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~ Wildlife Institute of India

No. : A/2-1/2007-WII {Vol. IX: 201S-16}
Dated: 1st April, 2016

To,
Sh. N.S. Saun
Advocate, Uttarakhand High Court
450, Balliwala
Kanwali Road
Dehradun-248001

Sub.: Information under RTIAct - reg.

Ref.: Your RTI application dated 29.02.2016.

Sir,

Please refer to your RTI application cited above regarding the information
asked by you under RTI Act, 2005. In this connection, the required parawise
information as asked under your above RTIapplication has been collected from the
concerned officer of the Institute and is attached herewith in 40 pages.

In case you are not satisfied with this reply and want to appeal as per the
provisions of RTI Act, 2005 the address of Appellate Authority is being given as

follows:

Dr. V.B. Mathur, Director & Appellate Authority, Wildlife Institute of India,

Chandrabani, Dehradun- 248001, Uttarakhand, Ph: 0135-2640910.

Thanking you,

Yours faithfully,,
l\\,

~
{Aseem Shrivastava}

CPIO

Copy:
Director, Wildlife'lnstitute of India, Chandrabani, Dehradun for information.

q~q€J ~o 18, tH~Cilo!t)t,~~ - 248 001, ,·Jt'l%!51o;g, ~
Post Box No. 18, Chandrabani, Dehradun- 248 001, Uttarakhand, INDIA

{_~.~.ft.~ : +91·135·2640111 ~ 2640115 ~ : 0135·2640117
EPABX : +91·135·2640111 to 2640115 Fax: 0135·2640117

·~;'·-l)-(>f/E.mail: wii@Wii.gov.in -m-r!Website: www.wii.gov.in



WILDLIFE INSTITUTE OF INDIA
CHANDRABANIDEHRADUN

No.Al2-31/2005-WIl

Sub: Information under RTI Act 2005.

Dated 31st March 2016

Ref: Application of Shri N.S. Saun, Advocate, Uttrakhand High Court.

The para wise replies are as under:

1.

(g)
(h)

(i)

2.

The required information about 11 vacant posts are given in the enclosed note
sheet bearing page No.1 to 15 of File No.WII/ADM/2015-16/04 bearing subject
"Recruitment to the Post of Assistant Grade-II I by Direct Recruitment"
(Annexure-1).
Not Applicable. he. cCl..l.u,)~ DI('t' C.1,tl-w:, I..U II ;" i/.ul (~~- ~'Y:1 .
A copy of Gol, Ministry of Finance OM No.2(1)/E.Coord(I)/2003 dated 09.09.03 is
attached herewith (Annexure-2).
The required information is covered under (a) above.
An extract copy of Agenda and minutes of 64thGB meeting held on 08.04.2015 is
enclosed (Annexure-3).
As per Memorandum of Association and Rules & Regulations of Wildlife Institute
of India vide Rule 16(iii), the Director shall be responsible for the administration
and management of the Institute under the direction and guidance of the
Governing Body. A copy of the Rules & Regulation of WII is enclosed as
Annexure-4.
The required information is covered under (e) above.
WII is an Autonomous Body under the MoEFCC and function under the guidance
and directions of its Governing Body and delegation of powers as defined in the
Memorandum of Association and Rules & Regulations of Wildlife Institute of
India. Annexure-4 may be referred. There is no role of DoPT in this regard.
The required information covered under (a) above.

(a)

(b)
(c)

(d)
(e)

(f)

There is no such report has been submitted to MoEF&CC.

3. A copy of following office orders regarding cadre review of Group-C/O staff are attached as
Annexure-5 herewith:
(a) No.Al2-1/2006-Wil dated 21.04.2006
(b) File No.WII/ADM/2012-13/14 01.07.2013
(c) No.A/2-21/89-WliNol.(II) dated 26.08.2002
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(Rajiv Mehta)

Section Officer
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Dated 28th August 2015

Subject: Filling up the posts of Assistant Grade-III.

With reference to the subject it is submitted that few positions of Assistant Grade
III are lying vacant and few are likely to be vacant shortly. The details are as under:

1.
2.
3.
4.

Original SanctionedAdministrative Cadre
Filled positions
Vacant positions
Converted posts from Stenographers-II

27 Nos.
17 Nos.
10 Nos.
04 Nos.

Total vacant posts 14 NbS.

As regards point No.4 above, a decision have been taken by the Governing Body,
WII on its meeting held on 8.11.2015 that four posts of Stenographers (Grade Pay in
2400 in PB-1) surrendered and filling of equal number of posts at the level of Assistant
Grade III (Grade Pay 1900 in PB-1) in lieu of the four posts of Stenographers. In this
connection draft notification for conversion of posts are placed for approval please (page
13/c).

Hence, recruitment process for filling up the 14 posts of Assistant Grade III
required to be initiated. The Reservation Roster Register for the above posts have been
prepared vide page 19-20/c.

2. In accordance with reservation roster maintained for the DR post of Assistant
Grade III, the recruitment for the above posts are to the made as under:

SI. No. of Posts " Reservation
No. Unreserved ST OBC (NCL)
1. 14 07 01 . -£ (including

backlog of 2 posts)

3. Further, according to reservation roster for disability in respect of Group C, two
posts will required to be filled up from the persons with disability (PWD) from any of the
category.(\ill~"_ IS,"Ic) -
4. It is also submitted that as per the prevailing rules for Assistant III, the
educational qualification is Matriculation. Further, the Depatment of Personnel & Training
Govt. of India vide OM No. OM NO.AB-14017/32/2009-Estt (RR) dated ih October,
2009 has revised Recruitment Rules for the post of LOC i.e. Asstt. Grade-III with the
instructions for its adoption in the Autonomous Bodies/Statutory Bodies. The EO for the
post has been revised to Intermediateand upper age limit have also revised to 27 years.
Hence, it is proposed that we may adopt these rules while initiating the recruitment
process. A copy of revised rules of DoPT placed vide page 10-6/c.

It is proposed that recruitment process for filling up the above posts may be
initiated.

For orders please. ~~i\'~,(
(V.Rajkumar)

Secretarial Assistant
Section~ic.r



Dated: 26th September, 2015

Sub: Filling up of 14 posts of Assistant Grade III in PB·1 (Rs.5200·20,200)
with Grade Pay of Rs.1900· Reg.

Proposal for filling up of 14 posts of Assistant Grade III has been approved
vide page 1/N along with vacancies reserved as per Reservation Roster. The
reservations being applied is given as under:

Un- Scheduled Scheduled Other
Caste Tribe Backward
SC ST Class OBC

PWDTotal

01 06 Out of 14 vacancies
02 Nos. are reserved
for Persons with
Disalltf'ty (PWD).
PWD candidates of

14

The Essential Qualifications and Education Qualifications required for the post is as
under:
SI. Name of the Post and Pay
No. Scale

Educational & other Qualifications
Re uired for the ost

No. of
Posts

1. Assistant Grade-III
PB-1 Rs. 5200-20200 +
Grade Pay of Rs. 19001-
Group 'C'

14 (i) 12 Class or equivalent
qualification from recognized Board or
University
(ii) English Typing @35 w.p.m. OR Hindi
Typing@30 w.p.m. only on computers
(Time allowed 10 minutes)
(35 w.p.m and 30 w.p.m correspond to
10500 KDPH/9000 KDPH on an average
of 5 ke de ression each word
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Age Limitand its relaxationas applicableas per GOI normsshall be as under:

SI.No. CateQory Age Limit Remarks(a UR 18to 27 years
(b OBC 18to 30 years
(C) , SC/ST 18to 32 years
(d) UR(PWD) 18to 37 years PWD person should be in(e OBC(PWD) 18to 40 years possession with Medical(f) SC/ST(PWD) 18to 42 years certificate issued by CMO/Civil

\. Surgeon of Govt. Hospital
certifyingthe disability.(g) PermanentEmployeesof 18to 40 years In accordance with theWII/Central and State instructionsor ordersissuedby

Government! CentralGovernment
Autonomous Bodies/
Govt.Universities

(h) Candidates of J&K who 8 to 32 years
have ordinarily been
domiciled in the state of
J&K during the period
from 1.1.80t031.12.89

Method of Recruitment/Selection Process:

The method of recruitment/selection process for filling up of above vacant
posts of Assistant Gr.11!proposed as under:

(i) Written test - 25 marks
(ii) Typing Test - 50 marks and
(iii) Interview - 25 marks
(iv) Finaf..seJeetion

(i) Written Test: Candidates who fulfill eligibility criteria would be required to
appear in Written Test and Typing Test. Written Test would be of one hour
duration having 30 objective type questions. Each question will be of one marks
each. There will be a negative marking of 0.50 marks for each wrong answer. The
written test will comprise multiple choice/objective questions based on the general
knowledge and office procedure.

