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Wildlife Institute of India
Dated: 1* April, 2016

No. : A/2-1/2007-Wii (Vol. IX: 2015-16)

To,

Sh. N.S. Saun

Advocate, Uttarakhand High Court
450, Balliwala

Kanwali Road

Dehradun-248001

Sub.: Information under RTI Act —reg.
Ref.: Your RTI application dated 29.02.2016.
Sir,

Please refer to your RTI application cited above regarding the information
asked by you under RTI Act, 2005. In this connection, the required parawise
information as asked under your above RTI application has been collected from the
concerned officer of the Institute and is attached herewith in 40 pages.

In case you are not satisfied with this reply and want to appeal as per the
provisions of RTI Act, 2005 the address of Appellate Authority is being given as
follows:

Dr. V.B. Mathur, Director & Appellate Authority, Wildlife Institute of India,
Chandrabani, Dehradun- 248001, Uttarakhand, Ph: 0135-2640910.

Thanking you,

Yours faithfully,
Y
\
‘\

éﬁ%‘} (A th i )

seem rivastava
t/ K / [b CPIO
Copy:

Director, Wildlife Institute of India, Chandrabani, Dehradun for information.

Endosed! Ay abee.

| TS Ho 18, TS, TEUGA — 248 001, JARRITE, AT
Post Box No. 18, Chandrabani, Dehradun - 248 001, Uttarakhand, INDIA
TR U T : +91-135-2640111 | 2640115 Ba=i : 0135-2640117
EPABX : +91-135-2640111 to 2640115 Fax : 0135-2640117

--Vat/E-mail : wii@wii.gov.in <a/Website : www.wii.gov.in
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WILDLIFE INSTITUTE OF INDIA
CHANDRABANI DEHRADUN

No.A/2-31/2005-WII
Dated 31% March 2016

Sub: Information under RTI Act 2005.
Ref:  Application of Shri N.S. Saun, Advocate, Uttrakhand High Court.
The para wise replies are as under:

1. (a) The required information about 11 vacant posts are given in the enclosed note
sheet bearing page No.1 to 15 of File No.WII/ADM/2015-16/04 bearing subject
‘Recruitment to the Post of Assistant Grade-llI by Direct Recruitment’

(Annexure-1). ) .

(b)  NotApplicable. becawne Diceclsy Wit i Tha Cormbelank astiar:

(c) A copy of Gol, Ministry of Finance OM No.2(1)/E.Coord(i)/2003 dated 09.09.03 is
attached herewith (Annexure-2).

(d) The required information is covered under (a) above.

(e) An extract copy of Agenda and minutes of 64" GB meeting held on 08.04.2015 is
enclosed (Annexure-3).

4] As per Memorandum of Association and Rules & Regulations of Wildlife Institute
of India vide Rule 16(iii), the Director shall be responsible for the administration
and management of the Institute under the direction and guidance of the
Governing Body. A copy of the Rules & Regulation of WIl is enclosed as
Annexure-4.

(9) The required information is covered under (e) above.

(h) WIl'is an Autonomous Body under the MoEFCC and function under the guidance
and directions of its Governing Body and delegation of powers as defined in the
Memorandum of Association and Rules & Regulations of Wildlife Institute of
India. Annexure-4 may be referred. There is no role of DoPT in this regard.

0] The required information covered under (a) above.

There is no such report has been submitted to MoEF&CC.
A copy of following office orders regarding cadre review of Group-C/D staff are attached as
Annexure-5 herewith:

(a) No.A/2-1/2006-WII dated 21.04.2006
(b) File No.WII/ADM/2012-13/14 01.07.2013

(€)  No.A/2-21/89-WIlNol.(Il) dated 26.08.2002 .
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Dated 28" August 2015
Subject: Filling up the posts of Assistant Grade-lli.

With reference to the subject it is submitted that few positions of Assistant Grade
Hl are lying vacant and few are likely to be vacant shortly. The details are as under:

1 Original Sanctioned Administrative Cadre - 27 Nos.
2 Filled positions - 17 Nos.
3. Vacant positions - 10 Nos.
4 Converted posts from Stenographers-I| - 04 Nos.

Total vacant posts - 14 Nos.
As regards point No.4 above, a decision have been taken by the Governing Body,
Wil on its meeting held on 8.11.2015 that four posts of Stenographers (Grade Pay in
2400 in PB-1) surrendered and filling of equal number of posts at the leve! of Assistant
Grade lil (Grade Pay 1900 in PB-1) in lieu of the four posts of Stenographers. In this
connection draft notification for conversion of posts are placed for approval please (page
13/c).

Hence, recruitment process for filling up the 14 posts of Assistant Grade Il
required to be initiated. The Reservation Roster Register for the above posts have been
prepared vide page 19-20/c. .

2. In accordance with reservation roster maintained for the DR post of Assistant
Grade I, the recruitment for the above posts are to the made as under:

Sl No. of Posts ' *Reservation

No. Unreserved ST OBC (NCL)

1. 14 07 01 16 (including
backlog of 2 posts)

3. Further, according to reservation roster for disability in respect of Group C, two
posts will required to be filled up from the persons with disability (PWD) from any of the

category.(\rida 1€-16[c)

4. It is also submitted that as per the prevailing rules for Assistant I, the
educational qualification is Matriculation. Further, the Depatment of Personnel & Training
Govt. of India vide OM No. OM NO.AB-14017/32/2009-Estt (RR) dated 7" October,
2009 has revised Recruitment Rules for the post of LDC i.e. Asstt. Grade-lll with the
instructions for its adoption in the Autonomous Bodies/Statutory Bodies. The EQ for the
post has been revised to Intermediate and upper age limit have also revised to 27 years.
Hence, it is proposed that we may adopt these rules while initiating the recruitment
process. A copy of revised rules of DoPT placed vide page 10-6/c.

It is proposed that recruitment process for filling up the above posts may be

: initiated.

(2%

For orders please. wy}g\ 2 \'M‘(

(V.Rajkumar)
N W Secretarial Assistant
Section Qfficer
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-— Dated: 26" September, 2015
Sub: Filling up of 14 posts of Assistant Grade lll in PB-1 (Rs.5200-20,200)
with Grade Pay of Rs.1900- Reg.

Proposal for filling up of 14 posts of Assistant Grade IIl has been approved
vide page 1/N along with vacancies reserved as per Reservation Roster. The
reservations being applied is given as under:

Un- Scheduled | Scheduled Other Total PWD
reserved Caste Tribe Backward
(UR) (SQC) (8T) Class (OBC)
07 - 01 06 14 Out of 14 vacancies

02 Nos. are reserved
for Persons with
Disalfity (PWD).
PWD candidates of
any category may
apply for the post

The Essential Qualifications and Education Qualifications required for the post is as

PB-1 Rs. 5200-20200 +
Grade Pay of Rs. 1900/-
Group ‘C’

under:

Sl Name of the Post and Pay | No. of Educational & other Qualifications
No. | Scale Posts Required for the post

1. Assistant Grade-IlI 14 5] 12" Class or equivalent

qualification from recognized Board or
University

(ii) English Typing @35 w.p.m. OR Hindi
Typing@30 w.p.m. only on computers
(Time allowed 10 minutes)

(35 w.p.m and 30 w.p.m correspond to
10500 KDPH/9000 KDPH on an average
of 5 key depression each word)




- —

Age Limit and its relaxation as applicable as per GOI norms shall be as under:

@)

Sl. No. | Category Age Limit Remarks

a UR 18 to 27 years

b) OBC 18 to 30 years

¢ . SC/ST 18 to 32 years

d) UR (PWD) 18 to 37 years PWD person should be in
e) OBC (PWD) 18 to 40 years possession  with  Medical

® SC/ST (PWD) 18 to 42 years certificate issued by CMO/Civil
Surgeon of Gowvt. Hospital
certifying the disability.

