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Dated 26th November 2015

No. Al2-1/2007-WII (Vol. IX: 2015-16)

To,
Mrs. Mohini Chauhan
W/o Sh. Balbir Singh Chauhan
109 Mahima Enclave, Kehri Gaon
P.O. Chandanwadi, Prem Nagar
Dehradun

Sub.: Information under Right to Information Act, 2005- reg.

Ref.: Your RTI Application, dated 23.10.2015

Sir,
Please refer to your RTI application cited above regarding the information

asked by you under RTI Act, 2005. In this connection, the required information as

asked under para 3(iii) of your above RTI application has been collected and it is

contained in 5 pages and is attached herewith.

The above information is being sent to you after receiving the photocopy

charges deposited by you of Rs. 112/-

In case you are not satisfied with this reply and want to appeal as per the

provisions of RTI Act, 2005, the address of Appellate Authority is being given as

follows:

Dr. V.B. Mathur, Director & Appellate Authority, Wildlife Institute of India,

Chandrabani, Dehradun - 248001, Ph.: 0135-2640910.

Thanking you,

Encl.: As above (56 pages)

Yours faithfully,

~

(Aseem Shrivastava)
CPIO

~~. 18, "'q~, ~~'<1~'1-248001, 3(f{~, 1-Tffif
PostBox No.18, Chandrabani, Oehradun-248001, Uttarakhand,lNDIA

l.-.:?r.~.-ij).~. :+91-135-2640111~2640115,~:0135-2640117
EPABX: +91-135-2640111to 2640115, Fax: 0135-2640117

1-1{(;J/E-mail: wii@wii.gov.in, ~/website : www.wii.gov.in
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1-BIO-DATA

-.......,.----_ .._ :.

.: .
..~~/

I ':'-2 ~\
1. ~ ~ (men ar«"d if) '\\i~~l

Naml In full [In blocX lett.rs] f t. W
~)/'-'Tf~/fJfT"U B B :.1.&0--_. -----:

Sh"/Sh"'It~K"",aal AL. E:ERSIkiGH CHRIJI-IIJJJ
2. fqffT IfiT 'fT'I' .(Elrenaroru it) SJ:~GH'

Father'. n lme [ i.1blo:~ll.tllrs] SHR.:t JAY
3. qfcr ItiT if11I' (~Ai am-~lif)

Husband'. name [In bloCkI.tt.rs]

4. ,rs~~qn (lffC' 'lfr,:i' ciiriffltf{4t 1(1t crt qt~ffr
SnnUf-q~1Ii)" ~'!fI' ~r crJ'ft)
Nationality [if not a cltfzen of India, nu.nber anc:(
dateof eligibility certlflcat.] .rt'\..~t.~

6•. }RT arit:f'il'ff~f(f/iif'if illTfff ~Tt ?
.'Whether a m.mber of ScheduledCaste/Tribe? S.T

6. hU!li 'Il{ ...~i ;o{l«If' ~hli"fif~ if >ll 'Flf I0 _ 4 _I"t G €
IfillfrU'- (WiU 3flt ar'otff~;ff if) .Ab.' I ~ ~~ ~~r Oat. of birth Christian era and wlllreier possible allOT~tJ. r'.7\o4.lrx
In Saki Era [both In words IlJd figures] . ~ x:.t.. :e..'

7. tfifrifi~' I ~.
EducatlJr...t·quallflcatlons: B. A. C.L;h...J B. Li b.
(iii) ~m fil1!flfff itt qqq
[a] at the time of first app~lntm'"t
(,,) ~ srJtff .r.1Ji .
[b] subs.quentlyacqulred • b ~,. (?,."t.L.c.di

8. q-!it '~mf",il'lfl (fl>.wm IjhTlfI~'hr<r;ol <J.~ ~I ~ . ~. - .....T. 1""
m 7 Jr' if fiI;zrr qqr (1' ~~Y'5 ~u""", 1..ib~ ~ ~~~~ SG-\"AI\.oU"",b'fI
ProfesJlonaland t.:hnlcal qullficatlon n,t covered·by 7

9. "H ~ JfJa'f{ ~fffff~ ~f (ff;rr -':ilt) I IS; •5~.
Exactheight bVmaaJurement[without .I109S] • J .

10, cr~i iJ;l' cAf.fff~ ~ A ~ ~ ~ ~ ~~ 4r .
11. ;:::';fldenlilmallon ~W~~~et.!t°~~~~1 fJ

PermSlllnt H9m. 4ddre.. ---q -.......:. .I • ' l U

12. «{licfr iliJj"U ~ ~f.fnfC3f'ifff ifr~'3I"~~ oe. t~&.4.~"1
Irf f.nrr~ (CIl'fur ~(tI) ~
Signatureof left hand thunb ImpraJ.'~n of thl
GovernmentStrVlllt [with datI]

13. ~r'!ftlii3ft:ffUU t {ffj~CffifC ifan' ('frd'W'~f(.f)
Signature Illd deslgnltlon of IttlJtlllg officer [with "llt'1

.fit1<1i~~ '(W ~'·!l'llfor mr IDf'ltf4iW r.rzn ;rTifI' t I
Tob. att.st.d by the h.ld of office b.for. pasting.

fa'cq-Gft' :- {f~~ ri'il'rU .-l to", .T hr ~m iI1lI' q,)ittl'Cfi fI1mIl ""' 1
~ore: Photographshould be r.newld aft.r 10 year. of .ervlc. of GOvernment .. ;Vant.
~To an. ~o' (~.) .~" [fhnN6']
M.5.0. eT) 27 [Revls'd]
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',1.6 Table V-M, below lays down the recrui ..rnent ru l e s, for" ;:1., .

Ithe four grades in Group :-~1 'j "

Table - V-M

M- (1) (i) VIII 18-30
Standard years

(11) Driving
licence
LMV/HW

(iii) Prof ie ieney
in routine
maintenance
of mo.tor
vehicles.

M- (2) - As Above Not
appli-
cable

I
r- !,
I i, !

Direc tor af te r appr opr ia t e
test.

I,:'
./ !.

...--:.

100% by promotion from
Grade M - (1)

JI '
r
i
!
:1,I

~
I

j
I
I

I,
,

'~iI
f ,.