(ii) Typing Test: Candidates will then appear for Typing Test either in English
OR in Hindi. The candidates will have to give their choice of test in English OR
Hindi and clearly mention in their application form. English Typing @35 w.p.m. OR
Hindi Typing@30 w.p.m. only on computers (Time allowed 10 minutes). (35 w.p.m
and 30 w.p.m correspond to 10500 KDPH/9000 KDPH on an average of 5 key
depression each word).

(iii) Interview: First 35 candidates (for 07 Nos. posts of UR category), First 30
candidates (for 06 post of OBC Category) and First 05 candidates (for 01 post of ST
category) in order of merit i.e. who secure highest marks by combining the marks of
written test and typing test will be shortlisted and called for Interview before the
Institute's Selection Committee.
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(iv) Final Selection: The final selection of the candidate will be in accordance
with his/her performance in the interview and in order of merit. The offer of
appointment will be given to the candidates who secure highest marks by
combining the marks of written test, typing test and interview.

The candidates will be required to apply as per proforma given as
Annexure-1. The other general terms and conditions including providing
OBC/SC/ST Certificates have been mentioned in the detailed advertisement given
in file vide page ~l/c to ~H Ic.

The above proposal for recruitment of Assistant Grade III with detailed
advertisement may kindly be considered and approved for issue. The
advertisement may be issued in -

(i)
(ii)
(iii)

Regional News Paper
Hosted on WII web site
Names from Employment Exchange may also be sought.

Dainik Jagran.
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Dated 17th November, 2015

. As per details provided at page 35/c, the 14 positions are vacant at
different levels in Administrative cadre. Out of 14 positions, 03 positions are
under deemed abolished category from the 04 positions of Stenographers (as
03 positions are vacant for more than one year). Therefore, the recruitment
at Assistant-III level against the vacant posts may be considered for the live
vacant posts of 11 nos.

The reservation roaster prepared for the post of Assistant Grade III l.e,
the entry level grade of administrative cadre is placed at page 20-19/c.
According to the roaster, there is a back log of following reserved category
posts:-

(i)
(ii)
(iii)

aBC
ST
SC

06 (roaster point no. 4, 8, 12, 16, 19 and 23)
01 (roaster point no. 14)
Nil (as roaster point no. 7 and 13 has already
utilized vide cycle No.2 and 5)

. As per prevailing rules on the subject in a recruitment year,
reservation shall not be more than 50% of posts to be filled up on direct
recruitment basis and the pack log, if any, will be adjusted in future
recruitments. Hence, the positions of Assistant-III will now be filled up as
under:-

(i)
(ii)
(iii)

UR
aBC
ST

06
04
01

A proposal may be moved for revival of post (Assistant-III- 03 nos.) to
the MoEFCC in accordance with the guidelines issued by Ministry of Finance,
Department of Expenditure, O.M. No. 2(t)IE.e~{1)12003 dated 09.09.2003
(page 321c). On search(ingof DoPT website, there is no further amendments
seems to be located. Hence, a proposal is rec!fuiredto be sent to the Ministry.

I

Method of Recruitment/Selection Process:

As per existing Recruitment Rules (page 26/c) , the Selection
Committee will interview the candidates who qualify the competitive
examination but the weightage of interview would not exceed 25% of the total
prescribed marks. Therefore, the maximum marks awarded to the candidates
may be proposed as under:-

(i)
(ii)
(iii)

Written Test -
Typing Test
Interview

40 marks
35 marks
25 marks

(i) Written Test: Candidates who fulfill eligibility criteria would be required
to appear in Written Test. Written Test would be for one hour duration
having objective type and letter writing questions. 35 objective type questions
will be of one mark each and letter writing will be of 05 marks. There will be a
negative marking of 0.50 marks for each wrong answer in objective type
questions. The written test will comprise multiple choice/objective questions
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based on the general knowledge, current affairs and office procedure. Letter
writing will be on office procedure on any topic.

(ii) Typing Test: Candidates who secure 60% and above marks in written
test will be called for Typing Test. The typing test may be in English OR in
Hindi as per the option exercised by the candidate in their application form.
English Typing @35 w.p.m. OR Hindi Typing @3~ w.p.m. only on computers
(Time allowed 10 minutes). (35 w.p.m and 30 w.p.m correspond to 10500
KDPH/9000 KDPH on an average of 5 key depression each word).

(iii) Interview: First 30 candidates (for 06 Nos. posts of UR category),
First 20 Candidates (for 04 post of OBC Category) and First 05 candidates (for
01 post of ST category) in order of merit will be interviewed by the Selection
Committee.

(iv) Selection: The selection of candidate will be in accordance with his/her
performance in the written test, typing test and interview. The merit will be
prepared from the candidates who secure highest marks by combining the
marks of written test, typing test and Interview.

The candidates will be required to fill up the proforma given as
Annexure-1. The other generat terms anG conditions mcluding providing
OBC/SC/ST Certificates have been mentioned in the detailed advertisement.
After approval of above "..,.at tl'te .4e: lieen.eMwit+~pared.

The above proposal for reGwitment of As&i&tant Grade III with detailed
advertisement may kindly be considered and approved for issue. The
advertisement may be issued in:-

(i) National News Paper - Hindustan Times (Delhi Edition)
(Ii) Dainik Jagran (Local Edition)
(iii) Hosted on WII website
(iv) Names from Employment Exchange may also be sought.

Considering the large number of applications to be received against
the above advertisement, the following modalities are proposed:-

(i) After short listing the applications, date for written test will be decided
and the test will be conducted in WII Auditorium Hall and it may take 1-2
days. The candidates who qualify the written test will be called for typing test
on the prescribed date and time.

(ii) The typing test of written qualified candidates (who secure 60% and
above marks) will be held at WII and it may take approx. 1-2 days.
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(iii) The candidates who qualify in in .
06 Nos. posts of UR category) firstty: g tes~ I.e. first 30 candidates (for
?ategory) and first 05 candidateS'(fOr01 0 candidates (for 04 post of eBC
I.e. who secure highest marks in . post o~ST category) in order of merit
Interview before the Institute's sel~!il:g test w~"be shortlisted and called for

n Committee on a given date and time.

Submitted for approval please.
~- ~~
~\~\';{

(Rajiv Mehta)
Section Officer

~ . A.~L \""'. fO$J.....k- fl-....__ 6 - 8/~
'fIM..{J k c-~{rJ•..,J...& ctr~ - .,
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Dated 26 November 2015

In a meeting on 23.11.2015 with Director, WI! and Registrar, it was
decided that-

(i) All shortlisted candidates in the screening will be called for written test.

(ii) The candidates who qualify the written examination will be called for
typing test. The qualifying marks will be 40% of the maximum marks
in the written test.

(iii) Out of these the candidates scoring at least 40% qualifying marks in
written examination, the first 90 from UR category, first 60 from OBC
and first 15 from ST category will be called for typing test.
Accordingly, maximum of 165 candidates will be called for typing test.
Number of candidates called for typing test may be less than the
above mentioned limits in case lesser number of candidates score
qualifying marks in written test.

(iv) The first top 55 candidates (30 UR, 20 aBC and 05 ST) of typing test
will be called for interview. If lesser number of candidates are
available in any category then such number will be called for interview.