(9) Permanent Employees of | 18 to 40 years In  accordance with the
WIH/Central and State instructions or orders issued by
Government/ Central Government

Autonomous. Bodies/
Govt. Universities

(h) Candidates of J&K who | 8 to 32 years
have ordinarily been
domiciled in the state of
J&K during the period
from 1.1.80 to 31.12.89

Method of Recruitment/Selection Process:

The method of recruitment/selection process for fi illing up of above vacant
posts of Assistant Gr.lli proposed as under:

(i) Written test ~ 25 marks

ii) Typing Test — 50 marks and
(iii) Interview - 25 marks

(iv)  Final-Seleetion

(i) Written Test: Candidates who fulfill eligibility criteria would be required to
appear in Written Test and Typing Test. Written Test would be of one hour
duration having 30 objective type questions. Each question will be of one marks
each. There will be a negative marking of 0.50 marks for each wrong answer. The
written test will comprise multiple choice/objective questions based on the general
knowledge and office procedure.

(ii) Typing Test: Candidates will then appear for Typing Test either in English
OR in Hindi. The candidates will have to give their choice of test in English OR
Hindi and clearly mention in their application form. English Typing @35 w.p.m. OR
Hindi Typing@30 w.p.m. only on computers (Time allowed 10 minutes). (35 w.p.m
and 30 w.p.m correspond to 10500 KDPH/9000 KDPH on an average of 5 key
depression each word).

(iii) Interview: First 35 candidates (for 07 Nos. posts of UR category), First 30
candidates (for 06 post of OBC Category) and First 05 candidates (for 01 post of ST
category) in order of merit i.e. who secure highest marks by combining the marks of
written test and typing test will be shortlisted and called for Interview before the
Institute’s Selection Committee.
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(iv) Einal Selection: The final selection of the candidate will be in accordance
with his/her performance in the interview and in order of merit. The offer of

appointment will be given to the candidates who secure highest marks by
combining the marks of written test, typing test and interview.

The candidates will be required to apply as per proforma given as
Annexure-1. The other general terms and conditions including providing

OBC/SC/ST Certificates have been mentioned in the detailed advertisement given
in file vide page 3! /c to 24 fc.

The above proposal for recruitment of Assistant Grade Il with detailed

advertisement may kindly be considered and approved for issue. The
advertisement may be issued in —

(i Regional News Paper -
(ii) Hosted on Wil web site _

iii) Names from Employment Exchange may also be sought.

Dainik Jagran.
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Dated 17" November, 2015

~ As per details provided at page 35/c, the 14 positions are vacant at
different levels in Administrative cadre. Out of 14 positions, 03 positions are
under deemed abolished category from the 04 positions of Stenographers (as
03 positions are vacant for more than one year). Therefore, the recruitment
at Assistant-lil level against the vacant posts may be considered for the live
vacant posts of 11 nos.

The reservation roaster prepared for the post of Assistant Grade il i.e.
the entry level grade of administrative cadre is placed at page 20-19/c.
According to the roaster, there is a back log of following reserved category
posts:-

i) oBC - 06 (roaster point no. 4, 8, 12, 16, 19 and 23)
(ii) ST - 01 (roaster point no. 14)
(i) SC - Nil (as roaster point no. 7 and 13 has already

utilized vide cycle No.2 and 5)

~As per prevailing rules on the subject in a recruitment year,
reservation shall not be more than 50% of posts to be filled up on direct
recruitment basis and the back log, if any, will be adjusted in future
recruitments. Hence, the positions of Assistant-lll will now be filled up as
under:-

0] UR . 06
(i) OBC . 04
(i) ST - 01

A proposal may be moved for revival of post (Assistant-Ili — 03 nos.) to
the MoEFCC in accordance with the guidelines issued by Ministry of Finance,
Department of Expenditure, O.M. No. 2(1)/E.Boordl)/2003 dated 09.09.2003
(page 32/c). On searching of DoPT website, there is no further amendments
seems to be located. Hen\ce, a proposal is required to be sent to the Ministry.

Method of Recruitment/Selection Process:

As per existing Recruitment Rules (page 26/c), the Selection
Committee will interview the candidates who qualify the competitive
examination but the weightage of interview would not exceed 25% of the total
prescribed marks. Therefore, the maximum marks awarded to the candidates
may be proposed as under:- '

(i) Written Test - 40 marks
i) Typing Test - 35 marks
(i) Interview - 25 marks

(i) Written Test: Candidates who fulfill eligibility criteria would be required
to appear in Written Test. Written Test would be for one hour duration
having objective type and letter writing questions. 35 objective type questions
will be of one mark each and letter writing will be of 05 marks. There will be a
negative marking of 0.50 marks for each wrong answer in objective type
questions. The written test will comprise multiple choice/objective questions

(ot P07

(gﬁfo)
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based on the general knowledge, current affairs and office procedure. Letter
writing will be on office procedure on any topic.

(ii) Typing Test: Candidates who secure 60% and above marks in written
test will be called for Typing Test: The typing test may be in English OR in
Hindi as per the option exercised by the candidate in their application form.
English Typing @35 w.p.m. OR Hindi Typing @32 w.p.m. only on computers
(Time allowed 10 minutes). (35 w.p.m and 30 w.p.m correspond to 10500
KDPH/9000 KDPH on an average of 5 key depression each word).

(iii) interview: First 30 candidates (for 06 Nos. posts of UR category),
First 20 candidates (for 04 post of OBC Category) and First 05 candidates (for
01 post of ST category) in order of merit will be interviewed by the Selection
Committee.

(iv) Selection: The selection of candidate will be in accordance with his/her
performance in the written test, typing test and interview. The merit will be
prepared from the candidates who secure highest marks by combining the
marks of written test, typing test and interview. :

The candidates will be required to fil up the proforma given as
Annexure-1. The other generat terms and conditiens including providing
OBC/SC/ST Certificates have been mentioned in the detailed advertisement.

After approval of above propesat-the-advertieement witt de-prepared.

The above proposal for recruitment of Assistant Grade |Il with detailed
advertisement may kindly be considered and approved for issue. The
advertisement may be issued in:- -

0] National News Paper - Hindustan Times (Delhi Edition)
(i)  Dainik Jagran (Local Edition)

iii) Hosted on Wl website

(iv) Names from Employment Exchange may also be sought.

Considering the large number of applications to be received against
the above advertisement, the following modalities are proposed:-

(i) After short listing the applications, date for written test will be decided
and the test will be conducted in  WII Auditorium Hall and it may take 1-2
days. The candidates who qualify the written test will be called for typing test
on the prescribed date and time. -

(ii) The typing test of written qualified candidates (who secure 60% and
above marks) will be held at Wil and it may take approx. 1-2 days.

Cend- PHo-@
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(i)  The candidates who qualify in typing test i.e. first 30 candidates (for
06 Nos. posts of UR category), first 20 candidates (for 04 post of OBC
Category) and first 05 candidates (for 01 post of ST category) in order of merit
i.e. who secure highest marks in typing test will be shortlisted and called for
Interview before the Institute’s Selection Committee on a given date and time.

Submitted for approval please. '
[ .y
v -
-\ >

(Rajiv Mehta)
Section Officer
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Dated 26 November 2015

In a meeting on 23.11.2015 with Director, WIl and Registrar, it was
decided that:-

(i) All shortlisted candidates in the screening will be called for written test.