M- (3) - (1) For Peon 18-30 years
s Chowk-
idar
VIII stan­
dard.

Direct

(ii) For Sweeper
Farrash
Bearer
. NH

, I

\ I
! I
~ '0: i.,:t' .i~i~..
;,

;'

- - ----------------
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. ",~.. '0 - (3)
~. t.'

~,..

!i u
I I..
r
t'

- r

.

I
"I

",

(1) 100~ b~ promotion from
Grade-0 - 3. (i) of thosE'who
have ,.'ut in 0 years in that.
grade, thr?ugh competitivE: ,
extmination and record evaluatL;1
by ope. (Deputation on stop gar I
basis or absorption of depuh­
tionists over 45 years). ,

(ii) 100~ by promotion f~cm
StE'nographer in Grade 0-' (ii
who have ~ut in 8 years in that
grade .throughCompetitive Exami.
nation. (Deputation on stop gap
ba$i~ or absPtPtion QI deput~ti'onrsvs over l.f:J years).
(i) 100% by promotion f rom bott
categories; ACcountants snd
S(:..ior Personal /,ssistants, whc
have put in 5 ye-ars service in
Gr&de 0-(4) through comp~titiv'
examination and record evalua­
tion by DPe. (Deputi,tion on str
gap basis or absorption of depl
totionists over 45 y~ars).

-+(J.(_~
p. I( A'HI.ICllfIUI

~ Admi"i$trati~

Y~~'r
C WUdlilehtstJ ~
. handraban; 0 f tute or lnfu..

, e ,radull-248001

(i)For Ston I~ot
Keep~li Hos- AppJi­
te·1 ~updt. cable
Hindi
Translator
University
degree.

(ii)For Shno- 19-28
grilJJhe r , years
S.S. •C.
with train-
ing Certi-
ficat.efrom
ITl or other
recognised
institution.
Shorthand
speed 80 w.p.m.
t)'ping40 w.p.m.

J

! . 0 - (4) (i) Accountant I~ol.

Appli­
o-au1e

(ii)Sr.Perso~al -do­
Assistant

o - (5) noministrotive-/_do_
Finance (Jfj icer

(i) 100~ by promotion
0- '2., who have put in a t leas'
5 years service in that grade'
through competitive examinati n
and record evaluation by OPe'.
(Deputation on stop gap basis).

(ii) 100% by direct recruitment.
Departmental candidates possess
ing requisite qualifications.
also eligible (With relaxed age
upto 40 years) for direct recru;
m~nt. (Deputation on stop gap
basis) •

J

I,.

)
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Grade r. - (1) ( t:'60-6-326-EE--", ,",.")., _,.... . - Dr Iver

Grade ~1- (2) (320_400) - Driver (HeaVy
Duty) Seniqr .
Grade.

Peon, Sweeper,
Farrash,
Cho\'lkidar,
Cook/Bearer
Tracker

1.5 'l'able v-o beLow, lays down the recruitment rules
for all grades in Group - O.

~1inimwnquali­
fication

Age

Grade .1- (3) (196-3-220-EB-
3-232)

Table - v-o

Group &
Grade

I-jode of recruitment

1
4

o - (1)

o - (2)

/

3

s.s.s.c.
Typing
30 w.p.m.

18 - 28
years

University
degree for
direct
recruits
'l'yping
30 w.p.ma

Not
appli­
cable.

19 - 29
years

/

Direct recruitment 10a/~.
Departmental candidates
eligible upto 35 years, but
no relaxation in minimum
qual ii icat ions.

(1) 5~~ by promotion from
Grade 0-1, \':ith 5 ye ar s J Ii

se~vice in th~t grade,
thr oug.h DFC based on record .
and in·~ervie\l. (ueputation .1·
on stop cao basis permissible ,I

o • I
(i1) 5(.'S~ by ciirect recruit- I:
merit t.hrough compet it Ive I :
exa~ination nnd interview
by lJi{;. I

i
I ,

IDepDrtment~l candidates
posse s sIng minimumquali­
fications als9 eligible
("dth aCe relaxed upto
40 ye~rs )for direct
recruitment.

'. , .
:.
i·;1

I
~I\ ~
I·,',-"

1

j i
! I, .
I
i I

i '
. I :
I

I

t ~
!

,~. ;
, i

J
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~/(ct i 011 V - J,ecJ'ui tl;,ent I< ules for the A~::iinistrati v
and Maintenance Services

'j'his section lays down the rules for the Ad.rninis~ra­
tive and .Naintenance Services of the \'I ildlife Insti-

I,
I

1.1

tute of India.

1.2
T.he,se rules w~ll apply to the Group-O and Group-M
grades and posts, as giv~n in par-a 1•.3 and 1.4
which follow.

The Administrative S~rvic~, hereinafter referred to
as Group-o, will have the followinb grades.

Group - 0 - Administrative

Grade 0- (1) (260-6-290-EB-6-
326-8-366-EB-
390-10-400) •.

(330-10-380-EB-
12-500-EB15-560)

Grade 0 - (2)

Grade 0 - (3) - (425-15-500-EB-
15-560-20-700)

Grad e 0 - (4),. _

I

I
/,
I '- Upper Division I

Clerk '(I';ay work
as Cashier, Asstt,
Store :Keeper, .

. Asstt. Hostel Supq
\'Iarden) . I

- Stenographer Gr. It
Store Ke~per, r
Hostel Supdt., I
Hind i 1'1'aru:;lat or • !

Lower DiVision
Clerk

(500-20-700-EB-25_ - Acco.untant
900)

Grade 0 - (5) , .: (550-25-750-EB-
30-900)

Grade 0 - (6) (650-30-7L,0-35-
81O-EB-3.5-880-
40-1OOO-I::B-l,O-
1200) ,

- 51'. Personal
Asstt. (Steno­
grapher Or. I).

Adm, Officer/
Finance Officer

1.4 ~'he Naintcllance [jel'vice, hereinafter referred to
as Group - ~1, l'lil1 h~" ,the following grades.

~"""t"tt E'~ .

~

".'?IlIIIIr~
,tltute of IncIla
radun-248001

i

I,
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11) Wildlife management aOO interpretation
of l'arks/Zoos, and publication of research
papers on these subjects.