(0. T () .
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Final Selection:

Merit of candidatewill be drawnwith weightage as under:-

(i)
(ii)
(iii)

Written Test -
Typing Test
Interview

40 marks
35marks
25 marks

(i) Written Test: The written test will be of 01 hour (60 minutes) duration
having80 questions of general intelligence (basic knowledge), English
language (basic knowledge), quantitative aptitude (basic arithmetic
skill) and general awareness (current affairs). The paper-will consist
of objective type (multiple choice questions). Question paperwill be in
English language. Each questionwill be of 0.50 marks. There will be
a negativemarking of X (0.25)marks for each wrong answer.

(ii) Typing Test: The candidateswill appear in typing test in:EnglishOR
in Hindi as per the option exercised by the candidate in their
applicationform. English Typing speed @35w.p.m. OR Hindi Typing
speed @30 w.p.m. only on computers (Time allowed 10 minutes). (35
w.p.m and 30 w.p.m correspond to 10500 KDPH/9000 KDPH on an
average of 5 key depressioneachword).

(iii) Interview: The top 55 candiGetes(30 UR, 20 OBC and 05 ST) of
typing test will be called for interview.

Note: In the process at all the above stages, in case, where more than one
candidate secure equal aggregate marks, decision will be taken on
following principle:-

(a) Candidate older in age will be placed above the candidate
younger in age.

(iv) Selection: The selection of candidate will be in accordance with
his/her performance in the written test, typing test and interview. The
merit will be prepared from the candidates who secure highest marks
by combining the marks of written test, typing test and interview and
the candidate should have appeared in all three stages.

Fee Charges:

I (i) The candidates under UR category will be required to pay a fee of
i Rs.500/-. Candidates belonging SC/ST/PWD and women category

will pay a fee of Rs.100/- towards communicationcharges.



~..J
(.) ~,-- - ""-Itt c0-,- ~
~ dc z

~ !lJ
<t ~B ~."

.....,1

- II ~ .

Advertisement and Application Proforma:

On the basis of above points, a detailed advertisement along with .. ~~c..
application proforma has been prepared and is placed as Annexure-1. --~

The above proposal for recruitment of Assistant Grade III with detailed
advertisementmay be approved for issue. The advertisement may be issued
in:-

National News Paper - HindustanTimes (Delhi Edition)
Dainik Jagran (Local Edition)
Hosted on WII website

(i)
(ii)
(iii)
(iv)

/~
Window advertisement to be issued in newspapers is placed in file for

approval please. The above proposal may please be considered and
approved.

Names from Employment Exchangemay also be sought.

o....L,arZl_:~: _

---



..,
I

I
!
I
j
I
I

~I
I

I
I,
i
I
I
I
I The Government of India, Ministry of Personnel, Public Grievances and Pensions

1
(Department of Personnel and Training) vide OM No.39020/01/2013-Estt. (B)-Part

t dated 29.12.2015 has issued guidelines for discontinuation of interview at Junior! levels posts.

1,
I

Sub: Discontinuationof interviewat Junior Level Posts in the Governmentof
India- recommendationof Committeeof Secretaries.

2. It has been clarified to discontinuethe interviewfor recruitments for all Group C,
Group D (whichare now reclassifiedas GroupC) Posts and for non-gazettedposts of
Group B category and all such equivalentposts. 'No InterviewRequirement' proposal
has to be implemented for all the junior level posts in Govt. of
India/Ministry/Departments/AutonomousBodiesetc.~

3. The Institute has initiated recruitment process for filling up of 11 posts of
Assistant Grade III recently vide advertisement No.WIIIADM/2015-16/04published in
news papers and hosted onWII website. The interviewclause has been incorporated
in the said advertisement in accordancewith recruitment rules.

4. In view of above selection pattern required to be revised with no interview in the
said recruitment. Hence, the selection may now be made by discontinuing the
interviewand required to be madeonly on skill/writtentest and Typing test. Therefore
the marks of the written and typing test shall be apportionedas under:

Written Test
Typing Test

60 marks
40"marks

(i) Written Test: The written test will now be of one and half hours (90 minutes)
duration having 90 questions. The pattern of written test will remain the same as
advertised

(ii) Typing Test: The typing testwill remain same as indicated in the advertisement.

Thus it is proposed that a corrigendummay be issued in news papers as well as
in the website of WII on the abovesubject. \:) " ~ /, 6

~Y4."\
(RajivMehta)

SectionOfficer

P'l'O ·

- -- - --------
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Dated 7thJanuary, 2016

The proposal at page 12/n may kindly be accepted. The interview for
recrultment to all Group D. C and Group B (non gazetted) has been discontinued
from 01.01.2016 onwards in accordance with the DoPT O.M. dated 29.12.2015
(page 66-65/c). In our advertisement issued for the post of Assistant (Group C
Post). there was mention of interview (25 marks) in addition to written test and
typing test (page 57/c).

In view of the above there will not be the interview in the process of
selection and selection will be made only on the basis of written and typing test
as per maximum marks against each test as mentioned below:-

Written Test
Typing Test

60 Marks
40 Marks

Criteria for calling the candidates in the written test and typing test will
remain the same as mentioned at point no. (E) (i) (ii) and (iii) (page 57/c). The
written test will be of 90 minutes duration having 120 multipfe choice questions in
various subjects as mentioned in the advertisement.

Selection:

The selection of candidates will be in accordance with his/her
performance in the written test and typing test. The merit will be prepared from
the candidates who secure highest marks by combining the marks of written and
typing test and the candidates should have appeared in both the tests. The other
criteria of selection will remain the same as advertised.

It is therefore proposed that a corrigendum may be issued intimating the
discontinuation of interview and giving the above selection process. The details
will be hosted on WII Website.



Dated: s" January,2015

The matter was discussedon 8.1.2015 with Director and Registrar. The
letter of DoPTdated 29.12.2015 (page 66-6S/c) directs discontinuation of interview
at junior level posts and vide para 2 (f) also require that skill test will only be of
qualifying nature and assessmentwill not be done on the basis of marks for such
skill test. Accordingly, it was desired that the Institute's selection process has to
start with a typing test which will be only of qualifying nature and the qualified
candidates will then appear in written exam. The merit for selection will be based
on entirely on the performance of the candidates in written test. The merit list for
selection to the advertised posts will be prepared only on the basisof marks scored
in the written test. All other terms and conditions will remain same as advertised.
Accordingly, draft corrigendum hasbeen prepared asunder:

Corrigendum

Subsequent to Recruitment Advertisement No. WII!ADEM!2015-16!04 dated
'1,12.2015 of Wildlife Institute of India, the Central Government in Ministry of Personnel,
Public Grievancesand Pensions(DoPT)vide their letter No.39020!01!2013-Estt (B)-Part dated
29.12.2015 has discontinued the practice of interview for recruitment at junior level posts in
Government of India!PSU!Autonomous Institutions. T~,efore, it has beendecided to modify
the Selection Method for the advertised posts o/AssisronLGrade-1fI in Wildlife Institute of
India. Now the recruitment will be held in two stages l.e. (i) a Typing Testof qualifying nature
and (ii) the candidates who qualify the typing test will then appear in written test. For
typing test, the qualifying speed would be @ 35 words per minute for English Typing and @
30 words per minutes for Hindi Typing in the allowed time of 10minutes. The Written Test
will be of 100 questions and each question will be of one mark for correct answer and 0.5
negative mark for incorrect answer. Theduration of written exam will be of 90minutes. The
syllabus will be as advertised earlier. Themerit list for selection to the advertised posts will
be prepared only on the basis of marks scored in the written test. All other terms and
conditions will remain same asadvertised.

The draft corrigendum is placed at page 68/e for approval. The same shall
be issued in news papers in which the advertisement was issuedand hoste~n
web site.

o
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~ have advertised 11 positions of Assistant Grade III in PB-1 with grade pay of
R . 1~~The last date was 01.02.2016 and 10.02.2016 for those who are residing in
a road, A & N Islands, Lakshadweep State/UT in the North Eastern Region, Ladakh,
a d remote areas. 19_og"applicationswere receivedwithin due date. The following are
th details of applications: /(.,f:X;,

81. Categbory alfd.:No. of poeitions No. of applications
No. A
1. UR~ory.~s) 10~8 ~L,:l ~

I

2. OBC category ( 4 positions) 215 Col :, J
.'':'_

3. ST category (1 position) 9~ l·¥'"
\ '·1

4. Personswith Disability ~ .. ','?~ .

Out of above 11 posts two posts are reservedfor Persons with Disability. The 72
a plicationswere also received after due date.