(i) The candidates who qualify the written examination will be called for
typing test. The qualifying marks will be 40% of the maximum marks
in the written test.

(iii) Out of these the candidates scoring at least 40% qualifying marks in
written examination, the first 90 from UR category, first 60 from OBC
and first 15 from ST category will be called for typing test.
Accordingly, maximum of 165 candidates will be called for typing test.
Number of candidates called for typing test may be less than the
above mentioned limits in case lesser number of candidates score
qualifying marks in written test.

(iv)  The first top 55 candidates (30 UR, 20 OBC and 05 ST) of typing test
will be called for interview. If lesser number of candidates are
available in any category then such number will be called for interview.

P T 0

I
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Final Selection:

Merit of candidate will be drawn with weightage as under:-

(i) Written Test - 40 marks
(ii) Typing Test - 35 marks
(iii) Interview - 25 marks

(i) Written Test: The written test will be of 01 hour (60 minutes) duration
having 80 questions of general intelligence (basic knowledge), English
language (basic knowledge), quantitative aptitude (basic arithmetic
skill) and general awareness (current affairs). The papeﬁ will consist
of objective type (multiple choice questions). Question paper will be in
English language. Each question will be of 0.50 marks. There will be
a negative marking of % (0.25) marks for each Wrong answer.

(ii) Typing Test: The candidates will appear in typing test in: English OR
in Hindi as per the option exercised by the candidate in their
application form. English Typing speed @35 w.p.m. OR Hindi Typing
speed @30 w.p.m. only on computers (Time allowed 10 minutes). (35
w.p.m and 30 w.p.m correspond to 10500 KDPH/9000 KDPH on an
average of 5 key depression each word).

(iii) Interview: The top 55 candidates (30 UR, 20 OBC and 05 ST) of
typing test will be called for interview.

Note: In the process at all the above stages, in case, where more than one
candidate secure equal aggregate marks, decision will be taken on
following principle:-

(a) Candidate older in age will be placed above the candidate
younger in age.

(iv)  Selection: The selection of candidate will be in accordance with
his/her performance in the written test, typing test and interview. The
merit will be prepared from the candidates who secure highest marks
by combining the marks of written test, typing test and interview and
‘the candidate should have appeared in all three stages.

Fee Charges:
(i) The candidates under UR category will be required to pay a fee of

Rs.500/-. Candidates belonging SC/ST/PWD and women category
will pay a fee of Rs.100/- towards communication charges.
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Advertisement and Application Proforma:

On the basis of above points, a detailed advertisement along with Wy '3,6/¢
application proforma has been prepared and is placed as Annexure-1. —"

The above proposal for recruitment of Assistant Grade Ill with detailed
advemsement may be approved for issue. The advertisement may be issued

in:-

() National News Paper - Hindustan Times (Delhi Edition)

(i) Dainik Jagran (Local Edition)

(iii) Hosted on WIl website

(iv) Names from Employment Exchange may also be sought. &

Window advertisement to be issued in newspapers is placed in file for
approval please. The above proposal may please be considered and

approved.
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J Sub: Discontinuation of interview at Junior Level Posts in the Government of
India- recommendation of Committee of Secretaries.

The Government of India, Ministry of Personnel, Public Grievances and Pensions
(Department of Personnel and Training) vide OM No0.39020/01/2013-Estt. (B)-Part

 dated 29.12.2015 has issued guidelines for discontinuation of interview at Junior
levels posts.

2. It has been clarified to discontinue the interview for recruitments for all Group C,
. Group D (which are now reclassified as Group C) Posts and for non-gazetted posts of
Group B category and all such equivalent posts. ‘No Interview Requirement’ proposal
has to be implemented for all the junior level posts in Govt. of
India/Ministry/Departments/ Autonomous Bodies etc.

3. The Institute has initiated recruitment process for filling up of 11 posts of
Assistant Grade !l recently vide advertisement No.WII/ADM/2015-16/04 published in
news papers and hosted on WIl website. The interview clause has been incorporated
in the said advertisement in accordance with recruitment rules.

4. In view of above selection pattern required to be revised with no interview in the
said recruitment. Hence, the selection may now be made by discontinuing the

~ interview and required to be made only on skill/written test and Typing test. Therefore
the marks of the written and typing test shall be apportioned as under:

Written Test - 60 marks
Typing Test - 40-marks

(i) Written Test: The written test will now be of one and half hours (90 minutes)
duration having 90 questions. The pattern of written test will remain the same as
advertised

(i) Typing Test: The typing test will remain same as indicated in the advertisement.

Thus it is proposed that a corrigendum may be issued in news papers as well as

in the website of WII on the above subject. .
Pt

(Rajiv Mehta)
Section Officer
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Dated 7" January, 2016

The proposal at page 12/n may kindly be accepted. The interview for
recriiitment to all Group D, C and Group B (non gazetted) has been discontinued
from 01.01.2016 onwards in accordance with the DoPT O.M. dated 29.12.2015
(page 66-65/c). In our advertisement issued for the post of Assistant (Group Cc
Post), there was mention of interview (25 marks) in addition to written test and
typing test (page 57/c).

In view of the above there will not be the interview in the process of
selection and selection will be made only on the basis of written and typing test
as per maximum marks against each test as mentioned below:-

Written Test - 60 Marks
Typing Test - 40 Marks

Criteria for calling the candidates in the written test and typing test will
remain the same as mentioned at point no. (E) (i) (i) and (iii) (page 57/c). The
written test will be of 90 minutes duration having 120 multiple choice questions in
various subjects as mentioned in the advertisement.

Selection:

The selection of candidates will be in accordance with his/her
performance in the written test and typing test. The merit will be prepared from
the candidates who secure highest marks by combining the marks of written and
typing test and the candidates should have appeared in both the tests. The other
criteria of selection will remain the same as advertised.

It is therefore proposed that a corrigendum may be issued intimating the
discontinuation of interview and giving the above selection process. The details
will be hosted on WII Website.

For approval please.
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Dated: 8" January, 2015

The matter was discussed on 8.1.2015 with Director and Registrar. The
letter of DoPT dated 29.12.2015 (page 66-65/c) directs discontinuation of interview
at junior level posts and vide para 2 (f} also require that skill test will only be of
qualifying nature and assessment will not be done on the basis of marks for such
skill test. Accordingly, it was desired that the Institute’s selection process has to
start with a typing test which will be only of qualifying nature and the qualified
candidates will then appear in written exam. The merit for selection will be based
on entirely on the performance of the candidates in written test. The merit list for
selection to the advertised posts will be prepared only on the basis of marks scored
in the written test. All other terms and conditions will remain same as advertised.
Accordingly, draft corrigendum has been prepared as under:

Corrigendum

Subsequent to Recruitment Advertisement No. WII/ADEM/2015-16/04 dated
Y.12.2015 of Wildlife Institute of India, the Central Government in Ministry of Personnel,
Public Grievances and Pensions (DoPT) vide their letter No.39020/01/2013-Estt (B)-Part dated
29.12.2015 has discontinued the practice of interview for recruitment at junior level posts in
Government of India/PSU/Autonomous Institutions. Therefore, it has been decided to modify
the Selection Method for the advertised posts of Assistant Grade-lll in Wildlife institute of
India. Now the recruitment will be held in two stages i.e. (i) a Typing Test of qualifying nature
and (ii) the candidates who qualify the typing test will then appear in written test. For
typing test, the qualifying speed would be @ 35 words per minute for English Typing and @
30 words per minutes for Hindi Typing in the allowed time of 10 minutes. The Written Test
will be of 100 questions and each question will be of one mark for correct answer and 0.5
negative mark for incorrect answer. The duration of written exam will be of 90 minutes. The
syllabus will be as advertised earlier. The merit list for selection to the advertised posts will
be prepared only on the basis of marks scored in the written test. All other terms and
conditions will remain same as advertised. '

