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Wildlife Institute of Indi

No. A/2-1/2007-WII (Vol. IX: 2015-16) ' [ b b
Dated 26" November 2015

To, \
Mrs. Mohini Chauhan
W/o Sh. Balbir Singh Chauhan
109 Mahima Enclave, Kehri Gaon
P.0O. Chandanwadi, Prem Nagar
Dehradun

Sub.: Information under Right to Information Act, 2005- reg.
Ref.: Your RTI Application, dated 23.10.2015

Sir,

Please refer to your RTI application cited above regarding the information
asked by you under RTI Act, 2005. In this connection, the required information as
asked under para 3(jii) of your above RTI application has been collected and it is
contained in 5 pages and is attached herewith.

The above information is being sent to you after receiving the photocopy
charges deposited by you of Rs. 112/-

In case you are not satisfied with this reply and want to appeal as per the
provisions of RTI Act, 2005, the address of Appellate Authority is being given as

follows:

Dr. V.B. Mathur, Director & Appellate Authority, Wildlife Institute of India,
Chandrabani, Dehradun — 248 001, Ph.: 0135-2640910.

Thanking you,
Yours faithfully,

%
%%g/ (Aseem ShrivaséaI;llac;

Encl.: As above (56 pages) s

g €. 18, TVRa, SENIGH-248001, ITETS, WRA

PostBox No.18, Chandrabani, Dehradun-248001, Uttarakhand, INDIA
TR U TR, +91-135-2640111 12640115, BT :0135-2640117
EPABX : +91-135-2640111 to 2640115, Fax : 0135-2640117
3—AS/E-mail : wii@wii.gov.in, Jd/website : www.wii.gov.in
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' 1.6

M= (1)

M- (2)

M- (3)

- Table V-M, below lays down the recruiument rulea.fcf‘
the four grades in Group -M )

Table - V-M

(1) viIl 18-30 Director after appropriate
‘Standard years test,

(1i) Driving
licence
LMV/HMY

(iii) Proficiency

: in routine
maintenance
of motor
vehicles,

~ As Above Not 100X by promotion from
appli- Grade M - (1)
cable

- (1) For Peon 18-30 years Direct
& Chowk-~
~ idar

- VII1 Stan~
doxd,

(11) For Sweeper
Farrash
Bearer
* Nil

(iii) For Cook
Experience
in Cooking.

(iv) Tracker
| dgé;)

e e
XY 2
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;.:1 \. “ a’ U 1 Z 3
fe, S
- ‘0 = (3) (4)For Store  jiot
e Keepex, }os- Appli-
¥ tel Supdt, cable
! Hindi
", Translator
- _ University
i : degree,
(41)For Steno- 19-28
’ grapher, years
) . ~ with ir;in-

ing Certi-
: ' ficate from
i v 1Tl or other
recognised
: institution,
I Shorthand
speed 80 w,p,m,
typing 40 WepPem,

0 -

(4) (1) Accountant Notv
Appli-
! oable
]
‘ b (ii)Sr.Personsl -do~
Py Assistent
F
C = (5) ndministrative /~do-

Fipance Ofiicer

> |
' -

(i) 100% by promotion f rom’ Grac,

0-'2,, who have put in at least,

S years service in that grade
through competitive examinatip
and record evaluation by DPC,
(Deputation on stop gap basis),

(i1) 100% by direct recruitment.,
Departmental candidates possess
ing requisite qualifications.
also eligible (with relaxed age
upto 40 years)
ment, (Deputation on stop gap
basis),

(i) 100% by promotion from
Grade 0 - . (1) of those who
have ut in 8 years in that
grade, through competitive
exemination a
by DFC. (Deputation on stop gap
basis or absorption of deputa-
tionists over 45 years),

(ii) 1005 by promotion frem
Stenographer in Grade o- 3 (di
vho have put in 8 years in that
grade through Competitive Exami-
nation. (Deputation on stop gap
baiis or absg ption of deputati:
onisls over E yearsy.

(i) 100% by promotion from bot}
categories; Accountants snd
Se..ior Personal Assistants, whe
heve put in 5 Years service in
Grede 0-(4) through competitive
examination end record evalua-
tion by DPC. (Deputition on st
gap basis or absorption of dept

tationists over 45 years),
e

for direct recru:

nd record evaluati.-




Group = F ~ Fainlcnsnce
Grade ¥ - (1) - (260~6-320G~-EB~ - Dbriver i
3-5-;’) R ‘JI:
Grade M- (2) -- (320_400) - Driver (Heavy
. : : Duty) Seniar ’
Grade., '
Grade M~ (3) - (196-3-220-EB- - Peon, Sweeper,
3=232) Farrash, :
' Chowkidar,
Cook/Bearer
Tracker

1.5 Table V-0 below, lays down the recfuitment rules
for all grades in Group - O.

Table = V-0

Group & Minimum quali- Age Node of recruitment
Grade fication
1 2 3 L
0 fod (1) S.S oSoCo 18 - 28 Direct rECTUitment 10(}/-‘0
. Typing years Departmental candidates
30 W.PeDe eligible upto 35 years, but
no relaxation in minimum
. _ qualifications. - {
0~ (2) University Not (1) 50 by promotion from
L degree for - appli- Grade 0-1, with 5 years -
direct cable. service in that grade,
recruits through DFC based on reccrd
Typing and inserview. (beputation
30 W.PeDe on stop gep odasis permissible.!
, 19 - 28 (ii) 5%. ty direct recruit-
- years ment through competitive
. examination and interview
/ by DiC.