~(

It is proposed to constitute the following committeesto process further:

ScreeningCommittee: To shortlist the candidates for Typing Test who
fulfills the eligibilitycriteria required for the post.

( Committee for Typing Test: To hold the TypingTest for those candidateswho
shortlistedfor Typing Test by the Screening
Committee.

ExaminationCommittee: To conductwritten test for those who qu 'fy the
Typing Test. ~



No.2(1)IE.Coord(I)/2003
Government of India
Ministry of Finance

Department of Expenditure

New Delhi, Dated the 9th September 2003.

Office Memorandum

Subject: Revival/filling up of vacancies under 'deemed abolished' category - delegation
of power - regarding.

1. As the financial advisers are aware, if a post is held in abeyance or remains unfilled for
one year or more, it is deemed as abolished. Revival of such a post requires approval of
this Department.

2. It has since been decided to delegate the power to the MinistrieslDepartments to consider
and decide, in consultation with their Internal Finance Division, revival of such a post
upto Deputy SecretarylDirector level subject to fulfillment to the following conditions;-

I. There exists functional justification;
II. Matching savings are available from out of live posts i.e. filled up posts or posts

vacant for less than one year.
III. It is not a direct recruitment vacancy (falling under DOPT OM dated 16.5.2001 or

Optimization of direct recruitment to Civilian posts)
IV. It has not been abolished/recommended for abolition in compliance to any specific

govt. instruction, ego 10% economy cut or ERC report, IWSU/SIU study etc.
3. The financial advisers are requested to bring the above instfUC4ionsto the notice of the

concerned administrative divisions in their MinistriulDepartments. They are free to refer
any matter where there is a difference of opinion with the administrative Ministry to the
Department of Expenditure for a final decision/resolaaon. ~¥ are also requested to
send to this Department (Joint Secretary (Pers.)] a quarterly report containing the
following information;-

I. Details of post(s) revived - designation, scale of pay, number of posts, date of
vacancy and mode of recruitment.

II. Functional Justification in brief.
III. Details of matching savings provided - designation. Scale of pay and the number;

and whether filled up posts or vacant and if no, the date of occurrence of vacancy;
IV. Confirmation to the effect that the conditions prescribed for revival have been

strictly followed.

(Anuradha Mitra)
Director (Pay)

To
Financial Advisers
All MinistrieslDepartments
(as per standard list)



C'JO)

An Extract Copy of Agenda Note of 64th Governing Body Meeting held
on 8th April, 2015

AGENDA ITEM No.7

Strengthening of Administrative Cadre

7.1 The Institute is facing shortage of personnel at the level of Assistant (Grade III) in the
Administrative Cadre. This is the lowest level of the cadre (Pay Band 1 with Grade Pay of
Rs.1900).

7.2 The Recruitment Rules and strength of various cadres including the administrative cadre
were last determined in year 2006. Thereafter, the work of the Institute has increased manifold.
As a result, the existing working strength of Assistants III (06 nos.) is inadequate. In order to
address the problem, it is proposedas under:

The cadre strength of Stenographers (Grade Pay of RS.2400in PB 1 and above) is 08.
In order to meet the additional requirementof Assistants (Grade Pay 1900 in PB 1), the Institute
can manage to function with lesser number of Stenographers. Further, with increasing use of
computers in the Institute, the requirement for "stenographic" skills has also gone down. At
present there are 04 Direct Recruitmentvacancies of Stenographers (Grade Pay 2400 in PB 1)
which can be surrendered and equal number of posts may be added at the level of Assistant
Grade III (Grade Pay 1900 in PB 1). Since the post of Assistant Grade III is of lower grade pay,
the proposal has no financial implications and it will also help to improve administrative

efficiency.

Approval of the Governing Body to the above proposal is solicited.

8



An Extract Copy of Minutes of 64th Governing Body Meeting held on
8th April, 2015

Agenda Item No.7: Strengthening of Administrative Cadre:

The proposal of Institute for surrendering of four posts of Stenographers (Grade Pay

2400 in PB-1) and filling of equal number of posts at the level of Assistant Grade III (Grade

Pay 1900 in PB-1) in lieu of the four posts of Stenographers (Grade Pay 2400 in PB-1) was

deliberated and approved by the Governing Body on a temporary basis.
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THE ~MORANDUM OFASSOCIATIONAND11lE RULESAND
REGULATIONS OF THEWILDLIFE INSTITUTE OF INDIA

(Revised as perdeci~ions taken.in XVI Annu~JGeneral Meeting of WU-Socje~ held on 2Jnf November, 2009)

.. The name of the Society Shall be The Wildlife InStitUte ofIridja .
'll'fcfiq .q;q\Jftq .mFr

Registered OffiCe The registered office of the Society shall be at Dehra Dun. The postal
addr¢Sswill be.as follows:

." Wildlife Institute o!lndia.
P.O.Box fl.. II,ChaDdrabani,
DBHRADUN, Pin· 248 001
UttannChaJ.

.•..
.'

i

Aims and Obj~tives The objects and functions for .whichthe In~itute is established are:
'.

i) to d~velop and conduct. various counes fO wildJife biology, wildlife management and human
aspects ofwifdlife conservation including:

a) for in-service personnel under the Central and State Governments;

b) for post-graduate students atM.SQ.,M.Phil and Ph.D. levels;
I ,

c)
. .,,-

short-tenn orientation courses in specialised subjects;

d) Orientation courses in any of the subject sectors cited in.a),b) and c) above for different
target groups.

ii) to set up facilities for higher studies for those Wishingto pursue a career in wildlife research;

iii) to collaborate with and help a few selected Indian Universities to set up a Department of
Wildlife· Ecology/ Biology and Wildlife Health, and to train the faculty for such University
Departments;

to act ~ a deemed university for purposes of awarding post-graduate and doctoral degrees in
. Wiidlife Biology and Management, Whenauthorised by Governmentoflndia .

! j .~-P.



., __ ..onduct and p.,omote research in ~II sectors 'of wildlife and biodiversity co~ation '
, especially applied research of direct relev~ee to planning and management of wildlife,

resources;

vi) to assist, ,institute and cany out research pa:ojects related to wildlife, and environmental aspects

of natural ecosystems;

vii)" ' , ' 'to setupcentres 'ofexcellence with, field stationnnd" labOratories;'where-riecessary; ..'.. ,".,.,

viii) to institute and award research gran~, fellowships, scholarships, prizes, awards and medals in
accordance with'the RuleS and Regulations orByelaws of the Institute;

ix) to create adata bank on Indian wildlife ecosyStemsand anetwork for dissemination ofresearch
results to the Centro, states and. theUniOnTenitoI'iei,aswell as to the scienti~c community,

x) to provide training for &culty members of the Institute on a continuing basis, includingOverseas
fellowships at various levels; , .

xi) to develop consultancy service and, to provido Idvice to Central and State Governments, as well
as public and priftte sector o.pM."",,, ••... ired;

, '" , \

xii) to develop into a Regional Centre ofReseatch and Training_in'the field of wildlife conservation
for countries in South and South-ea~ Asia;

xiii) to confer honorary awards and other distinctions;

xiv) , to fIX and demand such fees. and other charges as may be laid down under the Rules of the

Society; ."'. ..",-

xv) to establish, maintain and manage the campus of the Society, i~ buildings, halls, hostels and the
residential complex for the residence of students and staff; .

xvi) to create administrative, technical, ministerial and other posts under the Society. other than the
post of Director of the Institute. and tomake appointments thereto; .

xvii) to Cooperate with educational and other institutions and organisations in I;I1Ypart of the world,
baving objects Whollyor partly similar to those ofthe Society, by exchange of teachers. scholars
and generally in such manner as may be conducive to their common objects;

xviii) to create .patronship, affiliation and other classes of professional or hQnorary membership or
office as the Society may consider necessary;

j

"
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6. The names: addresses and occupations of the tirst members of the Gove~ing Body of the Institute to which by
the rules of th~Institute, the management of its affairs is entrusted are: .

