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5 REQUEST DISPOSED
OF

Varyam Pandey

To The CPIO Wildlife Institute of India An Institute under the Ministry
of Environment, Forest and Climate Change Dehradun, Uttrakhand
248001 India SUB: RTI application seeking information Dear
Sir/Mam, The following information is required from the institution: 1.
Copy of Office Memorandums offering contractual engagement for
the post of Conservation Geneticist in Tiger Cell of Wildlife Institute
of India for the period of 2016-2017 and 2017-2018 and 2018-2019
of Dr Vishnupriya Kolipakam. 2. Copy of terms and conditions of the
contractual engagement for the post of Conservation Geneticist in
Tiger Cell of Wildlife Institute of India for the period of 2016-2017 and
2017-2018 and 2018-2019 of Dr Vishnupriya Kolipakam. 3. Copy of
documents stipulating any previous employment records of Dr
Vishnupriya Kolipakam with the Wildlife Institute of India, Dehradun.
Yours Sincerely Varyam Pandey 1863, SF 13Arihan Gali Malkaganj
New Delhi-110007
Complete information in 12 pages is sent by India Speed Post on 05-
July-2018.

Date of
Action

Action
Taken By Remarks

27105/2018 Nodal Officer

28/05/2018 Nodal Officer Forwarded to CPIO(s) : (1) Anju Baroth

26/06/2018 Anju Baroth­
(CPIO)

With reference to your RTI, the required
information has been received from the

concerned authority and same is available
in 12 pages. As per RTI Act, you are

required to make additional payment of
Rs. 24 (12 pages @ 2/- per page only)
within a period of 30 days so that the
information can be provided to you

26/06/2018 RTI Applicant

05/07/2018 Anju Baroth­
(CPIO)

[Pffiit]

htlps:llrtionline.gov.in/RTIMIS/CPIO/print_history.php?reg=VMh5Y5vO%2FrPzvtpvOKvO%2BHls9xdJNKSSNbpGYNfPSUk%3D 1/1
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Wildlife Institute of India

NO.WIIIRTIICPIO/2018-19 (Qtr-I)/16 Dated: July 4, 2018

To,

Mr.Varyam Pandey,
1863, SF-13, Third Floor,
Ahiran Street,
Malka Ganj,
Delhi - 110007

Sub: Information sought under Right to Information Act, 2005 - reg.

Ref: Your online RTI request regarding. WLIOIlRl2018/50016.

, Madam,

Please refer to your online RTI request cited above under RTI Act, 2005. In this context, the point-
-

wise reply to your queries has been received from the concerned authority of the Institute and the same is

attached separately in 12 nos of pages.

If you are not satisfied with the aforesaid reply, you may file an appeal before the First Appellate

Authority i.e, "Dr. V.B.Mathur, Director, Wildlife Institute ofIndia, P.Box # 18, Chandrabani, Dehradun -

248001, Ph. 0135-2646102,2640910" within a period of one month.

Thanking you,

Yours faithfully, i

\)~
(Dr. Anju Baroth)

Encl.: As above

CPIO & NO, RTI

mit ~o 18, 'iI"i:~wfI, ~~-;::r - 248001, \3i;1'{I'&o;S, 1=fffil
Post Box No. 18, Chandrabani, Dehradun - 248001, Uttarakhand, INDIA

t'tfi.T{.ifi.~ : +91-135-2640114,2640115, 2646100rt(fff : 0135-264011
EPABX: +91-135-2640114, 2640115, 2646100; Fax: 0135-2640117;

~-1l{'f/ E-mail: wii@wiLgov.in.~/website:wwvn.Vii.gov.in
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Wildlife Institute of India
Chandrabani, Dehradun

No. Al2-31/2005-WII Dated: 25th June 2018

Office Note

Sub: Request to provide information sought by the applicant under Right
to Information (RTI) Act, 2005-reg.