N

Departmental candidates i,

possessing minimum quali- i
fications also eligible :
(with age relaxed upto i
4O years )for direct
recruitment. y
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Hecruitmentl(ules Tor the Administrativ

8nd Maintenance Services

This section lays down the rules for the Administra-

141
tive and Maintenance Services of the
tute of India,

142 These rules will apply to
Erades and posts, as given in para 1
vhich follow,

1+3  The Administrative Service,
as Group~-0, will have the following grades,

Group -~ 0 - Adninistrative

Grade QO ~ (1) (260—6-290-53-6- -

326-'8—366-133-7
390~10-400),

Grade 0 - (2) - (330-10-380~EB- -

12-500~EB15-560)

Grade 0 ~ (3) - (425—15-500~EB~ -

: 15—560-20-700)
Grade 0 -~ (4) (500-20-700-E2B-25~ -
S00) : ‘

Grade 0 - (5) - (550-25~750-£p~ -
30-900)

Grade 0 -~ (6) - (650-30~740-35- -
810-EB~35-880-
QO-1OUO~EB-QO-

- 1200)
1.4 The Maintenance Sehvice, hereinafter

| as Group ~ M, will

the Group~0 and Group-M

hereinafter referred to

Wildlife Insti- I

3 and 1.4 !
|
{

Lower Division

Clerk

Upper Division
Clerk (liay work ’
as Cashier, Asstt{
Store Keeper,

" Asstt, Hostel Supﬁ

haye, the following grades
'Ag%fesaégJ ' .

i f’:Oﬂ’W

i e

< T atitute of India
A radun-248001

Warden)

Stenographer Gr,IJ
Store Keeper, {
Hostel Supdt,,

Hindi Translator, i

|

|

Accountant

Sr. Personal
Asstt, (Steno-
grapher Gr, I),

Adm. Officer/
Finance Officer

referred to




i1)

111)

iv) U

v)

vi)
'vii)

- viii)

ix)

"

¥

~206-

Wildlife management and interpretation
of Pgrks/Zoos, and publication of research
papers on these subjects.

Socio~Economic aspects of wildlife
Management.

Forest/Wildlife Economics.
Wildlife Legislation/Administration/

- Trade control.

Conservation education /park inter =

- pretation.

Eco-~-development of rural communities
(preferably as related to multi-use
areas around wildlife reserves,

- Use of audio-visual aids, publications

and other media for mass communication.
Control of wildlife damage. , i

Use of statistics and computing in wildiife
mazjggment and research,

¥ A \
LI CRPINS
T

[AARs W)
“ﬁéx‘&"i’oa\“b



242

H ~

. 2.3

- iii)  Mapping and evaluation of wildlife

@

...19—

ii) Plant ecology/vertebrate ecology as
directly related to wild animals,

A habitats or forests
iv)  Ecology of aguatic vertebrates.

v)  Systems approach in study of ecology
of eco~systems/species,

vi)  Use of statistics and computers in

Wildlife biology.,

vii) Remote Sensing and computer processing
of data relating to biological communities.

Faculty of Wildlife Management- Desirable
Soacialisations } ’

i) Doctorate degree in a relevant subject
from a recognised university, or equivalent.'

ii) Park/Sanctuary planning and management '
~or formulation and administration of Wildlifi
development schemes at headquarters organi- :
sation in Centre or States. i

iii) Habitst management with 'respect to :
endangered species, §
iv) Status surveys and managerent of wiid :

énimal poj.ulations, ;

v) Captive breeding and Zoo Management.
vi) Wildlife health (Veterinary aspects).

Faculty of Extension, Socio-economics, Law
and Administration- Dcsirable specialisations or
ised work experience: '

special

i) Doctorate degree in rclevant/§¥?
recoghised university, oxr eq

oy wadm denm
% wildlife Institute of India

Chandrabani, Dahradun-248001

T o - e > c— - — — - e




1.2 It 1s necessary that the selections for fecculty
incumbents are aimed at meeting the requirements of this "
subject diversity. '

1.3 In accordance with the relative workload of
teaching and research in the three faculties, the total
number of posts (excluding the Director) will be aprro-
priately allocated among them.

24 Desirable Qualifications: Desirable academic
qualifications are given in paragraph/wgé}eas specialisations
- desirable for individual faculties af;'given in the
paragraphs 2.2 to 2.4, The specialisétions suggested for a
particular faculty reflect a pool of skills needed to meet
the training and research requirements in that faculty,
The selection process will aim at ensuring that the incumb-
ents in a faculty, as far as possible, provide the needed
skills. ¥hile the individuals selected for senior levels
would be possessed of several specialisations from these
pools, those at the entry level may ‘or may not possess
them. However, in such an event, the entry level candidates
must have appropriate academic background so as to quickly

acquire such skills,

2.1 Desirable academic qualificaiions:

i) Diploma in Wildlife Menagement awarded by
the Wildlife Institute of India or equival-
ent.

ii) Current involvement in wildlife research
as evidenced by participation in research
projects and/or publication of research

papers.
2,2 Faculty of Wildlife Biology-Desirable specialisations
Specialiesd work experience , "
Qb

from cognised University or equivalent. -

. : oW al
p’ . W a’l%a o«w@' ) »,

1) Docﬁ:;zig degree in a relevant subject

NG i -

g » ‘T”“ AL O;_}!:}OO‘

e
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RILLLIFE J1STITUTE OF INDIA

Recruitment kules - Attachment to Section 1V '

Specifications of Desirable Qualifications for

Faculty Positions.

General

1.1

The W.1.1. has the following three faculties with

subjeci areas as mentioned under them in the Table IV=A

be}ov :-
TABLE~-1V-A

"Wildlife Biology

Wildlife Management

Extension, Socio-'é
economics, Law &

Administration
(1) Vertebrate ecolo- i) Management of . (i) Conservation
gy (herbivores & animal popul- education,
carnivores; mammls, tions.
birds & reptiles) ~
(ii) Flant ecology ii) Habitat manage-~  (4i) Perk interpre~
: . ment (woodland, tation, visitor
grasslagd and centres,
wetland ‘ o
iii) Bheavioural iii) Restoration of (111) Wildlife tourism .
.. ecology ' endangered in pa rks.
" species and their . '
habitats,
iv) Habitat ecology (iv) Captive breeding (iv) Interface conflic
' . and Zoo Managyement with ruruval commu
ties Ccncept of
core-buffer multi
use zoning. -
v)  Aguatic ecology (v/ Animal health (v) Eco developﬁent
in multi-use aresz
vi)  Systems ecology (vi)  Modern concepts (vi) Control of wildli

of conservation
(World Conscrva-
tion Strategy,

damage,

national aggroach).

vii) Statistical modell- (vii) Park planning and (vii) Wildlife utili-

ing, data processing. management.,

viii) Remote sensing and

hatitat evaluation
ix) Documentation and
data base

Yy
Wildiite fnort

Cha £€ Of Ing
Ndraban; Deehrad,,,n,,g,&’gff,‘ ,

zation.

