Dehradun.



.

r Selection B Msessment'

Promotion’ (ICSAP) means the Committee for the recruitment

and assessment promotions as specified under Rule 6.4 of
Group-A sclentific positions from Scientist-B (Rs.8000-275

13500) to Sclentist-F (Rs. 16400-450-20000) 25 specified under
Rule 6.1.1. : :

(v)  ‘Institute’s _Committee o

{(vi) ‘Institute's Search "eum Selection m&gmlttu (ISCSé)’

means the Committee for the recrultment and assessment

promotlons as specified under Rule 6.4 (if) of Group-A Sclentific

positions at the jevel of Sclentist-G carrying a pay scale of

Rs.18400-22400 as specified under Rule 6.1.1.

C(vi) 'Sclentist’ freans a sclentific officer who 'Is _expe_cted ‘tos
advance, disseminate, diffuse, -

generate, develop, Impart,
manage and protect knowledgelméthodsltechnlques -and build

capacity through training/ research/ design Idevelopmentl '
advisory/ extenslon/ and networking activities. '

(viil) wildlife Sclences: means all disciplines ra!ated to wildlife

. management and conservation.

All other words and abbreviations which are not defined under these rules,
shall have the same meaning and definition/ Interpretation as given In the
Memorandum of Assodation and Rules and Regulations of WII Soclety or any

other rules applicable to the employees of WIL. : _
] . | w4 : . ' >
Recruitment and Assessment Board |

parate recruitment and assessment board
Committee for Selection cum Assessment

: promotion (ICSAP).- for the recruitment and assessment promotion of all
Group-A Scientific posts from Sclentist-B to Sclentist-F level, (if) For making
Direct Recruitment and assessment promotion at the level of Sclentist-G
carrying a pay scale of Rs.18400-500-22400 there will be InSUtute's Search
cum Selection Committee, which shall be appointed by' the Chalrman,
Governing Body. The Terms and Conditions of the appointment of the above -
committees shall be such as may be prescribed by the Chalrman, Governing

Body. *

wi shall establish two S€
hereinafter called (f) Institute’s
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6.14-

applicable are as under:

6.1.2

6.1.3

6.2

The validity of the sald Committees shall be t:hree years. However, the

members may be changed during the currency of the panel with the ’PP""""
of Chairman, Governing Body.

Except for the provisions specified under these rules, the Committee shall be
free to devise its own procedures In respect of recruitment and assessment (o

be made by It.

Recruitment

The grades/ scales of pay of scientists covered under these rules shall be such
as may be determined by. WII from time to ﬂme However, grades/ scales

%
t

S. No. Designation of the Post Scale of pay

1. . Sclentist B Rs. 8,000-275-13,500
/2 Sclentist C Rs.10,000-325-15,200
3. ~ Sclentist D Rs.12,000-375-16,500
4, Sclentist E : © Rs.14,300-400-18,300
5. Sclentist F Rs.16,400-450-20,000
6. Sdentist G ‘Rs.18,400-525-22,400

Recruitment shall normally be made at the level of Sclentists-C (Rs.10,000-
325-15,200). Whenever need exists or arises, recruitment at other levels can
be made on a specific réquest from the Director and with the prior approval of

the Chairman, Governing Body. g

30% of the total sanctioned Scientific Group-A posts shall be reserved for
officers on deputation from the Indian Forest Service (IFS). They will be

taken on deputation at Scientist-E/F levels. The placement of deputationists

in the above grades shall be made In accordance with their senlority
consistent with Scientist-E/F levels. However, other terms and conditions -
prescribed by the MoEF, Government of India, In respect of deputation of
Indlan Forest Service officers to autonomous organlzatlons would be

applicable.

Qualifications, disciplines, experlence and age limits for direct
recrultment: The minimum qualifications, experience and maximum age
limits for direct recruitment to Sdentlsts Group-A at varlous levels shall be as

follows:



sl Designation and | Qualification and Disciplines Experience Age limit notj
No. | Scale of pay of in required . exceeding
the ; areas : :
1. | Sclentist-B Master Degree in Wildiife Sclence/ Nil 28 years -
Rs.8000-13500 Life Sciences/Computer Sclence/
Veterinary Sciences
OR :
Ph.D.In any of the above flelds TN SRR
2. | Sclentist-C . Master Degree in Wwildiife Sclence/ Jyears | 31 years
Rs.10000-15200 Life SdemeSICompu.ter‘Sde
Veterinary Sclences
g P
OR :
Ph.D. In anf of the abﬁe flelds. 1 year 34 years
3. | Sclentlst-D Master Degree In Wildiife Sclence/ 7 years 35 years
Rs.12000-16500 Life Sdences/Computer Sd ; :
: 2 _Veter_lnarv Sciences
: OR :
' Ph.D. In any of the above fields. 4 years 38 years
T [SaentistE iaster Degree In Wildilfe Science/ Toyears |  dovesrs
; Rs.14300-18300 Life Sdences/Computer Sclence/ '
: Veterinary Sclences :
OR .
Ph.D In any of the above ﬂeﬁl,ds. 7 years. 40 years
5. | Sclentist-F r;:t;;mfuc::“\\ﬂldllfe sgdenoel 13 years 41 years
,16400- ences/ puter ence)
. g Veterinary Sclences
' OR
, [Ph.D. In eny of the above fields. 10 years 43 years
5. | Scentist-G Waster Degree In Wildiife Sclence/ | 16years 44 years
Rs.18400-22400 Life Sdences/Computer Sclence/
, Veterinary Sclences
~ : OR
Ph.D In anY of the above fields 13 years 46 years




6.3 Relaxations

6.3.1 Relaxation in age llmlt may be allowed to Institute/ Government/ Autonomous
Bodjes/ University employees in accordance with the instructions and orders
Issued by the Government of India from time to time In this regard.