Ref: CPIO, WII note dated 30.5.2018 along with an RTI Request No.
WLlOI/R/2018/50015 (No.16) dated 27.5.20HLreceived from Shri
Varyam Pandey, Maika Ganj, Delhi. - -____-'_...
----------------

SI. Information Sought Reply /'No.
1. Copy of Office Memorandums Off~f~y ~ memorandums

contractual engagement for the pos \ VJIW~ .CELLlAPNT/2016,Y
Conservation Geneticist in Tiger C II lilT ELLlAPNT/2016/196,AI
of WI! for the period 2016-17, r~1 -18 1i71/~ -WI! (Technical) dated
& 2018-19 of Dr. VishnupriYVI~.2016.03.04.2017.02.04.201
Kolipakam rthe year 2016-17,2017-18

(Ji . /1
2018-19 in respect of Dr.

Vishupriya Kolipakam are
enclosed as Annexure 1.

2. Copy of terms ;d COfi~tllih~ The required information may be
contractual eng ~~n for the p st of obtained from Annexure 1.
Conservation Ge icist in Tige Cell
of WII for the perio 2016-17, 017-18
& 2018-19 of Dr. Vis nup!
Kolipakam

_/

3. Copy of documents stipulating any A copy of the Biodata of Dr.
previous employment records of Dr. Vishnupriya Kolipakam is
Vishnupriya Kolipakam with Wildlife attached as Annexure 2 from
Institute of India. where the required information

may be obtained.

/
{O.

~v~
(Rajiv Mehta)

Section Officer

{
('l~

A.,.-rEst~.lD}/~~'()~.-,.1 I \~J~\_
~f.v

ePIO, Wild Life Institute at InOla, DehraduncflO
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WILDLIFE INSTITUTE OF INDIA
CHANDRABANI, DEHRADUN

No. YVJIWII/T.Cell/APNT/2016/196 Dated: 3rd April 2017

Office Oraer

Sub: Offer of Conservation Geneticist in the Tiger Cell at Wildlife Institute of India­
reg.

With the approval of the competent authority, Ms. Vishnupriya Kolipakam is hereby

engaged as Conservation Geneticist on contract basis in the Tiger Cell for the period from

03.04:2017 to 31.03.2018. The terms and conditions of the above contractual engagement

is enclosed as Annexure I.

In case contractual engagement on the attached /e,\ and condo ons on a fresh

basis is acceptable to him/her, he/she is required to sigAnd S,\bmit he same as a token of

::h:::~~a:U~::;;::I~:ailing whichthisoffer~::t:,1ca celledand withstand .

( " :f1:jl·..'·"~:t~~;:,,<y~'.:lp'.\;'i\ (P_K~~~ \F~ ,.;;:~/7~'~~iI.':') Administrative Officer

To, MsVishnupriy.a Kolipaka~ 1\ ..1" "';1:-:"'''''''' "'-.,!•..•,,=.(~~:.:~<;'~/.·1;7-2-F6,La-Villa, Gandhi Road . .: :' :. .: ,,:,//
Madanapalle-517325, " " , " ,.""
Andhra Pradesh ",
Email-kolipakam@gmail.com ,v

Copy to:

1. PS to Director, WII for DWIl's kind information
2. /" PA to Dean, FWS for Dean, FWS's kind information

...~3':/ PI of the project
4, Administrative Officer
5. Finance Officer
6. Librarian
7. System Manager
8. Guard file

,I

ATI E~..1.'En ,Cb_ ,', /U ~'~
\);'" Z! ~\ '\

,",,,,-,. C! 7
Ute Institute· iIndia, DehradunCPK))

/



WILDLIFE INSTITUTE OF INDIA
CHANDRABANIDEHRADUN

No. Al2-1/2007-WII (Technical)

Dated: 2nd April, 2018

OFFICE MEMORANDUM

With the approval of Competent Authority Ms. Vishnupriya Kolipakam is
hereby offered contractual engagement for the post of Conservation Geneticist in
Tiger Cell of Wildlife Institute of India at a consolidated emolumen)~/of Rs. 62,168.00
(Rupees sixty two thousand one hundred sixty e~ight2,~IY)per ~nth for a period from
03.04.2018 to 31.03.2019. She will work. un,de the ~7~pe (sion of Dr. Y.V. Jhala,
Scientist-G and Shri Qamar Qureshi, Scientis{..G. .