111) Socio-Econom1c aspects of wi~dlife
Management.

iv) Forest/Wildlife Economics.

v) Wildlife Legislation/Administration/
Trade control.

vi) Conservation education /park inter -
pretation."

vii) Eco-development of rural communities
(pref~rably as related to multi-u~e
areas around wildlife reserves.

viii) 'Use of audio-visual aids, publications
and other media for mass communication.

ix) Control of wildlife damage.

x)

I

.' ..

,:
I~ ,,
;

i I

I

'1
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iii)

-19 -
.....

Plant ecology/vertebrate ecology as
directly related to wil~ animals.

Mapping and evaluation of wildlife
habitats or forests

t
I
I

I
I'
I
I

I
j
I
I

iv)

v)

Ecology of aguatic vertebrates.

Systems approach in study of ecology
of eco-systems/species.

I
: I
I 'Ii

I II,
I
I,
I

vi) Use of statistics and computers in

Wildlife biology.

, vii) Remote Sensing and computer processing
of data relating to ,biological communities.

Doctorate degree in a relevant subject ,
from a recognised university, or equivalent.l!
Park/Sanctuary planning and management

, I
,or formulation and .adnunf stret ion df Wildlifj
development schemes at headquarters organi­
sation in Centre or States •

Faculty of Wildlife Management- Desirable
,s:>£?C ialisatjone

1)

ii)

i i j )

iv)

. ' .. ' ,.... ,"Hablt~t management w1th~espect to
endanqe r ed s pe c f e s ,
status surveys and management of wild
animal po~ulations.

.
; • j

v) Captive breeding and Zoo Management.
vi) Wildlife health (Veterinary aspects).

FBculty of Extens ion, Socio-ec'onomics,Law
and bdq~nistration- D0sirable specialisations or
.spec.t2.JJsedwork experience:

2.3

i)

..