6.3.2 Relaxation In age as per Govemment of India norms.

6.3.3 The date for determining the age Ilmlt/expeﬂence/qualmmtlons shall be the
closlng date prescribed for receipt of applications. _

6.3.4 In disciplines other than mentioned under these Rules, such professional of .
technical qualifications, as are approved by the Government of India for-
appointment to the sclentific posts and services shall be. appllcable In cases

. where a formal Degree or Dlploma Is not being awarded or has not been
approved the educational quallﬂcatlons and experlence shall be such as may

be prescribed by the Chairman, Governing Body.

‘ The period of experlence in the requisite disdpline/area of work wherever
prescribed shall be counted wlth effect from the date: of acquiring the

prescribed minimum educatlonal quallﬂcatlom required for that grade. Perlod '

spent in wildlife research will be counted towards experience, ¥ g

The constitution of the ICSAP and Search cum Selection Committee for
maldng direct recruitment and Assessment Promotlon of Group-A Sclentlﬂc

posts shall be as under: 8

6.4

. 4
ICSAP: The ICSAP will be constituted by the Chairman, WIIvGovemlng Body.

The tenure of ICSAP vill be’ three years from the date of notification. The
ICSAP will have the following composition:

Chalrperson - An  eminent - sdentls't/ forester/
' ' conservationist with adequate
experience of fleld conservation.

Eminent sclentists/professionals - with
experience |p forestry & wildiife
conservation or management/ wildlife
blology/ human dimension of wildlife
conservaﬂon.

N 4
0}

Members (3 Nos.) -



(m.

(i)
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 for the posts, 3 membe

Member - One representéglve of Ministry of
: rests, Government of

Envlro’nment & Fores ‘
India at the level of _lnspector General

. of Forests
Member-Secretary - Director, WII.

- mittee: The Institute’s Search
nstituted by the Chalrman, wil-

ill be three years from the
ction Committee will

cum Selection Committee will be co

Governing Body. The tenure of this committee W
date of notification. The Institute’s Search cum Sele

have the following composition: '

Chalrperson - Additional  Director General (WL),

2 _ 4 Ministry of‘ B\\:’lfonmen; & Forests,
a8 e Government of India.

Three outside experts.  (Eminent
. sclentists/ professionals with expérlence
in forestry & wildlife c.onservatloﬁ or -
management/ '}wl’l'd!'lfe ' blologvl. human

 dimension of wildlife conservation).

'p[r_eptor, WII (being the chlef'Execuﬂve '
of the Institute). - g

Members 3 Nos.) -

Mémberéécmlary i

In addition to the above, tWO Subject Matter spediallsts (SMS) may be co-
_ The SMS will not have any fixed tenure but will be

opted In the Committees
jnvited on a case to cas® basis, The SMS will be nominated by the Chalrman

pf the Committee. o 3
The quorum for the meeting of . the Committee shall be four members
including the Chairperson and at least one subject ‘matter specialist. The

Chalrperson of the Committee may nominate any member of the
Committee to act as Chairperson of the Committee in_his/her place, if

required

Where the posts aré reserved for SC/ST candidates or where SC/ST
candidates are under consideration along with general dtegoq candidates
r of SC/ST community shal Invarlably be included in
instructions for nomination of female members and
‘minority community as lssued by the

to time shall continue to be followed.

the Committee. Further,
members representing the
Government of India from time



6.5.1

6.5.2

6.5.3

- )]

Vacancles for whlch the selections are required to be made by U"
Committee shall be decided by the Director, WII The vacancles shall be A
advertised by the Institute, as per the prescribed procedures. A copy of the
advertisement shall be sent to the Committea as the case may be. '

.The appiications, In response to the advertisement, shall be received at the

Institute’s headquarters at Chandrabani, Dehradun .

For recruitment of Sdentlsfs upto Sclentlst—lé levei, th»e" Director, WII shall
constitute the Screening Committee. - For Sclentist-G, the Screening
Committee shall be constituted by Chaiman, - Governing Body. The
Committee shall screen the applications received and organize a written test
or seminar IF consideged necessary for short listing the candldates to be
called for the Interview.. The set of appllcatlons and recommendations of the
Screening Committee shall be sent to the Committee. Approval -of
relaxation, i any, In respect of age from Chairman, Governing Body shall be

obtalned by the Director, WII and sent to the Committee.