The draft corrigendum is placed at page 68/c for approval. The same shall
be issued in news papers in which the advertisement was issued and hosted on

web site.
_ (o]
Regfistrar *P
yasd be
o o‘\\
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have advertised 11 positions of Assistant Grade Ill in PB-1 with grade pay of

R$. 1 7 The last date was 01.02.2016 and 10.02.2016 for those who are residing in

alf
an

road, A & N Islands, Lakshadweep State/UT in the North Eastern Region, Ladakh,
d remote areas. 1403applications were received within due date. The following are

the details of applications: s %

Sl. Categhory and-No. of positions | No. of applications
No. -1 '

1, UR category. (B.positiens) 1008 {p2 -

2. OBC category ( 4 positions) 245  nia

3. ST category (1 position) 94 o

4. Persons with Disability |56 A

Out of above 11 posts two posts are reserved for Persons with Disability. The 72

agplications were also received after due date.
Itis proposed to constitute the following committees to process further:

A Screening Committee: To shortlist the candidates for Typing Test who
fulfills the eligibility criteria required for the post.

()  Committee for Typing Test: To hold the Typing Test for those candidates who
shortlisted for Typing Test by the Screening
Committee.

(o)) Examination Committee: To conduct written test for those who qualify the
Typing Test. '

(Rajiv eht‘;)




Anneture- 2.

No.2(1)/E.Coord(1)/2003
Government of India
Ministry of Finance
Department of Expenditure

New Delhi, Dated the 9" September 2003.

Office Memorandum

Subject : Revivalffilling up of vacancies under ‘deemed abolished’ category — delegation
of power — regarding.

L.

To

As the financial advisers are aware, if a post is held in abeyance or remains unfilled for
one year or more, it is deemed as abolished. Revival of such a post requires approval of
this Department.
It has since been decided to delegate the power to the Ministries/Departments to consider
and decide, in consultation with their Internal Finance Division, revival of such a post
upto Deputy Secretary/Director level subject to fulfillment to the following conditions;-
I.  There exists functional justification;
II. Matching savings are available from out of live posts i.e. filled up posts or posts
vacant for less than one year.
III. It is not a direct recruitment vacancy (falling under DOPT OM dated 16.5.2001 or
Optimization of direct recruitment to Civilian posts)
IV. Tt has not been abolished/recommended for abolition in compliance to any specific
goVvt. instruction, eg. 10% economy cut or ERC report, IWSU/SIU study etc.
The financial advisers are requested to bring the above instructions to the notice of the
concerned administrative divisions in their Ministries/Departments. They are free to refer
any matter where there is a difference of opinion with the administrative Ministry to the
Department of Expenditure for a final decision/resolution. Fhey are also requested to
send to this Department (Joint Secretary (Pers.)] a quarterly report containing the
following information;-
I Details of post(s) revived — designation, scale of pay, number of posts, date of
vacancy and mode of recruitment.
II.  Functional Justification in brief.
. Details of matching savings provided — designation. Scale of pay and the number;
and whether filled up posts or vacant and if no, the date of occurrence of vacancy,
IV. Confirmation to the effect that the conditions prescribed for revival have been
strictly followed.

(Anuradha Mitra)
Director (Pay)

Financial Advisers
All Ministries/Departments
(as per standard list)

(a®
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An Extract Copy of Agenda Note of 64™ Governing Body Meeting held
on 8" April, 2015

AGENDA ITEM No. 7
Strengthening of Administrative Cadre

7.1 The Institute is facing shortage of personnel at the level of Assistant (Grade !lI) in the
Administrative Cadre. This is the lowest level of the cadre (Pay Band 1 with Grade Pay of
Rs.1900).

7.2 The Recruitment Rules and strength of various cadres including the administrative cadre
were last determined in year 2006. Thereafter, the work of the Institute has increased manifold.
As a result, the existing working strength of Assistants Il (06 nos.) is inadequate. In order to

address the problem, it is proposed as under:

The cadre strength of Stenographers (Grade Pay of Rs.2400 in PB 1 and above) is 08.
In order to meet the additional requirement of Assistants (Grade Pay 1900 in PB 1), the Institute
can manage to function with lesser number of Stenographers. Further, with increasing use of
computers in the Institute, the requirement for “stenographic” skills has also gone down. At
present there are 04 Direct Recruitment vacancies of Stenographers (Grade Pay 2400 in PB 1)
which can be surrendered and equal number of posts may be added at the level of Assistant
Grade Ill (Grade Pay 1900 in PB 1). Since the post of Assistant Grade lll is of lower grade pay,
the proposal has no financial implications and it will also help to improve administrative

efficiency. -

Approval of the Governing Body to the above proposal is solicited.

)
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An Extract Copy of Minutes of 64™ Governing Body Meeting held on
8™ April, 2015

Agenda Item No. 7 : Strengthening of Administrative Cadre:

The proposal of Institute for surrendering of four posts of Stenographers (Grade Pay
2400 in PB-1) and filling of equal number of posts at the level of Assistant Grade lll (Grade
Pay 1900 in PB-1) in Iieu of the four posts of Stenographers (Grade Pay 2400 in PB-1) was
deliberated and approved by the Governing Body on a temporary basis.
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(Rewsed as per deensnons taken i in XVI Annual General Meetmg of WH-Soclety held on23¥)

Annexue 1t1

3 (¥

THE MEMORAN DUM OF ASSOCIATION AND THE RULES AND
REGULATIONS OF THE WILDLIFE lNSTlTUTE OF INDIA

November, 2009)

\

' The hame of the Socxety shall be The ledlee Institute of India

Naitié of the Society =
“ Luaice ﬂwﬂa zmlﬁ
Registered Office The registered office of the Soclety shall be at Dehra Dun. The postal
: ' 'address will be as follows
_ Wlldhfe Inst:tute of India,

Aims and Objectives | :

)

| POBox#ls Chandrabani,
DEHRADUN Pln 248 001
Uttaranchal,

 The objects and functions for which the Institute i established are:
to develop and conduct various ceuues in w:ldllfe blology, w:ldhfe management and human

aspects of wildlife conservation mcludmg

~ for in-service personnel under the Central and Staté‘GdVernments;

a)

o ; . . '
. b)  for post-graduste students at M.Sc., M.Phil and Ph.D. fovels

c) short-term orient_ation courses in s_pecia!ised subjeCts;

Orlentatxon courses in any ot' the subject sectors cited in a),b) and ¢) above for different

target groups

d)

-~

to set up facnlmes for hlgher studles for those wishing to pursue a career in wildlife resemh

to collaborate with and help a few selected [nd:an Universities to set up a Department of
~ Wildlife Ecology/ Blology and Wildlife Health, and to train the faculty for such University

Departments

to act as a deemed university for purposes of awarding post-graduate and doctoral degrees in
- Wildlife Biology and Management, when authonsed by Government of India.

