No. A/2-1/2007-WII (Vol. I1X: 2015-16)
Dated 3" July 2015
To,

Dr. Praveen

Scientist-D

Forest Research Institute
P.O. New Forest,
Dehradun

Sub.: Information under Right to Information Act, 2005- reg.

Ref.: Your RTI Application dated 15.05.2015 and subsequent e-mail dated 23
June 2015.

Sir,

This is with reference to your RTI application cited above regarding the
information asked by you under RTI Act, 2005 and in continuation to our letter of
even number dated 9.6 2015 and your e-mail cited above. In this connection, the
required information of your above RTI application is being resent herewith as per

details attached.

in case you are not satisfied with this reply and want to appeal as per the
provisions of RTI Act, 2005, the address of Appellate Authority is beihg given as
follows:

Dr. V.B. Mathur, Director & Appellate Authority, Wildlite Institute of India,
Chandrabani, Dehradun - 248 001, Ph.: 0135-2640910

Thanking you,
Yours faithfully,

(Aseem Shrivastava)
Wo—" CPIO

2l7l5

Encl.: As above (1+27 pages)
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WILDLIFE INSTITUTE OF INDIA
CHANDRABAHI. DEHRADUN

No. A/2-2/2009-Wi|
Dated 01 July,2015

Sub.: CPIO Note dated 24" June, 2015 - regarding RTI Application of Dr Praveen , FRI,
Dehradun dated 23.06.2015

[SL. | Question raised by Or Praveen, FRI. Replies by the Wildiife Institute of |

!. Ho.__i Dehradun =y LN India, Dshradyfm Ea |
1 ' Kindly furnished cerifieq copies of (10 Pages of the APAR proforma ic 7 @ (o
|| complete annual assessment | enclosed duly certified (Annexure-1) |
' | Proforma/ACR/AWR Proformas, whatever }
applicable to the Scientist (B to E) of WII
considered under FCS for the FY 2014-15. |

if A copy of the two separate ACR Jl
proformas applicable io the |
Scientists/Officers of Wil, who are on |
tenure for the Fy 2014-15 is are

given below

E = Km_deEh?dEﬁ'ﬁé&'mpias of the
' complete annual assessment
proforma/ACR/IAWR proformas, whatever
applicable to the Scientists/officers of wil
who are on tenure for the FY 2014-15.

(1) 10 pages of ACR form duly | ¢

| certified which is applicable for tenure |
| officers under clause (i) and (i) of |

( Sub-Rule ~Il of Rule 6 of the IFS |
cadre rules, 1966 (Annexure-2) I|

2. 07 pages of ACR form duly certified |
which is applicable for tenure officers !
under form | (See rule 4) of PAR for |
tenure Scientist/Officers of Wi I

I J (Annexure-3) |
);__4________-_5 e =
L___l________ e T S————
@ RVERE . ; ATTESTED

S 7 &) s
- Administrative Officer . of il
24 ety wsfta weem P Mm{

<fdlife Instituta of India aﬂ}m

st iDehradan




Form Il
[Se=2 rule 4)

PERFORMANCE APPRAISAL REPORT

FOR

INDIAN FOREST SERVICE OFFICERS

(Applicable for All IFS Officers of the level of Principal Chief Conservator of
Faorests or Additional Principal Chief Conservator of Forests|

Name of the Officer:

Performance Appraisal Report for the period from




FORM 11

THE ALL INDIA SERVICES (PERFORMANCE APPRAISAL REPORT) RULES, 2007

(i Acers if the Jewvel of Prinopal Chitel Consarvat

'_-I_|'|Irl|'l| tahle for Induen Forest Sertio

Forests of Addittonal Ty el CCHiel Cnnserintior af u'-'r.-rc-.-crn.,'
Performance Apprasal Report for 1he period from
Section 1 - Basic Information