(viii) wildiife admini

stration and
legialation,

(ix) Publications.



.o w8V

@ e L
WILDL I'E s Til b Q- N .. ®

Recruitment Rules and Scheme oi Asseccacnt Fronniiong
for Group - IV - Scientific (Training 8 Research)

TABLE -~ IV v

Group Name ofpost-
& or

Pay Scale
(in 'ko)

Minimum
qualifi-
cations

Desirable
qualifi-
cations

0. of
years of
service i

Grade -Designation
' Grade nee

for asses
ment prouo
tion to .
next Grad ..

5 years 1

As given
the grade

in attach-
ment
hereto.

700-40-1100- M.Sc. Ist
50-1300 Class in Life
Science or
A I.F.C, Or
M.V.Sc, Ist
Class or
M.A, Tst Class
(sociology/
Economics or
Mass Communi-
cation) or
Ph.D, in “
Wildlife
Ecology, ) : .
Biology or
Management.,

g
As for V(1) _Fyears i
above plus the Grade
5 years ‘ i
experiencé :
in wildlife

teaching/

. ' research

4 managenment . _ R

As for IV(1)

above plus 10
years experience
in wildlife
teaching/research/
management.,

As for 1Iv (1)
‘above plus 15
years experience
in wildlife . -
teaching/research/ - ™
anagenment, ‘

Scientist~ A

v (1)
- (Lecturer)

1100~50~ ~do~

‘Scientist - B
1600

(Asstto
Professor)

v (2)

years 1

150060~
the Grade

1800-100~
2000

Scientist - C
(Associate
Professor)

v (3)

2000~125/2- ~do-

v (4) Scientist ¢ D
(Pr oreiwi 2500
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Stervices or All India Services, as the case may
be, will apply to appointments on deputation in
fixing'salaries and other terms of deputation, -
A deputation appofintee may opt for absorption
agaiast the post he is working, subject to age
specifications as prescribed., Such absorption
will be subject to clearance by the Assessment
Committee for the concerned grade and approval
by the Appointing Authority,

The Assessment Committee, iooking at the quali-
fications, experience and current salary drawn
by the candidate, may grant upto five advance
increments in the scale to a suitable candidate
subject to approval of the Appointing Authority.
For more than five advance increments, prior

‘apppoval,qj‘q.yke’é}:olerning Body will be necessary

P )
Adinisalve Oty

ey oty
* Wildyr,
-Chandrabani, b bfwﬁ%ﬁ%"ﬁ%‘ 1

De



: recruitments AL fuli;llln- CrtEntind .4-_-.2ch.;0u5}.” .
The Oovernlng body will lay down th¢rules auu o
additional cr;teria to enuble committees io makc
assessments and decide upon the suitability of
o0 thes cand;dates for- screening and interview for

q;promotions/appointments.'

'?hThere will be a common uelectlon-cum-Assessmenu
_;"Committce for all Group IV Grudes. %his Conmittee
_will consider candidates for appointment by direct o
;} recruitment as well as deputation. At least half - -
a *“the members of thls Conmittee will be external =
”'i e, non-official experts and scientists from

R non-government institutlons of higher learning.
;oifi. Additional specialists may be nominated for consi- -
&f dering appomntments to meet faculty reoui'ements '
f;; in a particular subject area. No proceedings of

. this Committee will be. valid unless half the members
}bresent are external._

. Under this assessment promotion scheme, at any
- glven point of time’, the number of posts in Group
oY will be fixed;for all the four grades comblned."

.There- will be no, .rigid division' of posts among

_?the dlfferent grades within the Group. An

incumbent, if and as he/she moves up, carries

the post with him/her and when he/she vacates, -

for whatever reason, tne pos 1 that falls vazecint

“"T /35pfsis at the entry level grade i.e. Graue v (1),
; ié1,§;;§g In, every case of direct appointment to any
. ¢ @rade, there will be a period of probation of
i ooneyears:... - -
l‘§{1;7f‘““ Deputation”abpointments may be offered in all .

- grades to candidates possessing the minimut i
qualificatlons applicable to these grades,and
. _g'serving the Central or State Governments or
‘' Scientific.institutions under them or universi~
;s ~ties ‘or. other recognised non—government reésearch
:5institutions., ‘Appointments on deputation to
_f}'any grade will generally not exceed a period of
’7€ﬂ=}f"cs 3 years and‘will be extenoable usto 5 years after

LN % 42 . .
‘39 oﬁ\v“ N
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1.1

-

"ment and the scheme of assessment promotions., The

Letzils of (i) grades; (ii) pay range; (iii)

-

2€Ch i TV - Recf'zjitmeiut'Rules for_ the ~
' -~ Scientific aipin
' ‘3ésearch) Service,

This Section lays down the recruitment rules for
the Scientific ( Training & Research) Service of
the Wildlife Institute of India, These Rules

Will apply to a1l faculty positions, excluding
the Director. o ’

!
-

Therules pregcribe ‘the specifications of recruit~
i

Scientific Service, hereinafter called Group Iv,
wilYhave the following four grades:-

Grade IV (1) g, 700-40~1100~50-1300 (Scientist-4 o
' Lecturer);