:.et ;o Q/Q IM , J«/If
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. -onduct and promote research in all sectors of wildlife and biodiversity conservation -
- especially applied research of direct relevance to planning and management of wildlife

_' resources;
vi) to assist, institute and carry out research pl‘OJectS related to wrldhfe and environmental aspects
of natural ecosystems, : A o
“vif) "7 7 to setupcentres ofexcellence with field stations and labcratories;“‘where'necessary;-~-- meie e
viif) to institute and award research grants; fellowships, scholarships, prizes, awards and medals in
accordance with the Rules and Regulations or Byelaws of the Institute;
ix) o creats a data bank on lndlan wildlife ecosystems and a network for dlssemmat:on of research
‘ results to the Centre, States and the Umon Temtones, as well as to the screntrﬁc eommumty;
X) to provrde trammg for ﬁaculty members of the Institute on a contmumg basrs, mcludmg overseas
fellowshlps at vanous levels, :
xi) | o develop consultancy service and to provide advrce to Central and State Govemments as well
as pubhc and pnvatc sectot oagmmioww :
Xii) to develop intoa Reglonal Centrc of Research and Trammg_m the field of wildlife conservatnon
for countries m South and South-east Asxa,
xiii) to confer honorary awards and other dnstmctlons; o
Xiv) ) ﬁx and demand such fees and other charges as may be lald down under the Rules of the
Society; Coe , -
v - o
Xv) to establish, mamtam and manage the campus of the Soclety, |ts buildings, halls, hostels and the
residential complex for the resndence of students and staﬂ' _
. xvi) to create administrative, technical, ministerial and other posts under the Society, other than the
post of Dv'ector of the Institute, and to make appomtments thereto; '
xvii) to cooperate with educatlonal and other institutions and organisations in any part of the world,
having objects wholly or partly similar to those of the Society, by exchange of teachers, scholars
and generally in such manner as may be conducive to their common objects; :
xviii) to create. patronshrp, affiliation and other classes of professional or honoxary membership or

office as the Soclety may consider necessary;

, _f. QX W | J«k‘c
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6. The names,‘ addresses and occupations of the first members of the Goveﬁnihg Body of the Institute to which by
the rules of the Institute, the management of its affairs is entrusted are: :
SI. | Name Address Ménaﬁon Occupation
NO. | ‘ . g
1. .| Secretary to the Govt. of India, Bikaner House, | Chairman Government
Department of Environment & | 1, ShahjahanRoad, ¢ Service
Wildlife :| New Delhi 110 001 N
1-2;--|-Dr:-Salim-Ali-~-- | B.N:H.S.,-Hombill House, -| Member- ... - .| Non-.official .. . . .-
Representative of the Indlan Board Shaheed Bhagat Singh Road. '
for Wlldhfe Bombay 400 023 e
3. |[Lt.Col Fatehsingh : 7 Duplex Lane, Member Conservationist
Rao P. Gaekwad New Delhi 110 001 § Non-official
4. | Prof. RMisra Clo Dr. P.N. Tiwari Member Scientist
, B : »D-II/4 lARI, PUSA New Delhi-2 " Non—oﬂicial ;
5. | ShnJ.C. Daniel “[BNHS, Hombill Houss, | Member ‘Scientist
| 5 : Shaheed Bhagat Singh Road, ' Non-official
e o - | Bombay400023 -~ - o '
6. | Shn M.A. Partha Sarathy THAMSINI, 1,12th Cross, - Member Naturalist
: | _ Rajmahal, Bangalore 560 080 _ Non-official
% Fina'l_lcial Advisor Bikaner House, -~ 7 Y"Member Government
- | & Joint Secretary to the 1, Shahjahan Road, by ' Service
Government of India, Department | New Delhi -110001 Y
| of Environment, Forests . : . :
| & Wildlife - , . ‘
8. | Nominee of the Ministry of ‘Shastri Bhawan, _ Member | Government
~ Education, Govt of Indla _ ’New Delhl 110 001 4 ’ Service ‘
9. | Chief Secretary, Government of Lucknow ‘Member Government
| uttar Pradesh i S : Service
o 10. | Special Secretary & Krishi Bhawan, - - | Mémber Government
Inspector General of Forests, Govt. | New Delhi 110-601 Service
of India, Deptt. of Environment, : :
Forests & Wildlife Ny 1 g
11. .| Joint Secretary & Krishi Bhawan, - Member Government.
Ex-Officio New Delhi 110 001 ; Service
Director, Wildlife Preservation,
Govt. of India, Deptt. of
Environment, Forests & Wildlife 4 ,
12. | President, Forest At & PO New Forest, Member Govemnment .
' Research Institute & Colleges Dehradun -248 006 Service
. | 13. | Member Faculty, At & PO New Forest, Member Government
1. . | wildlife Institute India Dehradun -248 006 ' Service
14. | Director, Wildlife At & PO New Forest, Member- Government
' Institute of India Dehradun:-248 006 Secretary Service 1

v
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to make rules and regulahons and bye-laws for the conduct of the affairs of the Socxety and to

xix)
’ - add, amend, vary or rescind these from tnne to ume.
xx) :A to acquire and hold property;
xxi) to deal with any property belonging to or vested in the Soctety in such manner as the Society
may deem fi t for odvmemg tts objects 7
U)o raise, accept ‘and expend moneys for all or any purposes of the Socrety conslstent withiits
ob_jects - .
x:tiii) to depostt all such moneys in natlonahsed banks orto mvest them in such manner as the Sucrety
may decide; N
rtxlfv)-r : to prepare and maintain accounts and other relevant records and to prepare an annual statement
. of accounts mcludmg the balance sheet of the Society; .
xxv) " to forward anmally to the Central Govemment the accouns of the Soclety as certified by the
audttors appomted by the Soctety from year to year' | |
xxvi) to do all such thmgs as may be necessary mﬂdenul orcuduclve to the attamment of all or a.ny
: _ ofﬂteobjectsoftheSoclety, __ “ v , _
xxvii) to constttute such commﬂee oreomtmmmydeem fit for the dnsposal of any busmess
of the Soctety or for tendering. advnce in aay mm to the Instxtute and .
Xxviif) - ’_ to delegate a_ny of its powers to the Govemtng Body or any of the committees’constimted by it.
Area of ét’:tiidty: - In order to ﬁllﬂl the. aforementxoned aims and objecttves, the activities of lhe Soclety '

- may be taken up anywhere in: Indta. L - o :
R s P
. s .

The Central Government may issue such directives to the Institute as it may consider. necessary, for the

- furtherance of the objects of the Institute and for ensurmg its proper and effective functxomng and the Institute

shall comply w:th such dnecttves
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4 Mémbership | : The Soclety shall consist of _the féllawing Members:
i)  Minister incharge of the Portfoho of Wildlife Conservation in the
- Union Cabmet President of the Society.
ii)  Minister of - M:mster in charge = Wildlife Conservation '
- inthe Union Government (if any) - Vice President of the Society
iii) Thme Members of the Parliament to be nominated by the Govemment
of India, every threc years or upon sooner determination of the
Membership of the Parliament of an incumbent member.
iv) Minister in-charge of the portfolio of Wildlife and/or Forests in the
State Government of Uitsranchal (permanent member) and twelve
: Statesonanegxonalrotahmdbws, at a time forapcnodofﬂnree
‘ ycars, as per Table gmn below. .
NE Jion Eastern Region | Northern Re&on Western Reg Central Region Southern Region
Assam | Bihar . [Delhi_ | Goa_ Chhattisgarh | Andhra Pradesh
Arunachal Jharkhand - - | Hooyana - ] Guijarat Madhya Pradesh - | Kamataka
Meghalaya - {Ocissa | BiosochefPapdosh | Mahasahira UtarPradesh = L Kenaha -
Manipur ARN@UT) | Pwnjab . | Daman & Diu - Pondicherry (UT)
Negaland - [ Chandigeh (0T | - - -
Sikkim - . - 1- n "
Tripura - - - - -
Atatime r'epresentatioh from diﬁ‘er@ni States would be as follows: -
NE India . 3 States ’ B i
Eastern India - 2 States ** -0
Western India - -2 States
Southern India - 2 States
Northem India - 2sStates
Central India - "1 State . _
v)  Five ﬁon-oﬂkfals to be nominated by the President every three years,
: - - from amongst persons of eminence as’academicians/ scientists in
W relevant subjects, wiidlife managers, wildlife/nature - education
- ~ specialists and wildlife conservationists including those involved with
' human aspects of wildlife conservation.
vi)  Two retired forest officers having substantial experience of wildlife

conservatlon, to be nominated by the President of WII-Soclety for a

‘ perlod of three years.