i :
I
I

1\ IS

~~~~,.? WUd'lfe Institute of Indio
Chandrabani. DehraciUn-24800'!
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1.2 It 1s necessary that the selections for (,.cult)'
incumbents are aimed at meeting the requirements of this
subject diversity.

1\

1.3 In accordance with the relative workload of
teaching and research in the three facul~ies, the total
number of posts (excluding the Director) will be eprro­
priately allocated among them.

2. Desirable 4ualifications: Desirable academic
qualifications are given in paragraph/w~e}eas specialisations.-
desirable for individual faculties are given in the
paragraphs 2.2 to 2.4. The specialisations suggested for a
particular faculty reflect a pool of skills needed to meet

the training and research requirements in that faculty.
The selection process will aim Qt ensuring that the incumb­
ents in a faculty, as far as possible, provide the needed
skills. While the indiYiduals selected for senior levels
would be possessed of several specialisations from these
pools, those at the entry level may 'or may not possess

ii) Current involvement in wildlife research
as evidenced by participation in research
projects and/or publication of research
papers.

Facul..!.¥.of Wildlife Biology-Desirable SF ccialiaations
§.pJt<.:ial~'iid nork e~p'erlence
{} .'1 . 11,.._, •

i) Doct~rat degree in a relevant subject .
from cogn:i.sedUniv.ersity or equivalent.t , . . -.

..,

j
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Recruitm~nt kules - Attachment to Section IV
S ecifilhijons ualifications for

on5.

'.
General

1.1 The ~.I.I. has the following three faculties with
subject areas as mentioned under them in the Table IV-A
be~ow :-

"•
~ Wildlife Biology

TABLE-IV-A

Wildlife Management Extension, Socio­
economics, Law &
Administration

(i) Vertebra te ecolo- i)
gy (herbivores 8.
carnivores; rnammls,
birds 8. reptiles)

Management of
animal popul­
tions.

.(i) Conservation
education.

(ii) }lani ecology ii) Habitat manage- (ii) Park interpre-
ment (woodland, htion, visitor
graSSla)d and centres.
wetland .

IOJ iii) Bheavioural iii) Restoration of (iii) Wildlife tourismecology endangered in IIIrks., species and their I

habitats.
iv) Habitat ecology (iv) Captive breeding (iv) Interface conflieand Zoo Management with rurual commu~ ties Cr-nc ept of

core-buffer multi
" use zoning •.,
v) AGuatic ecology ( v) Animal health (v) Eco development

in multi-use area

vi) .Systems ecology (vi) Modern concepts (vi) Control of wildl iof conserva tion damage.
(Wol'ld COJifocrv8-
tion Stratt'9Y,
national aF~roach) •

vii) Statistical modell- (vii) Park planning and (vU) Wildlife utili-ing, data processing. management. zaUon.
viii) Remote senSing and -.t<J..tt .e~ (vfil) Wildlife adminihatitat evaluation

stration and
~x) DocumQntation and legialation... data bast? (ix) Publications.

(

/
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Recruitment Rules and Scheme of :,sse!::~;~c:·.ttl'o:;,:,-..iC';l::'
for Group - IV - Scientific (Tr~jning & Research}

TABLE - IV "

Group Nameofpost , Pay Scale l-;tnimum Desirable j·:o. of
& or (1n Its.) qualiii- qual1fi- years of

Grade Designation cat Lons cations service 1
Grade nee
for asses
ment prolI
tiol) to
next Grad ..

IV (1) Scientist- A 700-40-1100- 1-1.Sc. Ist As given 5 years i
(Lecturer) 50-1309 Class in Life in attach- the grade

Science or went
A.I~F .c.or hereto.
M.V.Sc. 1st
Class or
J·l.A. I5't Class
(Sociology/
Economics or
Mass CommuiiI-
cation) or
Ph.D. in- ..
Wildlife
Ecology, ~
BioloGY or

~Jo}anagement.

IV (2) Scientist - B 1100-50- As r 01' IV( 1 ) -do- ./':'years i
(Asstt. 1600 above plus the Grade'
Professor) 5 years

experience
in wildlife
teachinel
research/

,I management. /'
l.,.

IV (3) Scientist - C 1500-60- As for IV( 1) -do- . 7years i
(Associate 1000-100- above plus 10 the Grade
Professor) 2000 years experience

in wildlife
teaching/research/
management.

IV (4) 2000-125/2-
2500 "

As for IV (1) -do-
'above plus 15
year s experience
in \'lildl1fe
~eachine/research/
IUanagelllent. .

of

,I
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1.8

I

. @
-1b- M

. I'" r o.: Cj 'r·"oval of the Governing Body. Int~
add f t Lon , deputation rules of the Central
!:el"'ic(::f. OJ' All India Services, as the case may
be, ""illapply to appointments on deputation in
fixinc)salaries and other terms of deputation.
A deyutation appointee may opt for absorption
agai:lstthe post he is working" subject to age
specifications as prescribed. Such absorption
will be subject to clearance by the Assessment
Committee for the concerned grade and approval
by the ApPointing Authority.

The Assessment Co~nittee, looking at the quali­
fications, experience and current salary drawn
by the candidate, may grant upto five advance
incl'ements'in the scale to a suitable candidate
subject to approval of the ApPointing Authority.
POl' more thAn five ndvnnce increments, prior
approval~~~ernillG Body will be,necessary

p. Kf'~'\l\\~-r
~Admln~

';:'~q~
Ch WUdlirelnst.t ~, Sndrabsni Deh tuteotlncUa

, • racll.lIl-24800,
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,,' ;re:c,~ui~IP~~1t~o!.t,.:!: ' !u11 illint', ~:.:r:E1:: i::J ,.:.1:~'j'c':, ~ ..:('~I::" '.
. " .. ')~·h~"I~!~v.~-r~~n&,!:bQ.dy.:willlay cJO~'J1th(lJ'u1~·sa:Ki . :~"Al\

, add1tlonal::'c'rlterfa":to en&ble cccmit tee s t o iil~Y.C,

assessments and decide Upon the sui tabil1 ty 01
'l::'/~' . '.:; it'E .:,~.p,e..;,.candidatest o»: screening and interview .:ror

.,' " ':'::..,; .. ;,.;;:,',;,:t '~::;~" pr,omotions/ 8ppointp]ents. : ;' '. , I
" . i

.~..
. ;r . !:

IThere. will, .be a commonSelection-cum-Assessment, .....J.: ::. ,'.. ' .. ': .: .

~Col..lllnitteefor all proup IV Grades. ':bis COlilllJittec.
wl11,considel" candidates for appointment by direct'

;,,..t· 7 ,', :.~ ~".• I." '. ,/" •. : "- .; .' '_..i ~ .! , . . • .

",,' ., .: recruitment as weI1 as deputation. At, least half
~lirJ: ·.J::,,)Li. 'th~"members':of' thi~Com:nit'tee will be external ''1' .'.~:/~'i.'.~!~~;' " ',,:.:'-!:",' i~ ;:;' " ",-.~. .'. <:~ . ' .. - .. . -. . '.

; ",oo i~e. non-official experts and scientists' from
! . non-gov,ernme'nt i~stitutiOns of higher' learning •

i ·-.~,:·'.i ·,Additiona1'specialists may be Dominated .for' consr-
. . 'f' i,;> ...', :dering appointments to' m~et faculty requi:'emen~s
" ",-.... .' ,'" " i'" .