Grade IV (2) g, 1100~50~1600 (Scientist-B op Asstti
' ' Professor); |

Grade IV (3) fs, 1500-60-1&)0-100—-2000 (Scientist-C§ ~

or Associate Professor,

Grade IV (4) 5, 2000-125/2-2500 (Scientist-D or .
, ofessor, o

Hereinafter, in therules, the roman numerals will
re-present the Group and 'the arabic numerals, in
Parenthesis, the Grade. Thus Grade = IV (2) wowld
Tepresent the second Grade in Group IV i,.e.
fs, 1100-50~-1600,

S —— ———————— .

designations; (iv) minimum number of years needed ;
for assessment promotion from one grade to the néxtf
higher grade and (v) minimup Qualifications and |
€Xperience required fop direct recruitment to .l '
different grades are given in Table Iv, attached, I
Additional desirable Qualifications, aimed at

énsuring quality and subject diversity, will be

as specified in Attachment IV-a,

kecruitwents to a1l grades in Group IV will be ,
considered direct Tecruitment. Existing personnel|

; : n ly for i
of the Insiit%{a}ﬁo apply for such direct

P K. Adeptval
Administralive (

Aty wrsfye a‘t—m
? e Wikt Institute of India
Choytrabant Deljadonagnny,

T —— . .o

e m———— ..



b Y B

N

>

Direct appointment to I1I(2) or hiqﬁer start by

upto 5 advance ihcrements in I1I(1)
for candidates with higher academic
qualifications, longer experience an

A;;g}ked qualifications,

permigssible

d, fulfilling

iy



,Izﬁy

i34

“had un-248004

Lts of Indi

. W1LULIFE INSTITUTE OF INUlA
T LJ [ ﬂé
o Recruitment Rules and Scheme of Assessment Promo
xor»Grﬁug 111 -~ Technical
TJABLE ~ 111
Group Name of Post - Pay Scale  Minimum Desirable No, of Yrs
& or Designa- qualifi- .qualifi- of service.
Grade tion cations cation in Grade
needed foi
assessment
promotion
to next
higher
- grade
111(1) Librarian,Tech~ 425-15-500~ B.Sc. or Certifica- 1st 7 year
nician in Museum/ EB-15-560- 3-Yr, te or “1in the
AV. aids/Herbarium/ 20-700 . Diploma * Diploma in Grade
Laboratory/Computer in Engi- any of the 2nd 8
Programme/Workshop, neering/  following; 2nd tzear
Draftsman, Bngim ' b?aftsman/. v é?adee
neering/Ansmal Fipe (i) Compu- -
Keeping. Arts/Libra- ter pro- 3rd 9 year
ry Science. gramming in the
" Grade
(ii) Operating
. medium  4th Top of
’ AV aids Grade
. (i1i) Forest Plus one
hangers year
training
OR 3-year expe-
rience
(i) Operating
modern
AV-aids,
(ii) Animal
Keeping
in a
recogni-
‘ sed Zoo, '
I11(2) ~do- 550-25-750~ -Go-~
B-Grade EB~30-~900 .
11I1(3) ~do~ 650~30-740-35~ -do~
C-Grade 810-EB~35-880~
~40-1000~-EB~-40~
) 1200 ,
111(4) -do- 700-40-900-EB~ ' —do-
e L-Grade 40~1100~50~1 393{!’:(1:.&[;,} i
) P ey ' PTO



* For Group 11 ~ Technical
TABLE - 11
Group Neme of Post Pay Scale Minimum, Desireble No., of years
" or Desig- (in Rs.) Qualifi- Qualifi~ of service in
Grade nation : cations cations- the. grede for
@essessment
promotion to .
next higher
grede
Il (1) Tradesman 260-6~ 555C or squi- 18t-7 yesrs in
Y J26~-EB-B-Valent with - the grade .
e 350 Science. ‘
Cendidetes not _ 2nd-8 years in
‘having acience the grade
in 55C can be
Considered if Ird-9 years in
: , specislly quali- the grade
' : fied for library or
' , Museum posts. 4th- Top of
rad
: OR. SSC and ITI e yenr"
: Trade Certificate .
. in relevent trede.
OR 55C or equi-
valent with
J years experience
in a technical Jjob
in librery,
instrument, work-
shop/factory,
. 11 (2) Tradesman 3s0-12- . - do -
, 'B'  500-EB- |
15-560
11 (3) Tradesman _ . 360-12~ -
1ce 440-15~ ~ do -
560~EE~-
20-640
81 (4) Tradesman T 425-15-
'D'  S500~EB-15-~ - do - |

: S60-20-T00 4o o g !
e . '

Fioo N
Adminissi,.., - iy

Wy gy
ch Wﬂd{ifu Rmau’tute?)f
andrabar;;, Dehradun-248001



DALMLANL Aol 1UIL Ur LJINULA

BectUiLmeht Rdlos and Schemp of Assessment Promptions ']‘p
for Group I -~ Technicel E . ' .
TABLE « 1
Group Name of Post Pay Scale Minimum Dssirable No. of yea:
3 or (in Rs.) Qualifi- Qualifi- of service
Grade Designetion | cations cations in Grade

nasdad for
agsessment
promotion t
next grade

[ (1) Attendant 'A! 210-4-226~ 5.5.C, Experisnce 18t-T years
EB~-4~250- or of working  in the
EE~D-290 equivelent in museum, grade.
" laboratory,z,d-s yeBIE
library,

instrument,3rd-9 years
workshop 4th-Top of

r 4 grade '
plus one
yesxr ,
. (2) Attendant ’B! 225=5-260~6~ : - do -
o . 290~EB-6-308
(3) Attendant 'C! 260~6-326-LH~ : - do -
‘ . 8~-350 :
(4) Attendant 'D! 380-12-440~

/ EB-15-560 ' | - do -




1.5

1.6

1.7,

(20)

~-b-
The Director will be empowered to appoint these commitiees.

Under this assessment promotion scheme, at any given
point of time, the number of posts in each group will

be fixed for all the four grades (combined) in that
Group, There will be no rigid division of posts

among the different grades within a Group. An incumbent,
as and if he/she moves up, will carry the post with him/
her and when he/she vacates; for whatever reason, the
post that falls vacant will be at the entry level grade
in the respectnve Group.