Moame of the officer reported Upon

2. Hervin Vo Cadn A Xenr of Allotment; |

1 irth
I I (g la
[T Peast
|} 1.'1-- gl 1 1
B (| ]
Name & Designation rerios
worked
Repartin
|"'|I'.||l|‘.!l'
Wi 1711
Wil |
Pernoil of sahseno MRy e, el
) Period . Iy e : Rernurks
N Len fy type)
It e

 m TEE
HNE FTOPrEIms & Leie
T r




A2

Awnrds / Honoudrs

1 3. Detadls of PARS of afficers not written by the officer as reporuing/ reviewing muthonty fo

Lhe previDus year

2. Ldiale of Esl

Mandatory

Attach s

Sgnature on behall of
Dot March 29, 2012 Admn. fEnvironment & Forest Departmen)
Section 11

1. Declaration
| Hawve you filesd your immovable properly return, as
| due? If yeu, pleage mention dale

Huave vou undergone the preseriboed miedical

checkup?

Have you sel the annual work plan for all officers for

the current year in respect of whom vou are the
| reporting authorty?

Have you prepared the work plan for yourself?

Have you enclosed a note on important

achievements during the period?

Dt Signalure of Oflicer reported upon

1
|




Section III - Appraisal

dssessment of Attnbutes (This asse

not the generul populauon. Grades should be assigned on a scale of =10, i who

numbers, with 1 refermmng to the lowest grade and 1O 1o the best pratde
be assigned to thas item)

Reporting Cflicer Reviewing Iritial of e
CIfficer Oiffice:

At tude to work T
(i Decision making ubility
I (1) Imatiative
(v Alihty to inspire and
motivale |
(v Strategic Manming akility I

SANTNOVRLIVENESS

Owverall grading on T
attributes

E-H-=VI15
of 1-10

2. Assessment af weork sutput, - (This as

':.‘-u!%.lﬁ'l'l{'l.'j O3 SCHa

weral populatuon. G

referrine to the lowest grade and 10 10 the best grade. 30% w

and mo the g

FILLITY s

will be assined 1o this tem)
Reporting Feviewing It

T

oller
LT

Accpmplishment of planned work

[y aneluding traming courses fGrvarious
AR ] = | |
Cuaiity of output and eflectiventss in

vat and wildlife conservalion,

cireas Lk
|11)

suptrvision and investigation i forest

offonces

OTLad Wiors

Arcnm r-h:::m'.::nl 01 exceply

{1z :
unforeseen tisks performed

Overall grading on 'Work Output

A, Integrty Plggse vomment om the mtegeity of tho offlcer, Keeping e mind

linaneial integrity and his moreal mleg:

ment should rote the officer vis-a-vis his peers.and

7 Q% wetghiage wi

TR

LS 0TS

ir1 whi

CHENT:

al ot
Restiewin

aid

lhoth

i
ML

his



—_—— . —_

4. Pen Picture by the Reporting Authority - Please comment (in about 100 words) on the

overall qualities of the officer including areas of strengths and lesser strengths and his

attitude towards weaker sections.

| Afforestation/agro-forestry and tribal /hill areas
development

E—

5. Recommendation relating to domain assignment (Please tick marks any four)

Bio-diversity and wildlife
management

.;"n}l:li-'d Welfare of Dwellers in forest and tribal
areas

. Forest and wildlife related crimes

Training

Research and Development

Natural Resource Management
{1} Ceneral forestry

(if) Minor Forest Produce

Environmental issuss including climate change

Bio-technology

Forest Persdarnel
Administration

6. Overall Grade on 6 scale of 1-10

Forest conservation and development

Orhetrs

Signature of Reporting Authority



Section IV - Review

. Do you agree with the asscsament made by the reporting officer with respect to the work
witput and the various atiributes in
reporting officer in reapect of extra ordinary achievements bnd/or significant failures of

the moS/officer reported upon?

ection [P Do you agree with the assessment of the

= maren] Arkeetmant of
of the numencal assessment of

iln case you do not agree with the L aftributes please
record your assessment n the column prowded for you in that section and irttial your

entries)

| Yes Mo |

2. 1n case of difference of opinion details and reasons for the same may be given,