. The terms and conditions of t~09(.ctual engagement is enclosed
herewith. In case the enclosed terms ;~onJWons is acceptable to her, she is to
sign and submit the same as tOke~of her aC_geptancethereof; failing which this offer
will be treated as cancelled~~i~stand Withdrawnautomatically. The expenditure
on this accountshall be debite.~~er t~Udget headof "Tiger Ceil".

/ ~I (P.K.Aggarwal)
. Administrative Officer

Encl: As above

To,
Ms. Vishnupriya Kolipakam,
Conservation Geneticist,
Tiger Cell, WII,

Copy for information to:

1. PA to Director, WI!
2. PA to Dean, Fws WI!
3. Dr. YV. Jhala & Shri Qamar Qureshi - Nodal Officer(s), Tiger Cell
4. Finance Officer, WI!
5. Librarian
6. System Manager
7. Guard File

~
ATTEST~Y~~~:.~ePIO, Wild LifeInsiJ~f India,Dehradun



Annexure-1

TERMS AND CONDITIONS
MsVishnupriya Kolipakam, Conservation Geneticist (on contract)

1. During the period of contractual engagement you will get the consolidated
emoluments of RS.58,101/- (Rupees Fifty eight thousand one hundred one only) per
month.

2. Your contractual engagement is for a period of one year w.e.f. 03.04.2017 to
31.03.2018.

3. Your contractual engagement would be on a full time basis and during the period of
engagement you will not be entitled to engage in any part-time assignment or to take
.up any employment, engagement of whatsoever nature either on full-time or on part-
time basis.

Your contractual engagement can be discontinued at any time by giving ~ month's
notice or payment in lieu thereof and by the Institute without assigni / any reason
thereof .. ,Similarly, you may also terminate the ~tractual ngagement in
between/during the contractual period, by giving o~~j~lOnt 's notic or wages in lieu
thereof will be forfeited. I '~
Your contractual engagement if not termin t d earlier '~n on the expiry of
contractual period, the contract will automati 'lly 0 an end for which no
separate termination letter or notice will be given\.; "

4.

5.

6. Your contractual engagement will not entitle towards ny regular employment in the
;,service of the Institute, or to claim any ~orftion ar regularization in the Institute's
services. . , \ ~ /

You will not be entitled to anyLt,-t~owancfs, perks, perquisites or benefits as
admissible to regular emplOyee~ the Instityfe,~except where specifically provided
as admissible. \ /

Your duty. hours will be at par with other kgular employees of the Institute but you
will be liable to attend office as and w~'~ required in the public interest or in the
interest of the Institute or due to exigencies of work. The attendance shall be marked
through Leave Attendance Management System (LAMS).

7.

8.

9. If you are required to travel as part of duty on official work, you will be paid travel
allowance as per the rules of the Institute.

10. During the period of engagement, you can be transferred from one place, project and
Section to another place at the discretion of the Institute

11. In case, in future, any vacancy exists against any sanctioned or regular post or is
required to be filled up, then you will not be entitled to any preference against such
vacancy, simply on the ground of having worked under the project/Institute on a
contractual basis.

ATTESTED" ,,:,~
}~~~0~~~

\Ar.\d lns~tu~dj~, DBhlodunCPIO,nl

Cont ... p/2
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12. You will be entitled for 20 days leave in a year and these will not be carried forward, if
not used and un-availed portion of this leave will automatically lapse at the end of the
contract period. Besides the above, no other kind of leave will be admissible.

13. The contractual engagement shall not confer any right of any employment in the
Institute subsequent to the initial engagement. Also you will not be offered any lien
with the Institute and will not have any permanency in the Institute.

14. You will abide by such other rules and conditions of contractual service as may be
prescribed by the Institute, from time to time.

15. The contractual engagement will be subject to satisfactory medical fitness report, in
the prescribed form of civil hospital.

. Mobile usage allowance as admissible to equivalent CI~ O~~.PIO..yee in the Institute
. may be considered on functional needs. ( \_ \

You will not be entitled to any retirement bene it such as Ne~ Pension Scheme
(NPS), Gratuity, CPF, relocation allowance and 'A at end »'(contract or any other
benefits Institute introduces at any point of time for th7enent employees.