! ','':::'-;'; , ,:,"','in a particular subject al'e~. No proceedings ,of
.,' 'c~. :">.': .,,'j' ",.' ,~'this Committee will be ~alici \l111esshalf the members
•• j ..:..__'". '_' ~" i' ,. t. .. ',.'. .' •

.i-:.';:t,2:'i'.;,;) ',,'X H.i!present are external •.

,'.:1;'1 !5, >::, l!nder: this 'assessment 'promotion scheme, at ally
;.,' given point of time', the number of pos~s in Group
:" /l::~",:~c};,;!.,;:.,ry w.~l'l,be 1'.~ed,;f·or all the fow' grades combined•
"i;~f <.';:~J!~;'J~;,Th.ere,,will. be' Ilo i ,rig!d. division' of posts among

. (~:) '.'the different gr,ades ,.wi~in the Group. An
... incumbent" if and, as. hel she moves upJ ca!"ries
.,,; th~ post \'Ii~h hi~/her .a'nd when hel she vacates,

i;'
, I.

" i

:,.;.:

. ,
«::

,-,':"

.' .

:., ',_.

. '!

.,; .
. ,

,.,
.'. . '::~..:

•

.r·

. j \ :"

../.
"

i, ', ••1.6: i'" In every ,case of direct appointment to any
:. .-.,,~, _,., ' .'- ,40 " -,.: -,~ •• •

I", . ;grade, there will be a period of probation of
},.·r, •• ·.;.' 1".

i'or whatever reason, the PO,.::t'that falls \'",c.::..!'!t
':is at the. entry' ~e've1 grade ,i.e. Grade, IV (1) •

• :i

• Ie ,~:; one year,. ; ',',

,,:>1.7'·,', j 'c. Deputation 'appointments may be of.fered in all,
. '

./ ::,:'grades to' candidates possessin~ the minimu't
;.':: ,. '::":qualifications applicable to these grades ,and~;.

.':.' serving 'the"Central or state Governments or
" .
'.:':Scirurtifici.institutions under them or universi-

;'·)'0:';<1 ties or. other. rec ognised non-government reseal'ch
)t', ,institutions •. 'Appointments on deputation to
:'~~' ~ny grade 'dl~ generally not exceed a period of

..•..~~. tt.; 3 years and \,Iill be extendable u~to 5 years after
/,;;{ .. (.(1'3\

lfJ'O' ~f!J.1
'~'iO '1' _

'fv'U'i;.~ ~#.'~
~:(4 o\tI!nt\'\
" 'I."te t.I."(foo'-

dl. -R{tl \rJ>...., ~l).~'"
ojI(('o.I,"(:''»\\~~)!~~~X\I~\).:) ,1," . VV

<"l!~, .,.'()'f)~\\'

..
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1.2

the
s

1.0 ~'his S(;'ction lays dOl'mthe recruitment rules :for
the Scientific (Training 8< 'Research) Service of
the ~o,'ildl1feInstitute of India. These Rules
\\'ill apply to all .faculty positions, excluding
the Director.

1.1
Th~ules pretcr ibe .the specifications of recruIt-

,.ment and the scheme of assessment pr omotions. The f
scientif ic service, hereinafter called Group. IV, I
wil.}1lavethe following four grades:,-

Grade IV (1) ~; 700-40-1100-50-1300 (Scientist-A Of
Lecturer) ;

Grad. IV (2) a.. 1100-50-1600 (5cienUst-B or Assttl
Pro.fessor); i

Grade IV' (3) fG. 1500-60-1000-100_2000 (Scientist_C!
or Ass ociate Pr ofess or;

IGrade IV (4) Its. 2000-125/2-2500 (Sc,ientist-D or ;
Professor.

, IHereinafter, in th,n.ules, the roman numerals will i
re-present the Group and the arabic nWDerals, in I
parenthesis, the Grade. Thus Grade ., IV (2) wouldI
represent the secohd Grade in Group IV i.e. .
~. 1100-50-1600.

Letcils of (i) grades; (ii) pay ranGe; (iii)
designations; (iv) minimumnumberof years needed i
for assessment promotion from one grade to the next'

Ihigher grade and (v) minimumqualifications and I
expel'ience required :for. direct recruitment to I

different grades are given in l.'able IV, attached. ,I
J\dditional deSirable qualifications, aimed 'at
ensuring quality and Subject diversity, will be
as spec1I1ed ~l Attachment IV-A.

i
I
I
;

I
!
I

kecruitUJents to all grades in Group IV will be
Considered direct recrUitment. EXistint; personnel,
of the Instit~:~o apply fol' Such direct

p, K.A~/;
Admlni~~~

I

I
I
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~: Direct appointment to 111(2) or higher start by
upto 5 advance' lfic'reaents 1n III (1) permissible

for candidates with higher academic
qualification6, longer experience and. fulfilling

~~d qualifications. . ...

~~.

',. '" ,~".i:':,' ,.:,:i(-\.'~
~.'t( ,'_;.\(j.~, ~y \t"~'\

• N/.'4-'P '<i'(A "or,., '0\.1'"'~. .::tJ.~~"v'::J...<"\.~~.t":
>,., ~",'#<,)0\\',~~'i"~~~\,,'{,,..,.,.,,

,-~:.;.;."".-<~,' .: '
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• iJ>rGr'~up III - Technical

1ABLE - III,

Group
&

Grade

Name of Post
or Designa­

tion

,Pay Scale Minimum
qualifi­
cations

Desirable
.qualifi­
cation

111(1) ,Librarian,Tech­
nician in Museum/
AV aids/Herbarium/
Laboratory/Computer
Programme/Workshop,
Draftsman, 8ng1~
neering/An1mal
Keeping.

•

111(2) -do-
B-Grade

ll1(3) -do-
C-Grade

..
III (4) -do-

U-Grade.,

I

425-15-500-
EB-1!>-560-
20-700 '.

B.Se. or Certifica-
3-Yr. te or
lJiploma' lJiploma in
in Engi- any of the
neering/ following:
LJraftsman/
Fine (i)
Arts/Libra­
ry Science.

1st 7 yeaI
in the

Grade
~ 8 year

in the
Compu- Grade
ter pro- 3rd 9 year
gramming --rn the

Grade(ii)

No. of Yrf
of servicE.
in Grade
needed fOl
assessmen1
promotion
to next
higher
grade

Operating
medium 4th Top of
AV aids Grade

plus one
year

OR 3-year expe­
rience

(i) Operating
modern
AV-aids.

(i i) Animal
Keeping
in a
recogni­
sed Zoo. ·

550-25-750- -do-
E8-30-900

650-30-740-35- -do-
81000£8-35-880-
-40':'1000-£B-40-
1200 .

700-40-900-EB~n4. . .
40-1100-50-13~~~

_ P. K. /!, IU::"'N

(iii) Forest
hangers
training

-do-

PTO
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TABLE - II

Group
&.

Grade

Name of Post
or Desig­
nation

II (1) Tradesman
• A'

- ,

/
I1 (2)' Tradesman

'B'

I I (3) .'f .x-adesman
'c'

'I '4} 1r adesfnen
, Dt

"

I

PliiY Scala
(in Rs.')

Minimum,
Qualifi­
cations

Deeirllblll
Qual ifi­
cations·

No. of year 6
of service in
the. grade for
iii as'e ssment
promotion to
next higher
grade

,260-6- SSSC or equi-
32 6-1:'B-B-vol ant wi th
350 Sc~ence.

Candidat es not
.having ec Lenc e
in SSC can be
considered if
speCially quali­
fied for library or

,. mu!teum posts.

1et-7 yesrs in
the grade,

2nd-a years in
the. grad.e

Jrd-9 years in
the gr.de

..th- Top of
grade pI u
one year

OR, 5SCan d I T1
hade Certificate
in relevent trade.
J1B.. SSC or aq ui­
valent with
J years experience
in iii technical job
in library,
instrument. work­
shop/fae t or y.

380-12-
500-EB-
15-560

do -

380-12-
440-15-
560..EB-
20-640

425-15-
50D-EB-15..
560-20-700

- do -

- do -
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Recruitment Rulps end Sch.lU!!.L.Q.fAesessm.!!nt Promptions. ~

for Group l' - Tpchniw

TABLE - I

,-
Group

&
Gr.~'

Halle of POlt
or

Design.tion

Pay ScalD
(in R •• )

Minimum D•• ir.bl.
Qualifi- Qualifi­