Deputation approintments may be offered in the initial
stages only in Grades II (4), 1] (2), I1I (3) and

111 (4). Once cand.dates from within the WIl-Services
start becoming availabie for senior grades, deputetion
appointments, with a maximum tenure of 3 years will
permissible only as the an exception to fill up gaps..
Deputation rules of the Central Services will apply to
appointments on deputation in fixing salaries and other
terms of deputation. A deputation appointee may opt for
absorption against ihe posi he is working, subject to
age specifications as prescribed. Such absorption will,
be subjcct to clearance by Assessment Committee for

the concerned grade and approval of the appointing

authority.

In case of direct appointment to any grade in any

Group, thw be a period of probation of one
ear.
' repor—

A

8

S mr.v!'m weufa 14”" -
i widtife Iny sritute © oo
Chandrabaill, Uenradin-2480



2

2 Group 111 : A &

Grads 111 (1)- Rs,d25-15-500-EB~15-560-20-700

Grade I11 (2)- Rs.550-25~750-EB-30-900

Grede I11 (3)- Rs,650-30-740~35-810-EE~35-860-40-
1000-EB-40-1200

Grade II] (4)- Rs,700~40. =900=EB=40~1100-50- 1300

142  Details of (i) grades; (ii) pa& rangs; (iii) designations;
(iv) minimum number of years needed for assessment
" .promotion from one grede to the next higher grade;
end (v) minimum qualificetions anc experience required
for direct recruitment to different gredes (where
- permissible), sre given respectively for Groupsl, Il and

111 in Teblesl, II & 111, Additional desirsble quali- |

 “'fications are elso sbecified in the respactive Tables .
8s necessary. S : ' .
1.3 Direct recruitment is allowed at entry grades i.e. Grades

I (1), I1 (1) and I1I (1) only in the three Groups, except '
. ' - ¥
in Group III where e qualified and experienced candidate '

/ can be recruited directly elso to Grade 111 (2) but not

beyond. Advance incrahehts upto a maximum of 5 in the
entry grade may be given in 8ll the three Groups depending

upon the quelifications and experience as edjudgsed by the

fl L

Seleciion /Assessment'Committeeo.‘IL”'

1.‘ "There will be a common Selection [Aasessment Committee

for Groupld/& 11 gnd snother such Committee for Group Ill.




WILDLIFE IN=TIiTUTL OF JKD1A

\!

1.0

1.1

2eciion J,I11 & 11) - Becruitment Rules fpr Technicel Sergjce.

By

Thé rules leid down herein are for the Technicel Service,

which will be divided into three Groups 85 below:

Group I: Technicsl Aftendants in leborstory, musaums,

S

workshop, librery, animal keeping, enginesring
. and horticulture maintenance. ‘

EEE!B_ll‘- - Trdéesmah';;\: for aforeseid functions.

Group 1113 Senior Technicians for aforeséid functions.

The rules prescribe the specifications of recruitment an:
the scheme of assessment Promotions in different Groups

, ’ :
end from one broup to the other. The three Groups will

have the follo@ing four grades sach:- .

Group I _
Grade 1 (1)-'Rs.210—4-226-E5-4-250;E8-5-29D

Grade I (2)- Rs.225-5-260-5-290-58-6-308
Grade 1 (3)- Ra,260-6-326-EE-§-350
Grede 1 (4)- Rs.300-12-440-15-560

Group 11
Grade I1 (1)=R8.260-6~326-E5-8-350

Grade 11 (2)~Ra.380-12—500—55—15-560 ‘

Grade 11 (3)~Rs.380-12-440-15-560-[3-20-640
. A ~B5,425=15-500-EB=15-5£0-0.