Medical Reimbursement: L /
(i) Medical reimbursement f r S~f ~nd d~P tdent family members through

government approved di '8 I!>ractition rs will be provided subject to a
maximum cost ceiling of R I 15, 00.00 ~ upees fifteen thousand only) during
the contractual period of one ear ba~{I on submission of duly certified bills.

/
A Mediclaim Policy for the self, sp .se and up to two dependent children will
be provided by the Institute durin the period of contract.

16.

17.

18.

i-f

(ii)

(iii) An Accidental Insurance Pol' will be provided by the Institute during the
period of contract.

19. In case allotment of house in the campus, House Rent Allowance (HRA) will not be
payable. The House License Fee and other charges i.e. electricity, water etc. will be
payable as per rules.



Terms and condition for Contractual Engagement

1. Your contractual engagement would be on a full time basis and during
the period of engagement the appointee shall not been be entitled to
engage in any part time assigned for to take up any employment,
engagement of whatsoever nature either of full time or on part-time
basis.

2. Your contractual engagement shall initially be for a period of one year.
The tenure may be extended for further period depending upon annual
performance evaluation by the Institute, functional needs and funds
availability in the project/programme.

3. Your contractual engagement can be d~ntinued at any time by
giving one month's notice or payment~ lie_~he~~of by the Institute
without assigning any reason ther1of. ~Simi rly, the contractual
engage may terminate the contr~ ual engage ent in between/during
the contractual period, by giving b e month' notice or wages in lieu
thereof will be forfeited.

4. Your contractual engagemen~not ter inated earlier then on the
expiry of contractual p rio',1Wililutomat~allY come to end for which no
separate termination I ttel or~tice will e given.

Your contractual engag ent will not entitle towards any regular
employment in the service '.the in titute, or to claim any absorption or
regularization in the Institute's serv/ces.

5.

6. You will not be entitled to any other allowances, perks, perquisites or
benefits as admissible to regular employees of the Institute, except
where specifically provided as admissible.

7. Your duty hours will be at par with other regular employees of the
Institute but you will be liable to attend office as and when required in
the public interest or in the interest of the Institute or due to exigencies
of work.

8. If you are required to travel as part of duty on official work, you will be
paid Travel Allowance (T.A.) as per the rules of the institute.

9. During the period of engagement, the engage can be transferred from
one, place, project and section to another place at the discre,tio~ of the
Institute. ATTE~~~\\bsiyo~'};\ \

CP!O, Wild Lrte InstituM 01 fi?clia,CltnL'
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10. In case. in future. any vacancy exits against any sanctioned or regular
post or is required to be filled up, then the engage will not be entitled to
any preference against such vacancy, simply on the ground of having
worked under the project/Institute on a contractual basis,

11 . You will be entitled for 20 days leave in a year and these will not be
carried forward, If not used and un-availed portion of this leave will
automatically lapse at the end of the contract period. Besides the
above, no other kind of leave will admissible.

12. The contractual appointment shall not confer any right of any
employment in the Institute subsequent to the initial appointment. Also
you will not be offered any lien with the Institute and will not have any
permanency in the Institute. i

Youwill be abideby suchotherrulesanJ~~tion of serviceas may
be prescribed by the Institute, from time to ti~",

The contractual engagementwill be'1_:._Jct to satisfactory medical
fitness report, in the prescribed form ~f ~~' spital.

13.

14.

15. Mobile usage allowance a~dmiS~ to e uivalent class of employee
in the institute may be consd re~~ func anal needs.

Youwill not be entitledto ;;}::t~emen benefitssuch as NewPension
Scheme (NPS), Gratuity, r~~tion llowance and TA on end of
contract or any other benefits lnstltute introduces at any point for therpermanent employees.

16.

Medical Reimbursement:

(i) Medical reimbursement for self and dependent family members
through government approved medical practitioners will be
provided subject to a maximum cost ceiling of Rs 15,000.00
(Rupees fifteen thousand only) during the contractual period of
one year based on submission of duly certified bills

(ii) A Mediclaim Policy for the self. spouse and two dependent
children will be provided by the institute during the period of
contract.