=
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for a period of three years, of such universities

vii) Two representatives,
provided

whrch have a CentreDepartment of Wildlife/Biosciences,
. that such individuals are actually working in wildlife/biodiversity

' research and/or educatlon. to be neminated by the Presrdent.

\riii) reprceentatrve (non-oﬁ'!clal member) of the Indian Board for Wildlife
L mfora penod ofthreeyears, to-be nominated by Gor=mment of India.

ix) A representative cach of the followmg orgamsatuon.
a) 'Bombay Natural History Society.
b)  World Wide Fund for Natrlre;lndia.
9 erdhfe freservaﬁon Society of Indin.
: d) Centre for Envnronment Educatron ’

9 Any other orglnmtlon workmg in a relevant ﬁeld(s) 10 be

" X) \'wwvtodhe Mrnutry/ Department of anrrcnment,

Fonehnd Wﬂdhbinthe Govemment of India. -

Secretanes to the Central Govt. from the followmg Mlmstnes/

v Departments

a) Mxmstry of Fmance
l;) -Ministry of Scrence and Technolog' "
c) Ministry of Human Resource Development.

xii) A represent,ative of the Planning Ccmmission.

- xiii) A representative of the University Grants Commission.

xi\r) Chief Secretary to the Government of Uttaranchal.

xv) ) Director General of Forests Govemment of India.

rtvi) Director of Wlldlrfe Preservation, Govemment of India.

x\rii) Joint Secretary & Financial Advusor, Ministry of Envrronment &

Forests, Govt. of India.

/ . ' £ -
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-Xviii) Du'ector General, Indian Councll of Forestry Research & Educatlon,
Dohmlun - -
Xix) Bmscmr Zoologieal Snrvey of lndna
- xx) - Director, Botanical Survey of lndna. -

Two Faculty Members of the Institute to" be nommated every three
byD'mofﬁ"W""‘e P

i Dlrector of the ledllfe Instltllte of Indla (Member-Secretary)

5. Governing Body : a) The Governing Body shall be the executlve organ of the Soclety :
: - ' and shall function under the direction, supervision and control of the .
Socicty. The members of the Governing Body shall hold office fora
 period of three years except the ex-officio members whose terms of
appomtment are oontrol led by the conoerned appomtmg authonty

b) The Governing Body shall be responslble for management of the

. affairs of the Institute. The income and property of Society shall be
vestedmtheGovemmg Bodyofthe Institute. -
6. The Governing deﬁomm o . ‘
| i)y .SeomtarytotboGovomnent R " Chairman
", ofindia, Ministry of Envirorment .
- &Forests
i) Director General ofForests, " Vice
GoVunment o‘f ' India. EER .. Chairman
iiii) A repmsentative ofthe Indian - ~ Member ~
- Board for Wildlife who is a member o e 0
- of the Society. - L
o iv)  Five non-official persons from o Member
‘to.  amongst eminent Scientists/ - -
viii)  Naturalists/Conservationists to
be nominated by the President from

'~ time to time who are members of .

| \\%/ ' WH Society. a
- : ix)  Financial Advisor & Joint - Member

Secretary to the Government of
India, Ministry of Environment
- &Forests - S
x) Chief Secretary, Government of Member
Uttaranchal or his/her nominee not
below the rank of Secretary to
the State Govt.
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xi)  Chief Wildlife Warden in the State Member
to  Govemment of Uttaranchal (permanent -
xvi)  member)and Five Chief Wildlife
. Wardens on a regional rotational basis
: atatuneforapenod of threc yearsas '
per Table gwen below: - . :
NE Region Eastern Rgg!on Northern Rglon | Western Reg ibn Central Region Southern Region
Assam Bihar __ Delhi Goa Chhattisgarh Andhra Pradesh
: m .| Tharkhand ... Haryana | Gujarat ... . | Madhya Pradesh __ Kamztska
Mot O | Fimachal Padish _ M.bmﬁa U Pradesh | Kenila
| Mizoram West Bengal J&K - Rajasthan - . Tamil Nadu
| Manipur A&N (UT) . Punjab ' Daman & Diu - Pondicherry (UT)
‘Nagaland - -' Chan Jar_h(UT) - - -
Sikkim i 1 - -
Tripura - K - - . -
- xvi l) Dlrector, Wlldhfe Preservatxon, Member
Govemment ot‘ Indla.
xviﬁ) Dirwtor General Indlan Councll Member
~ of Forestry Research & Bducation,
Dalmdun o |
xix) Chairman, Treining, Training, Research & Special
' W of the Wildlife Invitee
lnstltutc of !ndna, - A '
Xx) mombemf the Faoulty of the Member
o lnstnmetobenommmdevayﬂ\ree .
“years by the Director from amongst
',-‘membersofthelnstltute o S E
. xxi) Director of the Wildlife Institte . e ~ Member-
v “of India. ' ' , " Secretary -
w4 . va
7. Cessationor : a) A_ member of the Society or the Governing Body
Termination of shall cease to be such amember if he/she,
Membership E _
' i) dles, or
Q ii) resigns his/her membership, or
N"/ iij) - becomesof unsound mmd, or
fv) s convncted of a criminal offence mvolvmg moral turpltude, or
v) except in the case of the Director of the In§t|tute and, faculty member
of the Institute he/she accepts a full time appomtment m the Instltute.

or
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12. Po'wérs a)

b

- time to time.

 Subject to the pfovisions_ of the |
regulations and bye-laws framed therevmder, the Governing Body shall have

(329
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Vil)  Every meeting of the Society shall be presided over by the President,

and, in his absence, \by the Vice-President.

The Governing Body shall genorally punue and carry out the objectives of the
Society-as set forth in the Mcmovandum of its Association and, in doing so,
shall follow and implement the policy directions and guidelines given by the

Society. .

" The '(.i‘ow'ieming Body shall exercise all executive and financial powers of the

Society, including those vested in or conferred or to be conferred on it by or
under any statute, subject to such directions as the Society may give, from

Memorandum of Association and the rules,

i) TS mm plans and pregrammes for the establishment of -

the Institute a$ approved by the Society and to carry oniits
. pdwyisiutration and mansgomient-after such establishment.

iiii) Pupln budgotmfor the.approval of the Society and sanction
" expenditure in acoordance with such approved budget. '
‘estimates, n anticipation of the approval of the Society.
v) To recejve grants and contributions and to have custody of the funds
: of the Society. o IR v
. S . : . . -
ibe and conduct courses of study, training and research in

 vi) - Toprescribe and conx

areas relevant to furthering the objects of the Society.

vii)  To prescribe rules and regulations for the admission of candidates to
’ the various courses of study in accordance with the policy laid down

- by the Society.