The Screening Committee for screenlng the applications for Sdentlsts Upto
the Ievel Of Sclentist-F, shall comprise of the following:

Director, Wil or his nominee in the pay scale of Rs,18400-22400
~ One Officer of the ICFRE In the pay scale of Rs.16400-20000
- One Officer of the WII in the pay &cale of 1_6,400-2,0,000

)

)]
The Sgreening Commilttee for screening the applltlons_ for Sclentist-G shall
comprise of the following:

) One Officer of the MoEF In the pay scale of Rs,22,400-24,500.

i)  One Officer from ICFRE In the pay scale of 18,400-22,400.
ill) Director, WII or his nominee in the pay scale of 18,400-22,400.

The quorum of the Screenlng Committee shall be the Chalrperson and one
member.
The Hate and time for holdlng the meetings of the Committee shall be fixed

by the Director, WII in consultation with the Chairperson of the Committee.
The letter of Invitation/Intimation to the short llsted candidates for the

Interview/test shall be lssued by the Institute accordlngly
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" post or group of posts as advertised. Al rel

6-5.5

6.6.1

6.6.2

6.7

6.7.1

. the offer of appointment to the selected ca

Committee shall recommend a panel of candidates In order of merit for.each
evant papers in respect of the

selections shall be forwarded by the Director, WII to the Chalrman,

Governing Body.

The panei thus prepared by the Committee shall ba valid for one year from

the date of approval by the competent authority and operated for Issuing
ndidates only to the extent of the

number of the vacancles advertised. If any of the candidate(s) who have

been Issued the offer of appolntment up to the extent of the notified
es does not accépt the offer or dves not join by the stipulated date,
offered the post. '

.

vacancl
the next candidate on the panel can be

Probation

pointed to the posts of Sclentist-B shall be on probation for 2.

berlod of two years. Per_sqhs abpolnted to other grades, viz. Sclentist - *C’y %
', ‘', 'F' and *G’ shall be on probation for a period of one year, prm'flded :
that the appointing authority may extend or curtall the perlod of probation
in accordance with. the Instructions issued by the Government of India from

time to time. : .
or extension thereof, the sclentists
ed against the post, if not already

Persons -ap

On completion of period of probauoh‘
shall If confidered fit, may be confirm

.cdnﬂrmed in the entry grade.

Pay

ected for the post shall normally be ﬂxe& at the

The pay of a candidate sel
minimum of the paY scale attad‘ed to the post, However, advance

Increments If any, could be recommended by the Committee keeping In
view the overall merit of the candidate. While doing so, detalls of the
achlevements/exceptionally outstanding performance/work of the candidate
should be spedifically mentioned In the proceedings of the Committee to
establlsh the rationale and reasoning for the Increments recommended. -



6.7.2
6.8
6.9
6.9.1
6.9.2

6.10

6.10.1

7.

7.1

7.1.1

.For the po;fs of sclentists-G and posts In equivalent grad

Up to five advance Increments as recommended by the Committee may be

granted by the Chairman, Governing Body. -

All Scientists In the service of the Institute shall be llalile to serve anywhere
In India or outside. Director, WII shall be empowered to transfer any

Sclentist to any place of work in public interest.

_Appolntlng Authority

For the posts of Scientists upto the level of Sclentist-F, the Chairman,
Govemlng Body shall be the appointing authority. '
.z

es, t-i'lle appointing

authority shall be President, WII-Society.

Addition to Qualifying Service

Sclentists directly appointed to the posts of S,clent!st-_C and above shall be
entitied to. the benefit of added years of service for the purpose of
superannuation pension admissible under Rule-30 of the Central Cvil

Services (Pension) Rules, 1972 as amended from time to time. '

Assessments and Promotions
w4

N

v

Promotion of all Sclentists governed by these Rules from one grade to the

next higher grade, shall be made on the basls of modified Flexible
Complementing Scheme. On promotion of a Sclentist from one Grade to the
next higher Grade, the post held by himjher shall stand upgraded
automatically as personal to the Sclentist concerned, On vacation of the
post by the Sclentist, it shall be filled at the leve] of Sdént!st—t._ I

The benefit of assessment promotion under mogified FCS to existing
sclentists having qualification In areas other than those prescribed under
this scheme shall continue. However, no fresh direct recrultment of
scientists would be made In such subject areas, Sclentists in the



ol
prescribed under the modified FCS may be

dl;dpllnes other than thos'e
Recruitment vacancles.

taken for a fixed tenure against avallable Direct

72 Promotion up to the level of Scientist - G e of Scientist-B, C, D, E, F shal

be made on the basis of:

S0 : A |
7.2.1 - Preliminary screening by a Screening Committee which takes into account
the Annual Performance Appralsal Reports (APAR) recorded for the years

rview by the Committee.

covered under the residency period, and inte

'7.2.2 .The Screening Committee shall be constituted with the approval of the

Chairman, Governing Body and comprise of the following:

y scale of Rs.22,400-24,500.
cale of 18,400-22,400.
le of 18,400-22,400.