1. Comments, if any, on Lhe pen picture written by the Reporung Authonty

4, Recommendations relating to domean assesament ((Flease tick marks any four)

A fforestation/ agro-forestry and lrihut;"l".]:ll Fio-diversity and wildlife
| arcas development managerment

fare of Dwellers in forest and

Social We -
Iraining

Forest and wildlife related crimes Research and Development
Matural Resource Management
(i} General forestry Hio-technaology

Minor Forest Produce

fo—_— {
| | Environmental issues including climate | Forest Personnel Adminmistration
t —1 fon S L P N T N AN e T A A T |
‘ l Foreat conservation and development I (Mhers
- ) I —
5, Overall Grade on ascule of 1-10 |

Date Signature of Remewing Authoriy



9

The All India Services (Performance Appraisal Report) Rules, 2007

{Applicable for Indian Forest Service Officers who are on deputation under

clauses (i) and (i} of Sub-rule 2 of rule 6 of the Indian Fores! Service (Cadre) Rules, 1966

Performance Appraisal Report for the period from 01 April 2014 to 31 March 2015

Section | — Basic Information

(To be filled in by the Administration Division/Environment & Forest Department)

Name of the officer report upon

Service ‘ IFS ‘ 3. Cadre

Date of Birth

Present Grade

Present Post

\

4

4 Year of allotment |

Date of Appointment to present post

Reporting Reviewing and Accepting Authorities

Name & Designation

Period worked

" Reporting Authority

Reviewing Authority

_A_c-f:e;_:itlng Authornty

10. Period of absence on leave, elc.

Pernod

On Leave (specify type) | 22.08 to 26.12.08 | Eamed leave

Type

Remarks

'_Oﬁer_{Spec-if':.r}




11 Training Programs attended

"~ Date from Dateto Institute Subject

12, Awards/Honours

13. Details of PARs of officers not written by the officer as reporting/reviewing  authaority for
the previous year

14, Date of filling the property return for year ending December

15. Date of last prescribed medical examination (Mandatory for all Indian forest service
officers) Attach summary of the medical report.

Signature on behalf of
Admn./Environment & Forest Department

Date



1. Brief description of duties:

Section Il - Salf Appraijsal

(Objectives of the position you hold and the tasks you are required to perform,

in about 100 words)

2. Annual work plan and achlevemen! (s):

Sl. Tasks to be Deliverables #i') Actual

NO. performed Initlal 11 Mid year '24) | Achlevements '@
1.

2.

3.

a.

5.

6.

7.

B.

9.

10.

.

2. i i —
13, |

3. During the period under report, do you believe that you have made any exceptional
gcontribulion, e.g. successful completion of an extraordinarily challenging lask or
major systemic improvement (resulting in significanl benefits to the public and/or
reduction in time and costs)? If so, please give a verbal description (within 100 words):




Section 1]
Appraisal

1. Please state whether you agree with the responses refating to the accomplishmenis
of the work plan and unforeseen tasks as filled out in Section 1. If not, please furnish
factual detalis.

2. Please commentis on the claim (if made) of exceptional contribution by the officer
raporlad upon.

3. Has the officer reported upon met with significant failures in respect of his work? If yes,
please furnish faclual details.

4. Do you agree with the skill up-gradation needs as identified by the officer?




5. Assessment of work outpul (This assessment should rate the officer vis-a-vis his peers
and not the general population. Grades should be assigned on a scale of 1-10, in whole

®  numbers, with 1 referring to the lowest grade 10 to the best grade. Weightage to this
Section will be 40%)

Reporting | Reviewing | Initials of
Authority | Authority | Reviewing
Authority

'_i_.ﬂ;:an'l_p.lishmam of planned work
including training
courses for various ranks

il. Quality of output and effectiveness in
areas ke forest and wildlife conservation,
supervision and investigation in forest
offences.