Grade 11 fA{”Egt‘F 215 500 EB 15-.560 20-700

F&K§§p%£ﬂ__;,
- Administrdlive

. Wildlife Institute of Indin
Chandrabani, Dehradun-248001
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APPENDIX-T - CROVYPING ARD SALARY GRADES OF TECHNICAL AND SCIENTIFIC SERVICES AND . : C )
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Vo Gacup | T ~ Tecnical T - Technical _ I - Tachnicsl __T- Scientific. Trd:_\:;;zrt_ ¢
. . - t
| A32 Wity - oz . Upty 3§ Fur XX (1); Vpte 40yt he B
PAsetimiel]  (g.ae Years Fov I(1) | 12738 Yearc A T12G) | 20-28 yoars fov E(rre CIT NP At E('.\),-Op:;ayuyrﬁ'l:(q 4 \
Essembial Evsantiaf i€ ssential ' Essential ~EBducahimel
. - - v Life Sclances or
Esvantiy] ol 8.5¢c. o L. TQase n L or _
‘_‘_h:;"._‘“ﬂzﬁ SSC o7 eqpialant SSSC or yuivalat 3an Diploma in 9"3‘"""“)/ AL F.L. 2Y m.v.Cc. T Class or .
WTHL Samen . R Wip / fome l‘\v’rs/ MA . X Class m Svciclogy / ) )
t Pesivells andidelz. nob hauing D"i"w‘ R e / Oy Eromomics/Macs Comrn unmitafion i
Desivere | PN En $.5.9.C toam L;‘bm-nj Sciemea . = Phd. in Wid(ife Scclayg’
R e . _B(o,os,, ﬂ'"dn-:t“&ﬂ".
. ——dA S - . N
o timns. Enpmuu Gx U‘I.x"....-sa -sn be umsidined .'f hg{aﬁ B:s:fab\ﬂ. . ctamield Eaptrisamia [y wnvals
$d e B e e o e N o e
8 » T Kbvavy or musseum posts. | preqramming. 01 € yemns For Grade [T ()
§21 zm o ) Coetifials or diplovea or | fr s
sE3 X - A . : Gi) loyeans Grda 37 1)
oEd Es b and T TradiGonbio | 2ann expiricmia n hordling Td) 15 yeare For Gireda T2 (a)
g? s 4 el i velevanr tvads .| omd unl aunda o~ uigiand Uu) isy ‘SI : |
g::; N oy oda or L mustaam wank,. Desivobl ¢ ‘i,n
2 . . . .. sivoble
5-2' . S5e ov eqpivnlent i, . W) Cerhificade A)Gmd-ﬁnm‘us-ﬂ-n-‘) —__—-\-..L ‘o By 'x-IT.
E,’;; 3\(;;_\5 qP.m,‘.u.u_ na Nova s« )huka.? WX T 2] ov e dokul 0 P“J‘
&53! \ Tedataal b= Ubvawy , ] S tdararas inramerls blybosthor
SF > . inrible Fov cundidalia
Twseum Iobomhn,'md"m- Lim TI W) paranivai Fredioms G -"r'.&
Rgtasie 24 SUY SR T SN o daaivalds qpeatd l.t..d--}-tl}:
O uniiise thom e o A
fud'rnl . Yom on \“'Pﬂb"“"
r uu.(n- on -'...1\»&
l::ﬂ:ﬁ,iua-: 4 Avesmad dhances. A Fatect ment chances A4 Riciiment droences. Unlimilea . *
; Ceodef Sude of Poy | Ten NS oy-thedlill RSN Seals o Puy y...;_'.&-?:u- Gruda f Scals o Py ‘5‘::‘;3‘3";"&. Grods Raalaof foy [Yanas cﬁm&:
f . QML LS vt : 1 aatisa s : et et ::“V“" "
i 7{3]9 [Tpr 719l Moprs 7 |% |9 [Toprs
f TU)| ue-240 1 Ty 280-350 (1)} 425-700 1) | 700 - 1300
; 1 {23 |« 1 Ja|s | 4 vV (2134 5 Years
; I(J’ 2326~ Jeg n(z) 3&0‘569 . mb) 550-390 pu-4 (l) oo -~ lboo —
! 1 2|3 |4 {213 | 4 . ! 2131 4 ‘ 7 Years S
i! n}) 240-8So () Z30- (40 : T () ‘fo_—llco I ()| ISoe = 2000
! 1 [2]13 |4 ' V12l z la 1 |2]3|a 7 Yaars s
i Tie) | 32 -540 . an R35-7n nu)l 7% - 130 TZ (4)| 2sro-a500
i . . .

cs

C % fNeluseble bo vk Bovenns 80 4ap, CandldzTiq 68 Sdaaduted Gy & Sdnedated "rﬁb.“.(:;, 6-0101\10\1.»1" storvanis dor ok awmrdey La Gvewo T,

— P ) Cm— e m—



~ner Jecjpion Taken in dhe RUT Meeling o) G Rody,
™ ed on . RIT4- [qa0 o Deb raolum .

*, Nctification No.2(17)86-PL dated 23rd September, 1987 fo

scientific posts in the Ministry.

Sanctioned Grades for WII in accordance
. with those for Group-A scientific posts under
X the Ministry of Environment & Forests.

-
_------———--—-—-————---_-_—-—-—-——_--—--——--———-—-—----..-—--—

Grades Pay Scales Service required
' to be eligible
for next higher
grade.
Scientist-scC 2200—75e2800—100-4000 5 years
Scientist-sp 3000-100-3500-125-4500 5 years
Scientist-SE  3700-125-4700-150-5000 5 years
Scientist-SF 4500-150~5700 5 years
Seientist-SG  5100-150-5700-200-6300 " 5 years
Scientist-~G 5900~200-6700 - 5 years
Scientist-H 5900-200-7300
S.l.1 No scales other than those alregdy adopted by the

Ministry for its scientific posts have been asked for nor
sanctioned. Only the error in adoption of the DsST package is
now sought to be rectified. This was explained, discussed. and
accepted.- 1In doing so, the Governing Body examined the issue of
eligibility and found it appropriate.

5.2 Director's Pay scale: Over the last fijve years not only
has there been a substantial growth in the research, training and
consultancy - activities but the role of WII has become
considerably enlarged. Both the IUCN and FAD have recognized WII
for training on a regional basis. The Institute has also been
¢onducting courses for senior officers from the States. Its new
initiatives include special training courses inp management
Planning for protected areas, ecodevelopment pPlanning for the
surrounds of protected areas and development of integrated
landscape management plans involving biodiversity and forest
Conservation as well as people's welfare. Further, in addition
to the ongoing collaborative programme with the yg Fish and

Wildlife Service, the InSt{EFEf is _to launch a new UNDP assisted
, c . _

3R gy Wy
Wud!ne Institute of Indiiy
Chandrabam. Dehradun~2480m
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— 2 3 3 E
')' I
(Detailed ruleaAglven in lection I)
I (1) Attendant 210-4-226-Cb=k= LR I-irecto
' g 250~-Ep~5-290 WII
I (2) ~do- 225-5-260-6-290~  AF —G0e-

_ . EB-6-308 . .

I (3) ~do- 260-6-326~EB-56~ AP -do~

- 350 . .

I (4) -do- ) 380~12=440=15<560AP——=do=——

 Administrative - Ministerial
(Detailed rules piven in Section V)
0 (1) L&.C. 260_6-290-EB=6~ . IR ~do=
B 326-5-366-EB-
0=1 -
. OCe. >3o9 \\&Qo %OP: >¢-~Svo.
(2) U.D.C, (May 330~10-~580~-EB~ DR/SP ~-30=
| work as Cashier, 12-500-EB=15~ - from o(1)/
Asstt. Store 560 ’ DP
Keeper, Asstt, \ 2200 - ~1$%0 Ertw.-2040 .
Kostel Supdts) ; ‘
25-15-500-55= 5P from =do-
0 (3Xi)store Keeper-1,. 2 :
Kostel Supdt. -4 15-5€60-20-700 .pé ’/
Eindi Transla- .
tor-1
(ll)Stenbgrapher é -l0= “L/UF -l0=
srade II.-5 |
0 ,(4) Accountant 300~20~7OO -~ D~ sP iror/ ~-3do-
+ IGLlo-—znng‘Elaoo-.bP):I&- 0(3)(4)
[wl <)