. o o
[) One Officer of the MOEF In the pa
. 1) One Officer from ICFRE In the pay §
i) ‘Director, WITOr his nominee In the pay sca

The quoru the Chairperson and one

member.

m of the Screening Committee shall be

y 2 i 'l'_he _rnlnlmu:h [esldency perlqd to be oohpleud in a grade for &n;lderatlon .
for assessment shall be as under: : _

. Scales of pay Designation y Minimum Residency period linked
; ¥ . . to performance. |
75.8000-13500, | Sclentist - B 3 years. : -
Rs.10000-15200 Sclentlst-C 4 years. -
Rs.12000-16500 Sclentist -D 4 years. T
[ 'Rs.14300-18300 Sclentist - E 5 years,
Rs.16400-20000 Sclentist = F . 5 years.
ns.1s400-224oo Sclentist-G PIETS [

on/foreign service to a non-sclentific post and

. 1.3(2) The period spent on deputat!
| personal gr_ound_s, shall not count towards -

extra ordinary leave avalled on
the minimum residency peﬂod.

7.3(b) 1In case of permanent absorption of a sclentist on deputation In the same
grade In Wil-Sclentific service from other Scientific Departments where
Flexible Complementlng Scheme Is applicable, the entire service of that

10
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, Sclentist In the ‘same grade lﬁdudlng in the parent department shall be
. counted towards residency period. If an officer comes on deputatlon ona

- 7.3(c)!

hlgher grade into the service and later permanently absorbed In the same

grade In the service, the period spent on deputation shall be counted for
residency period for consideration for proniotion to the next higher grade.

Assessment Promotion of Scientists who are on deputatlon/forelgn services .
to a sclentific post may be considered by the Selection Committee of the
Institute on the basis of the performance report of the borrowing

* organizations.

7.4 “Mll Sclentists will be first screened for elighllity on the basls of marks
‘obtained as per criteria in the Annual Performance Appraisal Reports (APARS)

placed at'Annexure-A1. Only those Sclentists who satisfy the minimum
residency period linked to thelr performance threshold as Indicated In the _

Table below shall be considered for-further assessment.

74.1

Number of years in the grade ,
3 lee s T g | 7 T 8
ercenta lofAPARm for eliglblli

Minimum averaged per
Sclentist B to 85% fso% ’70% [65% | 60% |-
SdentistC - : : .
Sclentist C to - 85% [80% [75% .|70% .|60%
Sclentist D to - 85% | 80% |75% 70% 60%
Sclentist E i
Sclentist E to = 4 T 85% [80% |[75% |70%
. Sclentist F - : :
Scientist F to - - 85% - |80% [75% [70%
Sclentist G

Notwithstanding any_thlng contained In these rules, a relaxation of one year
in the minimum residency period can be granted to a Scientist C, D & E

provided that he/she consistently secures 90% and above marks In the:

Annual Performance Appraisal Reports ﬂntmdmd_uw in three

successive years In the grade. This provision shall be applicable maximum

twice In the career of a Sclentist.

! Note: c:auurace;mmn-daedasperdedmtakmbymosovammgsouymmu"mungmmm
. 30" March 2010, .

11 3



7.5.1

7.6

7.6.1

7.6.2

7.6'3

7.6.4

7.6.5

7.6.6

. Committee shall be the Chalrperson plus three members,

'The Committee shall appraise the S

for Interview.

All- Sclentists will submit a ‘Self Asses

‘same criteria and - welghtage pr
obtalned would fo

. Screening Committee

In the case of Assessment Promotions of Sclentists-B and above - upto
Scientist-G, the Screening Committee as constituted under Rule 7.2.2

above ‘shall review the Annual Performance Appralsal Reports (APARS) and

other relevant records of all Sclentists completing the prescribed residency

perlod for recommending the candidates for interview by the Committee.

Assessment Commiittee

The Assessment Promotion shall be made by the Committee as constituted

under Para 6.4,(i) and (1) above. The quorum of the meeung of the
with at Ie_._gst one

Subject Matter Specialist.
clentists on the basls of objective

criteria lald down In the APAR. However, there will not be separate marks

sment’ report for the total residency

period to Committee  providing detalls of thelr activities and

accomplishments. The 'gelf Assessment’ report will be reviewed as per
ovided In the APAR and the marks thus

rm the basls of thelr assessment promotion as. per the
threshold prescribed In para 7.4 above. - .

recommendatlons as 'Fit for Promotlon or

The Committee shall submit its
the norms laid down in the modified

*Not yet Fit for Promotion’ as per
Flexible Complementing Scheme.

The effective date of promotlon for those found eligible for promotion shall

be the due date of review of 1% January or 1% July of that year, as the case

may be.

In case of a scientist assessed and found fit for promotion but Is unable to

assume charge of the higher grade on effective date for being away on

study leave (combined with any other leave), sanctloned by the competent

e ;



7!6'7

8.1

8.2

10.

o il

a"th"f'tv. for pursulng higher studles or.recelving speclallzed tralnlng in
Professlonal and technical subjects havlng a direct or close connection with
the wiI programs, on resumption he/she may reckon notional senlority In
the higher grade from the date of his/her selection to that grade for the

- purposes of counting of residency period for considering for promotion to

the next higher grade provided the Director, WII Is satisfied about the
performance of the sdentist during the course of study/training.

Procedure for Assessment of Sclentists who are under
Suspension/against whom Disciplinary Proceedings are Pending

The assessment of the Sclentists who are under suspenslon/against whom
disciplinary proceedings are pending shall be regulated as per procedures

notified by the Govemment of India~-

PMormancq Appraisal Reports .