ili. Accomplishmeni of excaptional work/

unforesesn lasks performed

Overall Grading on ' Work Output’

6. Assessment of Personal Attributes (on & scale of 1-10. Weightage to this Section will
be 30%).

Reporting | Reviewing | Initials of

Authority |[Authority | Reviewing
' Authoritly

I Attitude of work

ii. | Sense of responsibllity

ili. | Overall bearing and personalily

iv. | Emotional Stability

V. Communication skills

Moral courage and willingness lo lake a

vi. | professional stand

vii. | Leadership qualities

viii
Capacity to work in time limit.

Overall Grading on Personal

Altributes




7. Assessmen! of Funclional Competency (on & scale of 1-10, Weightage of this Section
@ will be 30%).

Reporting | Reviewing | Initials of
Authority | Authority |Reviewing
Authorily

Knowledge of forest and related laws/
rules/ procedures/ knowledge of area and
terrain/ awareness of local norms (culture,
customs, language etc.) in the relevant area
and IT skills.

Strategic planning ability

Decision making ability

Initiative

interest in welfare of forest officlals and

appraising ability

Abiiity to motivale and develop
subordinatea/ work In a team

Overall Grading on 'Functional

B. Integrity
Please comments on the integrity of the officer:

9. Pen picture by Reporting Officer. Please comments (in about 100 words) on the
overall qualities of the officer including areas of strengths and lesser strenglhs and

hisattjtude owards weaker sections.

an)



10. Recommendation relating to domain assignment (Please tick mark any four)

(i} General Forestry

| Afforestation/ agro-forestry and Blo-divergily and wildlife managemen
tribal/ hill areas development
Social Weifare of Dwellers in forest and Training
iribal areas
| Forest and wildiile related crimes Research and Developmen! ol
Nalural Resource Management Bio-technology

{il) Minor Forest Produce N
| Environmental issues inciuding climate Forest Personnel Administration
change |
Forest conservation and development Others

11. Overall grade on a score of

Signature of Reporting Authority

(®




® Section IV
Review

1. Do you agree with the assessmen! made by the reporting officer with respect o the wark
output and the various allributes in section 11I? Do you agree with the assassment of the
reporting officer in respect of extraordinary achievements and/ or significant fallures of the
maS/ officer reported upon?

(in case you do nol agree with any of the numerical assessmenls of atlributes pleasa record
your assessments in the column provided for you in thal section and initial your entries).

[ Yes | No |

2. In case of difference of opinion detalls and reasons for the same may be given.

3. Comments, if any, on the pen picture wrilten by the Reporling Authority

4. Recommendation relaling lo domain assignmen! (Please lick mark any four)

[T Afforestation/ agro-forestry and Bio-diversity and wildlife management |
tribal/ hill areas development
Social Weifare of Dwellers in forest and Training
tribal areas
Forest and wildlife relaled crimes Research and Development
Natural Resource Managemen! Bio-technology

(i} General Foresiry
fil) Minor Forest Produce

Environmantal issues including climate Fores! Personnel Administration
change
Forest conservalion and development Others

5. Overall grade {on a scale of 1-10)

Signature of Reviewing Authority
Date:




.

4. What are Lhe faclors that hindered your performanca?

5. Pleasa indicate specific areas in which you fesl the need to upgrade your skills through
training programs:

For the current assignmant;

For your future career:

Pleagse Nole: You should send an updated CV, inciuding additional qualification
acquired/ tralning programs attended publications/ spacial assignments undertaken,
in a prescribed proforma, 1o the cadre controlling autharity, once In 5 years, so hal
the records available with the cadre controlling authority remain updated.

8. Daclaration

Have you filed your iImmovable return, as due? If Dale
yes, please mention date.

Have you undergone the prescribed medical check
up?

Have you sel the annual work plan for all officers
for the current year, In respect of whom you are
the reporting authority?