cation. c.tion.

No. of yell
of lervic.
in Grlde
needed for
D Isesement
promotion t
na.t grade

t (1) Attendant ' A I 210-4-226- 5.5.C. Exper i enc e 111t-7 year.
£B-4-250- Dr of working in the
EB-I}-290 equivalont in museum, grade.

loboratorY'2nd_6 years
library,
inBtrument,Jrd-9 years
workshop 4th-Top of, grade,

pl us onE.
year

(2) ,Attends nt 'B' 225-5-260-6- - do -.
290-EB-6-J06

(3) Attendant ' C r Z60-6-J26-EIl- - do -8-350
"

(4 ) Attendant ' D I 360-12-440-
/ EB-15-560 - do -

•

/
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The DIrector will be ernpowered to appoint these committees.

1.5 Under this assessment promotion scheme, at any given
point of time, the number of posts in each group will
be fixed for all the four grades (combined) .1n that
Group. There will be no rigid division of posts
among the different grades w;thin a Group. An incumbent,
as and if he/she moves up, will carry the post ~ith him/
her and wtlen he/she vacates; for whatever reason, the
post that falls vscant will be at the entry level grade
in the respective Group.

1.6 Deputation ap~ointments may be offered in the' initial
stages only in Grades II (4), II (2), III (3) and
III (4)., Once cand_dates from within the WII-Services
start becoming availabie for senior grades, deputation
appo IntmenLs, witt. a mex Imum tenure of 3 y ears will
p~rmissible only as the an exception to fill up gaps.
Deputation rules of the Central Services will apply to
appointments on de~utation in fixing salaries and other
terms of deputation. A deputation appointee may opt for
absorption against the post he is working, subject to
age specifications as prescribed. Such absorption will.
be s ubjrct to cLe aronce by Assessment Committee for
the concernec orade and approval of the ap~lointing
authority.

1.7. In case of direct appointment to any grade in any
Group, be a period of probation of one
year.



I -

Group III

Gradp tIl (1)- Rs.425-15-500-EB~~5-S60-20-700
•

Gr8~e JIl (2)- Rs.S50-25-1so-EB-30-90P

Grade III (3)- Ra.6S0-30-740-3S,:"B10-EB-15-880-40_

1000-EB-40-1200

Gr'adell I (4) - RB. 700-4 O. -9 00-:EB-40-1100-50-1 J00

1.2 Details of (i) grades; (ii) pay rang~; (iii) designations;

(iv) minimum number of'years needed for asSessment

promotion from one grade to the next higher grade;

end (v) minimum qualifications anc experiance required

for direct recruitment to different grades (where

permissible), ~re given respectively for Groupsl, II and

III in TablesI, II ~ Ill. Additional desirable quali-
,

fications are also specified in the respective TableS

as necessary.
•

1.3 Direct recr~itment is allowed at entry grades i.e. 'Grades

I (1), II (1) and III (1) only in the three Groups, except , .

in G~oup III where e qualified and experienced candidate

/ can be recruited directly also to Grade III (2) but not

beyond. Advance increments upto B maximum of 5 in the

entry grade may be given in all the three Groups dependins

upon the qualifications and experience as adjudged by the

Selection I Assessment Committeeo •.~; ..".;'.

1.4 There Nill be lJ common Selection /.Al.'JsessmentCommittee

for

, ,
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Sectio,!Ll.Il &. lJI - Recruitment Rules for TechnicaU.milL:

. ,

1.0 The rule. laid do~n herein are for the Technical Service,

which will be divided into three Groups as below:

~oup I: Technical Attendants in·laborator.v,' musBum~,

wor,kshop, librer.v, animal keeping, engineering
and horticulture maintenanc.e.

2J:oup n. Tra'desman- :a-~for aforeaaid functions.

Grpup Ills Senior Technicians for aforesaid 1'Wlctions.

.,

1.1 The rules prcDcriba the .pacification's of recruitment anr

the achBmc of Assessment promotions in different Groups
~

and from one Group to the other. The three Groups will

have the following four grades each:-

/

Group L
Grode 1 (1)- Rs.210-4-226-EE-4-250~EB_5_290
Grade I (2)- Rs.225-S-260-6-29G-EB_6_JOB

Grade I (3)- R~.26D-6-326-EE-B_JSD

Grade 1 (4)- RSo30D-12-44D-15_560

G rolil2I I

Grade II (1)-Rs.260-6-326-Eb_B_350

Grade II (2}-Rs.3BO-12-500-EB_15_560

Grade II (3)-Rs.380-12-440-15-560_EB_20_640

Grade II,~4)~!~500-EB-15-560-20_700
'~'.' ,

p, K. al
.Adminisl~'ve

~~ ..~~
~ ~ WUdJjf(oInstitute oflndl'l

Chandrabani, [)ehrCiUUn-248001

, . I

I
I
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. •'tl(;tificationNo.2<l7)OG-PL dated' 23rd September, 1907
- Yecientific posts in the Ministry •
•

Sanctioned ,Grades for WII in accordance
, with those for Croup-A scientific posts ~nder

the Ministry of Environment & Forests •
•--------------------~-----------------------------------------Grades Pay Scales Service required

to be eligible
for next higher
grade.

-------------------------------------------~------------------
I, Scientist-sc 2200-75~2800-100-4000 5 years

Scientist-50 3000-100-3500-125-4500 5 :years,
Scientist-SE 3700-125-4700-150-5000 5 years
Scientist-SF 4500-150-5700 5 years
Scientist-SG 5100-150-5700-200-6300 5 years
Scientist-G 5900..200-6700 ' 5 years
Scientist-II 5900-200-7300

II

--------------------------------------------------------------I

.5.1.1 No scales other than those alre~dy adopted by the
Ministry for its scientific posts have been asked for nor
sanctioned. Only the error .Ln adoption of the DST package is
now sought to be rectified. This was explained, discussed, and~.

ac,:,eJ?ted:· In doing so ~ the Gove~ning Body examined the issue ~f '., . i
ell.glblllty and found It approprlate. -:...::r"7' k- 1~' 't.,~o..(~,.\-: '"\'''

5.2 Director's Pay scale: Over the last five years not only
has there been a sUbstantia! grpwth in the research, training and
r.onsultancy 'activities but the role of WII has become
considerably enlarged. Both the IUCN and FAD have recognized WII,
for training on a regional basis. The Institute has also been
conducting courses for senior officers from the States. Its new
initiati~es include special training courses in management
planning for protected areas, ecodevelopment planning for thp.
surrounds of protected areas and development of integrated
landscape management plans involving biodiversity and forest
conservation as well as peeple's welfare. Further, in ~ddition
to the ongoilig collaborative programme with the US Fish and
~i.ldlife Service, the Ins tV¥&'c~ launch a new UNDP assisted

P.K.A~'
.. Adl1inistra~~~