SI. Name
No.·

Address

.1

At &PO New Forest,
Dehradun ..248 006

1. Secretary to the Govt. of India,
Dep_ent ofEnvironinent &
Wilciiife

.Bikaner House,
J,ShahjahanRo8(f,'

, NewDelhi Ito 001

.. ·2;, "..·~Dr;·SalimAli·····._.- : - - - .; .B.N;~{;S·•.,·HombillHouse; ..~ .
.'Representative of the.Indian Board Shaheed Bhagai Singh Road,
for Wildlife Bombay 400023

" Member· ..". Noo ..otliciaL ..:: .. - ..

~gnation

'Chainnan

r

J. Lt. Col. Fatehsingh 7Duplex 4ne, .
RaoP. GaekWad . .... Ne:WDelhi 110001

Member Conservationist
Non.:official

Oc:eDpa~OD

Government
Service

Prof. RMisra C/oDr..P.N; Tiwari Member
P-III4, IARI,PI1SA, NewDelhi-2

4. Scientist.
Non-official .

S. Shn J.C. Daniel .: .B.N.H.S., HomJJHI }louse, '.' .
. ShaheedBhagat. singh 'ROad,
~Oni~y40() Of3 . .

Meanber

- .

· 'Scientist
.Non-offlcial

6. Shn M.A. Partlui Saratby HAMSoo,],12fJl eros.s, .' ."
Rajm~l, B'an~()re $60 080

'.,

Member' Nituralist
·Non.()fficial

' .. '.

~"~'+-~~~~~~ __~ ~~~~-----~~~-----~T7~~~~~~--~--_'
8. . Nmilinee of the MirliStiy.of .. . Shastri Bhawan, . t MeRlber Government

:Education~Govt: of Indill" :NewDelhlll q' ()O 1 .: SerVice

7. Financial Advisor . -'. BikanirlIouse, .
. &JOlnt Secretacy to the . 1,Sbah~ Road,
Governnien~ of India; Department •~NewBelbi~II980 1
ot-Environment, Forests' •

.•&Wildlife ....., ...•..

,
f ', '

.,

·Government·
SerVice

9. piiefSecretarY, Government of " Lticknow'
Uttal'Pradesh . . . .

.q()venynent
Service

. : .. ' .._~~~~ __~~~ __~~ __~~~~----~~--~+7~~~~~--~~--~
10. .. Special Secretary & Krishi Bhawan, . .Member Government

.Inspector General of Forests, Govt. New Delhi 110.00 1 Service
ofIridia;. Deptt ofEnvironment,
ForeSts &.Wildlife'· .

. ' '. . .

11. .Joint Secret3ry&
Ex-Officio
.Director,. Wildlife Preservation,
Govt. of India, Deptt. of
Envinmment, Forests &.Wildlife

Krishi Bhawan •.
New Delhi 110 001

Member Government.
Service

12. PresideO,l;Forest
Research Institute &Colleges

At & PO New Forest,
Dehfadun ~248006

Member Government
Service

13. Member Faculty,
Wildlife Institute India

At & PO New Forest,
Dehradun -248 006

. 14. Director, Wildlife
Institute of India

Member

Member­
Sec~tary

Goveinment
Service

Government
Service



•

xix)

xx)

xxi)

xxiii)

xxiv)

xxv)·

xxvi)

xxvii)

xxviii) .

,
4. Area of activity:

~I'l.--)

\ \

to make rules and regulations and bye-Iaws for the conduct of the atrairs of the .Society and to
. add, amend, V8J)' o~ rescind these &om time'to time; .',:

to aCquire and hold property;

to deal· with any property bel()nging to or. vested in the Society in such manner as the Society
may ~ fit for~YII1Cina its objects;

- . -to niis~' ~pt· and e~(i itioneys for aU·or any purPoses olthe SocietY·consiStent With..itS
objectsj

to deposit all such moneys in nationalised banks or to invest them in sucb ~ner IS ttJe SI,lCiety
maydecidej

. .
to prepare and maintain acc.ounts and other re'evant records, and to prepare an annual statement
of 8C(:Ountsinciuding the balance sheet oCthe Society; .

to forward 8D11p8)ly.to.the. Central .Government the accounts of the Society as, certified by the
audi. appointed by the Society froiD year to)'ear;

to do all such things as may be nece$88Jy,inli ... taJ or -eeMucive tq the attainment orall or L.y
ofthe'objecu of the Society; .

',', , .
to consti1ute,aUch COIMII_ or eO.l.ni .... u1tftlllYdecm fit Cor the disposal ,of any business
of the Society o~ for tendering advice in...,..... ptrteining to the In~itute; and .

to delegate anY orits powen to the Govel1ling Body or linyofthe cOmmittees ,constituted by it.

In order to fulfil the. afo~me~tioned aims and' objectives, the activities 'of the Society
may be taken up.anywbere in:~dia. _ .

. / / .
.".

S. The Central Government may Issue such directives to the Institute as it may consider· necessary, for the
. furtherance of the objectS of the Institute and for ensuring .its proper and effective functioning and the Institute
shall cOmply with such directives .

.•/



4. M~mbenhip
.'

The Society shall consist ofth' fOllowingMembers:

i) Minister iHharge of the Port~olio of Wildlife Conservation in the
Union Cabinet - President of the Society.

'ii) .Minister of:8W6'Bepaty Minister in. charge =!Wildlife Conservation '
in the Union Govemment(ifany) - Vice President of the Society..

" .,' .~. . ..,.. .~. . ". -., -. :'.. ,...... '. . " , .. ' ':.~. , --. ~ .

iii) 'J'IneMembem of die Parliament to be nominated by the Government
of India, eve!), three y~ .or upon sooner detennination of the '
Membership of the Parliament of.an incumbent member.

iv) Mini~er in-charge of the portfolio. of Wildlife and/or F.orests in the
State Government of utt.nnchaI (pennanent member) and twelve
States on a qionahotatioDal basis, at a time for a period of three
years. as per Table given below.

'NE.Rerlon Eastern Redon Northern Ret!lon Western Refton Centnl Kerion Southern Rerlon
Assam Bihar .Delhi Goa Chhalti$gim Andhra Pradesh
AnmadlaI JlJaddJand .,I.,.a .'

.~ Madhyi Pradesh Kamataka
PradeslJ
'lA_I..I""" ' , Orissa Uttar Pradesh ' KeraIa
.".1. , ·WestBcmai ..ax." -. Int. ., TamUNadu" ·
M8IIipUr ActN(UT) '?wijab DIuIIaft &'Diu · PoncIk:beny (UT)·.cun
··Healand .., . I(UI") ·- '. - .
Silddnf - . . . - · -,
Tripura - - - · . -

At a time representation from different Stateswould be as follows: •

NElndia
Eastern ·India
Western India
Southern India
Northern India
Central Indi8

3 States
2 States .".
2 States
2 States
2 States
1'State

.,,-

v) Five non-ofi'icials to be nominated by the' President every three years,
, from amongst persons of eminence as' academicians! scientists' in
relevant subjects, wiidlife managers, wildlife/nature education
specialists and wildlife conservationists including those in~olved with
human aspects of wildlife conservation .

.vi) Two retired forest officers having substaJl~al experience of wildlife
conservation, .to be nominated by the Pre~dent of Wn-Soci~ty for a
period of. three years.

j ~
. '.k ..~,..'



vii) ~o representatives. for a period of three years, of such universities
wIiich have a eentre/Department of WildlifelBioscienc:es. provided; .

. that such individuals are ·actuallY working in wildlifelbiodiversity
. research and/or educatiOfi; to' IMPneminated by the president.

viii) A representative (non-official member) of the Indian Board .fOI'Wildlife
.' '.: .... ~.~~ of three"""" to_b,e.~.by.~~'~~~!.~r..~~i~ - .

ix) A representative each of tho following organisation:

a) Bombay Nahiral History Society.

b) World Wide Fund for Nature-India.

c) Wildlife presentation Society of India.