Signature of officer reported upon

Dale:

i Daliverabie refar 10 quantitative or financial tergeis or verbal descziplion of expectad outputs.

i Actual achlevemant rafers (0 achisvemnont sgains! the specilied deliverablts in respect of each task (ay updated
ol mid-yaar ) No explanations for divergences are lo bé ghen in [his tabie

"atinitial listing of deliverables are 1o ba finalized within 1 month of the start of the period under report.

HiMid year listing of defiverables are 1o be finalized within 6 months of the start of the pariod under report,




Section V
Acceptance

1. Do you agree with the remarks of the reporting/ reviewing authoritias?
| Yoo | Mo |

2. In case of difference of opinion details and reasons lor the sama may be given.

[

3. Overall grade on & score of 1-10

Signature of Accepling Authority

Date:



Part 1: Basic Information

1. ldentification Information (plensa write clearty)

Name of the Scentist

Date of Birth

Dapartment/ Call/ Thematic Ares

LMMMWW“MW“}

Is it & part year evalustion or full year evaluntion?

Reporting Ipednd start date

Reporting Officer

Reviewing. Officer

1. Categories Information (for the period under evaluation)

Group and Grade

Mﬂmhw?‘&

4, Education

Highest educational qualification

State work experietice gained outside WII, If any

Geate awands and special schievaments, If any.

5. Leave rocord

Please list leav record for the year baing evaluated
{inciude all leave other than casual leave)

Verified by the Head of Office

Page 2



% wrrr st v .
Wik hustlinle of Tadle Annunl Review of Performance

[ PROFESSIONAL INDEX

— ~Part 34 Ressarch Componant - —

Table 1; Overall Welghtage for Research Component:  (a) 50% for Scientist 8, €, D.
(b) 40% for Sclentist E & above.

|—._ Category of Output ‘Relative mm... Derived Welghtags (c,/cs) No.of |
No. Welghtage | Sciantist| Scientist | Sclantist Sclentist | Outputs
B,CD |ERkabove BCD E & sbove
" B Bs |6 = (#°B,)*10D ¢, = (a%h,) *100] @
1. |publication In High Impact 1.00 0.50 0.40 50 40
Factor Journal
2. |Peer reviewad paper 0.80 0.50 0.40 40 n
(International)
3, |Peer reviewed report 0.40 0.50 0.40 0 16
{International)
4, |Paer reviewed paper 0.60 0.50 0.40 30 24
{National)
5, |Pear reviewed report 0.30 0.50 0.40 15 12
(National)
6. |Research Report 0.30 0.50 0.40 15 i
7. |Technical lllll_mll 0.30 0.50 0.40 15 12
8. |Status §umv Report 0.30 0.50 0.40 15 12
9, |Monographs 0.75 0.50 0.40 37 30
10. | Boolk 0.75 0.50 0.40 37 ap
11. |Book Chapter - 0.60 0.50 0.40 kT 24
12. |Ph.D. Thesis 0.50 0.50 0.40 25 0
13. |M.5c, Dissertation 0.30 0.50 0.40 15 12
14, | Dissertation (Others) 0.20 0.50 - 0.40 10 os
15, [ International Sarmninar/ 0.20 0.50 0.40 10 o8
16. |National Seminarf Workshop 0.10 " 0.50 0.40 05 17
Prasentation !

mrﬂmlmrm#ﬁhnﬂm ‘Number of Outputs (d)". A separate shaat (Agpendix-I) may be

B " Part 2B: Teaching and Training Componant
-
Table 2: Overall Welghtage for Teaching & Tralning Componént: (a)40% for Scigntist 8, C, D,