The system of Performance Appraisal shall be In the form of Annual
Performance Appralsal Reports (APAR) as per format at Annexure-A.

Those sclentists, who leave the service of WII on thelr own volition

including volunfary retirement, ‘shall not be entitled for any assessment

- over and above the assessment(s) If any, already availed even If it may

relate to the perlod when they were In WII service. However, those
sclentists who superannual:e or pass away while In service shall be

* consldered for assessment from the due date of eligibllity. The cases of the

deceased shall be.decided by the Committee on the basls of thelr APARs.
7

Power to Relax
The Governing Body may relax any or all the provisions of these Rules

wherever consldered necessary.

_Relaxation for SCIST Candidates

Nothing In these Rules shall affect reservations, relaxation of ége Iﬁnlt and
other concessions, required to be provided for Scheduled Castes and

Scheduled Tribes and other special categories of persons In accordance with
~ the orders lssued by the Govemment of India from time to tlme in this

regard.

13 i




i1,

12.

Interpretatlon
Any question relating to interpretation of these rules shall ‘be decided by the

Chairman, Governing Body.

: Repeal and Savings

WII Group-A Sclentific Service Recruitment Rules-2006 for Recruitment and
Assessment Promotion of Sclentific Staff are hereby repealed Insofar as they
are ‘consistent with these rules to the extent covered under these rules:

These new Rules supersede all the existing Rules related to Recrultment and
WII to the extent the existing rules

Assessment promotion of sclentists In
the exlst!ng sdentlsts shall be

are lnconslstent with these rules. All
automatically covered under these Rules.
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Annual Performance Appraisal Report (APAR) for

Group-A Scientists

Part 1: Basic Information

1. Identification Information (please write clearty)

Name of the Sclentist
Date of Birth

Depac'tl_mnv Cell/ Thematic Area

2. About the evaluation period (and other obllgatory Information)

Is it a part year evaluation or full year eva yatlon?

Reporting period sla_rt date

Reporting Officer

Reviewing Officer

3. Categories Information (for the period under evailuation)

Group and Grade

Date of appointment to current grade

4, Education i

Highest educational qualification

State work experience gained outside WII, if any

State awards and special achievements, If any.
2 : ;

5. Leave record

Please list leave record for the year being evaluated
(rndudumemmmmalm)

| Verified by the Head of Office

Date
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i T : PROFESSIONAL INDEX 2
i Part 2A: Research Component R .
, : : ; - ¥ -
_* Table 11 Overall Welghtage for Research Components (a) 50% for Sclentist B, c, D :
' ; ; (b) 40% for Sclentist E & above. _
§. [Category of Output Relstive [Absolute Weightags | Darived Welghtage (c./ca) No. of
No. Welghtage [Gciantist| Sclentist |  Sdentist - Sclentist | OUPUS
B,G, D |E®&above 5D E & above 5
B bs B [ci= (#°B1)°200[ 2= (a%Ba) si00| 4
1. |Publication In High Impact 1.00 0.50 0.40 50 40
Factor Journal ]
2. |peer reviswed paper 080 0.50 0.40. 40 n
(International)
3. |Peer reviewed report 040 0.50 0.40 20 16
(International)
4. |Peer reviewed paper 0.60 0.50 0.40 30 24
(National) :
5. |Peer reviewed report 030 0.50 0.40 15 12
(National)
6. |ResesrchReport - | 030 0.50 0.40 15 12
| 7. [ Technical Manual 0.30 0.50 040 1. 15 12
" 8. |Status Survey Report 030 | 0.50 0.40 15 12
5, 9- m"ﬂ“ 0075 0.50 0.40 ks 31 ”
10.|Book . 0.75 0.50 0.40 37 30
11, | Book Chapter * - 060 | 0.50 0.40 0 L 24
12.|Ph.D. Thesls 0.50 0.50 0.40 B g
13, |M.Sc. Dissertation 030 0.50 0.40 15 12
14, | Dissertation (Others) 0.20 0.50 | 040 10 08
15. | Interational Seminar/ 0.20 0.50 0.40 10 08
Workshop Presentation .
16, | National Seminar/ Workshiop|  0.10° 0.50 0.40 05 04 D
Presentation !
,w Plasase provide datalls regarding "Number of Outpiits (d)", A separate sheet (Appendbe-T) may be
L Part 2B: Teaching and Training Com onent S
$able 2: Overall Weightage for Teaching & Tralning Component:' (s)40% for Sclentlst B, C, D.
d : : . ‘ (b)30% for Scientist E & above.
: ‘Absolute Wel 8 7, il
Relative ‘ |pgedback| *No. of
|5: lcategory ofOutput™® | Welghtage o ""! m’ ':""“"ED l':".’;‘:‘:. Rating | Outputs
a | b b; .= (a®by) *100]c; = (a*h;) #100 d e
eaching Inputs (as
Tours Inputs (s :
2  adbock i 0.40 040 | 030 16 12
3, W— 0.40 040 | 0.30 16 12
2. [Evelustion and Assessment | _0.30 0.40 | 0.30 12 09
Tnputs In other Institutions/
3’““" oAs 020 | 040 | 030 08 06
8.1 Pleass provide detalls regarding 'Peadback Rating (d)’ and *Number of Outputs ()" A separate shest
(Appendix-1I) may be used.
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N.B..: Please provida datalls of outputs (Serial No. 3, 2, 3 & 4) In » ssparate Appendix-I1L,