(iii) An Accidental Insurance Policy will be provided by the Institute
and the annual premiumwill be paid by ti\!' 1~tt'~IIj,r_O.j~e~~
concerneddurinqthe periodof contract I .rr\\~A"~'b

\\/ J;~A' \oe",""rllTCPIO, Wj~d Liie lfiS'TI'rufe01 lliUla, . 1110" I I
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20.

18. In case allotment of house in the campus, House Rent Allowance
(HRA) will not be payable. The House L2'censeF e; and other charges
i.e. electricity. water etc will be payab~ er r e.

Your attendance in the Institut will be arked through Biometric
Attendance System.

The..conduct rules as~Ii~ to
InstituteWillapply. \\ ~,

19.

he contractual employees of the



• A ~'\''V\~~ ~ ~ - 2.. CJ1;
Phone: 0135-2646107 (0) r,

+919837231207 eM) (f)-'~
Email: vishnupriya@wii.gov.in; ,- r )

kolipakam@gmail.com

• VishnupriyaKolipakam
~-;.TCA-WIITiger Cell
'/ildlife Institute of India
;-0 Box:18, Chandrabani, Dehradun - 248001

CURRICULUM VITAE

Vishnupriya Kolipakam

March 2018

PERSONAL STATEMENT & RESEARCH INTEREST _

Iam a population geneticist with a strong interest in Evolutionary Biology, Molecular Anthropology and
Conservation Genetics. My research interests are geared towards the use of evolutionary biology, population
genetics and anthropology for informing policy and managers towards better conservation measures.

EnucATION ___

2009 - 2015*

2006 - 2007

2003 - 2006

Max Planck Institute for Pscyholinguistics, Ph.D. (International Max Planck School&
Radboud University, Nijmegen)
*Accepted November, 2018 (Defense on 7th May, 2018)
Thesis: A holistic approach to understanding pre-history

University of Leeds, United Kingdom
MSc. Biosciences (Human Genetics)
Thesis: A mitochondrial stratigraphy ofISli\ ~utheast Asia

Bharathiar University, Coimbatore . ( \_ \
BSc.Biotechnology , '

April, 2016 -Present

January, 2016-
April,2016

December, 2013 -
December 2016

September, 2012-

September,2009 -
August, 2012

Project Scientist - . (Conservajion netics)
WII-NTCA Tiger C .1l,/Wtl~Mnsr ute of India

Senior Research BI' 16gist,Wild fe Institute of India
Non-invasive D te iques to understand genetic structure
and geneflow between pula!" ns of tigers and other large carnivores across the country,
Modelling demography using population genetic techniques.

Senior Research Biologist, Wildlife Institute of India
Leading the genetic component of the All India Tiger Monitoring project. Using non­
invasive DNA techniques to understand and inform management priorities based on
genetic data. Modelling demographic parameters.

Research Affiliate, Evolutionary Processes in Language and November, 2013
Culture Group, Max Planck Institute for Psycholinguistics, Nijrnegen, Netherlands

Staff, Evolutionary Processes in Language and Culture Group
Max Planck Institute for Psycholinguistics, Nijmegen, Netherlands
Modelling anthropological, genetic and linguistic data to understand the demographic
history of Pacific Islanders and Dravidians. Role of selection in African populations
using genome wide analysis. Evolutionary and adaptive basis of cultural traits in
Polynesian societies

-- - -- -------------------------------------------



Tools: Evolutionary genetics, Coalescent simulations, Population genetics,
Phylogenetics, Comparative methodology, Anthropology & Linguistics

August, 2008 -
August, 2009

Research Assistant, Centre for Ecological Sciences (CES)
Indian Institute of Science, Bangalore
Human-Wildlife Conflict: Investigating the drivers of human
perception of conflict and exploring the roles of variables like
history, culture in semi arid regions of India
Tools: Anthropological field work, Statistical analysis

October, 2007 -
July, 2008

Research Assistant, National Centre for Biological Sciences
Tata Institute of Fundamental Research, Bangalore
Conservation genetics of Tigers and Leopards using population
genetic tools
Population and demographic history of the Khoisan speaking groups of Africa
Tools: Extraction of DNA from s~sing no -mvaslve techniques, Population genetics,
Coalescent modeling I '\

TEACHING EXPERIENCE ~.