0 (5) Sr. Personal 550-25-750~LB~- SF from -—do~-
Asstt. (Steno- ’wogozﬁoo%@o o O(})(ii)/
grapher Gr.I.) i g DP |

0 (6) Adm. Officer/ ) - 650~30=7L0=25~ SF from =do-
Fin. Officer 81U~EB-35-880~- 0 (L4)/(5)/

. : g0-1000-EB-hO— pp
200
Aers s 1209, . .
| | 2T 705200 -E® -loo-3600 .,
e al ’ . .
Adininistragve
!%“)*g ..’H‘L&.u" ‘[qrja:f mm
Chandrabani, Dsh edun-240
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@ -4 -
r , K - 5 -
g Administrative = Maintenance B |
7 (Detailed rules given in Section V)
M (1) Driver 260-6-326-~EB~ DR {J_ixl"ector_
' G 9,;7..us‘%5.°v?9>._'>~¢.\@o . Pelole
M (2)  Driver (Heavy _320-400 SP ~do-
Luty) Senior WSa~2-S1 (Sea, from
Grade, . M (1)
f - » gL:),‘,,,_,. - - . - - PR .
W5) Peory, Sweeger () ) 196-3-220-EB= DR -~ =do=-
Farrash (1), 32232,

Chowkid 3 .
Cn;gi%ée:?eﬁ ) 3 70012 - ¥70-ER -,
T

er

4 g
%7



1 2 : K] a4 3
M_I - Atten.ants in museun,- herbaor vium, lzberatory,
rary, engineering (el€c rical, Anima
. > ‘]
(Detailed rules piven in iection 1)
I (1) Attendant 210-4-226-Cb-ki- DR I-irecto
o ' - 250-EB=5-290 — WII
I (2) ~do- 225-5-260~6-290-  AF —Gom
. ' EB-6-308 . .
I (3) ~do- 260-6-326-EB-8- AP -do~
s 350 , '
I (4) -do- ) 380-12-440-15=560 AP =do=
Administrative - Ministeriai 1
(Detailed rules given in Section V)
‘O' (1)v L.Ju.C. 260_6~290~EB=6~ DR ~go-

326"8"‘306".‘3"

QS >[‘--llSQo R 2o~ 1SV,

330~10~580~EB~ DR/SP  =~do-

0 (2) U.Jb.C. (May
' 12=500~EB~15~ from 0(1)/

work as Cashiey,

Asstt. Store : 56 DP
Keeper, Asstt, 1200 ~ %o ~l5%c . Eplo.2040 .
Fostel Supdt,) L
A hnna ¥ -, 25-15.-50:)—35— 3F Zrom =io-
¢ (3)(1’;';:;21"23521'011' 15-560-20-700  0(2)/
Eindi Transla~- g LF
N tor-1 '
.(ll)Stenorraohex é ~-i0= Li/or -l0=
Grade II.-5
0 (4) Accountant 200—2 ~700~z5~ SP 1ror/ ~do-
|6Llo—20909‘€'(7c‘ ¥'P>.7&" 0(3)(1)
o .

0 (5) sr. Per?onal 280-9-(2)3-750-HB- %f* gx('gm)/—:io-
Asstt. (Steno- - 0(3)(4id .
grapher Gr. I.) 2.000..66. A0 "FP"- DP

¢~ 33200

0 (6) Adm. officer/ ) 6)0-)0-7Lo../5_ SF from -do-
Fin., Officer ) 81U~EB-35~880- 0 (4)/(5)/
40-1000-EB=40O- DP

Hbes= | 1200,

, 25T 0 200 EP -loc -3600 .,

P. K. A : . i :
g Administrative ‘
’5{ R L - ' :

Waldlife Institute of India
‘ndrabani, Lciradon-24800 !
Cont

—— . —
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An incumbent will carry the post with him as he moves up
viithin Group’ IV. Vacancy caused by an incumbent at any level:
for any reason in Group IV will always fall in IV(i), although

direct recruitments can be made at any level depending upon
requirgment and avallability of candidates,

-

A ]
Cany
« .
‘ . R

1. 2 B 3 4 - 5
Group 111~ Technicians and Technical Officers
. EDetailed rules given in Section II;)
111 (1) Technicians - A. 425-15-500~EB~15=~ DR/DP Director, WII.
i.e, Librarian, 560-20-700 sy

Technicians
6MUSGUm' Audio Ve oMo Ao -

isuval aids, o - AR & SESER
herbaxrium, lab- - '{f e v
oratory, Brafta- | o bl Mol g
'proéramming, by 1) oo S0 =220 R ba, 2bies
Workshop, field ' '
technicians i,e,
Engineering, .
Animal keeping

Vi (2 ,‘) 2ove Ger 12 00+ 6500, 7530 50

‘111 (2) Technicians - B. | 550-25-750-EB- AP/DP ‘~do-
in alove vo- 30-900 . . SP from
cations, Vbdge Ao S L@ty Gr,11(4)
. - s N Ren .
111 (3) Technicians -C 650-30-740~35- AP/DP ~do-
in above voca- 810-EB-35-880-
. 1200 Y ’
» L 4 v G w2800 70, N0 00
111.(4) Technicians -D ALEELLED AP0 <50
| " in above vocations| 700-40-1100-50~ AF /DF -do~-

1300 -
2o 7802500 By _log Yee o

/ Group 1I- Tradesmen in musuem (1), herbarium (1) laberatory(Z)

workshop (1), library (1), Engineering (1),
- Apimal kceping (1) /Mapring Asstt./Artists (1)
! . Detiilqd ru.es given in Section II) 0
11 (V) tradesman 260-6-326-EB-8-350 DR _ ~do-
11 (2) ~do- 380-12-500-EB~15-560 AP/DP ~do-
11 (3) ~do- . 380-12-440-15~560_EB~20-
640 AP /DP ~do-
11 (4) do- 425-15-500~EB~15-560-20~ , .. -
’ 700 - Ap/DP -do-
\s%$§y§@
& £
I e edn®
'th* O
“ .th‘;w
5o .‘".65\. C‘}
ah. "
‘i‘v,m\(;ot_