| L Part IC;_'&Wsoiv and Institutional Component J-
- Table3: Overall welghtage for Advisory & Institutional Componest: (s)10% for Sclentist B, C & D.;
: , _ . (b)30% for Sclentist'E & above
ok Derived Weightage (c./c.)
& Output Scientist Scientist |
o 8,C D E & abows
" €i= (a%h,) *100| = (ahy)
*100 _
¥ ,LEFI Sh:d Forest mﬂ' . 0.60 010 | 0.30 6 18
2 |Other Agences m’,,,s",,,'m"’f"", 040 | 010 [ 030 4 12
. |Planning & Implementation of :
3' ’mmam " 070 [ 010 [ 0.3 7 2
4. |Wadife Extension & Outreach Actvities | 0.60 | o020 | 0.30 6 18

B ol

Signature of the Sclentist - -

v



/ ;
r ~Part 3: Evaluation by Reporting Officer R
e "~ Part 3a: Research Component s .
Table 11 m‘“ﬁ“lﬂ"hmwm - (m) 50% for Scientist 8, G, D. | b
(b) 40% for Sclantist E & above.
8. [Category of Output |llduiu [Absciute Weightage | muwm(nla) [ No. of Marks Obtalned
e Welghtage | gaoertT sciontist | Sclentist Sdentist |OUtPUs Sclantist [Sclentist E
5,CD |Ekabove 5CD E kabove B,C,D | Aabove
W{m: 50} (Max.: 40)
a | b | b [s = (a°b; )*100/Ge = (8%B2) *100| d exd | axd .|
1. |Publication In High 100 | 0% | 040 50 40
Impact Facter Journs! : : : b e
080 | 050 | 040 0 L AR '
0.40 0.5 0.40 20 16
0.60 0.5 0.40 30 b1
0.30 0.5 0.40 15 12
0.30 0.50 0.40 15 12
030 |. 050 040 -15 12 . =
0.30 0.5 0.40 15 12
0.75 0.5 0.40 37 30 i
0.75 0.5 0.40 ) e
0.60 0.50 0.40 30 S
0.50 0.50 0.40 ~ 25 20
0.30 0.50 0.40 15 12
0.20 0.50 0.40 10 08
0.20 050 | 040 10 08
010 | 0.5 0.40 . 05 04
: r ; ~Part 3b: Teaching and Training Component ' J
Table 2: Overall Wclgln‘uc for Teaching & Tralning Component:  (a)40% for Sclentist B, C, D.
' : & : (b)30% for Sclentist E & above.
= Absolute Derived Welghtage ;
Relative Welghtage ‘Feedback| *No. nl‘t Marks |
: Welghtgge |Sclentist Sclentist ulutlu!_ Scientist | Rating [Outputs| pbtained
:‘; i&wonﬂl’ﬂﬂwd 8, C, D |E&abovel B,C, D | E&above o
. c‘ -1
c = (ah;) or (ci*¢)
] by bs (:;:‘OJ *100 d ] or (ﬂ’")
. or (c;*e)
0.50 0.40 0.30 20 15 '
040 | 040 0.30 16 12
0.40 0.40 0.30 16 12
030 | o040 | 030 12 [
0.20 0.40 0.30 08 06




& L : Part 3:. Advlsorv and Institutional componcnt ]

Table 3: Overat w-llhhn for Advisory & Institutional Component . (2) 10% for lﬂ-ul"l B,Cap,;
; :(b) 30% for Sclentist E & above.

5 "'""':' v::”‘;“ Derived Welghtage (c,/c,)
No, | Category of Output Sclentist “’ﬂ"" . Sclentist Sclentlst ob':::d
' a B,CD| above 5,CD E &k above A
; L b by € = (a%h; ) *100 | ¢; = (a®h,) *1
echnical and Advisory Services e o :

L. |uioer) Seate g “Loag T ass [-aw 6 18

* g‘mmm including 040 | o010 | 0.30 4 n

3 e s iopenartaton d | o 010 | 030 | 7 ;o

4, |Wildife Extension & Outreach am et | o 6 .18

Table 4: Overall score of Professional Index

G- : ; r 5
’ 2 .

S.No. | Component Marks Obtained out of 100
1, Research =

2. | Teaching and Trairing : ' :
3. Mmuymhsumm 3
Total '

. [S'anature of the Reporting Officer
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r . Part 4: Integrity and Ethics

Mu-lhmunm%mmmmmmwﬁu : = @
~Guidalines lssued by the Govemment of e, Deparimant of Parsonnl, regarding, Tringy’, vide O, Wo. SYS/T3-ESTT 2

In
e) im_muummm,m
Government servant concemed,

" as far as possible be from
i'" kept away from post

MMMUMMMMNuu bein
muummuumndmmmwmnmw

A dated 20May 1572.