~~~~
W/~le InStitute or ll'.ril,,,

Chandrabam, Dehradun-24Bli01

, }'

"i.,'

~-..
,'I
~.~.

I, .:
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- 1 2 3 4 ~-- .._.
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' .... GrouE I -
, .).

(Detailed rules civen

I (1) Attendant
~

210-~-226-Eb-L;- l·i:--ecto
250-Eo-5-290 \.:II

I (2) -do- 225-5-260-6-290- AP -:.It'-
EB-6-308

I (3) -do- 260-6-326-EB-S- AP -do-
350

I (4) -do- ) 380-12-440-15 ....-,oO--~ -00-

Administrative - Ministerial
'(Uetoiled rules Given in Section V)

o (1) L.D.C.

•

o (2) U.D .C~ (May
work as Cashief,
Asstt. Store
Keeper, Asstt.
}-;ostel Supdt ~)

o (3Xi)3tore Keeper+'l , ...
liostel SUPdt.-1j
Hi~di ?ransla- .
tor-1

(ii)Sten6~rapher ~
~rade 11.-5 )

•

o ,(L;)
"

Accountant

o (5) Sr. Fersonal
Asstt. (s te no­
Grapher Gr. I.)

AdI!l.Officer/ »
Fin. Officer

Mf'~
o (6)

•

260_6-290-EB~6- DR -do-
326-8-366-EB-

o • 390-1Q_-400n 'If''''O,<;'(" •. '::»'L.., ..-\\~o ...t:..,.;).~->v •
330-10-380-EB- DR/SP -do-
12-500-EB-15-· f·rom.O(1) /

. 560'" DP
\"1_ (1() ...?,X' - ~~""(..o_l: P>J<.O .. :loa tLO •

425-15-500-L5-
15-560-20-700

.
SP ~r orr. ":;'0-
0(2)1
r;F

500-20-700-:;5- SP rron -do-
. 25-900 __ ,,0(3)(1)/'

.\Gllo_~~-:2.~-'CJo-~P~ ..7~- DP .
:,1.'1oo •

550-25-750-EB- SF from ~do-
30-900 . 0(3)( 11)/:z..("I{"(l .._"" (\ ...,,_~o ._k= po, - D P
""~-'-~".l-OC1~ .
650-30-740-;'5- S1' from -:10-
81LJ~EB-35-8S0- 0 (4)/(5)/

. 40-1000-EB-L;O- DP
1200•.

:l'~ 'T ~""_·7&--'_ ">2.(."0. - f I? - leo - ~ ~p0 ',.

. c on td
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Administrative - Maintenance

(Detailed rules given in Section V)

M (1) Driver 260-6-326-EB- DR
'1'>'0 .:. ~..t''''' \1~i?°\21h..'l.\."'- \~C/tJ•

. 320-400 SP
\\ $'0'" ')~s;...__ \ ~~) • ir 00

M (1)

Dir·ector
\':.1.1.

M (2) . Dr iver (Heavy
Luty) Senior
Grade.

(4)
--~~~--t~--pe-ort,- -S-\Oiee.pe r (3) - -)

Far rash (1), )
. Chowkidar (3), )

Co bearer (6). )
T er

-do-

------~~------

196-3-220-EB- DR'
3-232.

"t \;'0 - L).. - %-7 L' "':E ?>...' ~ - ') lro.

-do-

~,

),-,

I..
~ I

/

..
..

;'



• :...J @
. (_

.. ~ 4 r.-- .
IJ
. '",

GrouE
I I

• )
•

(Detailed r·ules

I (1 ) Attendant 210-!,-226-!:b-lt- DR l·i:-E!cto
250-EJ;-5-290

_ .
,','IJ...,..-

I (2) -do- 225-5-260-6-296~ AP -:i(I-
EB-6-308

I ( 3) -do- 260-6-326-EB-S- AP -do-
350

~--~------ -- -- -

I (4) -do- ) 380-12-440-15-560 AI' -00-

Administrative - Ministerial
(Detailed rules given in Section V)

0, (1) i.,» ~C.

I
I
!;
! "
I lI,-

:-

I
I
I
!

o (2) U.D.C.· (J'lJ8Y
work as Cashiei,
Asstt. Store
Keeper, Asstt.
Bostel Supdt ~)

(3)(i).:tore Keeper-1 'j'
Hostel Supdt .-1
Hi!1di ?ransla­
tor-1

(ii)Stenosrapher ~
~rade 1I.-5 )

o

0', (4)
,I

Accowltant

..

Sr. Personal
Asstt. (Steno­
grapher Gr. I.)

Adm. ~Officer/
Fin. O.fficer

~~

P.I<.p.~
Adnlnistrati'·;t,~5'~ .:. ~

..• WIIdllr...IlutftU!eof Indla
'ldrabam, VCiHildU'l-248qO i

o (S)

o (6)

,,..

i_

r

260_6-290-EB-6- DR -00-·
326-S-366-EB-

.. 390-1Q-4QO "l ......
~~{'" •• ';;:..t..., ..-l\~(l ...I:.:P> ...').~- Svg. I'

330-10-380-EB- DRlsp -do-
12-500-EB-15- f.rom. 0(1) 1

. 560 · .. Dp· j

\ "}_(J ('t ...'~ - ~~"""'o.J:I~_lw ,.2.0 'to · I:
42S-15-50J-E:3-
15-560-20-700

--' .t";:,r _r orr,
0(2)/
i;F

-'::'0- ,.. I' -_:. ~r -~u-

500-20-700-:::5- SP i'r on -do-
. 25-900 ._ "' 0(3)( i)1 .

'Gllo- {-.("I •• :?_~~(?~ •.~;:P.>.."1'!" - DP
:.t.'1(Io ,

550~25-750-EB- SF from -do-
30-900 . 0(3){ ii)/

:U"('t(l r- '" e ... '" '?;x.1'·c) ,- ~ P> - D P I
'1~...- ~')_oo~ .
650-30-7[;0-35- s1' fr om ";'do- i
81u~EB-35-BSO- 0 (4)/(5)1
40-1000-EB-40- DP
1200.