O - e sor@
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, - An autonomous irstituiion of ihe Finisiry
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) ~ REQRUITMENT RULES F(r. SCIENI'IFIC, TECENI: AL A
ADLINISTRAT IVE SERVICES

SECCION - [ - Classification of Services into Groups

anc Grades,
All the posts at the Wildlife Institute of India,
___heneinaftefwreferred”tO“éé“fhé”Iﬁstitute, will be
categorised into the following three services:~
(i) Scientific (Training & Research) - Group IV
(i1) Technical - Group III, II & I,
(i1i) Administrative — Group O & N,

1.1 FResearch is a major component in the aims, objective:
and activities of the Institute, In order to foster the
scientific environment, these rules provide for a scheme
ofassessment Promotions and scope of direct recruitment

' a¥all levels ir the Group IV grades,
[ . ‘ 4 | |
g 2. Grades, pay scales, mode of sele~tion and aprpointing
authorities,
Group Name of Pay scale liode oi selection Appoin-
& post (in &, ) I - Direct ting :
Grade UP - Zieputation autnor:
SP -~ Promotion by '
selection
(AP - Promotion by
assessment
l 2 ) 3 4 E)
' ' Scientific ~ Training & Research.
Group IV - Academic (letziled rulod given in Sectlion 1v)
IV (1) Scientist-A ) 700~40-1100-50~ DR/DP Governii :
(Lecturer) 1300 Body
IV (2) Scientist-B 1100-50~1600 LK/DP/AP -do-
(Asstt.Prof,)
IV (3) Scientist~C 1500~50~1 600~ CR/DP/LP -do-
- (Assoc?ate 100-2000 .
Prof, ,#—%l <
IIV (4) Scientist-D 3 - 200 2~-2500 DR/DFP/ 0P -do-
' (Professor) . 2\
s Contg.
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~IV—RaT Iew AWt IJa6T a8 |
IV—History and Verification of Service

aqte - LTS [T 4-6 %Y TTfac] qledinT AEFTA | a9 qa & . :
%7| Period 9%, IATATT AqT Pay FIX ATy FSAT | ® SO AAT | ST AW {RAH T s |
do (e sfg) (3fag arg2w 10) |qeara(arde afga)l  (arde . & g afefeat
s.| & aw Post, scale of pay wqIg+ | Event atiecting col.aﬂ Signature and desi- | Signature and desi-| Signature of the | Remarks
No.| From | To and office 'g,bs. Officiat- |4-6 [vide instruction | gnation of attesting | gnation of veritying| Government
(with station) | tantive ing - 10] officer (with date] | officer (with date) Servant
1 2 |”3 4 T8 6 7 8 { 9 10 1

Pay Band Rs. __ 7320 34k
Band Pay Rs. __/SLUT 0

Grade Pay Rs.___{&°
increment Rs. Yqgo @

(Administtat'se Officer)

Wildlife Institute of India, Dehradun
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IV—rat 3o aat JawT s @ o ‘
IV—History and Verification of Service .

_]

A | aqq w1 4-6 wY s ST SEAETT | S AATa S R
%W |___Period 92, AR quqv Pay FIX Y WS | ® aqT | gEaTET A g | T wER
Ho - [eratery (ear afza) (RfeT arg2w 10) | geama(arde afga)l  (arde ag(?)m ¥ g afenft
S.1 ¥ a%w Post, scale of pay ? WG| Event atfecting col.s| Signature and desi- Signature and desi-| Signature of the Remarks
No.] From | To and office ubs. - | Officiat- |4-6 [vide instruction | gnation of attesting | gnation of verifying] Government
(with station) | tantive ing 10} officer (with date] | officer (with date) Servant
1 2 |73 4 "8 6 ] 8 9 10 1
. Vde offnee oveley Mo Abs- V| 2eog-von -2o-08-24)3
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A} Vil ! . Rod
0(-,/ SINo tzxieX T wa Gyade L"a,cd;
rom_81 500ty ¢, 30 Jamis | PG w [ T — |
o o
Pay Band Rs. ___ °I'}oo.—-l‘1% S : S1-oh — 2553 >0-66- 2004 o0 22 ot
Band Pay Rs. 12000 2. . 0\-OT~ BV L Bo-of-2ADY ¥ B0 - Agon
Grade Pay Rs. L'L:'°° 1 G- - 2807 59-9&-&.&0&/ 3\60’;00 0;3;*0;0
’ - - T A0 -06- .
increment Rs. v 20 [ O\\ _Z7 250 g 3008 :.vbj‘ o oy i |
: S cl-e7- °9q 20 -0(-20\0 {A7TS> Yazro
! (Administratké Officer) g FT N2 elebzan  YBTIB Y200
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u\afsr ’ - = ;V—His@ry and Verification of Service . | v
g [ o m‘?g,fi':';;’e‘}";)/ oy [Tk s | O e e [T L) p—
No.] From | T | Post scale of pa IR séﬁfﬂﬁi‘é o Sionanr o afen))  (@rdw wfsy) | % g afefet
| ' a('\l:ltgﬁs“t;:tion) lanl"t?vs; -Ofif':ciat- 46 [vide instruction gr?at?o:r:fa:ue:g:tl‘g:g:"::’:f‘:":‘:‘ y?:i- Sclg:vaelure of the | Remarks
—1_2 '3 2 5 |6 3 —STcet (it date] | oftlcer fwith date)| “Servant "
i | : : 2 e 5 10
| o'g":;— 9%{!”{ Band 93003490 " l/:a[f;&_aoeeﬁrnta:nzo 2577 90 m] <o) {i G 45,’6@7.27@.041.1&,5
| 7R N S ) Soles vt Hie ond SAPL-1T LLé pry 0 b held o’
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Admi Officer ' f : ,.
Witdlife Institute of india : . o -

Whradun