2007-2008

Lead Instructor on redPt4 for Graduate ourse on Population Genetics at Radboud

University, Nijmegen, N~~erl s
Lead Instructor on record- 1O Graduat course on Evolutionary biology at Radboud
University, Nijmegen, Netherla ds
Basics of population genetic~ for Gra ate students ofWildlife at Wildlife Institute
of India, Forest ~~eSearC1nmtitute,D hradun, PhD students of Forest Research
Institute. ~
Advanced techniqu. in R, for PhD s, dents of Saurashtra University

Lead Instructor for ~~hOP on cJmservation Genetics, Salim Ali Centre for
, Ornithology &Natural history, COifbatore
Lead Instructor for Advanced WoikshOP on Conservation Genetics at Young
Ecologists Talk and Interact, Tezpur . .
Lead Instructor for Advanced Workshop on Conservation Genetics at Young
Ecologists Talk and Interact, Delhi
Basics of population genetics for MSc.Wildlife at Wildlife Institute of India

Lead Instructor for Advanced Workshop on Conservation Genetics at Student
Conference on Conservation Science (SCCS),Bangalore
Teaching assistant for graduate course in Evolutionary Biology at National Centre
for Biological Sciences, Bangalore

2009-2012

2017-18

2017

2016

2014-15

AWARDS, GRANTS &OTHERS__---------------------------------------

2017
Best Presentation at XXXI Annual Research Seminar, Wildlife Institute of India.
Award for best oral presentation at XXXI Annual Research Seminar for "Genetic
structure of tigers in India and its conservation implication".

2014
Grant for the project titled "Genetic Connectivity At Landscape Scales For
Large Carnivore Populations In Tiger Habitats", for an amount of 108,000 USDfrom
National Tiger Conservation Authority, India

2



~010 Best Talk at 16th European Meeting of PhD Students in Evolutionary Biology.
Wierzba, Poland

2009 International Max Planck Research Fellowship

2009 CEPF individual grant for the study of Human-wildlife conflict in the Western Ghats
of India (Not availed)

2007 Core member involved in putting forward the first edition of the Young Ecologists

Talk and Interact (YETI) conference - a conference aimed to provide a platform for
young ecologists in India. This has since become a national conference.
DFID Shared Scholarship Scheme for MSc at University of Leeds, UK.2006

2006 University 4thRank, Bharathiar University, Coimbatore.

PUBLICATIONS
---------------------------------------------------------------

Kolipakam, V., Jordan, F.M., Dunn, M., Greenhill, S.M., Bouckaret, M., Gray, R., Verkertk, A.V. (2018). A
BayesianPhylogenetic Study of the Dravidian Language Family.Royal Society Open Science. 5(3): 171504

"
Maroju, PA., Yadav, S., Kolipakam, v., Singh, S., Qureshi, Q., Jhala, YV . (2016). Schrodinger's Scat: A critical
review of the currently available tiger (Panthera tigris) and leopard (Panthera pardus) specific primers in India, and
a novel leopardspecific primer. BMC Genetics. 17:37

National Tiger Conservation Authority - Wildlife Institute of Inla:' 20~hase III Camera Trapping Protocol.
TechnicalManualNumber TR 2018/01. New Delhi & Dehradur- \.. ,

.. ~
Jhala, YV., Qureshi, Q., Gopal, R." Kolipakam, V., Ku a, U., & Saini, S. (2q)'7). Protocols for Monitoring habitat
quality and wildlife populations in tiger landscapes. NTC II Tige Cell,)YlldIi fe Institute of India & Global
Tiger Forum.TR002/20 I7 /

.' .I

Kolipakam V., et aI., (2016). Non-invasive genetic sampling to assess'minimum tiger numbers and genetic
structure. In Jhala Y, Qureshi Q & Gopal R (eds) "The status oftig,fs, co-predators & prey in India, 2014. National
Tiger ConservationAuthority, New Delhi & Wil~l~titute of (ndi.a,Dehradun ..TR20 15/021. . .