.:z·?;7'T~-'_·7~"""..>~.(..,o-t:1? -too - 5-~~() "

I
iI:,
I

Cont
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@ An incumbent,will carry the post with him as he moves up
wi thin Group:IV. Vacancy caused by an incumbent at any level\
(or any reason ~n Group IV will always fall in IV(1), although
direct recruitments can be made at any level depending upon
requirc"~nt and Dvailability o{ candidates.

1• 2 43
Grour 111- Technicians and Technical Officers
~ Detailed rules given in Section III)

III (1) Technicians - A.
i.e,' Librarian,
Technicians
(Museum, Audio
Visual aids,
herbarium, lab­
oratory, Drafts­
man , Computer
programming,
Work,shop,field
technicieus i.e,
Engineering, ,
Animal keeping

'Ill (2) Technicians - B.
in above vo-
catLcns,'

III (3) Technicians -C
in above voca­
tions,

III ' (4) Teehn ician s -0
in above vocations

DR/DP Director, WIle425-15-500-EB-15-
560-20-700

\ L.\ (1(~ .._ \'\,0 ._'\~ t\·'I ••'
_.,.. l' " '1. .\.:.: 1.1, ' • .}" I -"t.. """, ' I

AP/OP
SP from
Gr.Il(4)

AP/DP

'-do-550-25-750-EB-
30-900 ". ." ,
\{:.I,{,:, ..('r, ,'(.'0 fI_l L
" I~' "t'" t·..., .

,

-do-650-30-740-35-
810-EB-35-BBO-
40-1000-EB.40-
1200 ....,.,

'" ., ....... ' .G!.l.·' .. 2.,l::.c='t, ~-(~" .... 2..,.)-,~...~ (.." ._ t: fl" -l '~r),_"'>~vt:),
700_40-1100-50- AF/O~
1300 _
~')._c co ..7 .s'" _ ..).8- ("'., -l:- I~_l"0 ._l{ l? o- t"

-do- .

,

~
"
J

/ Group 11-

Tradesman
-do-
-do-

"

-do-
380-12-500-EB-15-560 Ar/Op
380-12-440-15-560_EB-20-
640 AP/ap
A25-15-500-EB-15-560-20-
700 ~/DP

-do-

-do-

-do-

~
t,,
•
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~:ilDLlFE rlB'l" r.:U:'C. CF r!~· Ift.

t.n autonomous .:!.r.sti tut Lon0: the l':inistr.'
of Environ.ment nrd FOJ·~::ts •

RECRUITl'iENl' RULES Fa! SCIEJ'll'.ll'rC, TECHNI~A.L ~-;0
ADJo:INIS'l'RA~IVi szav ICES

SEC:'ION - r - Class!f icat ion of Services into GrouDe
and Grades.

All the posts at the Wildlife Jns't f tu'te of India,
.----- ---her-e-1nafte-p- f'eferr-e-d to ~lS-the -Tilst:Tflite, will be

categor ised into the f 011owing three services:-

(i) SCientific (Training 8. Research) - Group IV
(i1) Technical - Group III, II & I.

(iii) Administrative - Group 0 &~.

,
•,

1.1 Research is a major compcnent in the aims, objective:
and activities of the Institute. In order to foster the
scientific environment, these rules provide for a scheme
o.(assessment promotions and scope of direct recruitment
a11'all levels ir.. the Group IV grades •

2. prades, Day scales, mode of se1e~:ion and a~Dointing
autt 0:- ities.

Group
&

Grade
Pay scale
(in ;;)c)

. 1

IV (1)

IV (2)

.IV (3)

lIV

Name of
post Mode o! selectio~

~

!R - Direct
uP - ::eputation
SP - Promotion by

selection
(AP - Promotion by

assessment

hj:·poin·
ting
author: .

. 2
3 4 ..'

raining & Research.

(4 )

Scientist-A
(Lectw'er)
Scientist-B
(Asstt. Pr of .)
Sciehtist-C
(Asso:iate
Prof. )

Scicntist-D
(Pr of'e s s or )

beta!] etl r,w.et: .'Ive n ill Sect i on rv
) 700-l.0-1100-,50-

1300
1100-,50-1600

1.,500-60-1800-
100-2000

~~-2500

DR/DP

LR./Dp/AP

DR/DP/AP

Governii :
body

-do-

-::10-

rH/lJP/AP -do-

Contd.
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IV-Hiatory and Verificationof Service

.' -. -_.

!1&11' Period

~O~.S. ~ 81It
No. From To

1 2 3

arfRtf.flrt
Remarks

. .
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IV ,)IIiI. t«f ft'n ~ wmIA
IV-History and Verificationof Service

it1ifi '6ir "''I"r4-6 oM """"'e' ~ orfio'l'rtt I'II<'n<A .. ftr~,«" -.. Period 'R, ~a.,ql'" d"n V (ifiRt l114f..... oPay ~it iJIlir"t· ~ ita il«'6I"'\ awrr ~~"( a~
~o ",~i.,ct("'Pf vf({l') (~~l1r 10) ~(ariRrQ~) «(f~-~- iii ,QlIQA ~fimS.
~n

Post, scale of pay
~bS •.

~"''f;fyq;;r fvent attaeangco••s Signatureand de.l- Signaturean" desl- Signature of the RemarksNo. To and office Official- 4-6[vide InatruS:Uongnatlon of attesting gnatlon of verifying Government(with station) tantlve Ing 10] officer (with date] officer (w~ date) Servant--r- 3 4 6 6 1 I 8 9 I 10 11

• ·,,\tLt-o~eL o.r:1Jley Nlo _~~'\'·1~-~'\ cU..:-h-()-~.-- . ._

f~~of
r -ro

--~------__:__:- .-- .- - -

0\ - 0 L.t • ..tbD ~
0\ -o~ ...jJsp ,
C,\ _6"-' -_ :usb,
0\- f91-;Ltro 'r>
C' \ -~1-.:u.sP4
02.'1 ' " - .;uzro 9
ot ...ol-c:uA\n
(§' -01- .;2D.\\
01 -07·,j;J:) , 2.­
(!)' -o,.-Ml3



. 3\-? •-J.614Service verified up to ~ .
From the pay buts bo~~~::tmed~

Adm~
Wildlife Institute of india

~hradun

. .' ~ ..