(b)30% for Sclentist E &k above.
Absolute Wel | Dorivad Welghtage (c,/c;)
- | Relative "reedback| *No. of
8 | Sclantist |[Scientist E| . Sclentist Sclentiet
No. |Fategory of Output Walghtage B,C,D | &ubove B.E D E & sbove Rating | Outputs
; a by by o= (a%h) *100|c, = (a*hy) 100 d ]
Teaching Inputs (as j
L ey b formyt | 050 0,40 0,30 20 15
Fleld Tours Inputs (as
2 reflected In feadbach fnrm}' 0.40 040 .| 030 16 12
Development of training
1K 'm 0.40 040 | 030 16 12
| 4. |Evaluation and Assessment |  0.30 040 | 030 12 09
Inputs in other Institutions/ q
il 5 Iw PAs 0.20 .| 040 0.30 08 06
T

!
regarding 'Feedback Rating (d)’ and 'Number of Outputs (e)". A separate sheet

N.B..: Pleasa provide detalls
(Appendix-II) may be psod,

Pagn 3




w wreeire wawelin e ! T
Aidiide Instiieie of bt Annusl Review of Performancs
e’
2 :
[ Part 2C: Advisory and Institutional Component ¥
Table 31  Ovarall weightage for Advisory & Institutional Componast: (8) 10% for Scientist 8, C & D,/
(b) 30% for Scientist £ & xbove
" b = m-(n-h&fisn n-.tmlu
1. Imm“‘mmh 0.60 010 | 030 6 18
% 'mummmﬁm s ) My (feiad ¢ -
T s by o mted 070 | o0 | 030 7 2
4. |Whidife Extension & Outreach Activites | 060 | 040 | 030 5 18 j
N.B..: Plaasa provide detalls of outputs (Serial No. 1, 2, 3 & 4) in » mparate Appandis-f11
Signatsre of the Bowntist
Detw
" -
| i
‘ . - ~ Fagad




Wemmom, e
|
{ Part 3: Evaluation by Reporting Officer ]
orvarall . .
Tabla LI Walghtege for Research Component: 8}::“:’:1
5. of Output | Relstive [Absoiuts Waightage] Darived Welghtage (Cu/cs) | No.of |  Marks Obtained
No Bclentist | Gciantist | Scentist | CUtPULTSootist [Gcentist B
B, C,D |ERsbove B,CD £ & sbove 5,CD | Asbove
2 50
a by By | = (a%h, )*100)c, = (a¥h,) *100 @ axd | axd
blication In High 1.00 0.50 0.40 50 40
!mu Factor Journal
0.80 0.50 0.40 40 n
0.40 0.50 0.40 20 16
0.60 0.50 0.40 30 4
0.30 0.50 0.40 15 12
0.30 0.50 0.40 15 12
0.30 050 | 040 15 1
0.30 0.50 0.40 i5 12
0.75 0.50 0.40 37 30
0.75 050 | 040 37 30
0.60 0.50 0,40 30 b7
0.50 | 0.50 0.40 25 0
“0.90 | 050 | 04D 15 12
0.20 0.50 0.40 10 08
020 | 050 | 040 10 o8
0.10 0,50 0.40 05 04
| Part 3b: Teaching and Training Component ]

c

Table 2: wmmr—mnmmw {1)40% for Sclentist B, C, D.
% (b)) 30% for Sclentist E & above.

Absolute Derived Weightage
Ralative Walghtage iﬁ[g] ‘Fondback| *No. of | Marks
Walghtage |Scientist| Sclentist | Sclentlst| Sclontist | Rating |Outputs| Obtalned
HB.' ot of Output EBsbove| B, C,D |E&sbove | T
£l ﬂt- =||
. c:= (a*hy) or (ci*e)
" by by {:::i':} 100 » d ® | or (i)
or (c;%e)
0.50 0.40 0.30 F.1| 18
0.40 040 0.30 16 12
0.40 0.40 030 16 12
030 | o040 | 030 12 o5 ’
08 06 -
0.20 0.40 0.30 o0& J




\ [_REVISED (5 MARCH.2010) ]