Kolipakam, V., Gray, R.D., & Jordan, F (Sub9¥.~Jd*). A c -evolutionary analysis of the genetic basis of
inheritanceand land tenure norms. Evol '01 a,f?Jtuman ehavtor.

O'ConnorL & Kolipakam V (2014). Huma igratio, dispersals and contacts in South America. In:MuyskenP
and O'ConnerL (eds) The Native Languages 0 soup; America: Origins, development, typology. Cambridge
UniversityPress: Cambridge. /

Kolipakam, V., Kayser, M., Vanoven, M., Stoneking, M., Dunn, M., & Jordan, F. (Accepted*) Looking to the
future to understand the past: Effect of culture on genes. Heredity

Kolipakam, V., Dunn, M., Kayser, M., Vanoven, M., Stoneking,M & Jordan, FM. Pacific dispersal: A coalescent
perspectiveon sex-biased admixture (Submitted to the Maori Tribal council for review, to be submitted to the
AmericanJournal of Human Genetics).

Kolipakam, V& Shanker, K (201 I). Comparing human-wildlife conflict across different landscapes: A framework
for examiningpolitical and economic issues and a preliminary comparision between sites. TrondheimJBangalore:
Norwegian Institute of Nature Research (NINA) & Centre for Ecological Sciences (CES), Indian Institute of
Science.
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CONFERENCEPRESENTATIONS & POSTERS------------------------------
2015 Invited Popular talk on "Evolutionary processes in language and culture", at Young

. Ecologists Talk and Interact conference, Delhi.
2011 Modelling sex-biased migration in the pacific. Poster presented at the 7th International

Society for Applied Biological Conference on Forensic, Anthropologic and Medical Genetics,

Bol, Croatia. .
2010 Modelling evolutionary processes in genes and culture. Talk presented at the 16th European

Meeting of PhD Students in Evolutionary Biology.Wierzba, Poland. 2010-05-23 - 2010 -05-

26.
Delving deeper into the Out ofTaiwan hypothesis. Poster presented at the Center for Ecology
and Evolution 2010 Symposium, London, UK.

SELECTED WORKSHOPS & COURSES --------------------~----------------
Participantat the First AnthroTree workshop: A Phylogenie w~hOP for evol .ionary anthropologists,
Harvard, Amherst, MA.June 2010. I~ \
Participant at the R workshop, Max Planck Instituter;ff6yc~gUistics ijmegen, Netherlands. April

2010. \ I

Participant at the python programming course for Bio . ts at e EPLCGroup, Max Planck Institute for
Psycholinguistics, Nijmegen, Netherlands. February 2010

Molecular Evolution workshop (Euro~ari ch~ ofW dshole workshop), Czesky Krumlov. Czech
Republic, January 2010. , \) .

Participant at the Molecular Anthropoto Confere ce at Rome, Italy, December, 2009.

SKILLS ---------------------------+---------------------------------------
Adept at genetic wet lab work (extraction of A,sequencing, genotyping)

Proficient in data analysis packages of population and phylogenetics like Arlequin, STRUCTURE,Destruct, 1M,
Migrate-n, Bayesass, Phylip, PAUP,BEAST,Mesquite, etc.,

Proficient in using coalescent simulation tools of population genetics like ms, SIMCOAL,ABCToolbox, DIYABC
and also forward simulation tools like SIMUPOPusing the programming language python.

Proficient in analysing data using the statistical programming language of R and Python.

Proficient in comparative methodology for estimating ancestral states and co-evolutionary trait analysis,

using BayesTraits and Mesquite

REFEREES--------------------------------------------------------------
Dr.Yadvendradev Jhala, Senior Professor, Wildlife Institute ofIndia. Chandrabani, P.O.Box:18, Dehradun-

248001. Email: jhalay@wiLgov.inPhone: +911352646223
Prof. Qamar Qureshi, Senior Professor, Wildlife Institute oflndia. Chandrabani, P.O.Box:18, Dehradun-

248001.Email:qnq@wiLgov.in Phone:+911352646229.
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