To lay down standards of proficiency to be demonstrated before the

viii)
award of diplomas, certificates and other distinctions in respect of the
courses offered by the Institute. N

ix)  To provide for and supervise the residence, health, discipline and

well-being of the students/ trainees, faculty and staff of the Institute.

12

e

The &ffairs and funds of the Society shall be managed, admizistered and
- -controlled subject to rules, bye-laws and the orders/ directions -ofthc-Society, SR

by the Goveming Body.

the powers: | |
iy —To prepare plans A cestablishment of the——————
" Intitate for approval of the Society. o

To incur expendlturem unforeseen items not included in the budget

. 4
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To cooperate with any¢ other organisation in the matter of research
educmon md tmnmg in management and allied subjects.

Tomm co-oposative owolhbomtlve ammgements with other’
organisations for and on behalf of the Society. However, while
entefnng into arrangements or agreements with forengnﬁntematlonal

R agencies or organisations, prior approval of the appropnm auﬂmnty in

" xii)

xiii)

xiv)

Govemment of Indla will be obumed

v ,'To appomt Commlttees or Sub-Commxttees for the disposal of any
business of the Society or for tendering advice in any matter

pertammg to the Society.

- To delegato to such extent as it may deem necessary, any of its power

to any oﬁ' cer or Commmee(s)

| To make, adopt, amend, vary or mcmd, from time to time, the rul:s _
~(a) for the conduct of the business of the Governing Body and the
- Comshittees to be appointed by it; (b) for deleptnon of its powers; or

(c)for fixing the quorum.

Enhmgntondmtmofoolmcts, mvestmentofﬁmds of the
R M,m«mm mvestment and accounts and audit.

\To sue nnddefend all hy}-pwoeedmgs on bebalf of the Socnetyx =

- Subjeet to the prior approvnlofﬂle Society and | provisions of these E
niles, the Governing Body shall-have the power to frame, amend or

repeal bye-laws for the administeation of the affairs of the Soclety, in

- particular to provide for thc following matters:

' a) ~ Conduct of bumewby oammttees of experts to be

appointed from time to time alongwith thell' powers, functlons
and theterm ofoﬁieoofﬁquembers - ,

| b) Creatnon of posts, term and tenure of apbomtments

emoluments, ~ allowances, rules of discipline and other
condmons of staff and ofﬁcers of the Soclety -

.Emoluments structure, i.e., adoptxon of payscales, allowances
and revision thereof and creation of posts above the pay level
of Rs.14,300/- - per month or an equivalent level upon -
revision of payscales from time to time would need the prior
.approval of the Govemnment of India in consultation with the

Ministry of Finance (Department of Expenditure).

c¢)  Terms and conditions governing schblarships,fellowshipé,
deputa-tions, grants-in-aid, research schemes and projects and
establishment of research centres; and

d) Such other matter as may be necessary for the admxmstratlon
“of the affairs of the Society. ' .

oy um e
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13. ‘Meetingof the & i) The Goveming Body may meet as often as necessary but at least
GoverningBody = . _ once in six months, provided that the Chairmap shall on a written
‘ ‘ , requisition of not less than seven members, cgll for a special meeting.

ing Body, including the

i) Onedhird of the members of tho Goven
‘ for any _meetin_g of the

Chairman, shall constitute the quorum
Goveming Body. '
- In case of difference of opinion'amohg the membefs,- the opinion of the

majority shali prevail.

i) Each member of the Goveining Body, including the Chairman, shall
have one vote and if there shall be an equality of votes on any question
to be determined by the Goveming Body, the -Chairman shall in

~ addition have I
and exercise a casting vote. |

;v) . Bvery meotmg of the Go jot ing 'dey,',shall be presided over by the

Chairman or in his absence by the Vice-Chairman, provided that, in the
a member chosen from amongst themsclves by the

absence of poth a member Chos
members présent at the meeting shalt preside over such meeting.

Any sesdlution, except such as may be placed before the meeting of the
Governing Pody, may be adoptodby eireulation among all its members
~and ‘any resolution sp circilated and adopted by a majority of the
“meombers - ir. approval of such resolution shall be .
s effective and binding as if such resolution has been passed at a
mdd\oGwmsBody,medcd that in every such case at
_ : S - least seven mombers of the Govemning Body shall have recorded their
W ‘ ~ approval of theresolution. - A S
' / - vii) - - The -notice. of the meeting would be served on the members of th? :

Governing Body at least two weeks before the date of the meeting.

w

- - viii)  The Chairman of the Governing Body shall have the power to invite-
el * anyperson or persons, a6t being members of the Governing Body, to
- attend the meetings of the Governing Body, but such invitees shall

" not be entitled to vote at the meeting. . ‘ .

The Govering Body may, by resolution to the effect, delegate toa

- 14 Delegation of :
~ the power of the committee appointed by it, or to the Chairman, Director or other officer of _
Governing Body ~ the Institute, such of its powers for the conduct of the affairs of the Institute as
‘and desirable from time to time. '

it may consider necessary
ment may issue such directives to the Institute as it may

: The Central Govern:
' for the furtherance of the objectives of the Institute and for

consider necessary, _
 ensuring its proper and effective functioning and the Institute shall comply with
such directives.

15. . 'fowers of Central -
Government

- 14 ) //
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20.

21. -

24,

.Powers to amend :

- Authdﬁtyfor. A s . _.Forthe purpose of Sectlon 6

"To lay down the standards of examinati

. 20'0) __: ,
\ (

iv) - The Comptroller and the Auditor General shall have the same rights,
“privilege and authority in connection with the audit of the accounts of

“the Society as the Comptrollerand Auditor General has in connection

with the audit of Govemment accounts and, in particular shall have the

rights to demand the production of books, accounts, connected

- vouchers and other documents and papers and to inspect any of the

. offices of the Socety. L

- v) - ‘The accounts of the Society, -as certified by .the -Comptroller -and
' Auditor General, together ‘with the audited report thereon, shall be

forwarded to the Central Govenment and the Govemment shall cause
the same to be laid before the Houses of Parliament, along with the

~ annual réport of the Society. :

_ I amend, vary or rescind, from time to time,
the rules and ' _the objects regulations and the Rules and Regulations for any purpose
o . connected with the management and administration of the affairs of the Society
" or the Institute and for the furtherance of its objects. Any change in the objects:
of the Society, shall be subject to the approval of the Government of India.
Govemment is satisfied that the Society is not ' ,
the Central Government shall have the powers to take

: ""lv‘he Society can mhke, adopt,

vTakingoverby Lo In case the Central

Central Government ~ functioning properly, .
SRR istration and assets of the Institute and the Society.

. over the admini

. i on winding up or disehution of the Society, there. shall - remain
 after the satisfaction of all its debts and liabilities, any assets and property
wissisowver, the same shail be dealt with in such manner as the Central

Winding up or
dissolution of Society

_ 50 o of the Societios Registration Act, the person

Legal Action whose name the Society/Institute may sue or be sued shall be the Director of

#  TRAINING, RESEARCHAND ACADEMIC CGUNCIL
‘WILDLIFE INSTITUTE OF INDIA

FUNCTIONS & COMPOSITION

v Functions: ‘

To formulate and/or review and kpp,iove_“syllabi of regular ccurses whether deéree, diploma or certificate and
whether in service or open, excluding courses which are less than one month in duration or those which address
specialised/topical themes. B - '

on including the methods of evaluation such as pércéntage pass marks,

percentage for different divisions or to Jay down grades based on the performahce in written and practical

examination and other tasks.