. d) Centre for Environment Education.

0) t\ny other OIJIIlisation working in a relevant field(s)to be
.' t .... U4IrM1'uti.ident ..

\ .'

"x) \,.'11.. " .. ,.,,,;,, ••• ,,,,,,,.0 Miaiatryl Department. of Bny~lftent,
FoN*.W~iIMIte GovefJnn4mtof India. .

xi) Secretaries to tho Central Govt. from' tho following Ministries!
Depel'tments.

a) Ministry ofFfuMce.
. ,,

b) .Ministry of Scienceand Techno~~,.

c) Ministry of HumanResource Development

xii) . A represenm,tive of the Planning Commission.

xiii) .A representative of theUniversity Grants Commission.

xiv) Chief Secretary to the Government ofUttaranchal.

xv) Director General of Forests,Government of India.

xvi) Director of Wildlife Preservation. Government of India.

xvii) Joint Secretary & Financial Advisor. Mihistry of Environment &
Forests, Govt. of India..

j'
_,.'
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s. GoverDfng Body

.xviii)
.'

xix)

xx)

, xxi)

xxii)

a) .

\.

DireCtor Oeheral, Indian Council of Forestry Research & Education,
Delndun. ';

Director, Botanical sumyoflndia. '. .

Two Faculty Members of the Institute to· be nominated eveJ)' three
~,byDi~'t.r~.~itu~· . . . ..__. __......'" .

Director of the Wildlife Institute of India (Member-SecretaJ)').
. . ,

The Governing Body. shall be the executive organ olthe Society
and shall fUnction under the direCtion,'.supervision and control of the
Society. The members of the Governing Body shall hold office, for a
period of three years except the ex-oflicio members whose tenns of
appointment arecontrolfed by the.concerned appointing authority.

. .

b) ·The Governing' Body shill be responsible for management of the
. aftBiI'I of the Iautitute.Tho incomci ·... d property of Society shall be
vested in the Governing Body oftb~Institute.

6. TheGoveralng....., II 1I11 st :

Chainnan

ii) Director General of Forests,
Government of India.

iii) A representative of tho Indian .
Board for Wildlife who is a member
..of the Society.,

•.1- iv) Five non-official persons from •.1'

'to. amongst eminent Scientists!
viii) . Naturalists/Conservationists to

be nontinated by the.Pnlident from
time to time who are members of.

~

WII Society.

ix) Financial Advisor &Joint
secrCtary to theGovernment of
India, Ministry of Environment
&Forests

x) Chief SecretaJy, Government of
Uttaranchal or his/her nominee not
below the rank of Secretary to
the State Govt.

'.

Vice
Chainnan

Member

Member

Member

Member

,,..

~Y ~
;j I~·" J (\} -~~,...
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xi)
to
xvi)

Chief Wildlife Warden in the State Member
Government ofUttaranchal (pennanent .
member) and Five Chief Wildlife
Wardens on a regional rotational basis
at a time for a period of three years as .
per Table given below:-

NERe£ion EutemRe2ion Norttiem Reflon WeSternRefton Central Re2ion Southern Rerlon

Assam Bihar Delhi Goa Chbattis-;;;'" ADm Pradesh

.A.unachaL_ .. •• M •• ••
. Jharlchand ';...__....... ,Hary.ana .. .. .. M···· Oujarat • ,'_ 'I"~ ••

.~.prJd.e$b. __..~- ..:•.:.._.i.

Pradesh :

Mi.ehaJava Orissa HimadIaI·Pradcsh . Uttar Pradesh KeraIa

Mizoram west Ben2ll1' J&K aliasthan - TamiiNadu~- ActN(UT)ManiplD' Punjab Daman & Diu - Pondicherry (tJI')

run
N~and - Cbandii8lh-ron - - -

..

Sikkim - - - - -
Tripura' .:. - -:- .;. - - -

xvii) Director, Wildlife.PreservatioDt Member
.Govemment of India;'

Memberxviii) Director General, Indian Council
of Forestry Research &Education,
.Debndun. .

xix)

xx)

xxi)

7. Cessation or
Termination .of
Membership

j

a.ainn1D; ............. rch &
;.,.A•• Ii•.aiGC.llilil ofdle Wildlife
Institute orindia. .

ORo of the Faouily of the
InStitute to be ~ewry three
.ye8rs by the Director from amongst
.members ordte Institute. .

Special
Invitee

Member

- Member-
Secretai}'

.J'-

a) A. member of the Society or the Governing Body
shall cease to be such a member ifhelshe,. .

i) dies, or

ii) resigns hislher membership, or

iii) becomeS of unsound mind,or

iv) is convicted of a criminal offence involving moral turpitude, or

v) except in the case of the Director of the In~titute and, facul1ymember
of the Institute helshe accepts a full.time appointment in the InstitUte,
or

.. '.: '.,
.. ~

10
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.vii) Every meeting of the Society shall bepresided over ,by the PreSident.
and, in his absence, 'bythe Vice-President

\ . "

."

The Governing Body shall •• eraHy punUe and earlY out the objectives of the
Society'... 'fiRth illdieu.._UIR of its Association and, in doing so,
shall follow and implement the poHcy directions and guidelines given by the
Society. '

The ...... and •fimds of f,he Society .... 11 be' managed, admi;;:=t~ and
... , ,controlled .'SUbject to rules, bye-Iaws and "the 'orders! directions Dfthc"Society, ..

by the Governing Body.

..'

10. . Stope,

11. . Functions

12. ' Powers a) The Governing Body shall exercise all executive and fmandal PDwersof the
Society, including those vested in or conferred Drto be conferred Dn it by or
under any statute, subject to suchdirections as the'Society may give, frDm
time to time.

b) Subject to the provisions of tileMemorandum of AssociatiDn and the rules,
regUlatiDns and :bye-laws tramect'Jhereunder, the Governing Body Shan have
the pDWel'$: . " .

i)

ii)
. "

iii)

•
iv)

ca
g v)

~ vi)

'"
~

~
~ vii)

c:

TO preparcplanslllCl,....laes fur the-establishmentofth~'--"- .
fnititGte"forappioftlefdMJSociety. "

To ................. _ ..... mes for1he establishment DC
'.the IAItit1ItIu.Wlowd ." the Society and to'carry on its
" .. It...... __ nP....·dersuch establishment

p.,... buci8et .... ·~for .,.,rDval Dfthe'Society and sanction
......... ....,. ·1UChapproved budget.

To. incUr eXpelldi~ on unforeseen items not included in 'the budget
estimates, tn antiCipation oCtile approval Dfthe Society.. \

To noe!Ye.gnftts and coMrihutioRs and to·have custQdy Dfthe fim!fs
of tho Society. 1 '

~ ,J

To prescribe and conduct courSes of study, training and research in
areas relevant to furthering the Dbjects Dfthe Society.

To. prescribe rules and regulatiDns for the admission of candidates to
the various courses Dfstudy. in accordance with the policy laid down

, bytbe Society.

viii) To. lay down standards of proficiency to be demonstrated before the
award of diplDmas, certificates and other distinctions in respect of the
courses offered by the Institute.

Ix) To.provide for and supervise the residence, jhealth, discipline and "
well-being of'the students! trainees, faculty and staff Dfthe Institute.

j
i ~.
, t ~l •
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'. xvi)

xvi)

\

x) To cooperate with any other organisation in the matter of research
~ andCNining in manapment and allied subjects.

.,,-

xi) To.t.r Jato eg..gperativo or cOUaborative ammgements with other'
organisations' for and on ~aJf of the Society. However, while
enf:Cring.into ~gements or, agreements with foreignfurtematicmaJ
IpIIdes or organisations, prior approval of tile appropriate authority in
Government oflndia will beobtained. .

xii) "To appoint Coll1mittees o~Slib-COmmlttees for the disposafofany
business of the Society or for tendering advice in any matter
pertaining to the Society.