1n every form of Confidential m’wmmwwummmmumm

remarks on the integrity of the mmmdmmmmmahﬂudhu

Mdmmuuﬂnmmum : .
hMmmmmmmmm

) wmmm-mm
mﬂMUvMMMJﬁWMhMM
bdymmmmmmmuummmwumwmmﬂhm
MWMMMMMMMWMDRM for fifling, In the
suspldoue, further actien

made In the Character Roll, ¥ :
Mmmuwummkmaum .

f .mmuu-wmamwmmmmmmm-m )

mmm,mmwg.mummmmummm«NWmm

mmumnmmmmmumummm-mm-ndmmmmwum.-
mumhldnhmmoppomﬁnmmhunuptpmw ¢

mnm»munmw(-) above, 3 fi
19 ﬂmmmﬁmﬂmuwﬂmohmnﬂmhhwhuwwummmmmwm
mdmmmmmmu
occur when 3§ Govemment servant Is serving n 3
muallnmhnlmmmm

[Please m-.mm-m-u m.m diuuu

: mmumm-un.m
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Par_t;p: Decision of the Reviewing Officer - "l_ " '

~ :.mawmm:qmnmm.gmm&mmam"mmh

- 2. Comments of the Reviewing Officer (In case of disagreement only)

3. Signature of the Reviewing Officer with designation

- 4, Place and Date

[ S Part 5b: Declsion of the Accepting Officer, |
1. Remarks of the Accepting Officer; T agrea/I do not auﬁ. with the assessmant of the Reviewing Officer
2, Comments of the Accepting Officer (/» case of disagresment only)

]

I ' v
3. Signature of the Accepting Officer with designation

4. Place and Date
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F Part 6. Sclentist's Targets for Coming Year and Continual Growth Plan J i
provides the sclentist and reportiog of officers

mmuwwum mmmumumkm
to st “stretch'-goals (ambiticus but not impossidie goals) for for achlevements for the coming year ﬂmmmm
avallability of facilites/resources (svalable and nd accessibla both within or outside the mmmamﬁmumm (-
interest of the sclentist, neporting, reviewing and mmmmammmmmmu
mndcmﬂ-mr.unhhbmumddmtm.
(Please note: MMJ-Jlfﬂlmmhthymu'de msmummaymm
m&tmuﬂhmuwﬂbmmmmm a photocopy for m}

No. of tputil

F Imfudml Index
: Planned

1 [Research

1. [publcation in High fmpact Foctor Jouenal
2. [peer reviewed paper (Internationai)

3. [peer reviewed report (International)

4 |mr reviewed paper (National)

5. ll'ur reviewed report (National)

6. [Research Report

7. [Technicat Manual

8. [Status Survey Report

3. [Honogaphs _ _
10. [Book : g : i
11. [Book Chapter
12, [Ph.D, Thesls
13. [M.Sc. Dissertation - ot ;

Inlmtlﬂm ‘(Others) - o

15 |international Seminar/ Workshop mmtlﬂm .
16. [Nations! Seminar/ Workshop Presentation
11, [Teaching and Tralning
1. [Teaching Inputs
2. [Field Inputs Z
3. |Development of training materal
"4, |Evaluation and Assessment
5. |Inputs In other Institutions/ States/ PAS

11, [Advisory and Institutional
L Tmmmmmmmeﬁmmwm

2 Tmmmsuvbuwom«wummmwm
3 mlmmmammndmw

4 Ivnldllfe Extension & Outreach Activities
mumum;mn(wunl.uumamw

N

N.B..: Pleasa

S
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; / ] / i
2. Ploass state any other planned : elp you bulld on capabilities and
demonstrate ltl:.nt . actlvitiag and proposed achlavements that will help yo bulld on capabi i

values considered Important by the Institute.

R LI

.

l.hvludmﬂ-lmmnq.mumﬂmmmmﬁhmulq,MI,anmuml

Tima pedod (start -end date) Addtional qualifications/ training, gathering of experience, attendance of
r : mhammdmldmmmnh::ﬁ. R :

P

Signature of ths mu' Officer Signature of tha Sdentist

z , &
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- Annexure-|

Criteria for Rating and Awarding of marks on Teaching Inputs and Field
Tours in Part 3b: Teaching and Training Component of APAR

Overall Weightage for Teaching & Training Component: (a) 40% for Scientist B, C, D.
(b) 30% for Scientist E & above.

: ' .| Derived Welghtage Marks to be
Relative | Absoluts Weightage (evle awarded
8. [Categoryof  |Welghtage | Scientist [Scientist E| Scientist | Sclentist| Feedback Iselontiet
No. [Output B,C,D | &above | B,C,D |E&above| Rating* Sclentist|™'¢ ¢
1= (a*hy) [ ca=(a'hg)| - B.CD | thove
. b b2 |Taigg i 100 :
595% 0 | 15
290% to <95% 18 14
1. |Teaching Inpuls | 0.50 040 | 030 20 15 | >85% lo <90% 16 12
| 280% o <85% u | 10
>75% fo <80% 1.4 8
205% 16 | ©
>90% o <95% 12 | 1
2. |Field Tours 0.40 0.40 0.30 16 12 | >85% to <90% 10 9
>80% lo <85% 7 8.
>75% to <80% N s
_ : 16 12
Development of _
3. training material 0.40 0.40 0.30 16 12 12 8
6 4
- 12 9
Evaluation and i
B s 0.40 040 | 030 12 09 8 5
| 4 3
P 8 | 6
f Inputs in other .
5. |Institutions/ 0.40 0.40 0.30 08 06 : 6 g
States/ PAs . -
i 3 2 i

*The best feedback rating obtained in Diploma/ Certificate/ M.Sc, courses of the Institufe should be indicated
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'Annexure-ll

Criterla for Rating and Awarding of marks in
Part 3c: Advisory and Institutional Component

Overall weightage for Advisory & Institutional Component: () 10% for Scientist B, C & D;
(b) 30% for Scientist E & above.