# e ¢ .,
e atrsse shamers Annual Review of Parfermants

Part 3c: Advisory and Institutional Component

nﬁ’:““h“lmhﬂm (a) 10% for Sclantist B, CA D,

(b) 30% for Sclentlst € & sbove.
NaNe | Nasvte ‘Darived Waightsge (c,/c:)
totl  giantist - Sclontiet | JNorks
a |ngo| B8 5CD Ehotew |TWied
by = (a%h, ) *100 = L
060 | 010 | 030 6 18
0.40 0.10 0.30 4 12
0.70 0.10 .30 7 11
060 .10 0.30 [ 15
Table 4: Overall aco o of Professional Index
§.No. | Component Marks Obtained out of 100
i Aesenrch 7
2 Teaching and Tralning
3. | Advisory and Institutionsl
~ Total
[Signature of the Raporting Officar
# v
I
] )

|‘T‘-. °)
"




. | Part 4; Intagrity and Ethics ]

n—-miummm-mnu-ﬂmm-lﬂ
wuﬂnmmdﬂw#mmmmmmnﬂﬁn'
A" clated 20May 1572, A "
mmm::w MMhnmmﬁ-mumn - mﬁa;.mm
mn mw 1 mm

manner of making mmmmuw“

8} 5Wi:mnrnwmum;mmhmm-mmmummwmm
action to verlfy the truth of such thuhnth

mumummm»ammmw,

b) The columa nm:mwrmmmw be left blank and » teparals secrel sole sbout the Soubls
and suspldions ﬂmmmmnuwmmmmﬁx

el AmrﬂMﬂﬂMhmwmmmmumnmmﬂrm gnsare
that the foliow up action i Daken expeditiousty.

&) H,u-rmlinhlnrwmlwmumm.hmﬂrmﬂumlndmm
made In the Charscter Ral,

e} If mapiciens regarding hls are confirmed, this [sct cn 330 ba recorded and duly cominunicated B the
Governmint sarvant

Tecorded EprEsEng fuFition FoUl & Gaveramen!

.

rw-mu of the Reporting Officer

Inu-

Paga7



\ I R visED (5 ARCH 2010

e 1
S hnibiuts f Rl Annusl Review of Performance

_— Part 5a: Declsion of the Reviewing Officer I

Lunmdhmm: I sgree/I do not sgree with ths assessmaent of the Reporting Office’

( !".s';,'i

;mmﬂﬂh“ﬂﬂﬂ_ﬁm{hﬂﬂWMJ

3. Signature of the Reviewing Officer with designation

4, Place and Date

L Part 5b: Decision of the Accepting Officer ]

1. Remarks of the Accepting Officer: I agree/I do not sgree with the sassessmant of the Reviewing Officer

Z. Comments of the Accepting OfMcer ([n case of dissgreement only)

= -

3. Signatura of the Accepting Officer with designation

4. PMlace snd Date

Page B




\
ﬁﬁ““""" .- Annusl Review of Parformancs U}?

[ part 6. Sclentist's Targets for Coming Year and Continual Growth Plan j
: . : ' schentist and reporting oMcens
sctantists #hould ba clear of the expectations aguinst which they wil be evalyatad. TS form provides the -
wwmmmwmthﬂ;’Wmmm%mm“h“m
dmmmmwmmmmwmmm,mmmu
¢ mid-ysar, to take into sccount of changed circumstances, I any.

updisted #t
Part 1-5 of the form are to be submitted by January 31% of the year, Part 6 can be complated by February M. The
"“'ﬁmmmdﬁhwmﬂm.mwwm; -

i .
fassional Index No. of Outputs/
E—. 'm Actlvities Planned®
i |Research
Tpublication in High Impact Factor Journal
il peer reviewed paper (International)

paer reviewed paper (National)
anlr reviewed report (National)
6. |Research Report

7. [Technical Manual

8. [Status Survey Report

9. [Monographs

10. |Book ' -
11, [Book Chapter v
12. ]m.a. Thesls

13, [H.E:. Dissertation

14. |Dissertation (Others)

15. fmmm Seminar/ Workshop Prasentation

*| 16. |National Seminar/ Workshop Presentation
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