, .

xiii) . To delegate to such e=nt as itmay deem necessary, any of its power
to any officer or CommiUee(s). .

xiv). To make, adopt, amend, vary or rescind. from time to time, the rulus
.(a) for the conduct of the ~ of the Governing Body and the
~ to be appointed by it; (b) for delegation of its powers; or
(e)lar fixing the quorum. . .

BMIrirC'into adoucutioaof~ inveStment offimds of tile
. ;.a.ai•." iw IR vestment and accounts and audit

..
":,',

xv)

ITo __ Mead.U.iIplflOlleliings on ,behalfofthe Society.\, .- ,- . ,
, '

Subject to the prior approwi."Society and,provisions of these ".
.... 'Govemiq·..., .... lMwethe power to frame, amend or
rePeal. bye-laws for the achnialisi_ion 'of the affairs of the Society, in
particular to provide forthe following matters:" . .

a) Conduct,of businea byeommittees of experts to be ,.
appointed from tune to time aJongwith 'their po~ers, functions
and the term ofot1ioe ."theirmembeg..' .-

b) Creation of posts, tam and tenure of a~intments, .
emoluments, allowances, rules of discipline and other
conditions of staff and offICersof the"Society.

.Emoluments structure, i.e., adoption ofpayscaies, allowances .
and,revision thereof and creation of posts above the pay level
ofRs.14.300/- 'permonth oran equivalent level upon
revision' of payscaJes from time to time would need the prior
.approval of theliovernment of India in consultation with the
Ministry of Finance (Department of Expenditure).

c) Tenns and conditions governing scholarships,fellowships,
deputa-tions, grants-in-aid, research schemes and projects and
establishment of research centres; and

d)
J "

Such other matter"as may be necessary for the administration
. of the affairs of the Society. .

j _J



The Governing Body may meet as often as necessary but at least
ance itt Iix 1IIORdls,provided that the Chainnalt sJlali on a written
requisition of not lea than .evenmembers, ~II for a special meeting.

, ii) One-third of the members of the Govenling Body, including the
Cbainnan, .hall constitute the 'quorum fot, any meeting of the
GovemiagBody. .

\

13. Meeting of the
Governing Body

, ..

\

i)

, iii)"" In 'case of 4ifference of opinion '8I11Ongthe members, ,th~opinion of-the
majority shail prevail:

iv) Each member of the Governing Body, including the Chainnan, shall
have one vote and if there shall be IIIequality of votes on any question
to be deter1nilled by the Governing Body, the ·Chainnan shall in
addition have
and exercise a casting v~te.

. .v) Bvcey ~g of the (JcMrning ~YI shall be presided over by the '
Chairman qr in his ~ by the Vice-Chainnan, provided that, in the
absence',of'1'otb ,~ ~ber chosen fi'om amongst themselves by the
members pr¢sent at the meeting ...... pNSide over such meeting. ,

AIlf...o&utioA. ..., beplaced before the meeting of the
Gownaiaapocly, , .." Mutation among aU its members
and any _ " and .dppted by a majority of the
........ 1'1 ., ii.II.lir,~val Qf such resolution sball be
II offective and binding as if .... ftIOlution has been passed at a'IM"'-"GcMmiII~ pIOWIect that in every sucb case at
: least sevea members ofdie6tMImin8Body shall have recorded their
approvalofthe iesOluti9D. ' "

vii)

viii)

vi)

The: notice, of the .meetingWO.acUNt lelVed on the meinbers of the
Governing Body at least two weeks be~ore the date of the meeting. \

The Chai.rman of the o;Verning Body shall haVe the power to invite '
any person or persons, a8t beiDl members of the,Governing Body, to
attend, the meetings of the Governing Body, but such invitees sball
notbe entitled to vote at the meeting.

The Governing Body may, by resolution to the effect, delegate to a
committee appointed by it, or to the Chainnan, Director or other officer of
tbe InStitute, such of its powers for the conduct of the affairs of thdnstitute as
it may consider necessary and 'desirable from time to time.

The Central Government may issue such directives to the Institute as it rnay
consider necessary, for the furtherance of the objectives of the,lnstitute and for
ensuring its proper and effective functioning and the Institute shall comply with
such directives. -

14. Delegation of
the power of the
Governing Body

IS. ' Powers of Central
Government

j 14
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Tho Comptroller and the Auditor Oe~eraIshall have the same rights,
':privilege and authority in COIUiectionwith the audit of the accounts of

..' 'the Society as the.Comptroller:and Auditor General has in coruiection
with the audit ofGcMminent ICCOUIltsand, in particular shall have the
rishta to .demand the prodUction of books, accounts, connected
vouch~ and other documents aild papers and. to inspect lI1y of the
officesoltho SoCiety. . .

:The MCOUnts' of the Society,. as 1:eItified by ··the Camptroller ·and
Auditor General, together 'with the audited report thereon, shall be
forwarded to the Central Government and the Government shall cause
the. same to be laid before the Houses of Parliament, aJoog with the
annual report of the Society.,

The Society can make, adopt, amend, vary or re~ind, hm time to time,
. the objects regulations and the Rules and Regulations for any purpose
connected with the management and.administration of the affairs of the Society
, or the Institute and for the furtherance'of its objects. Any change in the objectS
of the Society, shall be sub)ect fothe approval of~e Government of India.

iv)

20. .Powen to amend
the rules and

22. Winding up or .
dlssolutioaor Sodety

..

In ..~ the Central Govemm~nt .is satisfied that the Society is not
fimctioning .·properly~the Contfal Oowmment shall. have. the powers to take
over.the administrBtion and assets of tho institUte and the Society.

J on .mdin& up .Or ...... Jtioft Of tile Society, there: ,~aJl . remain
~.' the Satisfaction of all. its debts and liabilities, any assets and property
'nfaitrllll'r«{tbe _.. III.be dealt·_' in such manner as the Central
Oovernment may1leternline.

21. Taking over by
Central Govemment

23. Authority for
Legal Action

,For the purpose Qf Section 6 of .. Societies Registration AQt,'the person
whose name the SocietylInstjtute. may sue or be sued shall be the Director of
the institUte.

'.,
.,

24. .,,' ~G; RESEARqI AND ACADEMIC C<JVNCIL
WILDLIFE INSTITUTE OF INDIA

FUNCTIONS &:COMPOSmON

A. Functions:

1.. To fOIl!!'Jlateand/or review and appJOve syllabi of regular coerses whether degree, diploma or ~rtificate and
whether in service or open, excluding courses'which are less than one month in du~tion or those which address
specialisedltopical themes.

2. To lay down the standards of examination including the methods of evaluation such as percentage pass marks,
percentage for different· divisions or to JdSt down grades based on the perfonnance in written and practical
examination .and other tasks.

.../ 16



To condu.ct a review once every year of all courses incJudinB in para-I above, imparted .by the Institute and
advise the Institute for any change in contentslcomponent.emphasil and in any other manner for improvhg the
delivery of the: different courses. Such a review should COIISicIer, feed-baCk from all sources e.g. course
evaluation by participants and suggestions frompst faculty orany other ..ourCe.

To .examine, the need of initiating ·any new course .01' upeDdinglabandoning of any of the ongoing
courses, depending.upon the utility and/or the level of participation. .

To .lay .dOWDl~end .criteria ·for jJIioJitiziag wildli. ~ with •. view to ensuring that ~iJe .aUstvdies .......directly or'-indIreCtlY, -on -.• ~oii -temi -0;: 'IOng' tenD, ·benefit·die··tiOki-·conseiViition and· managemen~' die'
academiclbasic research is not compromised because for long term sound scientific 'support the latter is essential.

To consider 'projects proposed by the Insti~te'. faculty and accord approvals including financial sanctions
subject to bud~ provisions. Any purchase of automobiles, including motor-cycles,
will be subject to approval by the Governing Body. .

At 'east once eve!)' year to review progress of different research projects, both in tenns of scope and standard of
work ..This would include monitoring· of publications Damel, PLD ... ather dissertations for degree/diploma,
repOrts for use by management. ISwelf IS publications in scientiticjoumals.

B. ComposItion:·

1• A person. of emirience in'tho field .of Wildlife ........ educltion or
management .witft prolo.aged ..eipcricace..ja.. tile· fiIH. of..Wtidlife
ConseJVation, to be nominated by the President

s.