Relative Derived Welghtage
Welghtage Absolute Weightage (cics) © Sclentist Scientist
s, : Scientist | Sclontist | Scientist| Scientist | B, C,D E & above
Na Category of Output B,C,D [E&above| B,C,D (E&above| - I
: _ . g 0 SR
b | b [onblfcrs (et | No.of | Mks |y o Marksto
| “100 100 | Outputs | O |Outputs| .
25 | 18
[ B
Technical and Advisory 0
1. [Services to MOEF/ State Forest| 0,60 010 | 030 6 18 11w
Department 5 12
1 4
. B 1 9
SRR
Technical and Advisory g e
2. |Senvices to Other Agencies 040 010 | 030 4 12
including International - 1 s
' 1 6
Full time ; Full time "
charge® charge’
Y ik e i ST R PR MR N 71 [P Patlive
Institutional Activities - : charge** charge™
' ' 22 5 | =22 "
1 4 { 11
A-18 T2 F %
'- 2 A I3 15
. V\'ilfﬂif.e Extension & Outreach 050 010 030 6 "
Activities 2 12
{ 3
{5~y

*Responsiblities as the Course Director of Diploma/ Certificate/ M.Sc, courses of the Institute and Nodal Officers of all Cells
will be considered as a full time charge

**Responsibilities as the Course Director of Short term Courses/ Warkshops/ Seminars etc. of the Institute will be :

considered as a part time charge
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(a) ()

The categorization of output, relative weightage, absolute welghtage, derived
welghtage, No. of outputs and marks obtained may be done as follows:

5. No |Ctegoryof Output Relstive | Absolute Waightage |  Derived Welghtage fe/cl Marks Obtained
Walghtage Outpits : —
Sclentist | Sclentist |  Sclentist Sclantlst Sclentist Sclentist
5,60 | Easbove | 8,60 £8 sbore 8co Ml
' Mncss) | sl
: by f (o' )100 | cp= (o) 19 axd oud
1 |publicationinmighimpact | 100 | o0s0 | o040 50 o0
Factor Journal (25)
2. |publicationinimpactfactor | 080 | 0s0 | o040 0 2
Joumal Mnnthnl_ll
2b. {Publication in Non-impact 0.40 0.50 0.40 20 16
Factor Journal (International)
4a. |publicationinimpact Factor | 060 0.50 040 30 2%
| Journal (National)
4, |publication In Non-impact 030 | oso'| o4 15 1
Factor Journal (National)
5. |Peerreviewedreport 0.30 0.50 040 15 2
(National)
8a. |Status Survey Report 030 050 | .040 15 12
(National) :
8b. |Status Survey Report 0.20 0.50 0.40 10 08
(Reglonal)
sc. |status SuveyReport (state). | 015 | 050 040 75 06
8d, [Status Susvey Report (Local) 0.10 0.50 0.40
10a. |Book (International): Reputed | - 0.75 050 0.40 38 0
Publisher
10b. |Book (National): Reputed 0.50 0.50 0.40 25 »
Publisher
10c. |Book (International/ National):|  0.25 0.50 0.40 125 10
Other Publisher
11a. |Book Chapter in Book 060 0.50 0.40 30 u
Published by Reputed
International Publisher
11b. |Book Chapter in Book o4 | oso 0.40 20 16
published by Reputed National
Publisher -
11c. [Book Chapter in Book 020 0.50 0.40 10 08
Published by Other -
International/ National
Publisher




() Where there are mulﬂple suthors In a publicstion na Joumal, the division of
marks may be done as follows: .

(a)

)

()

(d)

" (e)

(f

Publication with a student/ researcher/ tedlnldl saff as the

first author‘in the publication and faculty as the second
author, thefaculty will_get 80% of the marks a!lcttdtolhc

category.

If publication in a journal is with ﬁe student as the first

:ﬁthnr,andthere are 2 or more faculty members, the division
will be 50% (of the 80%) each to all faculty members.

In case of joint publk:atlén by faculty members, the first/

corresponding author will get 80% and others will get 50% (of
the 80%) each. -

Similar division will be applicable in case of Research Report,

Technical Manual, Status Survey Report, Book Chapter and

M.Sc. Dissertation.
Marks under the Research Component for M.Sc. Dissertation

(Wil and others) will be-glven for one output only, afthough

the faculty member may gulde more.

Marks under International and national seminar/ workshop

presentation/ proceedings will be restricted to one output
only, although the faculty members may attend more.
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