R 2
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3. To conduct a review once every year of all courses including in para-1 above, imparted by the Institute and
advise the lnstltute for any change in contents/component-emphasis and in any other manner for improving the -
delivery of the different courses. Such a review should comsider: feed-back from all sources e.g. course
urce. -

evaluation by participants and suggestions from guest faculty or any other so |
To examine - ihe need of initiating any new course or wspehding/abandoning of any of the ongoi‘ng
courses, depending upon the utility and/or the level of participation. ~ '
5. To lay down/amend crieris for priortzing widife eserch Wit » view to ensin that i all i |
~ directly or indirectly, on"a short term or long term, benefit the field conservation and management, the -
academic/basic research is not compromised because for long term sound scientific support the latter is essential.
To coxisid&"projects proposéd by the lnstimtq'k, faculty andaccord apbrovalé including financial sanctions
subject to budget provisions. Any purchase of automobi les, including motor-cycles, .
will be subject to approval by the Goveming Body. - B '
7. Atleast once every year to review progress of different research projects, both in terms of scope and standard of
- work. This would include monitoring of publications namely Ph. D and other dissertations for degree/diploma,
reports for use by management as well as publications in scientific journals. , _

B. Compositiohé : ; : . :
| A person of emitience in the field of Wildlife resoarch, education or

L
. management with prolonged experience in. the fisld. of Wildlife o
~ Conservation, to be nominated by the President ' " \uunChairman
| . . ) R : L T ) :
2. Director, Wildlife Prescovation, GovermmentofIndia " weMember
314 - Chief Wildlife. Wardes i the Stete to Govemment - of Uttaranchal
~~ (permanent member) and Fwelve Chief Wildlifo Wardens on a
- regional rotational basis at a time for a period of  three years as per - o ,
" Tablegiven below: -~ - - S s Members _
- NERegion - | Esstern - ' [ Northern Western ° Central Region ‘| Southen
o — |Regon " IRsgon _|Region | Region.
T Assam, ) Bihar Delhi ~| Goa .| Chhattisgarh _Andhra Pradesh
v Arunachal Pradesh | Jharkhand -Haryana Gujarat | Madhya Pradesh | Kaataka
- | Meghalaya Orissa Himachal ‘| Maharashtra Uttar Pradesh | Kerala
Mizoram | WestBengal | J&K | Rajasthan” . |. Tamnil Nadu
| Manipur - AZNQT) . | Pumjab | Daman&Diu | - | Pondicherry
-| Nagaland - -| Chandigarh (UT) | - S - :
Sikkim : - - . ' . . N
Tripura . - ] r M . . . . i - -

At a time representation from different States would be as follows: - -

\Mlndia : - 3 States
*  Eastem India - 2 States

Western India - 2States . ,
' ~ Southem India . 2 States o

Northem India ’ . 2 States :

Central India - 1State , ' . .

/ s / P
J . Al A
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Govemment of India, Ministry of Envrronment & F omts

Director, Wildlife Institute of India

: Chalrman, Training, Rcsearch and Academxc Council = " Member
Director, Wildlife Preservation, Govemmentof India ... Member
A’non-dfﬂcid member of thr: Wll-Socr’ety, R

‘to be nominated by the President e Member -

~ Joint Secretary & Finance Advisor, Govemment of India, ... Member
Ministry of Environment & Forests
Addi'tional Director, Wildlife Institute of India ' e Member

v _ ’ _
- Member Secretary

~ \ \ .
15. Director, Botanical Survey ofindia e Member
16. Duector, Zoologxcal Survcy of lndla ...... Member
17. Member-Secretary, Central ZooAuthonty w. Member
18&19 Two repmsentatrves of Umversutres who are members of Wll-Soclety ...... Members' '
20-22 'mreeemmentwenhsts/conservatlomsts/ socro-economlsts/ e Members .
e e s fessional wildiifer withexperience reievant to wildlife science,to - T e
be nominated by the Presldent : ;
23 A representatrve of Indlan Council of Foresuy Research and ... Member
: Education (ICFRE), Dehra Dun , -
2426  Three Faculty Heads ofwndhfe Institute of India =~~~ e Members
27 Faculty Member rncharge of Research Coordrnatron in WII Member
28 Director, Wlldhfelnstrtuteoflndra - e Member Secretary
25 FINANCE COMMI'ITEE 'WILDLIFE INST!’IUTE OF lNDIA \
| mmcu NS & comosm N
A Functions: ' R T = o
1. To examine the annual hﬂgut vis-a-vis work programme, need of equnpment and mfrastructure and make ,
: 3 recommendanonstocomﬂdyﬁrmal , , , SN
2. To consider the audrted .annual .ooounta and audited reports and make observatrons for discussion in the
' GovemmgBodyandw&cwty : _ SR
3. To consider any other maJor ﬁnancral matter concemmg the Instltute referred to it by the Govemmg Body o? the
Director. . | . v S . _
B. Comgosrtlon. -. SRR o o - -
I Director General of Fofésts, o . L
Chairman
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' " WILDLIFE INSTITUTE OF INDIA
CHANDRABANI, Dehradun

No. A/2-21/89-WII/Vol.(IT)

26"™ August, 2002

_ OFFICE ORDER

With reference to their applicaﬁons dated 21.5.2002 the post of Peen undef Office &
Maintenance Service Grade-M 3 (i) are hereby converted into Attendants under Wildlife Institute
of India Technical Service Group-I in the same scale of pay 1L.e. Rs.2550-55-2660-60-3200 with
effect from the date of their appointment in the Institute.

Further, all 18 posts of Attendants under Office & Maintenance category in the Institute
are hereby converted into Technical Service Group-I in relaxation of their Educational
Qualifications i.e. from X Standard to VIII Standard with effect from the date of their

~ appointment in the Institute.

(V.B. Sawarkar)

Director
Distribution:
1. Sr. PA to Director
2. Individual Concerned
3. Finance Officer ‘
4, Personal File of all concerned
5. Service book
6. Guard File

Sy, —



WILDLIFE INSTITUTE OF INDIA
CHANDRABANI, DEHRADUN

File No. WIl/ADM/2012-13/14 Dated ‘_July, 2013
OFFICE ORDER

Sarav Shri Rampal Maurya, Raja Ram,Suresh Chand and Ramu Kumar all in the
cadre of ‘Mali’ have represented with the plea to consider their residency in the technical
grade with effect from their date of joining in Wildlife Institute of India’s service and not from
the date of conversion of the post of Mali from Administrative Cadre to Technical Cadre. On
careful examination following facts emerge -

The individuals were not transferred/inducted into new posts and only the nature of
the post, on which they continued to hold lien has been changed from Administrative to
- Technical. ' : '

In view of above, it is decided that since the residency prescribed for assessment is
for Direct Recruitment to relevant post in the Technical services in and such case, the
representative have rendered continuous service in the same post prior to conversion of its
nature (i.e. Administrative to Technical), the length of service rendered by these employees
prior to conversion of their post to technical nature can't be ignored under the Principals of
Natural Justice. Had this post not been converted, they would have got their next
assessment-under MACP on completion of 20 yeers of service. The same length of service
needs to be reckoned for coneidering them for assessment promotion in Technical Grade
on completion of 20 years of their. service. Thereafter, the prescribed residency period under

Technical services would apply.

The above principle would apply for deciding their residency for assessment
promotion to next grade. ' '

(P.K. Aggarwal)
Administrative Officer

Copy to:-

1. All Mali

2. Personal File
3. Service Book
4. Guard File

W
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