6.

7.

\-
3.

4

••.••.Chainnan
2.

. "

Director, WJlclU.Prin .. -'" ~ja ......Member
3-14 Chief WikWlO,Wardia ... a. to aov..meat c>f. UUlnmchai

(pennaDoDt m.-bor) and .~e ~lief WfldJifo :WMIcns on a
regional rotat~afbasis at a tUne for a period of three years as per

.. Table given' below: . .
......Members

NERegioli Eastern , Northern Westen Central Region SouthernReelob ,
-&aJon ReJ!lon RerfonAssam. Bihar DeDd .- Goa Cbhattisgarh AndhriPndesh

/ ,
Arunachal Pradesh Jharkhand ···Hervana .Glliarat Madhya Pradesh -KamatalcaMegbaJaya Orissa Himachal Maharashtra Uttar Pradesh KeraJa'. Pndesb
Mizorarn West Bengal I&K Rajasthan· - TamiJNaduMiniptJr .A&N(UT) PuIPh Daman&: Diu - Pondic:heny

.. (U'O (UT)Nanland - Chlndigarh ron - - -Sikkim - - - & -rrm_ura - - - - -

.~

~~ . A~ time representation from differentStates would be as tollows: _

~E.lndia - 3 States
. Eastern India 2 States

Western India . - 2 States
Southem lridia 2 States
Northern India ) 2 States
Central India I State

-~.
,. ~

{J ....".. .~ . :1;·'
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17.

\ \ .,
i.

Director, Botanical Smvey of India

Director, Zoological Survey of India

Member-SecretaJy, Central ZooAuthority

Member

Member

'Member

]8 & 19 Two representitives of Universities who aremembers otWil-Society

20-22 Three emiaeat sci.eatistslconserYStionistslsoci~nomistsl.
-.... ,- .. ".'......profels-ii1ftlllwltdHfer'witlnxperience reievant t(fwildlife sclence~·to.. '... -... -. ._._......-.... .. ---- ,

be nomi~ by tho President . ,

23

24-26

27

28

25.

Members

Members

A representative of Indian Council of Forestly Research and
Education (lcFRE), Debra Dun.

Three Faculty Heads ofWjldlife Institute of India

Faculty Member incharge of Research Coordination inWII

Member

Members

Member

Dii-ector, Wildlife Institute of India Member Secretary .
-.. _"f!._ •

FINANCE COMMITTEE - WlLDUFE INSTJTIJTEOF INDIA
, PUNCI'IONS ""COMPOSmQN

A
1.

Functions:
To examine the 8DI1Ua1 bwIpt lIis-ll-Vis work PfC!gramme,need of equipment and infrastaiJ~turC,and ll1ake
recommendatiOllS toGo~.,.ovaJ. \ .

2. To.consider the auclited aanual ~tB- and audited reports and make observations for discussion in the
GovemingBody_......,.kiety.

3. To consider any other major fmancial matter concerning the Institute referred to it.by the Governing Body ot the
DirectOr. '

B.
1

Composition:

1. Director General (.)fFofeSts, .
Government of India, Ministry of Environment & Forests.

.,,'
Chainnan

2. 'Cliairman, Training, Research and Aca~emic Council

3. Director, Wildlife Preservation, Government-of India

Member

Member .
. .

4. Anon-official memberof the WlI-Society,
, to be nominated by the President

.S. Joint Secretary &;-FinenceAdvisor, Government of India,
Ministry of Environment & Forests

. ~. WildlifeJnsti~OfJndia

6.

.j

Member'

Member

Additional Dir.ector, Wildlife Institute of India Member

M~mber Secretary

\ .

. ,
'..



WILDLIFE INSTITUTE OF INDIA
CHANDRABANI, Dehradun

No. Al2-21/89-WIINol.(II)

26th August, 2002

OFFICE ORDER

With reference to their applications dated 21.5.2002 the post of Peon under Office &

Maintenance Service Grade-M 3 (i) are hereby converted into Attendants under Wildlife Institute

of India Technical Service Group-I in the same scale of pay i.e. Rs.2550-55-2660-60-3200 with

effect from the date of their appointment in the Institute.

Further, all 18 posts of Attendants under Office &Maintenance category in the Institute

are hereby converted. into Technical Service Group-I in relaxation of their Educational

Qualifications i.e. from X Standard to VIII Standard with effect from the date of their

appointment in the Institute.

(V.B. Sawarkar)
Director

Distribution:

1. Sr. PA to Director
2. Individual Concerned
3. Finance Officer
4. Personal File of all concerned
5. Service book
6. .Guard..file
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WILDLIFE INSTITUTE OF INDIA
CHANDRABANI, DEHRADUN

File No. WIl/ADM/2012-13/14
~

Dated l_July, 2013

OFFICE ORDER

Sarav Shri Rampal Maurya, Raja Ram,Suresh Chand and Ramu Kumar all in the
cadre of 'Mali' have represented with the plea to consider their residency in the technical
grade with effect from their date of joining in Wildlife Institute of India's service and not from
the date of conversion of the post of Mali from Administrative Cadre to Technical Cadre. On
careful examination following facts emerge :-

The individuals were not transferredlinducted into new posts and only the nature of
the post, on which they continued to hold lien has been changed from Administrative to
Technical.

In yiew of above, it is decided tha~since the residency prescribed for assessment is
for Direct Recruitment to relevant post in the Technical services in and such case, the
representative have rendered continuous service in the same post prior to conversion of its
nature (i.e. AdministFative to~), the __ of...w. ........ Dy these employees
prior to conversion of their post to technical nature can't be ignored under the Principals of
Natural Justice. Had this post not been converted, they would have got their next
assessment"""" MACP on cenlplelion of 20years of eervice. The same length of service
needs to be reckoned for conaidering them for 1I1••• lment promotion in Technical Grade
on completion of 20 years of tMir,MWlce. TiMnafter, the prescribed residency period under
Technical services would apply.

The above principle would apply for deciding their residency for assessment
promotion to next grade. . .

(~
Administrative Officer

Copy to:-

1. All Mali
2. Personal File
3. Service Book
4. Guard File



r~~"
r ~q~~q~

iI~ 6Irfi ~5'1!1 Ii'""!

(?-q!)

~-~/2-1 /2006-'BT0eTOx=r0 ~: 21-~-2006

~ ~ ~ ~ "$T Rtq;IR~n -$ 3TTtlR ~ ~~ "'<'lID'i?llclll. 11ffif q
mq;r~ cff If?T "fiotlTO~0-11 (15)/97-~ (Civ-I) ~ 28-3-01 cff ~ ~
~~~tl ~ ~-~ 3 (iii) * 3Rflh; 'cgcp' / ~ em ~ tfG"W1. ~1'I!fflll ~~\;fIq
m~ ~ ~ ~~~tl ~ ~-~ 3 (iii) ~ 3fo:a.fi;1 ~ 1-1-1996 ~ ~O
3050-75'-3950-80--4590cff ~i;1'1'i1""1 -q ~cgW ~ -q. qRClRfi;1 fclmT \11Tffl t I ~O
3050-75-3950-80-4590 cff ~i;1'1SOjI'1 -q ~ m~ 1-1-1996 ~ Cf>f@:m ~ ~
(Notionally ) ~ fWm ~; ~ Cllffif'Clif) fclct1~ll w:r em 'TffiA ~
1-4-2006 ~. fcm:rr ~ I

~ -q 'ct?,if) , cff tTG cGr ~ 1-Rff * ~ ~'H'1SOj 3flq ~ll if) ~ lll' II i;1I ~

-qm cff ~ ~ SOjI~i;11 ~ m{!lA ~ 'cgqRt' -q ~ / ~l{1)SOjI ~ 3fICJ~llcn ~ I '
cr.m crfftm ~~·1li;11 * ~.~ ~ ~ .~.~ 1f~ Cfff Cf,T 3fTN ~ICI~llif) ~f

~ b "V)\ t ~\\S\
(-qo ~O~)

q,lllfclll ~


